
AGENDA 

A REGULAR MEETING OF THE BOARD OF RETIREMENT 
 

LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION 
 

300 N. LAKE AVENUE, SUITE 810, PASADENA, CA 
 

9:00 A.M., THURSDAY, JUNE 13, 2019 
 

The Board may take action on any item on the agenda, 
and agenda items may be taken out of order. 

 
 
 

I. CALL TO ORDER 
 
II. PLEDGE OF ALLEGIANCE 

 
III. OTHER COMMUNICATIONS  

 
A. For Information 

 
1. April 2019 All Stars  

 
2. Chief Counsel’s Report  

       (Memo dated June 3, 2019) 
 
IV. PUBLIC COMMENT  
 
V. CONSENT ITEMS 

 
A. Recommendation that the Board approve attendance of Board members at the 

NACD Future Trends on June 19, 2019 in Chicago, Illinois and approve 
reimbursement of all travel costs incurred in accordance with LACERA’s 
Education and Travel Policy. (Memo dated June 5, 2019) 
(Placed on the agenda at the request of Mr. Bernstein) 
 

B. Recommendation that the Board approve attendance of Board members at the 
Cybersecurity Summit on August 13-14, 2019 in New York City, New York 
and approve reimbursement of all travel costs incurred in accordance with 
LACERA’s Education and Travel Policy. (Memo dated May 22, 2019) 
(Placed on the agenda at the request of Mr. Bernstein) 
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V. CONSENT ITEMS (Continued) 

 
C. Recommendation that the Board approve attendance of Board members at the 

IAFCI Annual Training Conference & Exhibitor Show on August 26-30, 2019 
in Raleigh, North Carolina and approve reimbursement of all travel costs 
incurred in accordance with LACERA’s Education and Travel Policy.  
(Memo dated May 22, 2019)  
(Placed on the agenda at the request of Mr. Kehoe) 
 

D. Recommendation that the Board approve attendance of Board members at the 
NACD Global Board Leaders’ Summit on September 21-24, 2019 in 
Washington, D.C. and approve reimbursement of all travel costs incurred in 
accordance with LACERA’s Education and Travel Policy.  
(Memo dated May 24, 2019)  
(Placed on the agenda at the request of Mr. Bernstein) 
 

E. Recommendation as submitted by Fern M. Billingy, Senior Staff Counsel: 
That the Board 1) Adopt Resolutions, No. 2019-BR004, No. 2019-BR005, 
and No. 2019-BR006, specifying pay items as “compensation earnable” and 
“pensionable compensation;” and 2) Instruct staff to coordinate with the 
County of Los Angeles to establish necessary reporting mechanism and 
procedures to permit LACERA to include the qualifying items in the 
calculation of final compensation. (Memo dated May 30, 2019) 

 
VI. EXCLUDED CONSENT ITEMS 

 
VII. NON-CONSENT ITEMS 

 
A. Recommendation as submitted by James Beasley, Supervising Administrative 

Assistant II: That the Board approve purchase of Employment Practices 
Liability and the Difference-in-Condition (Earthquake/Flood) insurance 
coverage, effective June 30, 2019 with the following insurance carriers: 
Markel American Insurance Co. and Empire Indemnity/Hiscox.  
(Memo dated May 30, 2019) 
 

B. Recommendation as submitted by Steven P. Rice, Chief Counsel: That the 
Board adopt the final proposed LACERA Fiscal Year 2019-2020 
Administrative, Retiree Healthcare Benefits, and Other Post-Employment 
Benefits Trust Budgets. (Memo dated June 3, 2019) 
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VII. NON-CONSENT ITEMS (Continued) 

 
C. Recommendation as submitted by John Nogales, Human Resources Director: 

That the Board 1) Approve additional compensation for Chief Counsel, 
LACERA Steven P. Rice for assuming the duties and responsibilities for the 
Chief Executive Officer, LACERA, in addition to Mr. Rice’s duties as Chief 
Counsel, LACERA; and 2) Approve reimburse in the amount of $1,191.20 for 
airfare expenses incurred by for Mr. Rice and his wife, for Mr. Rice to be 
present at the June 13, 2019 Board of Retirement Meeting.  
(Memo dated June 4, 2019) 

 
VIII. REPORTS 

 
A. For Information Only as submitted by the Barry W. Lew, Legislative Affairs 

Officer, regarding the Engagement on Windfall Elimination Provision and 
Government Pension Offset. (Memo dated June 2, 2019) 

 
B. For Information Only as submitted by Barry W. Lew, Legislative Affairs 

Officer, regarding the Monthly Status Report on Legislation. 
(Memo dated June 3, 2019) 

 
C. For Information Only as submitted by Steven P. Rice, Chief Counsel, 

regarding the County Board of Supervisors Action on Abortion as Healthcare. 
(Memo dated June 3, 2019) 
 

D. For Information Only as submitted by Steven P. Rice, Chief Counsel, 
regarding the May 2019 Fiduciary Counsel Contact and Billing Report. 
(Memo dated May 31, 2019) (Privileged and Confidential Attorney-Client 
Communication/Attorney Work Product) 

 
IX. ITEMS FOR STAFF REVIEW 

 
X. GOOD OF THE ORDER 

(For information purposes only) 
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XI. EXECUTIVE SESSION 

 
A. Conference with Legal Counsel – Anticipated Litigation  

Significant Exposure to Litigation (Pursuant to Paragraph (2) of Subdivision 
(d) of California Government Code Section 54956.9)  

 
1. Internal Revenue Service and One Other Unnamed Party regarding 

Reporting and Withholding on Annuity Payments 
2. Administrative Appeal of Charles B. Cummins 
3. Administrative Appeal of Thomas R. Sosa, Jr. 
4. One Additional Matter 

 
B. Conference with Legal Counsel - Existing Litigation  

(Pursuant to Paragraph (1) of Subdivision (d) of Government Code Section 
54956.9) 

 
1. Sandra J. Claggett v. LACERA 
     Los Angeles Superior Court  

                              Case No.  BS172904  
                              (For Information Only) 
 

C. Consider the Appointment, Employment, Evaluation of Performance, 
Discipline, or Dismissal of a Public Employee 
(Pursuant to Paragraph (1) of Subdivision (b) of California Government 
Code Section 54957) 
 
Title:  Chief Executive Officer 

XII. ADJOURNMENT 
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Documents subject to public disclosure that relate to an agenda item for an open session 
of the Board of Retirement that are distributed to members of the Board of Retirement 
less than 72 hours prior to the meeting will be available for public inspection at the time 
they are distributed to a majority of the Board of Retirement Members at LACERA’s 
offices at 300 N. Lake Avenue, Suite 820, Pasadena, CA 91101, during normal business 
hours of 9:00 a.m. to 5:00 p.m.  Monday through Friday. 
 
Persons requiring an alternative format of this agenda pursuant to Section 202 of the 
Americans with Disabilities Act of 1990 may request one by calling the Board Offices at 
(626) 564-6000, Ext. 4401/4402 from 8:30 a.m. to 5:00 p.m. Monday through Friday, 
but no later than 48 hours prior to the time the meeting is to commence.  Assistive 
Listening Devices are available upon request.  American Sign Language (ASL) 
Interpreters are available with at least three (3) business days notice before the meeting 
date.  



 
 
 
June 3, 2019 
 
 
 
TO:  Each Member 
 Board of Retirement 
 Board of Investments 
 
FROM: Steven P. Rice  
  Chief Counsel 
 
SUBJECT: CHIEF COUNSEL’S REPORT 
 
 
I am pleased to present the Chief Counsel’s Report that highlights a few of the operational 
activities that have taken place during the past month, key business metrics to monitor how well 
we are meeting our performance objectives in the attached dashboard, and an educational 
calendar also attached.  This is my first, transitional report of this type, completed after only a 
few days’ notice. The report format is based on prior Chief Executive Officer’s Reports. I will 
put more of my own stamp on future reports and appreciate any input from the Boards as to 
content and format.      

LACERA’s Role in Reviewing Newly Created Pay Codes 

The Board of Supervisors recently took action with regard to a large number of new pay items, 
salary adjustments, and related ordinances to extend various pay items to non-represented 
employees.  

After the Board of Supervisors takes action, the Board of Retirement (the Board) has a statutory 
duty to determine whether each pay item is “compensation earnable” (under the County 
Employees Retirement Law of 1937) or “pensionable compensation” (under the Public 
Employees’ Pension Reform Act of 2013). The Board must make this determination so the 
County can program their payroll system to collect the required contributions and report the 
earnings to LACERA.  

LACERA has successfully worked with the County and the unions for years, when asked, to 
provide guidance regarding whether new pay items under consideration may be determined as 
pensionable under CERL and the more restrictive PEPRA legislation. Likewise, LACERA has 
provided information to the County and the unions about the various requirements outlined in the 
law that determine whether a pay item is pensionable or not.  
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In March of 2019, the County and LACERA met to discuss various pay items agreed upon by the 
County and the unions. We provided guidance on the statutory requirements regarding 
pensionability and explained LACERA’s evaluation process. The PEPRA legislation requires 
“pensionable compensation” to be, “…the normal monthly rate of pay or base pay of the member 
paid in cash to similarly situated members of the same group or class of employment for services 
rendered on a full-time basis during normal working hours, pursuant to publicly available pay 
schedules.” The County determined it needed to take additional steps to ensure the pay codes 
were developed and programmed in a manner that would accomplish the agreed upon goals. This 
included making sure that some of the pay items under review were linked to a “publicly 
available pay schedule.” The County advised LACERA it would make these changes and then 
contact LACERA to proceed with our review process.  

In late May, LACERA received access to a package of information on new pay codes from the 
County for review. We are in the process of reviewing over 56 pay items. Each item requires a 
detailed review of multiple documents explaining what the pay item is for, who would receive 
the pay items, how and when it is earned, and whether or not it is on a “publicly available pay 
schedule.” Staff members in Quality Assurance and Legal Services collaborate to prepare a 
comprehensive evaluation and recommendation for the Board’s consideration. The Board then 
makes a final determination. Our Quality Assurance and Legal Services offices are working hard 
to get through all of the items as quickly as possible.  During the review process, LACERA staff 
has maintained good communication with the County Chief Executive Officer and her staff 
regarding our progress and expected schedule.   

The Board will be presented three pay items for consideration on the June 5th Disability meeting 
agenda that were submitted prior to this most recent batch, and another 22 on the June 13th 
Administrative meeting agenda. The remainder of the items under review will be brought to the 
Boards beginning in July and will continue until completed.  

Legislative Visits to Washington D.C. 

On May 22-23, Board of Retirement Chair Alan Bernstein, Trustees Vivian Gray and Herman 
Santos, and Lou Lazatin traveled to Washington D.C. to meet with Congressional members and 
staff for the following California offices: Senators Dianne Feinstein and Kamala Harris, and 
Representatives Judy Chu, Karen Bass, Katie Hill, Linda Sanchez, Mike Levin, Harley Rouda, 
Nanette Barragan, Jimmy Gomez, T.J. Cox, Norma Torres, Ted Lieu, and Adam Schiff.  

The group was fortunate to meet directly with Congresswoman Chu, who represents LACERA’s 
headquarters and is on the Ways and Means Committee, which has jurisdiction over the federal 
tax code. Congresswoman Chu will be visiting LACERA on July 3 to address a joint board 
meeting. We also met directly with Reps. Katie Hill and Ted Lieu. The remainder of the 
meetings were with key legislative staff members. 
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During each meeting, LACERA’s team emphasized several LACERA positions and goals: 

(1) Strong support for repeal of the Social Security penalties known as the Windfall 
Elimination Provision (WEP) and the Government Pension Offset (GPO); 

(2) Opposition to the extension of the unrelated business income tax (UBIT) to state and 
local governmental plans;  

(3) Opposition to the proposed financial transactions tax; and  
(4) Opposition to the Public Employee Pension Transparency Act (PEPTA).  

Each legislator’s office was also provided with the total number of LACERA’s retirees and the 
aggregate per monthly distribution amounts for those retirees in that specific Congressional 
district.  

The delegation received a briefing from Rep. Rouda’s staff on a new proposal the Congressman 
will be introducing along with Rep. Tom Malinowski (D-NJ) and Sen. Sherrod Brown (D-OH) in 
September. The measure would provide an early buy-in option to Medicare for retired first 
responders who reach age 50. The proposal recognizes that the vast majority of first responders 
retire well before the Medicare eligibility age of 65 and, after a long career in public safety, must 
then spend a large percentage of their retirement income on health care. The Medicare buy-in 
would give them a more affordable health care option. Rep. Rouda’s office will share the 
finalized text of the Medicare buy-in bill with LACERA. Once we receive the final text we will 
work with our federal legislative advocates, Williams & Jensen and Doucet Consulting, and our 
Retiree Healthcare consultants, Segal, in order to make a recommendation to the Board on 
whether or not to support the measure.   

This was our second round of meetings with the California Congressional Delegation in 2019. 
We have now met with almost all of the Members and/or staff from the Los Angeles metro area 
and are establishing solid relationships with the three Members of the Ways and Means 
Committee from the LA metro area – Reps. Chu, Sanchez, and Gomez. We would like to thank 
Williams & Jensen and Doucet Consulting for arranging the meetings.  

CEM Conference 

This month, LACERA co-hosted the 2019 CEM Pension Benchmarking conference, which 
included a site tour and presentations in areas where we feel LACERA is unique or provides 
specialized services that contribute to providing excellent and caring service to our members and 
their survivors. Presentations included sessions on our Benefits Protection Unit presented by 
Angel Calvo and Patricia Nunez, Disability Retirement processing presented by Ricki Contreras, 
Member Services presented by Vanessa Gonzalez and Valerie Quiroz, and our Quality 
Assurance efforts presented by Dr. Arlene Owens and Louis Gittens. Each session featured a 
Q&A session for the attendees to interact with the presenters to share and gain knowledge.  Each 
presenter engaged the audience with their process and demonstrated how it enhances the 
member’s experience whenever they contact LACERA. 
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There were approximately 138 CEOs, Administrators, Directors, Executives, and Managers from 
over 60 different pension systems in the United States, Canada, and Europe.  The conference 
featured speakers from various pension systems with topics ranging from “Straight Through 
Processing: A Success Story from STRS Ohio” to CalPERS “Lean Journey and Sustained 
Results.”  The conference also featured breakout sessions and multiple networking opportunities 
to share ideas, visions, challenges, solutions, and action plans.   

Overall, CEM and the conference attendees were treated to a great experience by LACERA staff 
and they continued to compliment the tour and presentations throughout the remainder of the 
conference.  The networking opportunities allowed LACERA to strengthen existing 
relationships, build new ones, and collaborate on future site visits to improve our member’s 
experience. The Boards should be very proud of our team members who worked very hard to 
make this event, and it is important we recognize all of their efforts. I would like to start with the 
event coordinators: Derwin Brown, Alexandra Hollis, Vanessa Gonzalez, Stephanie Kawai, 
Indee Brooke, and Louis Gittens. We also had a number of staff serve as ambassadors to make 
sure that our visitors got to their presentations on time: David Bayha, Samantha Garcia, Renee 
Copeland, Dmitriy Khaytovich, Valery Ptacek, Dina Lejano, Josh Wong, Percy Petrov, Giselle 
Jaimes, Theodore King, Veronica Yi-Martinez, and Maria Calderon. Finally, I would like to 
recognize numerous support staff who were integral in putting this together: Carlos Barrios, 
Jackie Boute, Daisy Miranda-Joanico, Sonia Garcia, Isabelle Teegardin, Lindsay Knight, 
Roxanne Martin, Remigio Feliciano, Jay Fullwood, Ana Ronquillo, Debra Rendon, Cynthia 
Martinez, Joshua Smalley, Brittni Haile, Van Bonifacio, Alex Yin, Jay Lee, Sevan Simonian, 
James Beasley, Bonnie Nolley, and Linda El-Farra.  

SACRS Conference 

SACRS held its Spring Conference at Lake Tahoe on May 7-10, 2019.   In addition to the 
leadership of LACERA Board of Retirement member, and Vice-Chair of the SACRS Board of 
Directors, Vivian Gray, numerous other LACERA representatives, both trustees and staff, were 
present and involved.   I also would like to thank Ms. Gray for highlighting the level of support 
that LACERA provides to SACRS in the form of trustees and staff members who serve on the 
Program, Educational, and Legislative Committees and as speakers or moderators of various 
sessions at the conferences.  

Update on Our Focus on Strategic Plan Goals and Operations Improvement 

The Workgroups focusing on the top four Strategic Plan goals continue to meet regularly to 
move our goals forward. Here is a summary of the status of their efforts: 

 Case Management Capabilities: This redefined goal brings together at least three 
Strategic Plan goals (Case Management, Job Ticket, and Disability Writ Processing) and 
will positively impact at least seven divisions. The cross-functional workgroup consisting 
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of the Legal Office, Disability Retirement Services (DRS), Disability Litigation, the 
Executive Office, Member Services, Benefits, Retiree Healthcare and Quality Assurance 
continue to meet weekly to move this project forward. The Workgroup has prepared a 
memo for the Operations Oversight Committee, which is currently under review and will 
be presented to the committee in the first quarter of FY 2019-2020.   

 LACERA.com Redesign: This workgroup, headed up by Communications, consists of 
members from Benefits, Disability Retirement Services, the Executive Office, Financial 
Accounting Services, Internal Audit, Investments, the Legal Office, Member Services, 
Retiree Healthcare, and Systems. The Workgroup focusing on this Strategic Plan goal 
meets regularly and recently finalized their project plan. As represented in the project 
plan included in last month’s CEO Report, the targeted launch date is March 30, 2020. 
The team recently released a working wireframe prototype (a prototype designed to show 
how data and topics will be organized and how the site will be navigated) has been shared 
internally to solicit feedback on the site navigation. The next step is the complete review 
of all data and text on the website, which currently represents over 400 pages of text.  

 Retirement Estimate Redesign Project: The workgroup, consisting of members from 
Member Services, Benefits, Communications, Quality Assurance, Systems, the Executive 
Office, and the Legal Office, is making progress on defining the design for the new 
Retirement Application and Election form. The Workgroup has almost completed the 
final draft of the new Retirement Application. Beginning in June the team will be 
focusing on developing the accompanying guidebook that will be distributed with the 
application, while Systems will begin programming the system to generate the 
application. Based on the status the project completion date for Phase I has been moved 
from end of August 2019 to September 2019. Phase II of this project will be to develop 
the on-line election process.    

 PEPRA Implementation: This workgroup continues reviewing all the progress made to 
date on the implementation of the Public Employees’ Pension Reform Act of 2013 and 
subsequent updates to the act passed since then. The team is proud to announce that we 
have completed the implementation of the Felony Forfeiture Appeal process. This 
completes a major milestone for this project. The Workgroup continues to work with the 
Auditor-Controller’s office to address the issue with the County payroll codes. The 
Workgroup is also focusing on the redesign of the Annual Benefit Statement (ABS). Our 
current statement only supports legacy plan members and is not supported for PEPRA 
members. Considerable progress was already made on the redesign efforts by the 
Communications team. As Communications works to finalize the design, the Workgroup 
has begun development of an RFP for the Operations Oversight Committee’s 
consideration to find a vendor to produce the new ABS. The Workgroup consists of 
members from Benefits, Communications, the Executive Office, Internal Audit, the Legal 
Office, Member Services, Quality Assurance, and Systems.   
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The Boards should be updated on other cross-functional teams that are working hard to provide 
improvements to LACERA’s operations and the services we provide to our members.  

 Business Continuity: We are pleased to report that the due diligence regarding 
Assurance Software Inc., our selected Business Continuity software provider and 
consultant, is complete and we are moving forward with the project. Last month there 
were questions about the status of the company because of a recent ownership and name 
change, as well as reported financial difficulties experienced by SunGard Availability 
Services (SunGard) (the former provider and namesake). The Administrative Services 
Business Continuity team has prepared a memo for the Operations Oversight Committee 
that details the work related to choosing the selected vendor.  As a preview, the highlights 
are as follows:  During our initial discussions with the company called SunGard, they 
sold the business continuity unit to Resurgens Technology Partners, who rebranded the 
new standalone company as Assurance Software, Inc. SunGard, which remained in 
business, focusing on disaster recovery services, subsequently filed for Chapter 11. The 
only connection between SunGard and Assurance Software, Inc. is they are contracted to 
use SunGard’s data center. Our executed contract is with Assurance Software, Inc.  Staff 
feels that Assurance Software, Inc. is on solid footing and retained the leadership and 
staff that existed under the old company.  

 Telecommuting Policy: A Workgroup consisting of the Executive Office, Human 
Resources, and Systems has been established to take another look at allowing 
telecommuting. The Workgroup is currently surveying Division Management to 
determine what positions should be considered for telecommuting and what data/system 
access would be needed to support the need. We will continue to keep the Boards’ 
updated on the progress of this goal.   

Upcoming Retirement 

John Nogales, Director of Human Resources has provided a formal notification of his intent to 
retire by September 2019.  Recruitment of his replacement will be initiated and updates will be 
provided to the Boards regularly. 
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May 31, 2019 

Date Conference 
July, 2019  
10-12 Pacific Pension Institute (PPI) North American Summer Roundtable 

Chicago, IL 
  
15-17 2019 Fortune Brainstorm Tech Conference 

Aspen, CO 
  
15-19 Oxford Impact Measurement Program 

Oxford, United Kingdom 
  
16-18 2019 Annual International Corporate Governance Network Conference Tokyo 

Tokyo, Japan 
  
22-24 SACRS Public Pension Investment Management Program 

Berkeley, CA 
  
August, 2019  
26-29 CALAPRS (California Association of Public Retirement Systems) 

Principles of Pension Management for Trustees 
Pepperdine University 

  
September, 2019  
2-3 African Pension and Sovereign Wealth Fund Leaders’ Summit and  

AI CEO Infrastructure Project Developers Summit 
Cape Town, South Africa 

  
10-12 United Nations Principals of Responsible Investing (UNPRI) PRI in Person 2019 

Paris, France 
  
16-18 Council of Institutional Investors (CII) Fall Conference 

Minneapolis, MN 
  
20 CALAPRS (California Association of Public Retirement Systems) 

Round Table – Benefits 
Hilton Oakland Airport 

  
22-26 AHIP (America’s Health Insurance Plans)  

National Conference on Medicare, Medicaid & Duals 
Washington D.C. 

  
October, 2019  
16-17 INCA Investments Latin American Investment Conference 

Buenos Aires, Argentina 
  
16-18 PREA (Pension Real Estate Association) 

Annual Institutional Investor Conference 
Washington D.C. 

  
20-23 IFEBP (International Foundation of Employment Benefit Plans) 

Annual Employee Benefits Conference 
San Diego, CA 

 



 
June 5, 2019 
 
 
TO:   Each Member 

   Board of Retirement 
   
FOR:   Board of Retirement Meeting of June 13, 2019 
 
SUBJECT: National Association of Corporate Directors – Future Trends 

June 19, 2019 in Chicago, Illinois 
 
The National Association of Corporate Directors (NACD) – Future Trends will be taking place on 
June 19, 2019 in Chicago, Illinois. The NACD Future Trends will focus on the job of the director  
to help foster the growth and sustainability of the enterprise. Increasingly, that means being well  
versed in how external forces might affect the company. Technology innovations and a dynamic,  
global marketplace are creating new competitors that may be able to do what you do better and  
faster. Business models once considered rock solid are becoming obsolete, and a new generation  
of consumers is emerging that has different needs, demands, and expectations. The NACD Future  
Trends event will equip attendees with the information you need to keep your company on track  
for growth. 
 
The main conference highlights include the following: 
 

• Learn How you Can Spur Needed Changes Within your Company. 
• Shifts In Social Demographics and Changes in Technology are Altering Traditional 

Consumer Behavior. 
• Strengthen your Personal Areas of Expertise. 
• Insights into The Areas of Technology, Social Demographics, and The Environment. 

 
The conference meets LACERA’s policy of an average of five (5) hours of substantive  
educational content per day.  The standard hotel rate at the Marriott Marquis hotel is $347.00 
per night plus applicable taxes and the registration fee to attend is $1,795.00 for members. 
 
If the registration fee is insufficient to pay the cost of the meals provided by the conference 
sponsor, LACERA must reimburse the sponsor for the actual cost of the meals, less any registration 
fee paid.  Otherwise, the attendee will be deemed to have received a gift equal to the value of the 
meals, less any registration fee paid, under California’s Political Reform Act.  
 
IT IS THEREFORE RECOMMENDED THAT YOUR BOARD: 
 
Approve attendance of Board members at the National Association of Corporate Directors -  
Future Trends on June 19, 2019 in Chicago, Illinois, and approve reimbursement of all travel costs  
incurred in accordance with LACERA’s Education and Travel Policy.  
 
BN 
Attachment 



Future Trends
June 19, 2019 | Chicago, IL

Tuesday, June 18

Cocktail Reception
5:30 pm–6:30 pm

Mix, mingle, and get acquainted with your peers while enjoying light fare and libations. Open to 
NACD Fellows only.

Dancing with the Start-Ups
6:30 pm–8:00 pm

Can’t get enough of Shark Tank? Then you will love this start-up pitch showcase, presented in 
partnership with KITE and originally presented at NACD’s annual Global Board Leaders’ Summit. 
Following heavy hors d'oeuvres, promising start-ups from a variety of industries will pitch you their 
company’s visions in five minutes or less. You’ll get a chance to ask founders your questions and 
discover firsthand some of the leading-edge ideas and technologies that are shaping and disrupting 
the core businesses you help to oversee. Open to NACD Fellows only.

Speakers:

Wednesday, June 19

Registration and Breakfast
7:30 am–8:30 am

Please pick up your badge and enjoy breakfast beginning at 7:30 a.m.

Mark Silva 
Founder and CEO, 
KITE 



Welcoming Remarks
8:30 am–8:35 am

Speakers:

Opening Keynote: Five Trends Shaping the Future
8:35 am–9:15 am

In an era of disruption and change, every day may feel like a bombardment of new information for 
directors—technology to try, threats to mitigate, competition to quash. How do you as a board 
member cut through the noise to determine which are the meaningful trends that will truly shape 
your company’s future? From demographic shifts to fake news to radical technologies, leading 
futurist and economic expert Jason Schenker will break down the key trends to watch. You’ll learn 
how to plan for financial market volatility in the immediate term, and develop a vision for the risks 
and opportunities of tomorrow.

Speakers:

Networking Break
9:15 am–9:25 am

Erin Essenmacher 
Chief Programming 
Officer, NACD; 
Director, EILEEN 
FISHER, Inc. 

Jason Schenker 
Chair, The Futurist 
Institute; President, 
Prestige 
Economics, LLC 



Can the Economy Survive Without Corporations?
9:25 am–9:45 am

The number of listed corporations in the United States has declined by half over the past 20 years, 
and in spite of a roaring stock market, the number of IPOs (initial public offerings) has yet to return 
to the level it reached in the 1990s. Are public corporations becoming obsolete? Gerald F. Davis, 
author of The Vanishing American Corporation (2016), explains what's behind this surprising trend, 
what's coming next, and what it means for the boardroom and the American economy.

Speakers:

Innovating for the Consumer of the Future
9:50 am–10:05 am

Explore the changing context of consumption in this engaging talk, as a consumer expert shares 
how macro-shifts are influencing the products consumers will need in the future. Discover how to 
sort through the possible and land on the probable, and walk away with key imperatives that will 
increase your company’s chances of developing successful innovation.

Speakers:

Jerry Davis 
Associate Dean for 
Business+Impact, 
Gilbert and Ruth 
Whitaker Professor 
of Business 
Administration, 
Michigan Ross, 
University of 
Michigan 

Dave Archer 
Director, P&G 
Ventures 
Consumer Market 
Knowledge,, 



Giggers, Z-ers & Other Mysteries: Strategies to Build a Workforce of 
the Future
10:05 am–10:25 am

Undoubtedly, automation and artificial intelligence will have profound effects on our workforce. 
What will jobs look like down the road? What impact will the gig economy have on our workforce? 
How will Gen Z upend the workplace? Do you have the leadership and management skills required 
to lead the workforce of the future? Join Shaara Roman, an expert on how people, strategy, and 
culture intersect, as she draws on her experience as a former human resources executive for best-
in-class companies and shares strategies to build a workforce of the future. Takeaways include how 
to redesign your organization, manage the change, and scale your workforce.

Speakers:

Networking Break
10:25 am–10:35 am

Future-Focused Breakouts: AI Governance
10:30 am–11:30 am

Chances are your company has, wants, or needs an artificial intelligence (AI) strategy. But AI raises 
operational, regulatory, and reputational risks. As your company pushes toward unprecedented 
business and consumer efficiencies, is it avoiding the pitfalls that could cause setbacks? Poor 
training of learning algorithms can lead to outcomes that are biased on the basis of race and 
gender. The data-intensive nature of AI creates privacy and security concerns. The most 

Procter & Gamble 
Co. 

Shaara Roman 
Founder and 
Managing Partner, 
The Silverene 
Group 



sophisticated companies are guarding against these risks through strong governance of their AI 
development and deployments. Keeping humans in the loop at the right times, assuring the quality 
of your training data, running back-end quality control, and paying attention to regulatory 
compliance are all critical. Your company needs to have board-level attention focused on its AI 
strategy. Join leading AI experts for this illuminating discussion, and discover how your board can 
protect the drive to innovation with the right guardrails from the outset.

Speakers:

Future-Focused Breakouts: The Economics of Cybersecurity
10:30 am–11:30 am

The need for cybersecurity permeates every aspect of our businesses and online identities, and the 
risk of data exposure has never been higher or more complex. However, the cost of adequate 
security in the cyber age often comes at a premium, and many boards and companies struggle to 
allocate capital according to the critical needs of their cyber infrastructures. As cyber threats 
continue to increase in number and complexity, the dilemma for boards will continue to intensify. 
Fortunately, the Internet Security Alliance (ISA) is working on a solution. By developing new cyber-
risk assessment models that provide clearer monetary context, ISA aims to make cybersecurity 
investments more effective and economically efficient. Join the president of ISA and directors 
experienced in risk oversight to discuss the economics of cybersecurity, and find solutions to take 
back to your board. Please note this session is also offered at NACD Master Class. If you plan to 
attend the Master Class, we recommend selecting a different future-focused breakout at Future 
Trends.

Speakers:

Daniel Wagner 
CEO, Country Risk 
Solutions 

Bart Edgerton 
Senior Manager, 
Governance 
Analytics, NACD 

Robert Kress 
Accenture Security, 
Managing Director, 
Accenture PLC 

Larry Clinton 
President and CEO, 
Internet Security 
Alliance (ISA) 

Greg Schu 
Partner, 
Management & 
Technology 
Advisory Services, 
BDO USA LLP 



Future-Focused Breakouts: The CHRO as Chief Innovation Officer
10:30 am–11:30 am

The role of the chief human resources officer (CHRO) has seen a huge shift over the past couple of 
years, which has spurred several companies to swap out “human resources” for “innovation”—both 
in the position’s title and in the scope of its responsibilities. Once assigned to simply making 
overarching decisions around hiring and retaining staff, the CHRO is now charged with reaching 
complex and imperative goals like creating a harmonious work culture and environment, 
implementing new technology into the workplace, using data and analytics to assess and measure 
employee satisfaction, and adapting the company’s talent strategy to meet the needs and desires of 
a rapidly evolving workforce. Amid all this change, the need for innovation is on a steady rise—the 
status quo is no longer sufficient for most companies, and boards and CEOs are turning more and 
more to their human resources leaders to assist them with the push to encourage and foster 
innovation across the organization. Join this investigative breakout session to unpack the changing 
role of the CHRO and determine whether a restructuring of this position into a role as the chief 
innovation officer makes sense for your company.

Speakers:

Networking Break
11:30 am–11:40 am

Networking Lunch and Keynote: Geopolitics in the Era of Disruption
11:40 am–1:15 pm

Geopolitics has rarely been in such a state of disruption. It is coming from a plethora of directions 
and having broad and potentially lasting impacts. Daniel Wagner will put it all into perspective, 
opining on some global hot spots, addressing China's impact on international relations, and 
touching on some of the impacts cyber terrorism and artificial intelligence are having on the global 
landscape. It promises to be an entertaining and thought provoking discussion.

Shaara Roman 
Founder and 
Managing Partner, 
The Silverene 
Group 

Lori Knowlton 
Chief People 
Officer, Senior Vice 
President, Silicon 
Laboratories Inc. 

Patty Sung 
Principal, Global 
Innovation Hub, 
Mercer LLC 



Speakers:

Networking Break
1:15 pm–1:25 pm

Short Take: What You Need to Know About ESG Risk and Oversight
1:25 pm–1:50 pm

When many people hear or see “ESG” they immediately think of environmental issues like climate 
change and resource scarcity. While these issues are important elements of ESG, there is much 
more that we should be considering—e.g., social issues such as human rights and data security 
practices. Or governance matters like board diversity and business ethics. In this short take, PwC 
will review five important aspects of ESG that every board member should understand.

Speakers:

Linking Board Composition to Performance
1:50 pm–2:10 pm

In this session you will hear how AI is being used in boardrooms all around the globe. Directors 
today are looking for data-backed insights to complement their company vision and strategy. You 
will hear more about Heidrick & Struggles’ Board AI tool, and how it uses algorithms to evaluate 
board composition to predict, analyze, and identify attributes that would be the most additive in 
future directors. Hear first-hand how boards evaluate new directors and the cutting-edge 
technology that is being used to help inform director decisions.

Daniel Wagner 
CEO, Country Risk 
Solutions 

Paul DeNicola 
Pricipal, 
Governance 
Insights Center, 
PwC 



Speakers:

Networking Break
2:10 pm–2:20 pm

The Boardroom in Five Years: Panel, Peer Exchange, and Report
2:20 pm–4:00 pm

We’ve spent an invigorating day discussing how future trends will drastically impact the way 
directors live, work, and deliver shareholder value. It only follows that as business gets turned on its 
head, boardrooms will transform too. The need for new committees will emerge in the face of new 
mandates and disrupted models. Director pay may see a significant shift as board members are 
viewed more and more as long-term owners of value. The makeup of the board itself may look 
completely different to its composition of a few years prior, as demand for a host of emerging skills 
increases. In this dynamic session, we’ll hear from a group of futuristic thinkers on what to expect in 
the boardroom of the future, and then we’ll engage in a hands-on peer exchange wherein small 
groups each receive a trend to discuss and hypothetically plan for as a board. We’ll close with 
participants reporting out, so be prepared to hear and share insights on how to create a future-
ready board.

Speakers:

Sara Spiering 
Principal; Member, 
CEO & Board 
Practices, Heidrick 
& Struggles 

Erin Essenmacher 
Chief Programming 
Officer, NACD; 
Director, EILEEN 
FISHER, Inc. 

Sonya Sepahban 
CEO, OurOffice Inc; 
DIrector, 
CooperStandard 

Shiv Singh 
Founder & CEO, 
Savvy Matters; 
Former SVP, Visa 
Inc. 

Stuart R. Levine 
Chairman & CEO, 
Stuart Levine & 
Associates LLC 
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May 22, 2019 
 
 
TO:   Each Member 

   Board of Retirement 
   
FOR:   Board of Retirement Meeting of June 13, 2019                     
 
SUBJECT: Cybersecurity Summit in New York City, New York on August 13-14, 2019    
 
The Information Security Media Group (ISMG) is hosting the Cybersecurity Summit on  
August 13-14, 2019 at the Marriot Marquis in New York City, New York. At this conference you  
will learn on global security topics such as fraud and breach prevention and on many key industry  
verticals such as finance, government, retail, energy and healthcare. 
 
The main conference highlights include the following: 

• Cyber Fraud  
• Password Management – Foundational in Your Security Stack 
• Vulnerabilities at Work: An Exponential Increase in Speed & Risk of Breach 
• Attacks on the Applications that Power Your Business 

The conference meets LACERA’s policy of an average of five (5) hours of substantive educational 
content. The standard hotel rate at the Marriot Marquis is $259.00 per night plus applicable taxes 
and the registration fee to attend is $895.00. 
 
If the registration fee is insufficient to pay the cost of the meals provided by the conference 
sponsor, LACERA must reimburse the sponsor for the actual cost of the meals, less any registration 
fee paid.  Otherwise, the attendee will be deemed to have received a gift equal to the value of the 
meals, less any registration fee paid, under California’s Political Reform Act.  
 
IT IS THEREFORE RECOMMENDED THAT YOUR BOARD: 
 
Approve attendance of Board members at the Cybersecurity Summit on August 13-14, 2019 in  
New York City, New York and approve reimbursement of all travel costs incurred in accordance  
with LACERA’s Education and Travel Policy.  
 
BN 
Attachment 
 
 
 
 
 



Cybersecurity Summit: New York City 
August 13-14, 2019 

 
TUESDAY, AUGUST 13, 2019 
 
8:00 am - 8:45 am 

Registration, Breakfast & Exhibit Browsing 

8:45 am - 9:00 am 

Opening Remarks 

9:00 am - 9:45 am 

The CISO's Role in 2019 

Speaker:  
Cory Scott, Head of Security for Google Nest Products, Google 

Given current, turbulent conversations around physical and cybersecurity, it's hard to get an 
exact pulse on the state of the industry and where to start shoring up corporate processes to 
protect information. But with business and personal safety on the line, it's become increasingly 
important to be able to identify and combat security vulnerabilities and breaches. Join Cory 
Scott, as he shares his perspective and discusses:  

• What CISOs need to be prepared for in the years ahead 
• How to think about security breaches today 
• How to help keep your company and employees secure 

9:50 am - 10:30 am 

The Ethics of ML and AI 

Speaker:  
Diana Kelley, Cybersecurity Field CTO, Microsoft 

AI will enable breakthrough advances in areas like healthcare, agriculture, education and 
transportation; it's already happening in many ways. But new technology also inevitably raises 
complex questions and broad societal concerns. As we look to a future powered by a 
partnership between computers and humans, it's important that we address these challenges 
head on and address:  

• How do we ensure that AI is designed and used responsibly?  
• How do we establish ethical principles to protect people?  
• How should we govern its use?  
• And how will AI impact employment and jobs?  

To answer these questions, technologists will need to work closely with government, academia, 
business, civil society and other stakeholders. And focus on ethical principles - fairness, 
reliability and safety, privacy and security, inclusivity, transparency, and accountability - to guide 
the cross-disciplinary development and use of artificial intelligence for business and cyber. In 
this talk we'll share the principle ethics of AI & ML and have a discussion about how we can all 
work together to forward AI and ML use responsibly. 

http://www.cybered.io/webinars/-w-2041?rf=events2017
http://www.cybered.io/webinars/-w-2042?rf=events2017


Cybersecurity Summit: New York City 
August 13-14, 2019 

 
10:30 am - 10:50 am 

Exhibiting & Networking Break 

10:50 am - 11:30 am 

Know Your Attacker: Lessons Learned from Cybercrime Investigations 

Speakers:  
Christopher McMahon, Special Agent, New York Field Office, US Secret Service 
Randy Sabett, Special Counsel, Cyber/Data/Privacy Practice Group, Cooley LLP 

"Know your customer" is a familiar refrain in business circles. But as threat actors grow in 
number, sophistication and cross-channel schemes, it is increasingly important for organizations 
to also have a clear picture of their potential attackers - whether they are nation states, 
cybercrime gangs or lone actors. Join this panel of law enforcement officials and internal 
investigators for their insights on: 

• Today's most prevalent cybercrime schemes - and why they are successful 
• Traits of the threat actors most commonly perpetrating these schemes 
• Lessons learned from actual crime investigations - and how you can put these to work to 

improve your own defenses. 

11:35 am - 12:05 pmTrack A  

The Art of Deception for Advanced Threat Detection 

Presented by Attivo 

Healthcare providers have improved patient care, enhanced safety and increased PHI 
protection by adopting deception technology. Hear why deception is being adopted for its 
effectiveness and efficiency in detecting targeted stolen-credential, Active Directory and 
ransomware attacks. In this session, three healthcare use cases will demonstrate the customer 
benefits and investment ROI of deception platforms based on: early detection, automated attack 
analysis and forensics, and medical device protection. 

11:35 am - 12:05 pmTrack B  

Malicious Bot Attacks: The New #1 Cyber Threat 

Sponsored by Cequence Security 

In this discussion, I'll be covering the automation landscape as it pertains to nefarious actions 
against hyper connected organizations. We'll begin by talking about what bots were initially 
designed for and what they've evolved to. My focus will be on the negative effects automation 
can have on organizations, their business logic, infrastructure and security practices. The 
second half of the discussion will be around the tools commonly used by enterprise 
organizations and the pitfalls and challenges surrounding them. 

12:10 pm - 12:40 pmTrack A  

What is Managed Detection and Response and how does it work? 

http://www.cybered.io/webinars/-w-1707?rf=events2017
http://www.cybered.io/webinars/-w-2033?rf=events2017
http://www.cybered.io/webinars/-w-2034?rf=events2017
http://www.cybered.io/webinars/-w-2035?rf=events2017


Cybersecurity Summit: New York City 
August 13-14, 2019 

 
Presented by eSentire 

The likelihood of a cyber-attack that bypasses all of your security controls is high and often not 
detected until it's already over. To solve this problem service providers have created a radically 
new model of cyber security services called Managed Detection and Response or MDR. The 
focus of MDR is to detect the attack early in its lifecycle and respond by containing it so it 
cannot complete. How it is done will be the focus of this talk. Topics covered include: 

• Technology components needed to support threat hunting and response teams 
• Operational requirements to deliver 24x7 MDR 
• Where Machine Learning and AI can augment human threat hunters 
• Case study of where the MDR approach detected and contained a Nation State attack 
• What does the next generation MDR look like? 

12:10 pm - 12:40 pmTrack B  

Consumers Are Paying More Attention to Their Data - Why a Multi-Layered Security 
Approach Has Gotten Personal 

Presented by First Data 

In today's digital environment, protecting sensitive information and sales transaction data is of 
critical importance. Technology and advanced loyalty programs are driving the collection of 
additional data, causing consumers to pay more attention to the types of data they are willing to 
share with merchants. 

In this session, you will learn why merchants must pay more attention to data security, how a 
multi-layered approach protects both your business and customers, and why End-to-End 
Encryption (E2EE) is not enough to properly secure personal data. 

12:40 pm - 1:30 pm 

Lunch 

1:30 pm - 2:15 pm 

Climbing the Attacker Pyramid of Pain 

During this session, we walk through applied use of indicators of compromise for several recent 
malware campaigns. The presentation starts with weak/tactical indicators, which are low cost for 
attackers to change and build, to strong/strategic indicators, which significantly increase costs to 
attackers. 

This session explores: 

• Recent malware campaign activities and their observable indicators; 
• Examples of tools and techniques to produce and hunt for indicators within your 

environment; 
• Techniques for making malware less successful when it bypasses your existing 

defenses. 

2:20 pm - 2:50 pm 

http://www.cybered.io/webinars/-w-2036?rf=events2017
http://www.cybered.io/webinars/-w-2036?rf=events2017


Cybersecurity Summit: New York City 
August 13-14, 2019 

 
Laser-Cut Fraud Prevention - How to Correctly Mix AI and Cyber Intelligence for Impact 

Presented by IBM 

Join a behind the scenes tour of the largest anti-fraud provider research operation. We will 
discuss how to interlace Machine Learning, cyber threat intelligence, and fraud analysts into 
agile and accurate fraud prevention. 

Taking a use case approach, we will demo a behavioral biometrics detection technology, and 
discuss how to combine it with device hygiene, fingerprint, phishing detection, spoofing 
attempts, worldwide fraudster database and many more, to stop fraud and on the same time 
provide as low as 0.005% alert rate. 

2:50 pm - 3:10 pm 

Exhibit & Networking Break 

3:10 pm - 3:40 pm 

Why Password Management Should be Foundational in Your Security Stack 

Sponsored by LastPass 

Businesses remain plagued with weak, reused, old, and potentially-compromised credentials, 
and every password is a potential entryway to the business that needs to be properly protected 
and managed. While technology can help address these issues, it is critical to address people 
and processes first to improve the overall password regime. For business and IT leaders, the 
ability to help securely control, store and manage employees' passwords can mitigate 
unnecessary risks due to poor password hygiene or the threat of malicious, complacent, and 
inadvertent insiders. 

In this session, Gerald will discuss: 

• Why a well-implemented Enterprise Password Management solution should be 
foundational; 

• Best practices for how to implement more effective policies and training; 
• An early look into soon-to-be released data that will help businesses quantify their own 

individual level of risk. 

3:45 pm - 4:25 pm 

Open Source Components - Vulnerabilities at Work: An Exponential Increase in Speed 
and Risk of Breach 

Presented by Veracode 

Open source and third-party components help developers build and deploy applications faster. 
But with increased speed comes greater risk. Vulnerabilities in components are a hidden cost of 
free software. And their widespread use creates opportunities for attackers looking to exploit the 
most possible victims by breaching a single vulnerability, which could lead to later incidents of 
breach. To reduce these risks, development and security teams need strategies to tackle the 

http://www.cybered.io/webinars/-w-2037?rf=events2017
http://www.cybered.io/webinars/-w-2038?rf=events2017
http://www.cybered.io/webinars/-w-2039?rf=events2017
http://www.cybered.io/webinars/-w-2039?rf=events2017


Cybersecurity Summit: New York City 
August 13-14, 2019 

 
challenge of securing their applications from vulnerabilities in third-party and open source 
components. 

What you will learn: 

• Why development teams use components and how components ultimately create 
greater risk of breach 

• How to reduce risk through strategies including component inventories and developer 
education 

• How software composition analysis technologies can help you keep track of your 
component use and be ready when a vulnerability hits the news 

4:25 pm - 5:05 pm 

The New #1 Cyber Threat - Attacks on the Applications that Power Your Business 

Speaker:  
Franklyn Jones, Chief Marketing Officer, Cequence 

The web, mobile, and API-based applications that power your digitally-connected organization 
are under attack by malicious automated bots and bad actors. Unfortunately, many of these 
attacks are undetectable by traditional security technologies. So how bad is the problem, and 
what can do you to protect yourself? We'll share new research from nearly 900 US 
organizations that explains exactly what they're dealing with on a daily basis - and how it's 
impacting their businesses. Join Cequence Security to learn why this is becoming the new #1 
threat in today's hyper-connected economy, and get answers on a strategy moving forward. 

5:05 pm - 5:15 pm 

Wrap-Up 

5:15 pm - 6:15 pm 

Cocktails & Networking 

WEDNESDAY, AUGUST 14, 2019 

8:00 am - 8:45 am 

Registration, Breakfast, & Networking 

8:45 am - 9:00 am 

Opening Remarks 

9:00 am - 9:50 am 

A Crazy Random Walk Through Cyber Security 

http://www.cybered.io/webinars/-w-2040?rf=events2017
http://www.cybered.io/webinars/-w-1713?rf=events2017


Cybersecurity Summit: New York City 
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Speaker:  
Ed Amoroso, Founder and CEO, TAG Cyber; former Senior Vice President and CISO, 
AT&T 

Cyber threats pervade almost every aspect of our lives today. Should we be more 
concerned? Should we be more aggressive in our pursuit of solutions? Join Dr. Ed 
Amoroso, former CISO of AT&T and current CEO of TAG Cyber, as he walks us 
through: 

• How can we prevent election meddling with so many exploitable assets? 
• Is AI the key to catching hackers? 
• Could botnets actually disable the internet? 

9:55 am - 10:40 am 

How to Implement the Zero Trust Security Model 

Speaker:  
General Gregory Touhill, Retired, First US CISO & President, Cyxtera Federal Group 

Snowden proved you can't trust on the inside. OPM proved you can't trust the outside. 
Who should you trust when it comes to your data? No one! In this provocative and 
informative presentation, retired Brigadier General Greg Touhill, the first Chief 
Information Security Officer of the U.S. government and current president of the Cyxtera 
Federal Group, will discuss how nation state actors, cyber criminals, and hackers 
leverage fundamental weaknesses in TCP/IP, tools, and architectures to breach current 
cyber defenses and what you can do to stop them. He will recommend a common 
sense approach to harden your people, processes and technology against cyber threats 
while delivering results that are effective, efficient, and secure. 

10:40 am - 11:00 am 

Exhibiting & Networking Break 

11:00 am - 11:30 am 

Will We Ever Have Secure Applications? 

Speaker:  
Joseph Feiman, Chief Strategy Officer, WhiteHat Security 

Applications run your businesses, power grids, defenses, personal and business 
banking, social networks, hospitals, and entertainment. They are your company's crown 
jewels, and they continue to be the primary target for hackers' attacks. As your business 
demands that software is developed faster, application security is required to reduce 
your organization's overall business risk.  

Join WhiteHat Security's Chief Strategy Officer, Joseph Feiman, as he illustrates the 
effectiveness of application security technologies, practices and strategies to help you: 

http://www.cybered.io/webinars/-w-1687?rf=events2017
http://www.cybered.io/webinars/-w-1674?rf=events2017


Cybersecurity Summit: New York City 
August 13-14, 2019 

 
• Understand statistically-supported degree of your applications risk-exposure 
• Defend your mission-critical applications by evaluating their vulnerability levels 
• Analyze technologies that reduce application development and operational risk 
• Plan for application security market evolution 

This presentation is a must for executives and security practitioners who want to 
best understand the current state of software security risk, and who seek better 
solutions to combat these risks. 

11:35 am - 12:05 pmTrack A  

 

 

Finding Fraud Using Machine Data 

Speaker:  
Matthew Joseff, Minister of Reality, Senior Security Specialist, Splunk 

Security hygiene can be poor, and criminals know it. Fraudulent activity costs are in the 
billions worldwide across industries, and over 16 million consumers in the US were 
victims of identity theft or fraud in the past year. Learning to onboard new data at the 
speed of the business will ensure your fraud team can detect and investigate data to 
quickly find anomalies and reduce loss of money, reputation and organizational 
efficiencies.In this session you will learn: 

• How to recognize examples of fraudulent activities in your environment; 
• How to more quickly find anomalies of transactions or behaviors of accounts that 

are fraudulent, acting fraudulently or being taken over; 
• Recommendations and best practices on how to get started detecting fraudulent 

patterns and activities by using machine data and an analytics-driven security 
platform. 

11:35 am - 12:05 pmTrack B  

Stand up an Insider Threat Program to Stop Malicious and Accidental Insiders 

Speaker:  
Randy Trzeciak, Director, CERT Insider Threat Center, CMU 

When it comes to fraud prevention, many organizations overlook the insider threat - 
both the malicious actor who intends to commit fraud, as well as the accidental insider 
who makes a mistake or is taken advantage of by an external entity? The CERT Insider 
Threat Center at Carnegie Mellon University is one of the world's leading authorities on 
detecting insider fraud, and in this session the center's director will offer: 

• The latest research on insider fraud 
• The growing role of the accidental insider in fraud schemes 

http://www.cybered.io/webinars/-w-1689?rf=events2017
http://www.cybered.io/webinars/-w-1679?rf=events2017


Cybersecurity Summit: New York City 
August 13-14, 2019 

 
• How to stand up an insider fraud detection program within your organization 

11:35 am - 12:05 pmTrack C  

Budgeting for Security: Prevention, Detection, Identification, Response or 
Recovery? 

Speakers:  
Dora Gomez, Director, New York Chapter, Association of Certified Fraud Examiners 
and InfraGard NY Metro 
John Checco, Senior VP, Global Information Security Innovation Group, Bank of 
America 
Kenneth (KC) Carnes, CISO, New York Power Authority 
Tonguc Yaman, CIO, SOMOS 

Is there a wholesale change in security spending over the past several years, as 
organizations shift from detection and response to threat hunting and resiliency? If so, 
then where is this shift heading? Join a panel of security leaders from across sectors, as 
they discuss: 

• The spending shift 
• How they set priorities 
• Advice on how to leverage limited resources 

12:05 pm - 1:05 pm 

Lunch 

1:05 pm - 1:50 pm 

Why Organizations Fail to Implement Proper Security Safeguards & What They 
Can Do About It 

Speaker:  
Gregory Wilshusen, Director, Information Security Issues, U.S. Government 
Accountability Office 

The complexity of information technology and the constantly evolving threat landscape 
makes implementing appropriate controls and processes to secure information assets a 
major challenge for most enterprises in and out of government. The number of 
vulnerabilities organizations face is mindboggling: the National Institute of Standards 
and Technology vulnerability database tops 82,000, and that doesn't count unknown 
vulnerabilities. 

For a dozen years, Gregory Wilshusen and his team of auditors and technical 
specialists at GAO, the investigative arm of Congress, have issued some 200 reports 
containing nearly 3,500 recommendations on U.S. federal government IT security, and 
have identified common problems organizations face and the reasons they often fail in 
securing information technology. In a Q&A with ISMG's Eric Chabrow, Wilshusen will 

http://www.cybered.io/webinars/-w-1681?rf=events2017
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Cybersecurity Summit: New York City 
August 13-14, 2019 

 
identify the common areas agencies struggle with to secure their IT and prevent 
breaches, including access controls, identity and authentication management, 
continuous monitoring, patch implementation and software testing; explain typical 
reasons organizations fail to take proper actions to secure their organizations' IT; and 
recommend solutions organization should take to mitigate this problem. 

1:55 pm - 2:40 pm 

Homeland Security: Protecting Critical Infrastructure and the Mid-Term Election 

Speaker:  
Sean McCloskey, Branch Chief DHS Cyber Security Advisor Program, US Dept. of 
Homeland Security 

What are the keys to successful threat-intelligence sharing between the public and 
private sectors? And given what we saw in 2016, how do we ensure the security of the 
2018 mid-term election? This session explores how the private sector can use the 
government's experience and apply it, and develop public/private relationships for joint 
cyber initiatives, including election security. Attend and learn: 

• What public/private initiatives are already underway to protect critical 
infrastructure 

• The state of election security and the focus for 2018 
• Where private sector entities can help 

2:45 pm - 3:10 pm 

Blockchain and Fraud Prevention: Business and Technical Factors to Make it 
Scale 

Speakers:  
Avivah Litan, VP and Distinguished Analyst, Gartner Research 
Shira Rubinoff, President, SecureMySocial 

Financial fraud can be notoriously hard to detect and easy to cover up. But does 
blockchain technology with its distributed digital ledger now offer a new tool to help 
organizations reduce risk and prevent fraud? Which key business and technical factors 
will help blockchain scale for the large enterprise? Attend this session to learn: 

• More about blockchain and its uses beyond digital currencies 
• The value of blockchain to reduce financial transaction time, risk and fraud 

among multiple parties with a trusted, decentralized digital ledger 
• Lessons from organizations that already are using blockchain technology as a 

tool to prevent fraud 

3:10 pm - 3:30 pm 

Closing Remarks 

http://www.cybered.io/webinars/-w-1708?rf=events2017
http://www.cybered.io/webinars/-w-1680?rf=events2017
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May 22, 2019 
 
 
TO:   Each Member 

   Board of Retirement 
   
FOR:   Board of Retirement Meeting of June 13, 2019                     
 
SUBJECT: IAFCI Annual Training Conference & Exhibitor Show    

Raleigh, North Carolina on August 26-30, 2019  
 
The International Association of Financial Crimes Investigators (IAFCI) is hosting the Annual 
Training Conference on August 26-30, 2019 at the Raleigh, North Carolina Convention Center. 
At this conference you will learn the best on preventative methods, investigative tools, techniques,  
current & new trends and understanding schemes and detection in today's financial industry of  
fraud.  
 
The main conference highlights include the following: 

• Cyber Fraud  
• Global Organized Crime & Current Fraud Schemes 
• Protecting Your Identity in Cyberspace 
• Identity Crimes and Elder Exploitation Scams 

The conference meets LACERA’s policy of an average of five (5) hours of substantive educational 
content. The standard hotel rate at surrounding hotels range from $165-239.00 per night plus 
applicable taxes and the registration fee to attend is $490-$790.00 depending on membership 
status. 
 
If the registration fee is insufficient to pay the cost of the meals provided by the conference 
sponsor, LACERA must reimburse the sponsor for the actual cost of the meals, less any registration 
fee paid.  Otherwise, the attendee will be deemed to have received a gift equal to the value of the 
meals, less any registration fee paid, under California’s Political Reform Act.  
 
IT IS THEREFORE RECOMMENDED THAT YOUR BOARD: 
 
Approve attendance of Board members at the IAFCI Annual Training Conference & Exhibitor  
Show in Raleigh, North Carolina on August 26-30, 2019 and approve reimbursement of all travel  
costs incurred in accordance with LACERA’s Education and Travel Policy.  
 
BN 
Attachment 
 
 
 
 
 



7:00am 5:00pm Registration

7:00am 8:30am Continental Breakfast

9:00am 4:00pm FIMSI - Financial Industry Mail Security Initiative 

IAFCI BREAKOUTS

8:00am 9:00am
IAFCI - New Member Orientation - Learn about the 
Association and the Upcoming Week's Events Doug Buan, Director, Risk Management, Wind River Financial

9:00am 10:00am

Overview of the IAFCI Certifications, CFCI, DFCP, 
DFCA, CCCI; the Exam and Recertification 
Process

9:00am 10:00am Retail Track ORC Group Session
Co-Chairs, Ruben Banuelos, Senior Organized Crime Investigator, The Home 
Depot;  John Matas, Vice President Investigations and Fraud, Macy's

10:00am 10:10am Break

10:10am 12:00pm
Mortgage Fraud Task 

Force
Mortgage Fraud Task Force Industry Working 
Group

Richard Hagar, Co-Chair, President, American Home Appraisals / The Hagar 
Institute

10:10am 12:00pm Bust Out Industry Group Bust Out and Synthetic ID Industry Working Group Robby Perry, Chair, Principal Fraud Investigator, Capital One

12:00pm 1:00pm Lunch (no host)

1:00pm 2:00pm Cyber Track Topic Title TBA Basis Technologies

1:00pm 3:00pm
Auto Finance Coalition 

Industry Group Synthetic ID's and How Profiles Are Built
Scott Ellefson, Fraud Analyst, VW Credit, Inc; Todd Wolf, Senior Fraud 
Investigator, Ally Financial Services

2:00pm 3:00pm, BSA/AML Track BSA/AML Round Table John Walsh, Chair, President and CEO, SightSpan, Inc.

2:45pm 3:10pm Break

Monday, August 26, 2019 * Speakers and Topics Subject to Change
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3:10pm 4:10pm Human Trafficking
Human Trafficking Industry Working Group - 
Round Table Rochelle Keyhan, Collective Liberty; James Heinzman, ThetaRay

3:10pm 5:00pm

Identity 
Crimes/Scams/Elder 
Exploitation Industry 

Group Scams - What are the Current Trends

Phil Bartlett, Inspector in Charge, United Postal Inspection Service; Michael 
Carroll, Fraud Analyst, United Postal Inspection Service; Miss Coyne, Investigator, 
National Insurance Crime Bureau; Brian O'Connor, Detective, Cambridge Police 
Department

5:00pm TBA or on Own
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              General Sessions

7:00am 5:00pm  Registration

7:00am 8:00am Exhibitor Hall Continental Breakfast

8:00am 8:05am General Session Call to Order
Master of Ceremonies; Michael Carroll, International President; Brian Prater, 
Conference Chair

8:05am 8:10am General Session Presentation of Colors Spartanburg County Honor Guard

8:10am 8:20am General Session Anthem and Invocation TBA

8:20am 8:35am General Session Welcome to Raleigh
Senator Richard Burr (Invited); Lt. Governor of North Carolina, Dan Forest; Elaine 
Marshall

8:35am 9:50am General Session

International Awards Ceremony: Law Officer of the 
Year; Prosecutor of the Year; Financial Crimes 
Investigator of the Year; Cyber Crimes Investigator 
of the Year; Task Force of the Year; Donald 
Drummond Award; Chairman's Award; President's 
Award

Darrin Steinmann, Co-Chair, Vice President of Corporate Investigations, Fifth Third 
Bank; Mark Solomon, Co-Chair, Detective, Greenwich Police Department

9:50am 10:00am General Session Introduction of Exhibitors Michael Carroll, International President, IAFCI

10:00am 10:15am Exhibitor Hall Break/Exhibits

10:15am 11.10am General Session Locating Targets on the Dark Web - Live Demo Kirby Plessas, CEO, Plessas Expert Network, Inc.

11:10am Noon General Session Case Studies JR Helmig, Global Security Intelligence Practice - SAS Federal

12:00pm 1:00pm Lunch (no host)

1:00pm 2:00pm General Session Card Processing Companies Panel American Express, Discover, Mastercard, Visa

2:05pm 3:00pm Cyber Track Protecting Your Identity in Cyberspace AGIO 

Tuesday, August 27, 2019

Tuesday, August 27, 2019        Breakout Sessions
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2:05pm 3:00pm Retail Track
San Diego ORC Teamwork - How Big is the ORC 
Problem

Ruben Banuelos, Senior Organized Crime Investigator, The Home Depot;  John 
Matas, Vice President Investigations and Fraud, Macy's; Chris Arbene, Organized 
Retail Crime Manger, Abercrombie and Fitch; Michael Martinez, Detective, San 
Diego Police Department

2:05pm 3:00pm
Mortgage Fraud Task 
Force TBA 

Richard Hagar, Co-Chair, President, American Home Appraisals / The Hagar 
Institute

2:05pm 3:00pm AML Track
BSA/AML - A Partnership Between Industry & 
Government

Moderator, Kendra Olivares, Financial Intelligence Unit Manager, BB&T; Joseph 
Gallion, Senior Vice President, AML-Special Investigations Unit Manager, BB&T; 
Christopher Healy, Assistant Special Agent in Charge, Homeland Security 
Investigation (HSI) - Charlotte; David Marwell, Vice President of Investigations, US 
Bank;  Timothy Stranahan, Assistant Special Agent in Charge, Federal Bureau of 
Investigations (FBI)

2:05pm 3:00pm Current Trends Sim Card Swapping Glenn Justus, Senior Investigator Equipment Fraud, Verizon

2:05pm 3:00pm Award Winner Case Study - IAFCI Award Winner Presentation Award Winner

3:00pm 3:15pm Exhibitor Hall Food & Beverage Break

3:15pm 4:05pm Cyber Track Identity Security Joe Roets, CEO, DragonChain 

3:15pm 4:05pm Current Trends
Coordinating Investigations Between Law 
Enforcement and Private Partnerships

R. Phil Carter, Postal Inspector, United States Postal Inspection Service, Clay
Wheeler, Partner, Kilpatrick Townsend & Stockton

3:15pm 4:05pm Scams Identity Crimes and Elder Exploitation Scams

Phil Bartlett, Inspector in Charge, United Postal Inspection Service; Michael 
Carroll, Fraud Analyst, United Postal Inspection Service; Miss Coyne, Investigator, 
National Insurance Crime Bureau; Brian O'Connor, Detective, Cambridge Police 
Department

3:15pm 4:05pm Current Trends Banking with Criminal Gangs Robert J. McKone II, Security and Risk Manager, Marine Federal Credit Union

3:15pm 4:05pm Award Winner Case Study - IAFCI Award Winner Presentation Award Winner

3:15pm 4:05pm Award Winner Case Study - IAFCI Award Winner Presentation Award Winner

Break

4:10pm 5:00pm Cyber Session Verizon Data Breach Report James Meehan, Senior Manager - Global Investigations, Verizon 

4:10pm 5:00pm Bust Out Track Topic Title TBA
Brendan E. Nally, United States Postal Inspector, United States Postal Inspection 
Service
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4:10pm 5:00pm Emerging Trends Data Blocking Tim Puckett, Experian

4:10pm 5:00pm Emerging Trends Fraud Case Study Mike East, United States Marshal, Eastern District of North Carolina

4:10pm 5:00pm Award Winner Case Study - IAFCI Award Winner Presentation Award Winner

4:10pm 5:00pm Award Winner Case Study - IAFCI Award Winner Presentation Award Winner

6:30pm 9:30pm Networking Event , Museum of Natural Science
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                       Sessions 

7:00am 5:00pm Registration

7:00am 8:00am Exhibitor Hall Continental Breakfast

8:00am 8:50am Cyber Track Silo the Fraudster, Not Your Fraud Team Megan Brady, Fraud Investigator, Square; Eric Nistad, Fraud Investigator, Square

8:00am 8:50am Emerging Trends Credit Union Leagues
Jeanne Couchois, Vice President, Regulatory/Compliance Counsel, North Carolina 
Credit Union League

8:00am 8:50am Current Trends Banking with Criminal Gangs Robert J. McKone II, Security and Risk Manager, Marine Federal Credit Union

8:00am 8:50am
Auto Finance Coalition 
Industry Group Credit Washing Walter Brown, Assistant Vice President, Credit Review, GM Financial

8:00am 8:50am Award Winner Case Study - IAFCI Award Winner Presentation Award Winner

8:00am 8:50am Current Trends Mitigating Fraud Risk Through Card Vertification Gord Jamieson, Sr. Director, Canada Risk Services, Visa Inc.

Session Change

9:00am 9:50am Cyber Track
Machine Learning for Transaction Monitoring Smart 
Humans Required

Ben Duranske, CEO/Co-Founder, Beam Solutions; Former Chief Compliance, 
Facebook Payments

9:00am 9:50am Current Trends
Isn't It Obvious?  Identifying the Truth in a 
Cognitive Interview

Dave Thompson, Vice President of Operations, Wicklander-Zulawski & Associates 
Inc

9:00am 9:50am AML Track BSA/AML Case Studies
Glenn Cummings, AML - Special Investigations Unit, Group Lead, BB&T; Kendra 
Olivares, Financial Intelligence Unit Manager, BB&T

9:00am 9:50am Bust Out Track Topic Title TBA
Keith Speers, United States Postal Inspector, United States Postal Inspection 
Service

9:00am 9:50am Emerging Trends Keeping Ethics in the Spotlight - Part I Ramona Farrell, Director of Litigation & Forensics, Greer Walker

9:00am 9:50am Current Trends Prepaid Cards
James Lyle, Custodian of Records, Legal Compliance Manager, NetSpend 
Corporation

9:50am 10:05am Exhibitor Hall Food & Beverage Break

Wednesday, August 28, 2019

                                                                             General Sessions

Wednesday August 28, 2019   Breakout Sessions
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10:05am 10:15am General Session Call to Order
Master of Ceremonies; Michael Carroll, International President;  Brian Prater, 
Conference Chair

10:15am 11:15am General Session How to Build a "Best Class" BSA/AML Program

Moderator - Joseph Gallion, Senior Vice President, AML-Special Investigations 
Unit Manager, BB&T; Richard Small, Executive Vice President, Director of 
Financial Crimes Program, BB&T; William J. Voorhees, Senior Vice President, 
Manager of the BSA/AML Financial Intelligence Unit, BB&T

11:15am 12:15pm General Session Topic Title TBA United States Postal Inspection Service

12:15pm 1:30pm Lunch (no host)

1:30pm 2:30pm General Session Topic Title TBA AARP

2:30pm 3:30pm General Session Topic Title TBA Federal Bureau of Investigation

3:30pm 3:50pm Exhibitor Hall Food & Beverage Break

3:50pm 4:50pm Retail Track Topic Title TBA TBA

3:50pm 4:50pm
Auto Finance Coalition 
Industry Group

Relationship Between Vehicle Theft and Financial 
Crimes Todd Wolf, Senior Fraud Investigator, Ally Financial Services

3:50pm 4:50pm Current Trends Keeping Ethics in the Spotlight - Part II Ramona Farrell, Director of Litigation & Forensics, Greer Walker

3:50pm 4:50pm SCAMS Senior Scams AARP

3:50pm 4:50pm Emerging Trends Public Private Partnerships in Action SAS

3:50pm 4:50pm Emerging Trends Topic Title TBA Stuart Levine, The Zellman Group

5:00pm Evening on Own

Wednesday August 28, 2019       Breakout Sessions
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7:00am 4:00pm Registration

7:00am 8:00am Exhibitor Hall Continental Breakfast

8:00am 8:50am Cyber Track Topic TBA Q6 Cyber

8:00am 8:50am Current Trends Elder Exploitation - Investment Fraud Clay Wheeler, Partner, Kilpatrick Townsend & Stockton

8:00am 8:50am Current Trends ATM Skimmers R. Matt Hayes, Special Agent, U.S. Secret Service

8:00am 8:50am International Trends Merchant Acquirers
Udo Schwerber, Vice President Head of Fraud Management - Europe, Elavon 
Financial Services; Eric Woods, Vice President, Loss Prevention, Elavon 

8:00am 8:50am Current Trends Land Fraud Scheme Andrew Pappas, Special Agent, North Carolina State Bureau of Investigation

8:00am 8:50am Current Trends Gambling
Declan Hill - D.Phil (Oxon), Associate Professor of Investigations, University of 
New Haven

Session Change

9:00am 9:50am Cyber Track
Business Email Compromise - A Case Study of 
Nigerian Threat Actors John Wood, Cylance

9:00am 9:50am Current Trends Electronic Recovery & Access to Data
April DeValkenaere, White Collar Crime Paralegal, Waukesha County District 
Attorney's Office; Gary Moss, ERAD

9:00am 9:50am AML Track
Human Trafficking - Public/Private Sector 
Partnership 

Moderator - Glenn Cummings, AML - Special Investigations Unit, Group Lead, 
BB&T; Jon Goldberg, Senior Vice President, Director of Financial Investigations, 
SunTrust Bank; Carlos Gonzalez, Special Investigator, AML - Special 
Investigations Unit, BB&T; Justin Tripp, BSA/AML, Team Lead, SunTrust Bank

9:00am 9:50am Emerging Trends Cybercrime Intelligence Intel 471

9:00am 9:50am Current Trends Travel Fraud TBA

9:00am 9:50am Current Trends Massage Parlor Investigations Rich Lebel, TRAC

9:50am 10:05am Exhibitor Hall Break

Breakout Sessions

Thursday, August 29, 2019  Speakers and Topics Subject to Change
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10:05am 10:15am General Session Call to Order
Master of Ceremonies; Michael Carroll, International President; Brian Prater, 
Conference Chair

10:15am 11:05am General Session Topic Title TBA United States Secret Service

11:05am Noon General Session Facial Recognition/Artificial Intelligence Gareth Genner, Co-Founder, TrustStamp

12:00pm 1:30pm Lunch (no host)

1:30pm 2:20pm General Session International Fraud Trends Carlos Lang, Damage Control S.A.de C.V.

2:20pm 3:10pm General Session Vulnerabilities of Wireless Networks Vince Costagliola, Vice President, Law Enforcement Technology, SRT Wireless

3:10pm 3:30pm Exhibitor Hall Food & Beverage Break

3:30pm 4:30pm
Cyber Track - Repeat 
Session Topic TBA Q6 Cyber

3:30pm 4:30pm Emerging Trends Emerging Trends in AML Wren York, Senior Vice President, Financial Intelligence Unit Manager, BB&T

3:30pm 4:30pm Current Trends
Tools for Investigating and Responding to Elder 
and Vulnerable Adult Financial Exploitation Kim Bohannon, Chief Innovation Officer, Tennessee Credit Union League

3:30pm 4:30pm Emerging Trends Preparing Your Case for Prosecution
Tamera Fine, Chief, Asset Forfeiture and Money Laundering Section, U.S. 
Department of Justice, District of Maryland

3:30pm 4:30pm SCaMS Scams

Phil Bartlett, Inspector in Charge, United Postal Inspection Service; Michael 
Carroll, Fraud Analyst, United Postal Inspection Service; Miss Coyne, Investigator, 
National Insurance Crime Bureau; Brian O'Connor, Detective, Cambridge Police 
Department

3:30pm 4:30pm Current Trends

Understanding Credit Score/Monitor Like Products 
From an Investigative Perspective & Their Use as 
an Investigative Resource

Steve Reger, Senior Vice President of Sales, Data Breach & Fraud Prevention, 
Consumer Direct, Smart Credit

General Session

4:30pm 5:00pm General Session IAFCI - General Business Meeting IAFCI International Executive Board

6:00pm 10:00pm Networking Event - Raleigh Convention Center

Thursday August 29, 2019             Breakout Sessions

General Sessions
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General Session

8:00am 9:00am Registration

8:15am 9:00am Continental Breakfast

9:00am Noon General Session
Non-Confrontational Interviewing and Interrogation; 
A Case Study

Dave Thompson, Vice President of Operations, Wicklander-Zulawski & Associates 
Inc

10:45am 11:00am Break

Noon Event Concludes Thank you for attending "First in the Fight Against Fraud" Conference 

Friday, August 30, 2019 * Speakers and Topics Subject to Change

10 Revised 5/16/20195:35 PM

http://www.fbi.gov/


 
May 24, 2019 
 
 
TO:   Each Member 

   Board of Investments 
   Board of Retirement 

   
FOR:   Board of Investments Meeting of June 12, 2019 
    Board of Retirement Meeting of June 13, 2019 
 
SUBJECT: National Association of Corporate Directors - Global Board Leaders’ Summit 

September 21 – 24, 2019 in Washington D.C. 
 
The National Association of Corporate Directors (NACD) - Global Board Leaders’ Summit will  
be taking place on September 21 – 24, 2019 at the Marriott Marquis Hotel in Washington, D.C. 
The NACD Global Board Leaders’ Summit is the largest and most influential director forum in 
the world and attracts more than 1,800 attendees from across the globe. The Summit is where the 
greatest minds in governance convene to take on the most important issues facing today’s 
boardrooms and collectively discover the future of exemplary board leadership. 
 
The main conference highlights include the following: 
 

• Geopolitical Risk 
• Employee Well-Being: Why Culture Must Become The Strategy 
• Ask The Experts: Digital Transformation: Talent 
• Future Trends: Health Care And Services 

 
The conference meets LACERA’s policy of an average of five (5) hours of substantive  
educational content per day.  The standard hotel rate at the Marriott Marquis hotel is $347.00 
per night plus applicable taxes and the registration fee to attend is $5,145.00 for members. 
 
If the registration fee is insufficient to pay the cost of the meals provided by the conference 
sponsor, LACERA must reimburse the sponsor for the actual cost of the meals, less any registration 
fee paid.  Otherwise, the attendee will be deemed to have received a gift equal to the value of the 
meals, less any registration fee paid, under California’s Political Reform Act.  
 
IT IS THEREFORE RECOMMENDED THAT YOUR BOARD: 
 
Approve attendance of Board members at the National Association of Corporate Directors -  
Global Board Leaders’ Summit on September 21 – 24, 2019 in Washington D.C. and approve  
reimbursement of all travel costs incurred in accordance with LACERA’s Education and Travel  
Policy.  
 
LG 
Attachment 
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SATURDAY, SEPTEMBER 21 
NONPROFIT LEADERSHIP SYMPOSIUM 

11:00 AM - 3:30 PM 

Nonprofit organizations face similar governance challenges to their corporate counterparts—establishing the 
right boardroom composition and culture, keeping the channels of information flow between the C-suite and 
the board open, and mitigating an ever-changing array of risks. Nonprofits, however, have differing headship 
structures, stakeholders, and resources to address these same challenges. In this forum, nonprofit directors and 
advisors focus on the key issues impacting nonprofits and share leading practices. 
 
Full agenda coming soon. 
Deborah Bayle 
Director, People's Utah Bancorp, Deborah S. Bayle Scholarship for Youth, NACD Utah Chapter, United Way 
Retirees Association 
Sumeet Seam 
General Counsel, Save the Children U.S. 

PRIVATE COMPANY LEADERSHIP SYMPOSIUM 

11:00 AM - 3:30 PM 

Seasoned private company board directors discuss hot topics, trends, and challenges in today’s private 
company sector.  
 
Presented in partnership with Crowe. Full agenda coming soon. 

CHAIR AND LEAD DIRECTOR LEADERSHIP SYMPOSIUM 

11:00 AM - 3:30 PM 

Invitation only. 
 
Dialogue with your fellow lead directors and chairs on your most pressing leadership concerns. Share leading 
practices from your tenure as a boardroom leader and discover some new ideas you can implement within your 
organizations.  
 
Presented in partnership with KPMG. Full agenda coming soon. 
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SMALL-CAP LEADERSHIP SYMPOSIUM 

11:00 AM - 3:30 PM 

Small-cap companies—and their boards—face unique challenges that require unique tools and insights. Led by 
subject-matter experts and seasoned directors from both micro- and larger small-cap companies, this session 
will discuss board priorities and best practices tailored specifically to small-cap companies.  
 
Presented in partnership with BDO. Full agenda coming soon. 

WELLNESS SYMPOSIUM 

11:00 AM - 3:30 PM 

Open to all attendees and their guests, this interactive programming will demonstrate how inviting wellness 
and mindfulness into the workplace can enhance leadership capabilities and drive employee engagement. 
Insightful keynote and panel discussions will unpack the benefits of and reasoning behind our recent cultural 
shift toward prioritizing wellness at both the personal and corporate levels.  
 
Full agenda coming soon. 
Ananda Leeke 
Founder, Ananda Leeke Consulting 
Janice Marturano 
Founder and Executive Director, Institute for Mindful Leadership 

FILM SCREENING AND Q&A: THE INVENTOR: OUT FOR BLOOD IN SILICON 
VALLEY 

4:00 PM - 6:30 PM 

Join us for a screening of Alex Gibney’s documentary The Inventor: Out for Blood in Silicon Valley followed 
by a conversation with Tyler Shultz, who famously whistle-blew the fraud that occurred at Elizabeth Holmes’ 
controversial company Theranos, the subject of Gibney’s film. 
Erin Essenmacher 
Chief Programming Officer, NACD; Director, EILEEN FISHER, Inc. 
Tyler Shultz 
CEO, Flux Biosciences; featured in Bad Blood: Secrets and Lies in a Silicon Valley Startup 

INVITATION ONLY: NEW MEMBER NETWORKING RECEPTION 

6:30 PM - 7:30 PM 

Join us for light fare and libations at this elegant reception specially designed for new NACD members. You'll 
have the chance to meet your membership advisor, mingle with fellow directors, discover tips on how to make 
the most of your Summit experience, and learn more about your membership benefits.  
 
By invitation only. 
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INVITATION ONLY: CHAPTER PRESIDENTS DINNER 

7:30 PM - 9:30 PM 

Open to NACD chapter presidents only, this annual gathering is an opportunity for you to enjoy a meal with 
your fellow chapter presidents, share the best practices you’ve employed at your chapter, and hear from NACD 
leadership and the Chapter Advancement Team. 

 

SUNDAY, SEPTEMBER 22 
YOGA 

6:45 AM - 7:15 AM 

Greet the day with this energizing yoga flow led by a certified instructor. This all-levels class will focus on 
accessible postures, gentle stretching, and mindful breathing to help center you for the invigorating day ahead. 
Beginners are welcome! Please wear comfortable clothing; mat will be provided. 
Diane Whitehurst 
Yoga Instructor 

WAKE-UP CALL: BREAKFAST IN THE INSIGHT HUB 

7:00 AM - 8:45 AM 

Caffeine, croissants, and creativity await you at this early-morning gathering. Sip some coffee while 
interacting with our exhibitors, who will be displaying a wide variety of technologies. While you’re there, 
connect with other early-rising directors and get a jump start on your day. 

INVITATION ONLY: CHAPTER ACCELERATION SESSION 

7:15 AM - 8:45 AM 

Open to all chapter board members and staff, the Chapter Acceleration Breakfast features a panel composed of 
NACD staff and chapter board members on topics relevant to your chapter board service. 

MINDFUL MOMENTS IN THE ZEN ZONE 

7:15 AM - 8:25 AM 

New to Summit this year and located in the Insight Hub, the Zen Zone provides a tranquil space to destress and 
decompress. To enhance your experience, award-winning self-care coach Ananda Leeke will host three 
mindfulness exercises in the Zen Zone on Sunday morning: 
 
7:15 a.m. – 7:25 a.m. 
7:45 a.m. – 7:55 a.m. 
8:15 a.m. – 8:25 a.m.  
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These will range from breathing exercises, guided meditations, and simple office yoga lessons. Come as you 
are and prepare to relax! You can find more Mindful Moments on the Summit agenda, and a full schedule will 
be posted outside the Zen Zone. 
Ananda Leeke 
Founder, Ananda Leeke Consulting 

CEO WELCOME 

9:00 AM - 9:15 AM 

Peter Gleason 
CEO and President, NACD 

GEOPOLITICAL RISK 

9:15 AM - 10:00 AM 

Hear from Admiral James Stavridis, a retired four-star US Navy admiral, the current chair of the US Naval 
Institute, former dean of the Fletcher School of Law and Diplomacy at Tufts University, and chief international 
security analyst for NBC News, as he shares unparalleled insights into the current landscape of geopolitical 
and international risk. 
Adm. James Stavridis, US Navy (Ret.) 
Former Dean, Fletcher School of Law and Diplomacy, Tufts University; Director, American Water Works 
Company, Inc; 

BREAK 

10:00 AM - 10:15 AM 

Please make your way to the breakout of your choice. 

MINDFUL MOMENTS IN THE ZEN ZONE 

10:05 AM - 10:15 AM 

New to Summit this year and located in the Insight Hub, the Zen Zone provides a tranquil space to destress and 
decompress. To enhance your experience, health coach Diane Whitehurst will host brief exercises in the Zen 
Zone on Sunday and Monday, ranging from breathing exercises to guided meditations to simple office yoga 
lessons. Come as you are and prepare to relax! You can find more Mindful Moments on the Summit agenda, 
and a full schedule will be posted outside the Zen Zone. 
Diane Whitehurst 
Yoga Instructor 
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STRATEGY & RISK COMMITTEE FORUM (PART 1) 

10:30 AM - 12:30 PM 

Explore leading practices and processes for overseeing a company's risk management activities and 
capitalizing on the critical link between strategy and risk. This forum will explore ways for the whole board—
not just the audit or risk committees—to engage in effective risk governance. 
 
Presented in partnership with Marsh. Full agenda coming soon. 

COMPENSATION COMMITTEE FORUM (PART 1) 

10:30 AM - 12:30 PM 

This forum will provide in-depth guidance for an effective compensation committee. Discuss the latest 
executive and director compensation challenges and opportunities, and gain expert advice on how to rethink 
and communicate your compensation strategy to create robust, long-term pay plans that both retain and inspire 
company talent and respond to increasing demands. 
 
Presented in partnership with Pearl Meyer. Full agenda coming soon. 

NOMINATING AND GOVERNANCE COMMITTEE FORUM (PART 1) 

10:30 AM - 12:30 PM 

This dynamic session will provide you with practical tools to improve board composition and effectiveness, 
and ensure that your corporate strategy successfully plans for growing disruptive forces. 
 
Presented in partnership with Heidrick & Struggles. Full agenda coming soon. 

LANDING YOUR NEXT BOARD SEAT 

10:30 AM - 12:30 PM 

Join a seasoned director and a board-recruitment expert during this engaging overview of how to best position 
yourself for potential board service. Discover a bevy of insights on how to stand out from the crowd, build 
your network, avoid dead ends, maximize your online presence, and recognize opportunities. Whether you’re 
an executive or a general counsel in need of a starting point, a nonprofit director seeking a corporate board 
seat, or a public- or private-company director expanding your directorship endeavors, this session will equip 
you with the direction you need. Session repeats at 2:30 p.m. 
Rochelle Campbell 
Director, Board Services, NACD 
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AUDIT COMMITTEE FORUM (PART 1) 

10:30 AM - 12:30 PM 

Explore key issues for audit committees today—from emerging concerns for internal audit, to data and 
analytics’ role in audit committee effectiveness and updates on how policy and regulatory shifts are impacting 
financial reporting and disclosure. 
 
Presented in partnership with KPMG. Full agenda coming soon. 

BEYOND THE KEY COMMITTEES (PART 1) 

10:30 AM - 12:30 PM 

The role of the board is changing. Evolving stakeholder expectations, a rise in shareholder activism, explosive 
growth in the creation and application of new technology, shifting definitions of both industry and 
competition, and an evolving geopolitical and regulatory environment are all helping to reshape the role and 
work of the board. While board committees for technology, innovation, corporate social responsibility, and 
strategy are not the norm, they are more and more prevalent. This trend will likely persist as external pressures 
continue to impact corporate governance. In this brand-new board committee forum, we’ll address the 
changing structure of the board, the role of new committees, and the tools available to help you as a director 
deliver on a changing mandate of work to be done. 
 
Full agenda coming soon. 

BREAK 

12:30 PM - 12:45 PM 

Please make your way to the convention center. 

NETWORKING LUNCH AND IN CONVERSATION WITH DORIS KEARNS 
GOODWIN 

12:45 PM - 2:15 PM 

Session description coming soon. 
Doris Kearns Goodwin 
Presidential Historian and Pulitzer Prize-winning Author 

BREAK 

2:15 PM - 2:30 PM 

Please make your way to the breakout of your choice. 
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LANDING YOUR NEXT BOARD SEAT 

2:30 PM - 4:30 PM 

Join a seasoned director and a board-recruitment expert during this engaging overview of how to best position 
yourself for potential board service. Discover a bevy of insights on how to stand out from the crowd, build 
your network, avoid dead ends, maximize your online presence, and recognize opportunities. Whether you’re 
an executive or a general counsel in need of a starting point, a nonprofit director seeking a corporate board 
seat, or a public- or private-company director expanding your directorship endeavors, this session will equip 
you with the direction you need. This session is a repeat of the 10:30 a.m. session by the same name. 
Rochelle Campbell 
Director, Board Services, NACD 

NOMINATING AND GOVERNANCE COMMITTEE FORUM (PART 2) 

2:30 PM - 4:30 PM 

(A continuation of the morning’s programming on nominating and governance committee effectiveness). 
 
This dynamic session will provide you with practical tools to improve board composition and effectiveness, 
and ensure that your corporate strategy successfully plans for growing disruptive forces. 
 
Presented in partnership with Heidrick & Struggles. Full agenda coming soon. 

AUDIT COMMITTEE FORUM (PART 2) 

2:30 PM - 4:30 PM 

(A continuation of the morning’s programming on audit committee effectiveness). 
 
Explore key issues for audit committees today—from emerging concerns for internal audit, to data and 
analytics’ role in audit committee effectiveness and updates on how policy and regulatory shifts are impacting 
financial reporting and disclosure. 
 
Presented in partnership with KPMG. Full agenda coming soon. 

COMPENSATION COMMITTEE FORUM (PART 2) 

2:30 PM - 4:30 PM 

(A continuation of the morning’s programming on compensation committee effectiveness). 
 
This forum will provide in-depth guidance for an effective compensation committee. Discuss the latest 
executive and director compensation challenges and opportunities, and gain expert advice on how to rethink 
and communicate your compensation strategy to create robust, long-term pay plans that both retain and inspire 
company talent and respond to increasing demands. 
 
Presented in partnership with Pearl Meyer. Full agenda coming soon. 
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STRATEGY & RISK COMMITTEE FORUM (PART 2) 

2:30 PM - 4:30 PM 

(A continuation of the morning’s programming on strategy and risk committee effectiveness). 
 
Explore leading practices and processes for overseeing a company's risk management activities and 
capitalizing on the critical link between strategy and risk. This forum will explore ways for the whole board—
not just the audit or risk committees—to engage in effective risk governance. 
 
Presented in partnership with Marsh. Full agenda coming soon. 

BEYOND THE KEY COMMITTEES (PART 2) 

2:30 PM - 4:30 PM 

(A continuation of the morning’s programming on looking beyond the key committees.) 
 
The role of the board is changing. Evolving stakeholder expectations, a rise in shareholder activism, explosive 
growth in the pace and application of technology, a shifting definition of both industry and competition, and an 
evolving geopolitical and regulatory environment are all helping to reshape the role and work of the board. 
While committees like technology, innovation, corporate social responsibility, and strategy are not the norm, 
they are rising in prevalence. This trend will likely continue as external pressures continue to impact corporate 
governance. In this brand new board committee forum, we’ll address the changing structure of the board, the 
role of new committees, and the tools available to help you as a director deliver on a changing mandate of 
work to be done. 
 
Full agenda coming soon. 

BREAK 

4:30 PM - 5:00 PM 

Please make your way to the convention center. 

MINDFUL MOMENTS IN THE ZEN ZONE 

4:45 PM - 4:55 PM 

New to Summit this year and located in the Insight Hub, the Zen Zone provides a tranquil space to destress and 
decompress. To enhance your experience, health coach Diane Whitehurst will host brief exercises in the Zen 
Zone on Sunday and Monday, ranging from breathing exercises to guided meditations to simple office yoga 
lessons. Come as you are and prepare to relax! You can find more Mindful Moments on the Summit agenda, 
and a full schedule will be posted outside the Zen Zone. 
Diane Whitehurst 
Yoga Instructor 
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MAINSTAGE PROGRAMMING 

5:00 PM - 6:00 PM 

Topics and speakers to be announced. 

WELCOME RECEPTION 

6:00 PM - 8:00 PM 

Unwind, indulge, and discover at this celebratory reception. Enjoy cocktails and hors d’oeuvres as you 
network with new friends and familiar faces in the inspiring Insight Hub. 

MONDAY, SEPTEMBER 23 
GUIDED MEDITATION 

6:45 AM - 7:15 AM 

Begin this morning with mindfulness meditation guided by Janice Marturano, founder of the Institute for 
Mindful Leadership. Learn to work with your mind’s innate capacities to be more focused, clear and creative. 
Beginners and experienced meditators welcome. 
Janice Marturano 
Founder and Executive Director, Institute for Mindful Leadership 

ASK THE EXPERTS: M&A: THE BIG ISSUES FOR 2019 & 2020 

7:30 AM - 8:45 AM 

Session description coming soon. 
Frank Jaehnert 
Director, Nordson, Briggs & Stratton, Itron, NACD Chicago Chapter 

ASK THE EXPERTS: CEO SUCCESSION PLANNING 

7:30 AM - 8:45 AM 

Session description coming soon. 
Terri Kelly 
Former President & CEO, W.L. Gore & Associates; Director, United Rentals, ASML, Nemours Foundation, 
University of Delaware 

MASTER CLASS SESSION 

7:30 AM - 8:45 AM 

Topic and speakers to be announced. 
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EMPLOYEE WELL-BEING: WHY CULTURE MUST BECOME THE STRATEGY 

7:30 AM - 8:45 AM 

Employee well-being is at an all-time low, eroding profits and performance. Wellness programs have not 
delivered ROI because they are dropped into resistant workplace cultures that kill most inconsistent initiatives. 
Employees often ignore wellness programs because the culture and leadership send a tacit message that well-
being is not what is really important and rewarded—unlike hitting one’s numbers or profit regardless of the 
impact on employees. Given the strategic importance of thriving workforces, directors must make employee 
well-being a board-level priority. This presentation will inform directors about what they need to know for 
oversight and accountability purposes, including a three-step process to assess existing cultures, design 
preferred new cultures, and manage the move from the former to the latter, measuring “success” through 
focused well-being programs which produce the right ROIs. 
Jim Purcell 
Founder, Returns on Wellbeing Institute 

ASK THE EXPERTS: BOARD OVERSIGHT OF DISRUPTIVE RISKS: ESG 

7:30 AM - 8:45 AM 

Session description coming soon. 

ASK THE EXPERTS: DIGITAL TRANSFORMATION: TALENT 

7:30 AM - 8:45 AM 

Session description coming soon. 

ASK THE EXPERTS: COMPENSATION HOT TOPICS 

7:30 AM - 8:45 AM 

Session description coming soon. 

ASK THE EXPERTS: SHAREHOLDER ACTIVISM AND ENGAGEMENT 

7:30 AM - 8:45 AM 

Session description coming soon. 

ASK THE EXPERTS: NACD NXT™: DIVERSITY AND INCLUSION 

7:30 AM - 8:45 AM 

Session description coming soon. 

 



11 
 

ASK THE EXPERTS: DATA PRIVACY AND CYBERSECURITY 

7:30 AM - 8:45 AM 

Session description coming soon. 
Melissa Krasnow 
Partner, VLP Law Group LLP; Advisory Board Member, International Association of Privacy Professionals 

BREAK 

8:45 AM - 9:15 AM 

Please make your way to the ballroom. 

MINDFUL MOMENTS IN THE ZEN ZONE 

9:00 AM - 9:10 AM 

New to Summit this year and located in the Insight Hub, the Zen Zone provides a tranquil space to destress and 
decompress. To enhance your experience, health coach Diane Whitehurst will host brief exercises in the Zen 
Zone on Sunday and Monday, ranging from breathing exercises to guided meditations to simple office yoga 
lessons. Come as you are and prepare to relax! You can find more Mindful Moments on the Summit agenda, 
and a full schedule will be posted outside the Zen Zone. 
Diane Whitehurst 
Yoga Instructor 

SHORT TAKE: CSR AND YOUR BUSINESS: REPUTATION RISKS AND REWARDS 

9:15 AM - 9:30 AM 

Session description coming soon. 
Trisa Thompson 
Former Chief Responsibility Officer, Dell Technologies; Director, LifeWorks 

SHORT TAKE: ESG 

9:30 AM - 9:40 AM 

Session description coming soon. 

IN CONVERSATION WITH BILL MCNABB 

9:40 AM - 10:15 AM 

Hear from former Vanguard chair and CEO Bill McNabb as he discusses the current governance landscape and 
the growing tide of disruption in business and technology. 
Bill McNabb 
Former Chair and CEO, Vanguard 
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BREAK 

10:15 AM - 10:45 AM 

Please make your way to the breakout of your choice. 

FUTURE TRENDS: TRAVEL 

10:45 AM - 11:45 AM 

Session description coming soon. 

FUTURE TRENDS: AUTOMOTIVE 

10:45 AM - 11:45 AM 

Session description coming soon. 
James F. Rogers 
Chief Legal Officer, Cars.com; Director, Appleseed Network, Active Transportation Alliance 

FUTURE TRENDS: HEALTH CARE AND SERVICES 

10:45 AM - 11:45 AM 

Session description coming soon. 

FUTURE TRENDS: ATTENDEE'S CHOICE! CLIMATE CHANGE 

10:45 AM - 11:45 AM 

The results are in! For select sessions this year, we asked you to vote for a topic you’d like to see added to the 
Summit agenda. The Future Trends topic that received the highest number of votes was... 
 
Future Trends: Climate Change 
 
Recent years have seen an explosion of concern around global warming, and climate consensus studies have 
shown that an estimated 97 percent of scientists are in agreement that climate change is happening. But what 
are corporations actually doing to prepare for the potential consequences of global warming? Climate change 
and water distribution are now vital concerns for all businesses that are interested in sustainable growth and 
stakeholder value. Hear real-world examples of how climate concerns have been addressed by different 
companies of various size and scale, and carry back to your boardroom some fresh ideas on how to ensure the 
long-term health of your business, regardless of its industry or mission. 
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FUTURE TRENDS: RETAIL 

10:45 AM - 11:45 AM 

Session description coming soon. 
Lisa Bougie 
Director, EILEEN FISHER, Inc., Lyv Life, Inc., DBA Cora 
Maureen Conners 
Director, Fashion Incubator SF, NACD Northern California Chapter; Founder, Conners Consulting 
Erin Essenmacher 
Chief Programming Officer, NACD; Director, EILEEN FISHER, Inc. 
Jonathan Fine 
Vice President, Business Development, RevTech Ventures 
Dana Telsey 
CEO, Telsey Advisory Group; Trustee, International Council of Shopping Centers 

FUTURE TRENDS: OIL AND GAS 

10:45 AM - 11:45 AM 

An increasingly environmentally-conscious consumer base and the growing investor demand for renewable 
energy sources may seem to suggest that traditional oil and gas companies are in trouble, but projections show 
that this industry is actually poised to boom in the next several years if it can tap into technological 
advancements to innovate traditional drilling methods. From “smart” drilling and oilfield technology to the use 
of blockchain-enabled peer-to-peer energy trading to the blending of renewable and non-renewable materials 
through chemical synthesis, the implications tech has for this stalwart, old-line industry are diverse and 
undeniable. Hear energy and utilities experts and directors discuss what is in the pipeline—literally and 
figuratively—for the future of oil and gas. 

FUTURE TRENDS: FOOD AND AGRICULTURE 

10:45 AM - 11:45 AM 

Session description coming soon. 
Joyce Cacho 
Director, Land O'Lakes Inc., Sunrise Banks; Principal, Adinura Advisory Inc. 
Mohan Tavorath 
Head of Data Sciences, IFC 

FUTURE TRENDS: CITIES 

10:45 AM - 11:45 AM 

Session description coming soon. 
MaryAnne Howland 
Founder and CEO, Ibis Communications and the Global Diversity Leadership Exchange 
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MASTER CLASS SESSION 

10:45 AM - 11:45 AM 

Topic and speakers to be announced. 

FUTURE TRENDS: FINANCIAL SERVICES 

10:45 AM - 11:45 AM 

Session description coming soon. 
Gabrielle Haddad 
Co-Founder & Chief Operating Officer, Sigma Ratings Inc. 

HOW TO CONQUER TECHNOLOGY DISTRACTION 

10:45 AM - 11:45 AM 

You’re good at what you do, but a daily barrage of emails, texts, tweets, and meetings distract you and stress 
you out. You know there must be a better way to manage these tech tools; they seem to be getting in your way 
more often than they help you and your team to focus on mission-critical activities. If this sounds familiar to 
you, join this fun, interactive session on how to mindfully use technology to be more present for yourself and 
your team. 
Meico Whitlock 
Founder and CEO, Mindful Techie 

BREAK 

11:45 AM - 12:00 PM 

Please make your way to the ballroom. 

NETWORKING LUNCH AND PROGRAMMING 

12:00 PM - 1:45 PM 

Hear a provocative short take from sociology expert Jerry Davis followed by an engaging keynote from 
renowned author and researcher Dan Heath, as they each explore how global, cultural, and digital shifts are 
changing the way we live, work, and lead. 
Jerry Davis 
Associate Dean for Business+Impact, Gilbert and Ruth Whitaker Professor of Business Administration, 
Michigan Ross 
Dan Heath 
Senior Fellow, CASE; Co-Author, Decisive, Switch, Made to Stick 
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FUTURE TRENDS: REAL ESTATE 

2:05 PM - 3:05 PM 

Session description coming soon. 

FUTURE TRENDS: MEDTECH AND BIOTECH 

2:05 PM - 3:05 PM 

Session description coming soon. 

FUTURE TRENDS: TRANSPORTATION 

2:05 PM - 3:05 PM 

Session description coming soon. 

WELLNESS LAB 

2:05 PM - 3:05 PM 

Topic and speaker(s) to be announced. 

FUTURE TRENDS: ATTENDEE'S CHOICE! HIGHER EDUCATION 

2:05 PM - 3:05 PM 

The results are in! For select sessions this year, we asked you to vote for a topic you’d like to see added to the 
Summit agenda. The Future Trends topic that received the second highest number of votes was... 
 
Future Trends: Higher Education 
 
For the past several years, the higher-education landscape has been fraught with challenges such as 
unprecedented student debt, higher dropout rates, and lax and insubstantial programs that leave college 
graduates unprepared for entry-level positions. Recent allegations of high-profile admissions fraud suggest a 
higher calling to board members in the education sector. In an era defined by technology disruption and 
shifting social attitudes toward long-accepted norms (such as traditional four-year educational institutions), 
how will higher education adapt and adjust? What can university and college board members do to advance 
that change and uphold the long-held values and standards of excellence at the institutions they serve? Join this 
discussion among seasoned university board members as they confront today’s challenges and share their 
visions for tomorrow, and gain insights into how we can ensure that the next generation invests in and benefits 
from higher education. 
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FUTURE TRENDS: FOOD AND AGRICULTURE 

2:05 PM - 3:05 PM 

Session description coming soon. 
MaryAnne Howland 
Founder and CEO, Ibis Communications and the Global Diversity Leadership Exchange 

MASTER CLASS: IN CONVERSATION WITH SALLY YATES 

2:05 PM - 3:05 PM 

Join former United States Deputy Attorney General Sally Yates in an eye-opening discussion on how revisions 
being made to the Yates Memo will apply to board members directly. Discover how to avoid legal blind spots 
that general counsels and directors need to be aware of, and engage in a candid discussion on the corporation’s 
role in society. 
Jane Sadowsky 
Managing Partner, Gardener Advisory LLC; Senior Advisor, Moelis & Company; Director, Yamana Gold, 
Nexa Resources 
Sally Yates 
Former Deputy Attorney General of the United States; Partner, Special Matters and Government 
Investigations, King & Spalding LLP 

FUTURE TRENDS: CITIES 

2:05 PM - 3:05 PM 

Session description coming soon. 

FUTURE TRENDS: FINANCIAL SERVICES 

2:05 PM - 3:05 PM 

Session description coming soon. 

FUTURE TRENDS: RETAIL 

2:05 PM - 3:05 PM 

Session description coming soon. 

FUTURE TRENDS: ENERGY & UTILITIES 

2:05 PM - 3:05 PM 

Session description coming soon. 
Richard Mroz 
Managing Director, Resolute Strategies LLC; Director, Federal Home Loan Bank of New York 
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BREAK 

3:05 PM - 3:20 PM 

MINDFUL COMMUNICATION FOR DIRECTORS: REDUCE THE NOISE AND 
CAPTURE THE SIGNAL 

3:20 PM - 4:35 PM 

Consider the following mindfulness behaviors: clear perception, acknowledgment of change, fresh thinking, 
generosity of spirit, suspension of judgment, empathy, and gentleness. Mindful Communication training helps 
develop these capabilities as applied to communication and, what is most important, listening. Learn more 
about Mindful Communication and the simple steps that you can practice—in the office, in the boardroom and 
at home. Join Janice Marturano, founder of the Institute for Mindful Leadership and author of Finding the 
Space to Lead (2015), to explore this breakthrough communication training. 
Janice Marturano 
Founder and Executive Director, Institute for Mindful Leadership 

WORKSHOP: ESG + TECHNOLOGY: HOW BOARDS EXERCISE HOLISTIC 
OVERSIGHT 

3:20 PM - 4:35 PM 

In this ESG+T (environmental, social, governance and technology) strategy workshop, Andrea Bonime-Blanc 
will present a board oversight framework to identify and integrate key ESG+T issues, risks, and opportunities 
into business strategy. Acting as the board of directors, participants will work through real and hypothetical 
cases designed to provide a holistic oversight approach to integrating ESG+T issues into strategy at a time 
when stakeholders—from shareholders and employees to regulators and consumers—are demanding that 
companies understand ESG+T issues and that they are able to transform ESG+T risks into value. 
Andrea Bonime-Blanc 
Founder & CEO, GEC Risk Advisory; Ethics Advisor, Financial Oversight & Management Board for Puerto 
Rico; Governance Chair, Epic Theatre Ensemble; Chair Emeritus, Ethics and Compliance Association 

WORKSHOP: ATTENDEE'S CHOICE! THE FOG OF DATA 

3:20 PM - 4:35 PM 

The results are in! For select sessions this year, we asked you to vote for a topic you'd like to see added to the 
Summit agenda. The workshop topic that received the highest number of votes was... 
 
The Fog of Data 
 
Increasing volumes of data have made the task of parsing that data for value more challenging and complex 
than ever before. Conversely, the opportunity to extract meaningful and sometimes revolutionary findings from 
data has never been greater. If cutting through the fog to unlock data’s true potential sounds at all daunting to 
you as a director, come to this illuminating workshop. You’ll have a chance to dialogue with peers on primary 
challenges around data collection and interpretation, and hear from a leading futurist about how to demystify 
data challenges, navigate data communications, and derive valuable data insights. 
Jason Schenker 
Chair, The Futurist Institute; President, Prestige Economics, LLC 
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WORKSHOP: UNCONSCIOUS BIAS AND YOU 

3:20 PM - 4:35 PM 

Session description coming soon. 
Anne Loehr 
Executive Coach; Consultant; Director, Anne Loehr & Associates 
Allen Zeman 
President, Center for Human Capital Innovation (CHCI) 

WORKSHOP: TOPIC TO BE ANNOUNCED 

3:20 PM - 4:35 PM 

WORKSHOP: DIVERSITY AND INCLUSION 

3:20 PM - 4:35 PM 

Session description coming soon. 
Sonya Sepahban 
CEO, OurOffice Inc.; DIrector, CooperStandard 

WORKSHOP: WHAT AI MEANS FOR BOARD MEMBERS: THE RISKS AND 
OPPORTUNITIES 

3:20 PM - 4:35 PM 

Artificial Intelligence (AI) is analogous to the internet. It will soon be found everywhere, will have profound 
impact on companies of all types, and will create new winners and losers in every industry. Join Glenn Gow, 
Board Member and Digital Innovator, for this nontechnical workshop as he uncovers what you as a board 
member need to know about this evolving field including: 

• Understanding how AI is already making important contributions in places you haven’t imagined 
• How to think about an AI framework to ensure that AI operates responsibly 
• How AI exacerbates cybersecurity, privacy, compliance, and strategy issues 
• How AI relates to transforming customer engagement, offering new products and services, facilitating 

more informed and higher-velocity decision-making processes, and improving operational 
performance? 

This session will help board members enhance their oversight effectiveness, and provide insight into what 
directors should do differently. 
Glenn Gow 
Digital Innovator - helping companies grow faster; Director, Crimson Consulting 

FELLOWS®-ONLY WORKSHOP 

3:20 PM - 4:35 PM 
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WORKSHOP: THE PERILS AND PLEASURES OF SERVING ON A FAMILY 
BUSINESS BOARD 

3:20 PM - 4:35 PM 

Eighty percent of businesses in the United States are family owned, and over the past 35 years, many have 
become more sophisticated and better governed. Family business board governance, though, is very different 
from the governance of either public companies or those with venture capital investors. The unique issues and 
opportunities of serving on family business boards will be explored in this session, led by Leslie Dashew, 
managing partner of the Aspen Family Business Group LLC and president of The Human Side of Enterprise 
LLC. Topics covered in this session include the challenges of coping with family dynamics; moving from 
entitlement to roles to professionalization of the business and the board; generational time frames (rather than 
quarter to quarter); family governance structures in addition to business governance; dealing with trusts; 
shareholder agreements; and prenuptials versus the US Securities and Exchange Commission. 
Leslie Dashew 
Managing Partner of the Aspen Family Business Group, LLC; President of The Human Side of Enterrprise, 
LLC 

WORKSHOP: ECONOMICS OF CYBERSECURITY 

3:20 PM - 4:35 PM 

The need for cybersecurity permeates every aspect of our businesses and online identities, and the risk of 
exposure of data has never been more substantial or complex. However, the cost of adequate security in the 
cyber age often comes at a premium, and many boards and companies struggle to allocate capital according to 
the critical needs of their cyber infrastructures. And as cyber threats continue to increase in number and 
complexity, the dilemma for boards will continue to intensify. Fortunately, the Internet Security Alliance (ISA) 
is working on a solution; by developing new cyber-risk assessment models that provide clearer monetary 
context, ISA aims to make cybersecurity investments more effective and economically efficient. Join the 
president of ISA in this investigative workshop on the economics of cybersecurity and find solutions to take 
back to your board. 

BREAK 

4:35 PM - 4:55 PM 

Please make your way to the ballroom. 

MAINSTAGE PROGRAMMING 

4:55 PM - 6:00 PM 

Topic and speaker(s) to be announced. 
MaryAnne Howland 
Founder and CEO, Ibis Communications and the Global Diversity Leadership Exchange 
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NACD NXT™ RECOGNITION GALA 

7:00 PM - 10:30 PM 

Join NACD and your director peers for our second-ever NXT Recognition Gala: a special evening of 
networking, cocktails, dinner, and a tribute to our NXT nominees and award winners. We look forward to 
celebrating their outstanding achievements and hope you can join us for what will be an inspirational and 
unforgettable night. Additional registration is required. 

TUESDAY, SEPTEMBER 24 
YOGA 

6:45 AM - 7:15 AM 

Salute the sun with this energizing yoga flow led by a certified instructor. This all-levels class will focus on 
accessible postures, gentle stretching, and mindful breathing to help you reflect on and absorb the benefits of 
the past few exploratory and inspiring days. Beginners are welcome! Please wear comfortable clothing; mat 
will be provided. 
Diane Whitehurst 
Yoga Instructor 

ASK THE EXPERTS: DATA PRIVACY AND CYBERSECURITY 

7:30 AM - 8:45 AM 

Session description coming soon. 
Bret Arsenault 
Corporate Vice President and Chief Information Security Officer, Microsoft 

ASK THE EXPERTS: SHAREHOLDER ACTIVISM AND ENGAGEMENT 

7:30 AM - 8:45 AM 

Session description coming soon. 

WELLNESS LAB BREAKFAST 

7:30 AM - 8:45 AM 

Session description coming soon. 
Christine Burych 
President, StarlingBrook Leadership Consulting 
Greg Zlevor 
President and CEO, Westwood International 

 

https://summit.nacdonline.org/nxt-recognition-gala?aitrk=nacd-li
https://summit.nacdonline.org/register?aitrk=nacd-li
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ASK THE EXPERTS: DIGITAL TRANSFORMATION: EMERGING TECH AND 
LONG-TERM STRATEGY 

7:30 AM - 8:45 AM 

You’ve likely heard the adage that every company is now a technology company. Such a statement may have 
been scoffed at in the not-too-distant past, when most technology matters were relegated to the IT department’s 
purview and not linked with long-term strategy, but today the progression of technology is so rapid and 
pervasive that every company has had to position itself as digitally savvy, accessible, and embracive of new 
technologies in order to stay relevant. How is your board approaching its digital strategy? Have you struggled 
with initiatives to implement artificial intelligence or automation into your supply chain or workforce? Are you 
overwhelmed by the implications that emerging technologies have for your industry? You’re not alone. Join 
this panel of directors and strategists as they share strategies for cresting the wave of digital transformation and 
using it to fuel the long-term survival of your company. 
Karin Klein 
Founding Partner, Bloomberg Beta; Director, Paramount Group Inc. 
Abhi Shah 
Vice Chairman, Morae Global Corp. 

ASK THE EXPERTS: 2020 ECONOMIC OUTLOOK 

7:30 AM - 8:45 AM 

Session description coming soon. 

ASK THE EXPERTS: INNOVATION AND AI 

7:30 AM - 8:45 AM 

Session description coming soon. 
Heather Redman 
Cofounder and Managing Partner, Fly Fish Partners; Chair, Seattle Metropolitan Chamber of Commerce; Vice 
Chair, Washington Technology Industry Association; Director, Beneficial State Bank, Yesler Inc. 

ASK THE EXPERTS: CRISIS OVERSIGHT 

7:30 AM - 8:45 AM 

JFK once famously noted that, “when written in Chinese, the word 'crisis' is composed of two characters. One 
represents danger and the other represents opportunity.” Whether this oft-repeated trope is wholly accurate or 
not, its message holds true: crises, particularly those in the business landscape, pose both a major threat and a 
chance for positive growth. We’ve seen this dichotomy play out over the past few years: a slew of crises within 
major companies, wherein the board was often blamed for management’s foibles, has sparked an urgency in 
the larger director community to make significant strides in assessing and improving corporate culture. 
Directors are now honing in on questions like, how should the board respond to the public in a crisis, and how 
much should the board reveal? Backing up, how can the board ensure an effective crisis response plan is in 
place before the crisis is upon them? Backing up even further, what steps can the board and management take 
to avoid blind spots that might catapult them into crisis mode? Come with questions ready for this panel that 
has seen it all, and leave with takeaways on how to avoid significant financial and reputational damage to your 
company. 
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ASK THE EXPERTS: BOARD OVERSIGHT OF DISRUPTIVE RISKS: GLOBAL 

7:30 AM - 8:45 AM 

While disruptive risks are hardly new, conditions in today’s business environment make companies especially 
susceptible to experiencing volatile operating conditions and unexpected events. Nearly half of institutional 
investors believe that most companies don’t fully acknowledge the impact of geopolitical risk on their 
business. As the likelihood of political and economic confrontations between major powers increases, how can 
boards ensure sustained growth for their companies? What kind of changes in global trade and immigration 
policy can directors anticipate, and how might reversals of the established norms in these areas upend current 
business practices? Hear from a diverse panel of global risk experts for an in-depth look at the current global 
risk landscape and gain valuable insights into how you can increase your awareness of and ensure proactive 
planning for possible geopolitical disruption. 

ASK THE EXPERTS: DIVERSITY AND INCLUSION 

7:30 AM - 8:45 AM 

Session description coming soon. 
David Rodriguez 
Global Chief Human Resources Officer, Marriot International 

IN CONVERSATION WITH BETH COMSTOCK 

9:15 AM - 10:45 AM 

Beth Comstock is no stranger to change. What began as a knack for storytelling grew into Comstock’s three-
decade career spent inspiring creativity and harnessing innovation. Comstock has always been known to 
fearlessly tackle new ideas and projects, from her humble beginnings in local TV production to her role as 
president of Integrated Media at NBC Universal to becoming the first female vice chair of GE to director seats 
at Nike and the National Geographic Society to publishing her first book in 2018. Hear from this inventive 
leader as she shares hard-won lessons learned from her experiences at GE and elsewhere and reveals the keys 
to unlocking imagination and embracing disruptive change. 
Beth Comstock 
Author, Imagine It Forward; Former Vice Chair, GE 
Erin Essenmacher 
Chief Programming Officer, NACD; Director, EILEEN FISHER, Inc. 

BREAK 

10:45 AM - 11:00 AM 

MAINSTAGE PROGRAMMING 

11:00 AM - 12:15 PM 

Topic and speaker(s) to be announced. 
Ifeoma Ajunwa 
Assistant Professor of Labor and Employment Law, Cornell University 
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Paul Daugherty 
Co-author, Human + Machine: Reimagining Work in the Age of Artificial Intelligence; Chair, Avanade; Chief 
Technology and Innovation Officer, Accenture PLC 

PROGRAM ADJOURNS 

12:15 PM - 12:15 PM 

 



May 30, 2019 

TO: Each Member 
Board of Retirement 

FROM: Fern M. Billingy
Senior Staff Counsel 

DATE:  Meeting of June 13, 2019 

SUBJECT: COMPENSATION EARNABLE & PENSIONABLE COMPENSATION 

INTRODUCTION 

Your Board is charged with determining which items of compensation qualify as 
pensionable earnings includable in the member’s retirement allowance. The Chief 
Executive Office of the County of Los Angeles recently requested determination of the 
pensionability of several pay items. 

On May 21, 2019, the Los Angeles County Board of Supervisors (“BOS”) adopted 
language to be incorporated in all successor Memoranda of Understanding (“MOU”s) 
regarding the County’s standardized salary schedule tables and percentages. With the 
BOS’s approval of the Conversion Table, your Board is now able to address the 
pensionability of new items of compensation. The new conversion table now reflects the 
intention of the parties. We have attached the BOS approval letter dated May 21, 2019 
as Exhibit A. 

Within the past few weeks, the Legal Office received approximately 56 items for review. 
Knowing that employees have not yet received these negotiated bonuses, we anticipate 
bringing these items to your Board during each Board meeting until all items have been 
addressed. 

Before you today are 22 newly created pay items with recommendations regarding 
inclusion or exclusion within the definition of “final compensation” when calculating a 
member’s benefit. Our analysis of each of these items is attached as Exhibit B for your 
review. 

COMPENSATION EARNABLE 

In January of 1998, your Board determined that pursuant to the California Supreme 
Court’s decision in Ventura County Deputy Sheriff’s Association v. County of Ventura 
(1997) 16 Cal. 4th 483 (“Ventura”), certain items of remuneration must be included in the 
definition of “compensation earnable.”  Your Board then adopted Resolution 98-001  
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identifying those items. Since that time other Resolutions have been adopted when new 
items of compensation are determined to be included in or excluded from the definition 
of “compensation earnable.” In making those determinations, your Board reviewed 
analysis of all items of compensation and adopted recommendations from the Legal 
Office regarding the definition of “compensation earnable.” 

Section 31461 defines "compensation earnable." It states: 

"(a)  “Compensation earnable” by a member means the average compensation as 
determined by the board, for the period under consideration upon the basis 
of the average number of days ordinarily worked by persons in the same 
grade or class of positions during the period, and at the same rate of pay. 
The computation for any absence shall be based on the compensation of the 
position held by the member at the beginning of the absence. Compensation, 
as defined in Section 31460, that has been deferred shall be deemed 
“compensation earnable” when earned, rather than when paid. 

 (b)  “Compensation earnable” does not include, in any case, the following: 

(1) Any compensation determined by the board to have been paid to 
enhance a member’s retirement benefit under that system. That 
compensation may include: 

(A) Compensation that had previously been provided in kind to the 
member by the employer or paid directly by the employer to a third 
party other than the retirement system for the benefit of the 
member, and which was converted to and received by the member 
in the form of a cash payment in the final average salary period. 

(B) Any one-time or ad hoc payment made to a member, but not to all 
similarly situated members in the member’s grade or class. 

(C) Any payment that is made solely due to the termination of the 
member’s employment, but is received by the member while 
employed, except those payments that do not exceed what is 
earned and payable in each 12-month period during the final 
average salary period regardless of when reported or paid. 
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(2) Payments for unused vacation, annual leave, personal leave, sick leave, 
or compensatory time off, however denominated, whether paid in a lump 
sum or otherwise, in an amount that exceeds that which may be earned 
and payable in each 12-month period during the final average salary 
period, regardless of when reported or paid. 

 (3) Payments for additional services rendered outside of normal working 
hours, whether paid in a lump sum or otherwise. 

(4) Payments made at the termination of employment, except those 
payments that do not exceed what is earned and payable in each        
12-month period during the final average salary period, regardless of 
when reported or paid. 

(c) The terms of subdivision (b) are intended to be consistent with and not in 
conflict with the holdings in Salus v. San Diego County Employees 
Retirement Association (2004) 117 Cal.App.4th 734 and In re Retirement 
Cases (2003)110 Cal.App.4th 426." 

PENSIONABLE COMPENSATION 

On January 1, 2013, with the enactment of PEPRA, new members are subject to the 
definition of “pensionable compensation.” Section 7522.34(a) states: 

““Pensionable compensation” of a new member of any public retirement 
system means the normal monthly rate of pay or base pay of a member 
paid in cash to similarly situated members of the same group or class of 
employment for services rendered on a full-time basis during normal 
working hours, pursuant to publicly available pay schedules.” (Emphasis 
added). 

This section provides that any compensation outside of base pay may not be included in 
final compensation when calculating a member’s retirement allowance. However, “base 
pay” is not defined in the statute. The section goes on to specifically delineate which 
items of compensation should be excluded. 

Subdivision (c) states: 

“(c)  "Pensionable compensation" does not include the following: 

(1) Any compensation determined by the board to have been paid to 
increase a member's retirement benefit under that system. 
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 (2) Compensation that had previously been provided in kind to the 
member by the employer or paid directly by the employer to a third 
party other than the retirement system for the benefit of the member 
and which was converted to and received by the member in the form of 
a cash payment. 

(3) Any one-time or ad hoc payments made to a member. 

(4) Severance or any other payment that is granted or awarded to a 
member in connection with or in anticipation of a separation from 
employment, but is received by the member while employed. 

(5) Payments for unused vacation, annual leave, personal leave, sick 
leave, or compensatory time off, however denominated, whether paid 
in a lump sum or otherwise, regardless of when reported or paid. 

(6) Payments for additional services rendered outside of normal working 
hours, whether paid in a lump sum or otherwise. 

 (7) Any employer-provided allowance, reimbursement, or payment, 
including, but not limited to, one made for housing, vehicle, or 
uniforms. 

 (8) Compensation for overtime work, other than as defined in Section 
207(k) of Title 29 of the United States Code. 

(9) Employer contributions to deferred compensation or defined 
contribution plans. 

(10) Any bonus paid in addition to the compensation described in 
subdivision (a). 

(11) Any other form of compensation a public retirement board determines 
is inconsistent with the requirements of subdivision (a). 

(12) Any other form of compensation a public retirement board determines 
should not be pensionable compensation.” 

ITEMS OF COMPENSATION 

After thorough review and analysis, staff recommends the following treatment of these newly 
created pay items: 
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A) Compensation Earnable 

The following items meet the established criteria for inclusion in the definition of final 
compensation. Each item is based on the average number of days worked by 
employees who are similarly situated: 

1. Agricultural Weights & Measure Inspector Bonus 

2. Healthcare Facility Bonus 

3. Beaches & Harbors Assignment Bonus 

4. Trails Unit Assignment Bonus 

5. In-Flight Bonus 

6. Institutions Bonus 

7. Fire Equipment Mechanic Assigned – Field Repair Duty 

8. Fire Equipment Mechanic – Eligibility Indicator 

9. Forensic Attendant Field Training Bonus 

10.  Public Response Dispatcher Bonus 

11.  Advanced Educational Degree Bonus 

12.  County Library – Difficult to Recruit Assignment Bonus 

13.  ABDMI Registry Certification Bonus 

14.  ABDMI Board Certification Bonus 

15.  ISA Tree Worker Certification 

16.  ISA Certified Arborist Credential 

17.  ISA Certified Qualified Tree Risk Assessor Credential  

18.  ISA Municipal Specialist Credential 

19.  Mental Health Specialty Field Base Bonus 

20.  Cont. Education/Equipment/Training Bonus 

21.  Nurses Retention Incentive 
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22.  Service Pay Bonus

Recommendation: Include under 31461 

B) Pensionable Compensation 

The following items meet the established criteria for inclusion in the definition of 
pensionable compensation. Each item is paid to similarly situated employees as 
part of the normal fulltime monthly rate of pay, and can be found on a publicly 
available pay schedule: 

1. Agricultural Weights & Measure Inspector Bonus 

2. Healthcare Facility Bonus 

3. Beaches & Harbors Assignment Bonus 

4. Trails Unit Assignment Bonus 

5. In-Flight Bonus 

6. Institutions Bonus 

7. Fire Equipment Mechanic Assigned – Field Repair Duty 

8. Fire Equipment Mechanic – Eligibility Indicator 

Recommendation: Include under 7522.34 

The following items do not meet the criteria established in 7522.34 for inclusion in 
the definition of final compensation. The items are excluded for a variety of 
reasons, including, inconsistent with the definition of pensionable compensation, 
not paid to all similarly situated employees, and cannot be found on a publicly 
available pay schedule: 

1. Forensic Attendant Field Training Bonus 

2. Public Response Dispatcher Bonus 

3. Advanced Educational Degree Bonus 

4. County Library – Difficult to Recruit Assignment Bonus 

5. ABDMI Registry Certification Bonus 

6. ABDMI Board Certification Bonus 
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7. ISA Tree Worker Certification 

8.  ISA Certified Arborist Credential 

9.  ISA Certified Qualified Tree Risk Assessor Credential  

10.  ISA Municipal Specialist Credential 

11.  Mental Health Specialty Field Base Bonus 

12.  Cont. Education/Equipment/Training Bonus 

13.  Nurses Retention Incentive 

14.  Service Pay Bonus 

Recommendation: ExcIude under 7522.34 

CONCLUSION 

Consistent with the foregoing, we submit the attached Resolutions of the Board of 
Retirement specifying pay items as "Compensation Earnable" under Government Code 
section 31461 and “Pensionable Compensation” under Government Code section 
7522.34. 

IT IS THEREFORE RECOMMENDED YOUR BOARD:   

1. Adopt attached Resolutions, No. 2019-BR004, 2019-BR005, and 2019-
BR006 specifying pay items as "compensation earnable" and “pensionable 
compensation.” 

2. Instruct staff to coordinate with the County of Los Angeles to establish 
necessary reporting mechanism and procedures to permit LACERA to include 
the qualifying items in the calculation of final compensation. 

Reviewed and Approved 
 
____________________ 
Steven P. Rice 
Chief Counsel 
 
FMB/et  
Attachments 
 
Billingy/BOR/Comp Earn Pen Comp 6.13.19 



1 
 

BEFORE THE BOARD OF RETIREMENT 

LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION 
 
 
 

RESOLUTION OF THE BOARD OF 
RETIREMENT SPECIFYING ITEMS  
OF REMUNERATION AS 
“COMPENSATION EARNABLE” 
 

RESOLUTION NO. 2019-BR004 

 
 
WHEREAS, LACERA calculates retirement allowances based on a member’s “final 
compensation;” 
 
WHEREAS, LACERA is required to include in the calculation of “final compensation” a 
member’s base pay, and certain other items of remuneration, if such remuneration 
qualifies as “compensation” under Government Code section 31460 and “compensation 
earnable” under Government Code section 31461; 
 
WHEREAS, on March 4, 1998, the Board of Retirement adopted Resolution No. 98-004 
specifying certain items of remuneration payable to employees of the County of Los 
Angeles which the Board determined qualify as “compensation” under Government 
Code section 31460 and “compensation earnable” under section 31461. 
 
WHEREAS, on August 4, 1999, the Board of Retirement adopted Resolution No. 99-
001 specifying an additional item of remuneration qualifies as “compensation” and 
“compensation earnable” under Government Code sections 31460 and 31461, 
respectively. 
 
WHEREAS, the Court’s ruling in Ventura County Deputy Sheriff’s Association v. County 
of Ventura (1997) 16 Cal. 4th 483 became final on October 1, 1997, and requires 
LACERA to include in the calculation of retirement allowances various forms of 
remuneration not formerly included. 
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NOW THEREFORE, BE IT RESOLVED, AS FOLLOWS: 
 
1. The items of remuneration set forth in Attachment 1 qualify as “compensation 

earnable” as defined in Government Code section 31461, for purposes of 
calculating a member’s retirement allowance. 

 
 
 
 
      BOARD OF RETIREMENT,  

LOS ANGELESCOUNTY EMPLOYEES 
RETIREMENT ASSOCIATION 

 
      

________________________ 
      Alan J. Bernstein 
      Chair, Board of Retirement 
 
 
Approved as to Form:   ATTEST: 
 
 
________________________  __________________________ 
Steven P. Rice    Les Robbins  
Chief Counsel    Vice Chair, Board of Retirement 
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Attachment No. 1 
Board of Retirement 

Resolution No. 2019-BR004 
May 30, 2019 

 
 
ITEMS OF COUNTY REMUNERATION WHICH QUALIFY AS “COMPENSATION,” AS 
DEFINED BY GOVERNMENT CODE SECTION 31460, AND/OR “COMPENSATION 
EARNABLE,” AS DEFINED BY GOVERNMENT CODE SECTION 31461. 

 

  

EARNINGS 
CODE NO. 
 

ITEMS 
 

099 PATROL STATION RETENTION BONUS 

232 AGRICULTURAL WEIGHTS & MEASURE (AWM) INSPECTOR 
ASSIGNMENT BONUS 
 

249 AGRICULTURE INSPECTORS AID ROVER BONUS 

253 HEALTHCARE FACILITY BONUS 

254 FORENSIC ATTENDANT FIELD TRAINING BONUS 

255 BEACHES & HARBORS ASSIGNMENT BONUS 

259 TRAILS UNIT ASSIGNMENT BONUS 

334 CUSTODY ASSISTANT ACADEMY DRILL INSTRUCTOR 

336 PUBLIC RESPONSE DISPATCHER BONUS 

341 IN-FLIGHT BONUS 

346 HAZARDOUS MATERIALS II EMERGENCY OPERATIONS 
ASSIGNMENT 
 

347 WELLNESS/FITNESS FOR LIFE BONUS – 1% 
  
348 WELLNESS/FITNESS FOR LIFE BONUS – 2% 
  
349 WELLNESS/FITNESS FOR LIFE BONUS 

350 “PILOT PAY” – FIRE DEPARTMENT 

358 TEMPORARY PROMOTION BONUS 

359 LIFEGUARD PARAMEDIC, CATALINA 
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362 PARAMEDIC COORDINATOR/EMS CAPTAIN 

366 ADVANCED EDUCATIONAL DEGREE BONUS 

369 ADVANCED EDUCATION DEGREE BONUS 

381 DENTAL PROFESSIONALS BOARD CERTIFICATION BONUS 
 

384 HIGH DESERT HEALTH ASSIGNMENT BONUS 

388 SHERIFF DETENTION FACILITY ASSIGNMENT BONUS 

389 MENTAL HEALTH PSYCHIATRIST BOARD CERTIFICATION – 
MORE THAN ONE SPECIALTY 
 

391 COUNTY LIBRARY DIFFICULT TO RECRUIT ASSIGNMENT 
BONUS 
 

424 ABDMI REGISTRY CERTIFICATION BONUS 

425 ABDMI BOARD CERTIFICATION BONUS 

439 CUSTODY TRAINING OFFICER 

445 SPECIAL ENFORCEMENT DETAIL/CANINE SERVICES DETAIL 
(TACTICAL DUTY) 
 

452 SUPERVISORY BONUS 

457 PATROL STATION RETENTION BONUS 

463 DRINKING WATER TREATMENT AND DISTRIBUTION 

497 INSTITUTIONS BONUS 

503 UNIFORM ALLOWANCE 

504 NIGHT SHIFT DIFFERENTIAL 

505 CORONER’S INQUEST REPORTER 

506 VEHICLE USE ALLOWANCE 

507 CO-GENERATION MAINTENANCE 

508 HENNINGER FLATS WATCHMAN 

509 FREEZER WORK 
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510 DEPARTMENT HEAD MERIT 

511 BOARD OF SUPERVISORS PERFORMANCE LUMP SUM 
 

512 FIRE SUPPRESSION TRANSPORTATION TRUCK DRIVER 
 

514 BACKHOE OPERATOR 

515 WEEKEND BONUS 

516 EXPLOSIVES WORK 

517 EVENING SHIFT DIFFERENTIAL 

518 POWER EQUIPMENT REPAIR, SNOW CONDITIONS 
 

519 ENGINEERING EMPLOYEES, HAZARD PAY 
 

520 HOME CARE COMPENSATION 

522 CUSTODIAN ACTING AS WATCHMAN 

523 HYDROELECTRIC OPERATIONS 

525 CONTRACTING AND PRODUCTIVITY IMPROVEMENT INCENTIVE 
FOR MANAGERS 
 

528 WEBCOM PRESS OPERATOR 
 

529 POWER EQUIPMENT OPERATOR, FIRE SUPPRESSION 
 

530 RN EXTRA WEEKENDS WORKED 

531 STANDBY 

532 ADDITIONAL RESPONSIBILITIES OR EXCEPTIONAL 
PERFORMANCE 
 

533 POWER SWEEPER OPERATOR IN EMERGENCY CONDITIONS 
 

534 POWER PLANT RELIEF ENGINEER 

535 CLINIC PHYSICIAN, FIRST HOUR AND ONE-HALF 
 

536 CONSULTING SPECIALIST, MD, & MENTAL HEALTH 
CONSULTANT, MD, FIRST AND FIFTH HOURS 
 

538 RN ASSIGNED AS ACTING OR RELIEF CHARGE NURSE 
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539 RN WEEKEND DIFFERENTIAL  
 

540 RELIEF NURSE HOLIDAY DIFFERENTIAL (HOURLY ITEM) 
 

541 RELIEF NURSE WEEKEND DIFFERENTIAL (HOURLY ITEM) 
 

544 APPRAISERS LAUNDRY AND DRY CLEANING ALLOWANCE 
 

545 HEAVY DUTY TOW TRUCK DRIVER 

546 SLURRY SEAL TRUCK DRIVER 

547 LIFEGUARD PARAMEDIC – SHIFT 

548 LIFEGUARD PARAMEDIC – HOURLY 

550 INCENTIVE AWARDS FOR MEDI-CAL REIMBURSEMENTS, 
HEALTH SERVICES 
 

551 GROUP INCENTIVE AWARD, TREASURER TAX COLLECTOR 

552 STANDBY – EMERGENCY ROLLOUT PROGRAM 
 

553 PIONEER EXCAVATION, TUNNEL OPERATIONS, FIRE 
SUPPRESSION, AND SNOW REMOVAL - CONSTRUCTION 
INSPECTION AND SURVEYING GROUPS 
 

554 PIONEER EXCAVATION, TUNNEL OPERATIONS, FIRE 
SUPPRESSION, AND SNOW REMOVAL 
 

555 SCAFFOLD OR SWING STAGE, 30 FEET ABOVE GRADE 
 

556 HIGH SCALE AND RIGGING OPERATIONS, GENERAL 
 

557 EVENING SHIFT, MED TECH 

558 NIGHT SHIFT, MED TECH 

565 PARAMEDIC RECERTIFICATION BONUS 
 

567 DEPUTY SHERIFF RESERVE ANNUAL COMPENSATION 
 

570 HOME CARE PROGRAM STANDBY 

571 CSW LICENSURE SUPERVISION  

572 MOU LUMP SUM BONUS 

575 WASTEWATER PLANT RELIEF BONUS 
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576 “SOLO DAILY” PAY – COURT REPORTERS 
 

577 INTERPRETER HALF DAY BONUS – SUP. CT. 

581 SWIM PROFICIENCY BONUS 
 

585 ISA TREE WORKER CERTIFICATION 
 

586 ISA CERTIFIED ARBORIST CREDENTIAL 
 

587 ISA CERTIFIED QUALIFIED TREE RISK ASSESSOR CREDENTIAL 
 

588 ISA MUNICIPAL SPECIALIST CREDENTIAL 
 

589 MENTAL HEALTH SPECIALITY FIELD BASED BONUS 
 

590 CONT EDUCATION/EQUIPMENT/TRAINING BONUS 
 

601 LIFEGUARD PARAMEDIC, RELIEF 

602 SUPERVISING TRANSPORTATION DEPUTY PERFORMING 
DISPATCHER DUTIES 

  
603 AUTOMOTIVE SERVICE EXCELLENCE CERTIFICATES 

 
604 RN MOBILE INTENSIVE CARE CERTIFICATION 

 
605 CUSTODIAN FLOOR WAXING BONUS 

606 FIRE EQUIPMENT MECHANIC ASSIGNED FIELD REPAIR DUTIES 
 

606A FIRE EQUIPMENT MECHANIC ASSIGNED FIELD REPAIR DUTIES 
– ELIGIBILITY INDICATOR 
 

607 SDPO ASSIGNED ACTING DIRECTOR IN A CAMP 
 

608 BILINGUAL BONUS 

609 RN ASSIGNED TO EMERGENCY ROOM 
 

610 ANTELOPE VALLEY FIREFIGHTING CREW 
 

611 TREE TRIMMER SUPERVISOR, POWER OPERATIONS 
 

612 SHOOTING BONUS, EXPERT 

613 SHOOTING BONUS, DISTINGUISHED EXPERT 
 

614 SHOOTING BONUS, MARKSMAN 
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615 SHOOTING BONUS, SHARPSHOOTER 

616 ANTELOPE VALLEY QUARTERS, ON FIRE CALL 
 

617 CLINIC NURSE ASSIGNED TO PROBATION CAMP 
 

618 TRANSPORTATION BUS DRIVER, SHERIFF 
 

619 CERTIFIED ACCESS SPECIALISTS 
 

620 SAN GABRIEL DAM OPERATOR 

621 NURSE RETENTION INCENTIVE 

622 ADVANCED APPRAISER CERTIFICATION 
 

623 PROBATION TRANSCRIBER TYPIST PRODUCTION INCENTIVE 

  
624 BILINGUAL ADDITIONAL BONUS, CHILDREN’S SOCIAL 

WORKERS 
 

625 AGRICULTURE INSPECTORS ASSIGNED TO STANDARDIZATION 
 

626 FIREFIGHTER PARAMEDIC NOT ASSIGNED TO A PARAMEDIC 
POST 
 

627 DETENTION AND TRANSPORTATION EXTRA SUPERVISION 
BONUS 
 

628 BILINGUAL BONUS FOR OTHER THAN MONTHLY EMPLOYEES 
 

629 MORTUARY ATTENDANT AT LAC/USC MC 
 

630 SERVICE PAY BONUS 
 

632 MENTAL HEALTH WORKERS ASSIGNED TO SHERIFF’S 
DETENTION FACILITIES 
 

634 SUPERVISING DETENTION SERVICES OFFICER OF THE DAY 
 

635 TRANSPORTATION DEPUTY BUS DRIVER, PROBATION 
 

636 SHERIFF’S STATION COMMANDER EXPENSES 
 

637 PROFESSIONAL DEVELOPMENT EXPENSES 
 

638 PROBATION TELECOM EQUIPMENT BONUS 
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639 INTERN HOUSING ALLOWANCE LAC/USC MED. CENTER 
 

640 CHILDREN’S SERVICES ERCP RETENTION 
 

641 SHOOTING BONUS, EXPERT – RESERVE 
 

642 SHOOTING BONUS, DISTINGUISHED EXPERT – RESERVE 
 

643 SHOOTING BONUS, MARKSMAN – RESERVE 
 

644 SHOOTING BONUS, SHARPSHOOTER – RESERVE 
 

645 WELDER CERTIFICATION BONUS 

646 EMERGENCY ROLLOUT PROGRAM & SHIFT BONUS 
 

647 BILINGUAL ADDITIONAL BONUS, PSYCHIATRIC SOCIAL WORK 

648 DEFIBRILLATION AIRWAY BONUS 
 

649 MAMMOGRAPHY BONUS 
 

650 PRESIDING JUDGE 4% BONUS 
 

653 EQUINE HANDLERS PAY 

653 K-9 HANDLERS PAY 

694 PARK, TAXABLE 

695 TRANSPORTATION ALLOW 

696 TRAFFIC MITIGATION 

700 “OVERNIGHT TRIP” PAY - SHERIFF’S STATEWIDE UNIT 
 

730 PREMIUM OVERNIGHT TRIP 

782 FLSA PREMIUM PAY FOR REGULARLY SCHEDULED WORK 
ASSIGNMENT 
 

903 NON-ELECTIVE LEAVE BUYBACK 

910 SICK BUYBACK 

911 VACATION BUYBACK 

912 HOLIDAY BUYBACK 
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913 SICK PRE-71 BUYBACK 

914 SICK BUYBACK –PROBATION 56 – HOUR 

915 VACATION BUYBACK - 56 HOUR 

930 SPECIAL PAID LEAVE BUYBACK 

931 APPRAISERS LEAVE BUYBACK 

932 INTERN/RESIDENT LEAVE BUYBACK 

PP046 EMPLOYEE SUGGESTION 

NONE PARK, NONTAXABLE 

NONE PRIOR SALARY 

NONE 56 HOUR TO 40 HOUR ASSIGNMENT BONUS 

NONE REGISTERED NURSE ASSIGNED TO CRITICAL CARE UNIT 



 
 

BEFORE THE BOARD OF RETIREMENT 

LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION 
 
 

RESOLUTION OF THE BOARD OF  
RETIREMENT SPECIFYING ITEMS OF 
REMUNERATION AS “PENSIONABLE 
COMPENSATION” 
  

RESOLUTION NO. 2019-BR005 

 
 
WHEREAS, Government Code section 7522.34 governs the determination of 
pensionable compensation for those members who became active members for the first 
time on or after January 1, 2013, who are subject to the California Public Employees’ 
Pension Reform Act of 2013; and 
 
WHEREAS, LACERA calculates retirement allowances based on a member’s final 
compensation; and  
 
WHEREAS, LACERA is required to include in the calculation of “final compensation,” a 
member’s base pay and certain other items of compensation,  if such compensation 
qualifies as “pensionable compensation” under Government Code section 7522.34; and  
 
WHEREAS, Government Code section 7522.34 defines “pensionable compensation” 
as: 
 

“. . .the normal monthly rate of pay or base pay of the member paid in cash to 
similarly situated members of the same group or class of employment for 
services rendered on a full-time basis during normal working hours, pursuant to 
publicly available pay schedules”; and 

 
WHEREAS, the Board has analyzed each current pay item and determined whether or 
not those items should be included in “pensionable compensation”; and  
 
WHEREAS, the Board may find it necessary from time to time to amend its 
determinations based on changes made by employers, the Legislature, or the Courts; 
 
 
 
 
 
 
 
 



 
 

 
NOW THEREFORE, BE IT RESOLVED, AS FOLLOWS: 

 
1. For purposes of calculating a member’s retirement allowance, earnings on or 

after January 1, 2013, for members subject to Government Code section 
7522.32, as set forth in the Attachment No. 1 qualify as “pensionable 
compensation” as defined in Section 7522.34. 
 

 
 
 
      BOARD OF RETIREMENT,  

LOS ANGELES COUNTY EMPLOYEES 
RETIREMENT ASSOCIATION 

 
 
      ________________________ 
      Alan J. Bernstein  
      Chair, Board of Retirement 
 
 
Approved as to Form   ATTEST: 
 
 
_______________________  _________________________ 
Steven P. Rice    Les Robbins 
Chief Counsel    Vice Chair, Board of Retirement 
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Attachment No. 1 
Board of Retirement 

Resolution No. 2019-BR005 
May 30, 2019 

 

ITEMS OF REMUNERATION EARNED ON OR AFTER JANUARY 1, 2013, FOR 
MEMBERS SUBJECT TO GOVERNMENT CODE SECTION 7522.32, WHICH 
QUALIFY AS “PENSIONABLE COMPENSATION” AS DEFINED IN SECTION 7522.34 
 

EARNINGS 
CODE NO. 

 

ITEMS 

206A LONGEVITY BONUS 10 YEARS 

207A LONGEVITY BONUS 15 YEARS 

208A LONGEVITY BONUS 20 YEARS 

213 PSYCHIATRIC TECHNICIAN - P.E.T. SUPERVISOR 
 

216 POST BONUS - BASIC 

218 PROBATION - TOP RANGE 

232 AGRICULTURAL WEIGHTS & MEASURE (AWM)  INSPECTOR 
BONUS 
 

235 LONGEVITY BONUS 20 YEARS 

235A LONGEVITY BONUS 20 YEARS 

235C LONGEVITY BONUS 20 YEARS 

235D LONGEVITY BONUS 20 YEARS 

235F LONGEVITY BONUS 20 YEARS 

235G LONGEVITY BONUS 20 YEARS 

235H LONGEVITY BONUS 20 YEARS 

235I LONGEVITY BONUS 20 YEARS 

235J LONGEVITY BONUS 20 YEARS 

236 LONGEVITY BONUS 25 YEARS 
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236A LONGEVITY BONUS 25 YEARS 

236C LONGEVITY BONUS 25 YEARS 

236D LONGEVITY BONUS 25 YEARS 

236F LONGEVITY BONUS 25 YEARS 

236G LONGEVITY BONUS 25 YEARS 

236H LONGEVITY BONUS 25 YEARS 

236I LONGEVITY BONUS 25 YEARS 

236J LONGEVITY BONUS 25 YEARS 

237 LONGEVITY BONUS 30 YEARS 

237A LONGEVITY BONUS 30 YEARS 

237C LONGEVITY BONUS 30 YEARS 

237D LONGEVITY BONUS 30 YEARS 

237F LONGEVITY BONUS 30 YEARS 

237G LONGEVITY BONUS 30 YEARS 

237H LONGEVITY BONUS 30 YEARS 

237I LONGEVITY BONUS 30 YEARS 

237J LONGEVITY BONUS 30 YEARS 

238A COMMAND PAY 24YR 

239A COMMAND PAY 29YR 

241 WEIGHTS & MEASURES INSPECTOR 

242 WEIGHTS & MEASURES INSPECTOR COMMERCIAL DRVRS 
LIC 
 

244A LONGEVITY BONUS 20 YEARS - SOCIAL WORKERS 
 

244B LONGEVITY BONUS 20 YEARS - SOCIAL WORKERS 
 

244C LONGEVITY BONUS 20 YEARS - SOCIAL WORKERS 
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245A LONGEVITY BONUS 25 YEARS - SOCIAL WORKERS 
 

245B LONGEVITY BONUS 25 YEARS - SOCIAL WORKERS 
 

245C LONGEVITY BONUS 25 YEARS - SOCIAL WORKERS 
 

246A LONGEVITY BONUS 30 YEARS - SOCIAL WORKERS 
 

246B LONGEVITY BONUS 30 YEARS - SOCIAL WORKERS 
 

246C LONGEVITY BONUS 30 YEARS - SOCIAL WORKERS 
 

247 DISPATCHER EMD CERTIFICATION BONUS 
 

253 HEALTHCARE FACILITIES BONUS 

255 BEACHES & HARBORS ASSIGNMENT BONUS 

259 TRAILS UNIT ASSIGNMENT BONUS 

260 CATALINA ISLAND LIVING - LIFEGUARD/FIRE FIGHTER 
 

261 LIFEGUARD – EMT 

262 UNDERWATER RECOVERY - BEACHES AND HARBORS 
 

280 CATALINA ISLAND LIVING 

331 INMATE SUPERVISOR 

333 REFUSE TRUCK DRIVER BONUS 

337 TRANSPORTATION SUPERVISOR BONUS 
 

341 IN-FLIGHT BONUS 

346 HAZARDOUS MATERIALS II EMERGENCY OPERATIONS 
ASSIGNMENT 
 

350 AIR OPERATIONS BONUS 

351 DRIVER - COUNTY FORESTER AND FIRE WARDEN 
 

353 FIREFIGHTER - EMT 

354 FIRE FIGHTER - HAZARD MATERIALS 

355 FIREFIGHTER - PARAMEDIC 
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359 LIFEGUARD PARAMEDIC CATALINA BONUS 
 

360 URBAN SEARCH AND RESCUE 

362 PARAMEDIC COORDINATOR/EMS CAPTAIN 

378 LICENSED VOCATIONAL NURSE - INTENSIVE CARE 
 

382 PUBLIC HEALTH INVESTIGATOR ASSIGNMENT BONUS 
 

390 BOOKMOBILE BONUS 

420 CATALINA ISLAND LIVING PARKS AND RECREATION 
 

421 LAKE AQUATICS - EMT CERTIFICATE 

422 LAKE LIFEGUARD – EMT CERTIFIED 

423 UNDERWATER RECOVERY - PARKS AN RECREATION 
 

431 LEGISLATION CONSULTANT - DPSS 

433 TWELVE LEVEL BONUS 

434 DEPUTY SHERIFF FIELD TRAINING OFFICER 
 

435 SENIOR FIELD TRAINING OFFICER, 12 MONTHS 
 

436 MASTER FIELD TRAINING OFFICER LEVEL 1, 18 MONTHS 
 

437 MASTER FIELD TRAINING OFFICER LEVEL 2, 30 MONTHS 
 

438 PATROL AND CUSTODY TRAINING - 7TH STEP 
 

440 AERIAL PATROL OBSERVER DUTY 

442 COOKS, BAKERS, BUTCHERS BONUS 

443 DEPUTY SHERIFF-LEVEL I BONUS 

444 DEPUTY SHERIFF - LEVEL II BONUS 

446 EXPLOSIVES DETAIL BONUS 

447 HELICOPTER DETAIL 

449 SENIOR COOK BONUS - SHERIFF 
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451 UNDERWATER RECOVERY - SHERIFF 

452 SUPERVISORY BONUS 

454 SHERIFF INTERNAL EQUITY 

455 MOTORCYCLE PATROL UNIT BONUS 

457 PATROL STATION RETENTION BONUS 

459 SHERIFF'S STATION JAILER BONUS 

460 SHERIFF - MAINTENANCE WORKER 

462 MANPOWER SHORTAGE-SHERIFF CATALINA ISLAND 
 

463 DRINKING WATER TREATMENT AND DISTRIBUTION 

466 SEWER MAINTENANCE ASSIGNMENT 

467 UNDERGROUND STORM DRAIN ASSIGNMENT 
 

490 SENIOR COOK - PROBATION 

491 GROUP SUPERVISOR - PROBATION 

492 HEAD COOK - PROBATION 

496 INSTITUTIONAL INCENTIVE 

497 INSTITUIONS BONUS 

606 FIRE EQUIPMENT MECHANIC ASSIGNED FIELD REPAIR 
DUTIES 
 

606A FIRE EQUIPMENT MECHANIC ASSIGNED FIELD REPAIR 
DUTIES – ELIGIBILITY INDICATOR 
 

626 FIREFIGHTER PARAM. NOT ASSGND TO PARAM. 
 

782 PLATOON/40HR/DISPATCHER 

PP056 FLSA PREMIUM OVERTIME 
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BEFORE THE BOARD OF RETIREMENT 

LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION 
 
 

RESOLUTION OF THE BOARD OF  
RETIREMENT SPECIFYING ITEMS OF 
REMUNERATION AS “PENSIONABLE 
COMPENSATION” 
 

RESOLUTION NO. 2019-BR006 

 
 
WHEREAS, Government Code section 7522.34 governs the determination of 
pensionable compensation for those members who became active members for the first 
time on or after January 1, 2013, who are subject to the California Public Employees’ 
Pension Reform Act of 2013; and 
 
WHEREAS, LACERA calculates retirement allowances based on a member’s final 
compensation; and 
 
WHEREAS, LACERA is required to include in the calculation of “final compensation,” a 
member’s base pay and certain other items of compensation, if such compensation 
qualifies as “pensionable compensation” under Government Code section 7522.34; and 
 
WHEREAS, Government Code section 7522.34 defines “pensionable compensation” 
as: 
 

“. . .the normal monthly rate of pay or base pay of the member paid in cash to 
similarly situated members of the same group or class of employment for 
services rendered on a full-time basis during normal working hours, pursuant to 
publicly available pay schedules”; and 

 
WHEREAS, the Board has analyzed each current pay item and determined whether or 
not those items should be included in “pensionable compensation”; and  
 
WHEREAS, the Board may find it necessary from time to time to amend its 
determinations based on changes made by employers, the Legislature, or the Courts; 
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NOW THEREFORE, BE IT RESOLVED, AS FOLLOWS: 

1. For purposes of calculating a member’s retirement allowance, earnings on or 
after January 1, 2013, for members subject to Government Code section 
7522.32, as set forth in Attachment No. 1 do not qualify as “pensionable 
compensation” as defined in section 7522.34. 

 
 

 
      BOARD OF RETIREMENT,  

LOS ANGELES COUNTY EMPLOYEES 
RETIREMENT ASSOCIATION 

 
 
      ________________________ 
      Alan J. Bernstein 
      Chair, Board of Retirement 
 
 
Approved as to Form   ATTEST: 
 
 
_______________________  _________________________ 
Steven P. Rice    Les Robbins 
Chief Counsel    Vice Chair, Board of Retirement 
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Attachment No. 1 
Board of Retirement 

Resolution No. 2019-BR006 
May 30, 2019 

 
 

ITEMS OF REMUNERATION EARNED ON OR AFTER JANUARY 1, 2013, FOR 
MEMBERS SUBJECT TO GOVERNMENT CODE SECTION 7522.32, WHICH DO NOT 
QUALIFY AS “PENSIONABLE COMPENSATION” AS DEFINED IN SECTION 7522.34. 
 

EARNINGS 
CODE NO. 

 

ITEMS 

200 76-INCH MOWER BONUS 

201 ACTING DEPARTMENT HEAD 

202 ACTING MEDICAL DIRECTOR 

203 ADDITIONAL RESPONSIBILITIES 

204 AMERICAN MEDICAL ASSOCIATION BOARD CERT 8.25% 
 

205 AMERICAN MEDICAL ASSOCIATION BOARD CERT 5.50% 
 

209 MANPOWER SHORTAGE RANGE 

210 MEDICAL DIRECTOR'S BONUS - 2.75 

211 MEDICAL DIRECTOR'S BONUS - 5.50% 

212 MEDICAL DIRECTOR'S BONUS - 8.25% 

214 OUT OF CLASS BONUS 

215 POST BONUS - ADVANCE/EXECUTIVE 

217 POST BONUS - INTERMEDIATE 

219 SUPERIOR SUBORDINATE PAY 

220 WATCHMAN - CUSTODIAN 

221 WELFARE RECIPIENT SUPERVISOR 

222 OUT OF CLASS BONUS SCHEDULE/LEVEL/PERCENT 
 

223 TEMPORARY CLERICAL & OFFICE SERVICES EMPLOYEES 
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224 PBP NON-BASE MERIT SALARY ADJUSTMENT 
 

225 EXECUTIVE SECRETARY ADDED SALARY SCHEDULES 
 

227 PBP TO SCHEDULE SALARY ADJUSTMENT 
 

228 ADDITIONAL RESPONSIBILITIES – REPRESENTED 
 

229 TEMPORARY SPECIAL MAP ACHIEVEMENT – FLAT 
 

230 TEMPORARY SPECIAL MAP ACHIEVEMENT – PERCENT 
 

231 TEMPORARY ASSIGNMENT MAP EMPLOYEE – FLAT 
 

240 AGRICULTURAL INSPECTOR BONUS 

243 CAREER DEVELOPMENT INTERN BONUS 
 

248 REGIONAL PLANNING AICP CERTIFICATION BONUS 
 

249 AGRICULTURE INSPECTORS AID ROVER BONUS 

250 ACCOUNTING CERTIFICATE 

252 6TH AND 7TH STEP FINANCIAL SPECIALIST 
 

254 FORENSIC ATTENDANT FIELD TRAINING BONUS 

256 ANIMAL CONTROL MGR-BOARD LIAISON BONUS 
 

257 HALF STEP-01 

258 HALF STEP-02 

263 AUDITOR-CONTROLLER MERIT - ONE SCHEDULE 
 

264 AUDITOR-CONTROLLER MERIT - TWO SCHEDULES 
 

265 AUDITOR-CONTROLLER MERIT - THREE SCHEDULES 
 

266 AUDITOR-CONTROLLER MERIT - FOUR SCHEDULES 
 

267 AUDITOR-CONTROLLER MERIT - FIVE SCHEDULES 
 

268 AUDITOR-CONTROLLER MERIT - SIX SCHEDULES 
 

270 BOARD OF SUPERVISOR SPECIAL ASSIGNMENT 
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271 ASSESSMENT APPEALS BOARD ASSIGNMENT 
 

272 HEAD BOARD SPECIALIST ADDITIONAL STEPS 
 

273 MAPP TIER II STEP 13 

274 MAPP TIER II STEP 14 

275 MAPP TIER II STEP 15 

276 MAPP TIER II STEP 16 

277 MAPP TIER II STEP 17 

278 MAPP TIER II STEP 18 

281 MAPP TO SCHEDULE FLAT AMOUNT 

282 MAPP TO SCHEDULE PERCENTAGE 

283 PERM PHYSICIAN TRANSITION RATE – PERCENT 
 

285 COURT CLERK - GREATER SKILLS 

291 INTERGOVERNMENTAL RELATIONS 

293 LEGISLATIVE REPRESENTATIVE-CAO 

295 MANAGEMENT TRAINEE 

300 CURATOR BONUS 

310 LEGISLATIVE ADVOCATE - COUNTY COUNSEL 
 

320 ACCOUNTING CERTIFICATE - DA 

321 DISTRICT ATTORNEY - OUT OF CLASS BONUS 
 

322 RECLASSIFIED INVESTIGATOR 

323 ANTELOPE VALLEY ASSIGN. 30 MILES FROM RESIDENCE 
 

332 JOURNEY EMPLOYEES BONUS 

334 CUSTODY ASSISTANT ACADEMY DRILL INSTRUCTOR 

336 PUBLIC RESPONSE DISPATCHER BONUS 
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338 ELEVATOR ADJUSTOR 

340 A OR B MOTOR VEHICLE LICENSE BONUS 
 

347 WELLNESS/FITNESS FOR LIFE BONUS – 1% 

348 WELLNESS/FITNESS FOR LIFE BONUS – 2% 

349 WELLNESS/FITNESS FOR LIFE BONUS 

356 FIRE SAFETY PERSONNEL BONUS 

357 HELICOPTER INSPECTION LICENSE 

358 TEMPORARY PROMOTION BONUS 

361 TEMPORARY PROMOTION BONUS - NON SCHEDULE 
 

366 ADVANCED EDUCATIONAL DEGREE BONUS 

367 MEDICAL STAFF CREDENTIALING ASSIGNMENT BONUS 
 

368 RN ASSIGNED TO SHERIFFS DEPT 

369 RN ADVANCED EDUCATIONAL DEGREE BONUS 
 

370 CLINIC NURSE - STAND BY 

371 CLINICAL INSTRUCTOR - GENERAL 

372 CLINICAL INSTRUCTOR - LAC+USC MEDICAL CENTER 
 

373 EMERG MEDICINE - BOARD CERTIFICATION 
 

374 EMERG MEDICINE - BOARD CERT 

375 EMERG MEDICINE - BOARD CERTIFICATION 8.25% 
 

376 HIGH DESERT HOSPITAL - PHYSICIAN BONUS 

377 JOURNEY EMPLOYEES BONUS 

379 SUPERVISING NURSE - ICU 

380 SUPVG RAD TECHN - DIAGNOSTIC ULTRASOUND 
 

381 DENTAL PROFESSIONALS BOARD CERTIFICATION BONUS 
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383 VETERINARY MEDICINE- BOARD CERTIFICATION 
 

384 HIGH DESERT HEALTH ASSIGNMENT BONUS 

385 PSYCHIATRY SPECIALTY BONUS 

386 PHYSICIAN SPECIALTY BONUS 

387 PHARMACIST SPECIALTY ASSIGNMENTS 
 

388 SHERIFF DETENTION FACILITY ASSIGNMENT BONUS 

389 MENTAL HEALTH PSYCHIATRIST BOARD CERTIFICATION – 
MORE THAN ONE SPECIALTY 
 

391 COUNTY LIBRARY DIFFICULT TO RECRUIT ASSIGNMENT 
BONUS 
 

392 LIBRARIAN BONUS 

395 PHYSICIAN SPECIALTY BONUS - 5.75% 

396 PHYSICIAN ADDITIONAL COMPENSATION 
 

397 PHYSICIAN FORENSIC PATHOLOGY BONUS 
 

398 HOSPITAL ADMINISTRATOR - ADDITIONAL COMPENSATION 
 

400 DEPUTY COURT ADMINISTRATOR - OPINION/ADVISOR 
 

401 DEPUTY MARSHALL - LEVEL I BONUS 

402 DEPUTY MARSHALL - LEVEL II BONUS 

403 DEPUTY MARSHALL TRAINEE 

404 ELECTRONIC RECORDING EQUIPMENT 
 

405 MARSHALL SUPERVISING BONUS 

406 DEPUTY MARSHAL SPECIAL TRAINING - 6TH STEP 
 

407 SKILL & RESPONSIBILITY BONUS 

408 DEPUTY CLERK III OUT OF CLASS BONUS 
 

409 STENOGRAPHIC SKILLS 
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410 SUPERVISING DEPUTY CLERK 

411 ADVISOR-COURT ADMINISTRATOR AND JUDGES 
 

412 NIGHT SHIFT AND WEEKEND BONUS 

413 DEPUTY CLERK IV - GREATER SKILLS 

414 RECORDING EQUIPMENT-DEPUTY CLERK IV M.C. 
 

424 ABDMI REGISTRY CERTIFICATION BONUS 

425 ABDMI BOARD CERTIFICATION BONUS 

430 ASST. DIRECTOR - PUBLIC SOCIAL SERVICES 
 

432 DEPUTY DISTRICT DIRECTOR TRAINEE 
 

439 CUSTODY TRAINING OFFICER 

441 CATALINA ISLAND LIVING - SHERIFF 

445 SPECIAL ENFORCEMENT DETAIL/CANINE SERVICES 
DETAIL (TACTICAL DUTY) 
 

450 SHERIFF OUT OF CLASS BONUS 

453 SERGEANT-AT-ARMS BOARD OF SUPERVISOR 

456 TRAINING OFFC/INVESTIGATOR/K-9 BONUS 
 

458 ACTING CAPACITY BONUS 

461 SHERIFF BUSINESS MACHINE TECHNICIAN 
 

464 STATE OF CALIF STRUCTURAL ENGINEER LICENSE BONUS 
 

465 REHABILITATION INSPECTOR-PUBLIC WORKS 
 

468 LICENSED LAND SURVEYOR BONUS 

469 LICENSED REGISTERED TRAFFIC ENGINEER BONUS 
 

470 BUSINESS LICENSE LIAISON 

475 CERTIFICATION BONUS - LACERA 

480 SUPERIOR COURT CLERK BONUS 
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481 COURT REPORTERS REALTIME CERTIFICATION 
 

482 JUDICIAL ASSISTANT BONUS 

483 REALTIME WRITING BONUS 

485 SUP CRT EXEC OFFICER ADDITIONAL COMPENSATION 
 

493 SENIOR PROBATION DIRECTOR-CENTRAL JUVENILE HALL 
 

494 SENIOR PROB DIR-LOS PADRINOS/SAN FERNANDO JUV 
HALL 
 

495 PROBATION DIRECTOR-ADMIN RESP./FOOTHILL JUV AREA 
 

498 PROBATION DIRECTOR-CHALLENGER YOUTH CENTER 
 

501 BOARD OF RETIREMENT CASE REVIEW 
 

503 UNIFORM ALLOWANCE 

504 NIGHT SHIFT DIFFERENTIAL 

505 CORONER'S INQUEST REPORTER 

506 ALLOWANCE IN LIEU OF VEHICLE USE 

507 CO-GENERATION MAINTENANCE 

508 HENNINGER FLATS WATCHMAN 

509 FREEZER WORK 

510 DEPARTMENT HEAD MERIT 

511 BOARD OF SUPERVISORS PERFORMANCE LUMP SUM 
 

512 FIRE SUPPRESSION TRANSPORTATION TRUCK DRIVER 
 

513 MOU LUMP SUM BONUS 

514 BACKHOE OPERATOR 

515 WEEKEND BONUS 

516 EXPLOSIVES WORK 

517 EVENING SHIFT DIFFERENTIAL 
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518 POWER EQUIPMENT REPAIR, SNOW CONDITIONS 
 

519 ENGINEERING EMPLOYEES, HAZARD PAY 
 

520 HOME CARE COMPENSATION 

522 CUSTODIAN ACTING AS WATCHMAN 

523 HYDROELECTRIC OPERATIONS 

525 CONTRACTING & PRODUCTIVITY IMPROVE INCNTV FOR 
MNGR 
 

528 WEBCOM PRESS OPERATOR 

529 POWER EQUIPMENT OPERATOR, FIRE SUPPRESSION 
 

531 STANDBY 

532 ADDITIONAL RESPONSIBILITIES AND EXCEPTIONAL 
PERFORMANCE 
 

533 POWER SWEEPER OPERATOR IN EMERGENCY 
CONDITIONS 
 

534 POWER PLANT RELIEF ENGINEER 

535 CLINIC PHYSICIAN FIRST HOUR 

536 CONSULTING SPEC, MD & MNTL HEALTH CONSLT, 1st & 5th  
 

538 RN ASSIGNED AS ACTING OR RELIEF CHARGE NURSE 
 

539 RN WEEKEND DIFFERENTIAL 

540 RELIEF NURSE HOLIDAY DIFFERENTIAL 
 

541 RELIEF NURSE WEEKEND DIFFERENTIAL 
 

544 APPRAISERS LAUNDRY AND DRY CLEANING ALLOWANCE 
 

545 HEAVY DUTY TOW TRUCK DRIVER 

546 SLURRY SEAL TRUCK_DRIVER 

548 LIFEGUARD PARAMEDIC - RELIEF 

550 INCENTIVE AWARDS FOR MEDI-CAL REIMBRMNTS/ HEALTH 
SR 
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551 GROUP INCENTIVE AWARD, TREASURER TAX COLLECTOR 
 

552 STANDBY - EMERGENCY ROLL OUT PROGRAM 
 

553 PIONEER EXCAVTN, TUNNEL OPERATNS, FIRE SUPP, 
SNOW 
 

554 PIONEER EXCAVTN, TUNNEL OPERATNS,FIRE SUPP, SNOW 
 

555 SCAFFOLD OR SWING STAGE, 30 FEET ABOVE GRADE 
 

556 HIGH SCALE AND RIGGING OPERATIONS, GENERAL 
 

557 EVENING SHIFT, MED TECH 

558 NIGHT SHIFT, MED TECH 

560 PHYSICIAN RECRUITMENT PROGRAM 

565 PARAMEDIC RECERTIFICATION BONUS 
 

565A PARAMEDIC RECERTIFICATION BONUS-ELIGIBILITY 
INDICATOR 
 

567 DEPUTY SHERIFF RESERVE ANNUAL COMPENSATION 
 

568 ASSESMENT APPEALS FULL DAY INCREMENT 
 

569 PHYSICIAN LOAN PAYMENT PROGRAM 

570 HOME CARE PROGRAM STANDYBY 

571 CHILDREN'S SOCIAL WORKERS LICENSURE SUPERVISION 
 

572 MOU LUMP SUM BONUS 

574 STANDBY - INS WITNESS PROGRAM 

575 WASTEWATER PLANT RELIEF BONUS 

576 SOLO DAILY EARNINGS 

577 INTERPRETER HALF DAY BONUS - SUP CT 
 

578 ER ATTENDING PHYSICIAN - DAY RATE 
 

579 ER ATTENDING PHY/-WKDY EVE/WKND HOLDAY 
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580 ER ATTENDING PHY/-WKDY NITE/WKND HOLIDAY EVE NITE 
 

581 SWIM PROFICIENCY BONUS 

582 INTERPRETER REGULAR MULTIPLE LANGUAGE SAME DAY 

583 INTERPRETER-HOURLY/DAILY MULT LANG SAME DAY 
 

584 PHYSICIAN STIPENDS 

585 ISA TREE WORKER CERTIFICATION 

586 ISA CERTIFIED ARBORIST CREDENTIAL 

587 ISA CERTIFIED QUALIFIED TREE RISK ASSESSOR 
CREDENTIAL 
 

588 ISA MUNICIPAL SPECIALIST CREDENTIAL 

589 MENTAL HEALTH SPECIALITY FIELD BASED BONUS 

590 CONT EDUCATION/EQUIPMENT/TRAINING BONUS 

600 REGISTERED NURSE MOBILE INTENSIVE CARE 
CERTIFICATION, SUB-ITEM D 
 

602 SUPERVISING TRANSPORTATN DEPTY PERFORMING 
DISPATCHER DUTIES 
 

603 AUTOMOTIVE SERVICE EXCELLENCE CERTIFICATE 
 

604 REGISTERED NURSE MOBILE INTENSIVE CARE 
CERTIFICATION 
 

605 CUSTODIAN FLOOR WAXING BONUS 

606 FIRE EQUIPMENT MECHANIC ASSIGNED FIELD REPAIR 
DUTY 
 

606A FIRE EQUIPMENT MECHANIC ASSIGNED FIELD REPAIR 
DUTY - ELIGIBILITY INDICATOR 
 

607 SUPERVISING DEPUTY PROBATION OFFICER (SPDO) 
ASSIGNED ACTING DIRECTOR IN A CAMP 
 

608 BILINGUAL BONUS 

609 REGISTERED NURSE ASSIGNED TO EMERGENCY ROOM 
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610 ANTELOPE VALLEY FIREFIGHTING CREW 
 

611 TREE TRIMMER SUPERVISOR, POWER OPERATIONS 

612 SHOOTING BONUS, EXPERT 

613 SHOOTING BONUS, DISTINGUISHED EXPERT 
 

614 SHOOTING BONUS, MARKSMAN 

615 SHOOTING BONUS, SHARPSHOOTER 

616 ANTELOPE VALLEY QUARTERS, ON FIRE CALL 
 

617 CLINIC NURSE ASSIGNED TO PROBATION CAMP 
 

618 TRANSPORTATION BUS DRIVER, SHERIFF 
 

619 CERTIFIED ACCESS SPECIALIST 

620 SAN GABRIEL DAM OPERATOR 

621 NURSE RETENTION INCENTIVE 

622 ADVANCED APPRAISER CERTIFICATION 
 

624 BILINGUAL ADDITIONAL BONUS, CHILDREN'S SOCIAL 
WORK 
 

625 AGRICULTURE INSPECTORS ASSIGNED TO 
STANDARDIZATION 
 

627 DETENTION & TRANSPORTATION EXTRA SUPERVISION 
BONUS 
 

628 BILINGUAL BONUS FOR OTHER THAN MONTHLY 
 

628A BILINGUAL BONUS FOR OTHER THAN MONTHLY-
ELIGIBILITY INDICATOR 
 

629 MORTUARY ATTENDANT AT LAC+USCMC 
 

630 SERVICE PAY BONUS 

631 BILINGUAL BONUS-SUB D 

632 MENTAL HEALTH WORKERS ASSIGND SHERIFF DETENTN 
FACL 
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633 RN ASSIGNED TO EMERGENCY ROOM SUB D 
 

634 SUPERVISING DETENTION SERVICES OFFICER OF THE 
DAY 
 

635 TRANSPORTATION DEPUTY BUS DRIVER, PROBATION 
 

636 INCIDENTAL EXPENSE ALLOWANCE 

637 PROFESSIONAL DEVELOPMENT EXPENSES 
 

638 PROBATION TELECOM EQUIPMENT BONUS 
 

640 CHILDRENS SERVICES ERCP RETENTION 
 

641 SHOOTING BONUS, EXPERT – RESERVE 
 

642 SHOOTING BONUS, DISTINGUISHED EXPERT – RESERVE 
 

643 SHOOTING BONUS, MARKSMAN – RESERVE 
 

644 SHOOTING BONUS, SHARPSHOOTER – RESERVE 
 

645 EMERGENCY ROOM BONUS/PAT FIN SVCS WKR/PAT RES 
WKR 
 

646 EMERGENCY ROLL OUT PROGRAM & SHIFT BONUS 
 

647 BILINGUAL ADDITIONAL BONUS, PSYCH SOCIAL WORK 
 

648 DEFIBRILLATION AIRWAY BONUS 

649 MAMMOGRAPHY BONUS 

690 
 

CELLULAR PHONE STIPEND - VOICEMAIL 

691 
 

CELLULAR PHONE  STIPEND - DATA ONLY 

692 
 

CELLULAR PHONE STIPEND - VOICE AND DATA 
 

694 CIVIC CENTER COMMUTER ALLOWANCE 
 

695 DEPARTMENT HEAD TRANSPORTATION ALLOWANCE 
 

696 DEPARTMENT HEAD TRAFFIC MITIGATION ALLOWANCE 
 

700 PENSIONABLE OVERTIME 
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730 PREMIUM OVERTIME - SYSTEM PENSIONABLE 
 

PF004 MEGAFLEX PENSIONABLE CONTRIBUTION 
 

PF007 FLEX PENSIONABLE CONTRIBUTION 

PF010 CHOICES PENSIONABLE CONTRIBUTION 
 

PF013 OPTIONS PENSIONABLE CONTRIBUTION 
 

PK003 NON-ELECTIVE LEAVE 

PK011 SICK - 100% 

PK012 HOLIDAY 

PK021 VACATION 

PK030 SPECIAL PAID LEAVE 

PK031 APPRAISERS LEAVE 

PK032 INTERN/RESIDENT LEAVE 

PK113 SICK PRE-71 

PKP11 SICK LEAVE BUYBACK 100% 

PKP21 VACATION BUYBACK 

PP046 EMPLOYEE SUGGESTION 

NONE REGISTERED NURSE ASSIGNED TO CRITICAL CARE UNITS 

NONE FIRE SUPPRESSION CAMP ASSIGNMENT – PREMIUM 

NONE FIRE SUPPRESSION CAMP ASSIGNMENT – 
COMPENSATORY TIME EARNED 
 

NONE POST, SUPERVISORY BONUS 

OP100 CORRECTIVE PAYMENT, REINSTATED EMPLOYEE – 
HORIZONS PLAN 
 

OP101 CORRECTIVE PAYMENT, ADMINISTRATIVE ERROR – 
HORIZONS PLAN 
 

  



14 
 

OP102 CORRECTIVE PAYMENT, REINSTATED EMPLOYEE – 
SAVINGS PLAN 
 

OP103 CORRECTIVE PAYMENT, ADMINISTRATIVE ERROR – 
SAVINGS PLAN 
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This letter is to modify and incorporate by reference into all successor Memoranda of Understanding 
(MOUs), the County’s standardized salary schedule table levels and percentages. All percentage-
based bonuses negotiated during the 2018 bargaining season shall be converted to a level 
differential and paid according to the Level Percentage Conversion Table and standardized salary 
schedule table found in County Code 6.26.40, pursuant to County Code 6.26.015.

SUBJECT

May 21, 2019

The Honorable Board of Supervisors
County of Los Angeles
383 Kenneth Hahn Hall of Administration
500 West Temple Street 
Los Angeles, California 90012
 
Dear Supervisors:

ADJUSTMENT OF ALL PERCENTAGE-BASED BONUS LANGUAGE IN SUCCESSOR 
MEMORANDA OF UNDERSTANDING TO REFLECT STANDARIZED SALARY TABLE LEVELS 

AND CORRESPONDING PERCENTAGES PROVIDED FOR IN COUNTY CODE SECTION 6.26.40
ALL DISTRICTS

(4 VOTES)

IT IS RECOMMENDED THAT THE BOARD:

1. Approve the conversion of all percentage-based bonuses identified in successor MOUs to a level 
differential as specified on Attachment B and pay such bonuses in accordance with the Level 
Percentage Conversion Table and salary schedule table found in County Code 6.26.040, pursuant to 
County Code 6.26.015. 

2. Instruct the Auditor-Controller to make all payroll system changes necessary to implement the 
recommendations contained herein.

      24      May 21, 2019

molvera
New Stamp



PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

BACKGROUND

Successor Memoranda of Understanding for County Bargaining Units were approved by the Board 
of Supervisors (Board) on November 20, 2018, February 12, 2019, February 19, 2019, March 5, 
2019 and March 26, 2019 (all such MOUs listed on Attachment A).  Various MOUs provide for 
bonuses that are expressed as a flat percentage of salary.  In order to conform with the technical 
definition of “pensionable compensation” as set forth in The California Public Employee’s Pension 
Reform Act (PEPRA), Government Code Sections 7522-7522.74, and consistent with the intent of 
the parties to the MOUs, it is necessary to convert the flat percentage bonuses set forth in the MOUs 
to level differentials  reflected on the Level Percentage Conversion Table (as specified in County 
Code Section 6.26.015) and that correspond to the salary schedules and levels on the standardized 
salary schedule table set forth in County Code Section 6.26.040.  It is our intent that this conversion 
will apply to pending successor MOUs that are still in progress and pending approval by the Board 
(as specific on Attachment A).  

Attachment B sets forth the specified MOUs percentages, the corresponding level differential to 
which each percentage is converted, and the adjusted (increased) bonus percentage actually paid 
pursuant to the established level on the Level Percentage Conversion Table (as specified in County 
Code Section 6.26.015). In each case, the amount the bonus percentage is increased (in connection 
with its conversion to a level reflected on the standardized salary schedule table) is equal to a 
fraction of one percent.  For example, a bonus that is currently expressed in the MOUs as a 3% 
(three percent) bonus is converted to a twelve (12) level bonus, which will be paid at 3.0416% 
pursuant to the Level Percentage Conversion Table and the standardized salary schedule table.  

Conversion of the specified MOUs bonuses to level differentials reflected on the Level Percentage 
Conversion Table and the standardized salary schedules is intended to cause   such amounts to be 
treated as “pensionable compensation” under PEPRA requirements, subject to the determination 
made by the Board of Retirement for the Los Angeles County Employees Retirement Association 
(LACERA).

Nothing herein is intended to constitute an administration interpretation and/or determination of the 
types of compensation included in “pensionable compensation” under PEPRA, or changes a prior 
determination made by the LACERA Board of Retirement.  In all cases, LACERA’s Board of 
Retirement makes determinations regarding inclusion of “compensation earnable” and “pensionable 
compensation” in the definition of final compensation.

Implementation of Strategic Plan Goals
The actions recommended in this Board letter promote the County’s Strategic Plan Goal of Fiscal 
Sustainability by providing a wage and benefit structure that is financially responsible.

FISCAL IMPACT/FINANCING

The County’s pension actuary, Cheiron, Inc., has advised that the proposed compensation 
adjustments do not exceed the increase in payrolls assumed in the current actuarial valuation of the 
retirement plan.  Therefore, there will be no negative impact on the funded status of the retirement 
system.   

The Honorable Board of Supervisors
5/21/2019
Page 2



The estimated cost of the recommended action will be de minimis. 

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

All of the impacted County Unions identified in Attachment A were advised of the adjustments of the 
recommended conversion of the percentage-based bonuses.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

No impact on current services.

SACHI A. HAMAI

Chief Executive Officer

Enclosures

c: Executive Office, Board of Supervisors
County Counsel
Auditor-Controller
Human Resources

Respectfully submitted,

SAH:JJ:MM:MTK
TP:SM:LR:PB:mlj 

The Honorable Board of Supervisors
5/21/2019
Page 3



ATTACHMENT A 
 

APPROVED AND PENDING MOU’S 
 

I. Approved MOUs and Agenda Dates 
 
October 16, 2018 
Unit 611 – Peace Officers 
Unit 612 – Supervisory Peace Officers 
Unit 613 – Public Defender Investigators 
 
November 20, 2018 
Unit 105 - Student Workers 
Unit 111 - Clerical and Office Services Employees 
Unit 112 - Supervising Clerical and Office Services Employees 
Unit 121 - Administrative Technical and Staff Personnel 
Unit 122 - Supervising Administrative Technical and Staff Personnel 
Unit 201 - Building Custodians and Services Employees 
Unit 211 - Institutional Support Services Employees 
Unit 221 - Paramedical Technical Employees 
Unit 222 - Supervising Paramedical Health Employees 
Unit 341 - Health Science Professional Employees 
Unit 342 - Supervising Health Science Professional Employees 
Unit 431 - Artisan and Blue Collar Employees 
Unit 432 - Supervisory Artisan and Blue Collar Employees 
Unit 711 - Social Workers  
Unit 722 - Medical Social Workers 
Unit 723 - Children’s Social Workers 
Unit 729 - Health Financial Support Services 
Unit 731 - Social Services Investigators 
Unit 732 - Supervising Social Services Investigators 
Unit 777 - Supervising Social Workers 
Unit 811 – Librarians 
 
February 12, 2019 
Unit 801 – Association of Deputy District Attorneys 
Unit 725 – Supervising Child Support Officers 
Unit 703 – Probation Directors 
 
February 19, 2019 
Unit 614 – Criminalists/Forensic Identification Specialists 
Unit 621 – Custody Assistants/Corrections Officers 
Unit 631 – Coroner Investigators 
Unit 632 – Supervising Coroner Investigators 
 
February 26, 2019 
Unit 311 – Registered Nurses 
Unit 312 – Supervising Registered Nurses 
 
March 5, 2019 
Unit 321 – Physician Assistants 
Unit 323 – Interns and Resident Physicians 



Unit 421 – Automotive and Equipment Maintenance and Repair 
Unit 721 – Psychiatric Social Workers 
Unit 724 – Supervisory Professional Social Workers 
Unit 802 – Child Support Attorneys 
Unit 821 – Agricultural Inspectors 
 
March 26, 2019 
Unit 401 – Plant Operating Engineers 
 

II. Pending MOUs 
 
Unit 131 – Appraisers 
Unit 132 – Supervising Appraisers 
Unit 301 – Pharmacists 
Unit 324 – Physicians and Veterinarians 
Unit 325 – Mental Health Psychiatrists/Dental Professionals 
Unit 331 – Health Investigative and Supportive Services 
Unit 411 – Building Trades and Skilled Craftsmen 
Unit 412 – Supervising Building and Construction Trades and Operating Engineers 
Unit 501 – Professional Engineers 
Unit 502 – Supervisory Professional Engineers 
Unit 511 – Engineering Technicians 
Unit 512 – Supervisory Engineering Technicians 
Unit 601 – Firefighters 
Unit 602 – Supervisory Firefighters 
Unit 603 – Fire Specialists 
Unit 604 – Supervising Fire Specialists 
Unit 641 – Beach Lifeguards 
Unit 642 – Supervisory Beach Lifeguards 
Unit 701 – Deputy Probation Officers 
Unit 702 – Supervisory Deputy Probation Officers 
Unit 803 – Public Defender Attorneys 
 
 
 
 
 
 
 
 



MOU 

PERCENTAGE LEVELS
E-HR 

PERCENTAGE

0.2500% 1 0.2500%

0.5000% 2 0.5006%

0.7500% 3 0.7519%

1.0000% 4 1.0038%

1.2500% 5 1.2563%

1.5000% 6 1.5094%

1.7500% 7 1.7632%

2.0000% 8 2.0176%

2.2500% 9 2.2726%

2.5000% 10 2.5283%

2.7500% 11 2.7846%

3.0000% 12 3.0416%

3.2500% 13 3.2992%

3.5000% 14 3.5574%

3.7500% 15 3.8163%

4.0000% 16 4.0759%

4.2500% 17 4.3361%

4.5000% 18 4.5969%

4.7500% 19 4.8584%

5.0000% 20 5.1206%

5.2500% 21 5.3834%

5.5000% 22 5.6468%

5.7500% 23 5.9109%

6.0000% 24 6.1757%

6.2500% 25 6.4411%

6.5000% 26 6.7072%

6.7500% 27 6.9740%

7.0000% 28 7.2414%

7.2500% 29 7.5096%

7.5000% 29 7.5096%

7.7500% 30 7.7783%

8.0000% 31 8.0478%

8.2500% 32 8.3179%

8.5000% 33 8.5887%

8.7500% 34 8.8602%

9.0000% 35 9.1323%

9.2500% 36 9.4051%

9.5000% 37 9.6787%

9.7500% 38 9.9528%

10.0000% 39 10.2277%

10.2500% 40 10.5033%

10.5000% 40 10.5033%

10.7500% 41 10.7796%

11.0000% 42 11.0565%

11.2500% 43 11.3341%

11.5000% 44 11.6125%

11.7500% 45 11.8915%

12.0000% 46 12.1712%

12.2500% 47 12.4517%

12.5000% 48 12.7328%

ATTACHMENT B



MOU 

PERCENTAGE LEVELS
E-HR 

PERCENTAGE

12.7500% 49 13.0146%

13.0000% 49 13.0146%

13.2500% 50 13.2972%

13.5000% 51 13.5804%

13.7500% 52 13.8644%

14.0000% 53 14.1490%

14.2500% 54 14.4344%

14.5000% 55 14.7205%

14.7500% 56 15.0073%

15.0000% 56 15.0073%

15.2500% 57 15.2948%

15.5000% 58 15.5830%

15.7500% 59 15.8720%

16.0000% 60 16.1617%

16.2500% 61 16.4521%

16.5000% 62 16.7432%

16.7500% 63 17.0351%

17.0000% 63 17.0351%

17.2500% 64 17.3277%

17.5000% 65 17.6210%

17.7500% 66 17.9150%

18.0000% 67 18.2098%

18.2500% 68 18.5053%

18.5000% 68 18.5053%

18.7500% 69 18.8016%

19.0000% 70 19.0986%

19.2500% 71 19.3964%

19.5000% 72 19.6948%

19.7500% 73 19.9941%

20.0000% 74 20.2941%

20.2500% 74 20.2941%

20.5000% 75 20.5948%

20.7500% 76 20.8963%

21.0000% 77 21.1985%

21.2500% 78 21.5015%

21.5000% 78 21.5015%

21.7500% 79 21.8053%

22.0000% 80 22.1098%

22.2500% 81 22.4151%

22.5000% 82 22.7211%

22.7500% 83 23.0279%

23.0000% 83 23.0279%

23.2500% 84 23.3355%

23.5000% 85 23.6438%

23.7500% 86 23.9529%

24.0000% 87 24.2628%

24.2500% 87 24.2628%

24.5000% 88 24.5735%

24.7500% 89 24.8849%

25.0000% 90 25.1971%



MOU 

PERCENTAGE LEVELS
E-HR 

PERCENTAGE

25.2500% 91 25.5101%

25.5000% 91 25.5101%

25.7500% 92 25.8239%

26.0000% 93 26.1384%

26.2500% 94 26.4538%

26.5000% 95 26.7699%

26.7500% 95 26.7699%

27.0000% 96 27.0868%

27.2500% 97 27.4046%

27.5000% 98 27.7231%

27.7500% 99 28.0424%

28.0000% 99 28.0424%

28.2500% 100 28.3625%

28.5000% 101 28.6834%

28.7500% 102 29.0051%

29.0000% 102 29.0051%

29.2500% 103 29.3276%

29.5000% 104 29.6509%

29.7500% 105 29.9751%

30.0000% 106 30.3000%

30.2500% 106 30.3000%

30.5000% 107 30.6258%

30.7500% 108 30.9523%

31.0000% 109 31.2797%

31.2500% 109 31.2797%

31.5000% 110 31.6079%

31.7500% 111 31.9369%

32.0000% 112 32.2668%

32.2500% 112 32.2668%

32.5000% 113 32.5974%

32.7500% 114 32.9289%

33.0000% 115 33.2612%

33.2500% 115 33.2612%

33.5000% 116 33.5944%

33.7500% 117 33.9284%

34.0000% 118 34.2632%

34.2500% 118 34.2632%

34.5000% 119 34.5989%

34.7500% 120 34.9354%

35.0000% 121 35.2727%

35.2500% 121 35.2727%

35.5000% 122 35.6109%

35.7500% 123 35.9499%

36.0000% 124 36.2898%

36.2500% 124 36.2898%

36.5000% 125 36.6305%

36.7500% 126 36.9721%

37.0000% 127 37.3145%

37.2500% 127 37.3145%

37.5000% 128 37.6578%



MOU 

PERCENTAGE LEVELS
E-HR 

PERCENTAGE

37.7500% 129 38.0019%

38.0000% 129 38.0019%

38.2500% 130 38.3469%

38.5000% 131 38.6928%

38.7500% 132 39.0395%

39.0000% 132 39.0395%

39.2500% 133 39.3871%

39.5000% 134 39.7356%

39.7500% 135 40.0849%

40.0000% 135 40.0849%

40.2500% 136 40.4352%

40.5000% 137 40.7862%

40.7500% 137 40.7862%

41.0000% 138 41.1382%

41.2500% 139 41.4911%

41.5000% 140 41.8448%

41.7500% 140 41.8448%

42.0000% 141 42.1994%

42.2500% 142 42.5549%

42.5000% 142 42.5549%

42.7500% 143 42.9113%

43.0000% 144 43.2686%

43.2500% 144 43.2686%

43.5000% 145 43.6267%

43.7500% 146 43.9858%

44.0000% 147 44.3458%

44.2500% 147 44.3458%

44.5000% 148 44.7066%

44.7500% 149 45.0684%

45.0000% 149 45.0684%

45.2500% 150 45.4311%

45.5000% 151 45.7946%

45.7500% 151 45.7946%

46.0000% 152 46.1591%

46.2500% 153 46.5245%

46.5000% 153 46.5245%

46.7500% 154 46.8908%

47.0000% 155 47.2581%

47.2500% 155 47.2581%

47.5000% 156 47.6262%

47.7500% 157 47.9953%

48.0000% 158 48.3653%

48.2500% 158 48.3653%

48.5000% 159 48.7362%

48.7500% 160 49.1080%

49.0000% 160 49.1080%

49.2500% 161 49.4808%

49.5000% 162 49.8545%

49.7500% 162 49.8545%

50.0000% 163 50.2291%
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NEW MOU PAY CODE ANALYSIS.xlsx
June 13, 2019 

Event Description Earnings Code Description 31461 Reference 7522.34 Reference Analysis

232
AGRICULTURAL WEIGHTS & MEASURE 
(AWM) INSPECTOR ASSIGNMENT BONUS

Effective 10/1/2018, any full-time, permanent employee in the following classifications are 
eligible for additional compensation for the assignments listed requiring specified 
License/Certification bonus: 
Agricultural Weights & Measure Inspector I (Item #0007)
Agricultural Weights & Measure Inspector II (Item #0009)
Agricultural Weights & Measure Inspector III (Item #0011)

Medium and Heavy Capacity Bonus
Assignment to the Scales Division’s Medium and Heavy Capacity Program requiring:
- A Crane certification, 
- Hazmat license*, 
- Operating certified weights ranging from 1,000 to 80,000 pounds, 
- Performing mandatory daily vehicle and equipment inspections.  
Employees shall receive additional compensation of 2.5%, which is ten (10) standard salary 
levels (2.5283%).
Medium and High Flow Bonus
Assignment to the Meters Division’s Medium and High Flow program requiring:
- Hazmat license*,
- Operating provers greater than 5 gallons and up to 5,000 gallons.  
Employees shall receive additional compensation of 2.5%, which is ten (10) standard salary 
levels (2.5283%).   
Compressed Gas Bonus
Assignment to the Meter’s Division’s Compressed Gas Program requiring: 
- Hazmat license*,
- Performing mandatory daily vehicle and equipment inspections.  
Employees shall receive additional compensation of 2.5%, which is ten (10) standard salary 
levels (2.5283%).  

(a) (a)

All Agricultural Weights & Measures Inspector I (Item #0007), II (Item #0009) or III (Item 
#0011) are required to possess specific certification/licenses to perform the following work 
assignments: 
- Scales Division Medium and Heavy Capacity Program, 
- Meters Division Medium and High Flow, 
- Meters Division Compressed Gas Program.
The bonus shall end when the Inspector is reassigned and no longer in the designated 
program.  These bonuses do not constitute a base rate bonus.  Employees may not be 
eligible for all three bonuses at the same time.  
*This license requires a biannual medical exam.  Licensees are susceptible to immediate, 
unannounced drug testing.

This additional compensation applies to all similarly situated Agricultural Weights & 
Measures Inspectors, it is paid based on the "average number of days ordinarily worked by 
persons in the same grade or class of positions during the period, and at the same rate of 
pay," and is included as "compensation earnable" under 31461(a). 

This additional compensation applies to all similarly situated Agricultural Weights & 
Measures Inspectors for the duration of the assignment to the specialized program listed, for 
work during normal working hours with pay rates found on the public pay schedule, and is 
included as "pensionable compensation" under 7522.34(a). 

Attachment: Newly Created or Newly Revised Codes 
reviewed under Section 31461 and 7522.34

INCLUDED under Section 31461 and 7522.34
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NEW MOU PAY CODE ANALYSIS.xlsx
June 13, 2019 

Event Description Earnings Code Description 31461 Reference 7522.34 Reference Analysis

Attachment: Newly Created or Newly Revised Codes 
reviewed under Section 31461 and 7522.34

253 HEALTHCARE FACILITY BONUS

This additional compensation is for all full-time, permanent DHS healthcare facility staff in 
the following classifications:
Custodian (Item No. 6774)
Housekeeper (Item No. 6711)

The additional compensation is only for those employees assigned to an acute care/24 hours 
facility.  
The identified additional compensation of 2%, is eight (8) standard salary levels (2.0176%).

(a) (a)

All Custodians (Item #6774) and Housekeepers (Item #6711) assigned to work at a 
Department of Health Services (DHS) acute care/24-hours facility may work with hazardous 
materials.  They receive health, safety, and bio-terrorism training on an annual basis.  In 
addition, personnel working with dangerous equipment including, but not limited to, 
incinerators and bio-hazardous wastes receive additional training, as needed.

This additional compensation applies to all similarly situated Custodians and Housekeepers, 
who are assigned to a DHS healthcare facility, it is paid based on the "average number of 
days ordinarily worked by persons in the same grade or class of positions during the period, 
and at the same rate of pay," and is included as "compensation earnable" under 31461(a). 

This additional compensation applies to all similarly situated Custodians and Housekeepers, 
who are assigned to a DHS healthcare facility, for work during normal working hours with pay 
rates found on the public pay schedule, and is included as "pensionable compensation" 
under 7522.34(a). 

INCLUDED under Section 31461 and 7522.34
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NEW MOU PAY CODE ANALYSIS.xlsx
June 13, 2019 

Event Description Earnings Code Description 31461 Reference 7522.34 Reference Analysis

Attachment: Newly Created or Newly Revised Codes 
reviewed under Section 31461 and 7522.34

255
BEACHES & HARBORS ASSIGNMENT 
BONUS

Effective 1/1/2019, this additional compensation is for any full-time, permanent employee in 
the Department of Beaches & Harbor in the following classifications:

For BU 431 only:
Code Enforcement Officer (Item No. 2741A)
Grounds Maintenance Worker I (Item No. 0352A)
Grounds Maintenance Worker II (Item No. 0354A)
Heavy Truck Driver (Item No. 6051A)
Marina Maintenance Worker (Item No. 6587A)
Power Equipment Operator (Item No. 7374A)
Refuse Truck Helper (Item No. 6061A)
Senior General Maintenance Worker (Item No. 6622A)
Utility Tractor Operator (Item No. 7365A) 
Warehouse Worker Aid (Item No. 2329A)
For BU 432 only:
Assistant Automotive Equipment Coordinator (Item No. 6042A)
Beach Maintenance Supervisor (Item No. 0378A)
Supervising Parking Control Officer (Item No. 2743A)
Supervisor, Marina Maintenance (Item No. 6591A)
Warehouse Worker II (Item No. 2332A)

The identified additional compensation of 3%, is 12 standard salary levels (3.0416%). 

(a) (a)

These designated employee classifications are assigned to work locations within the 
Department of Beaches & Harbor: Northern, Central, Southern and Marina Del Rey Districts.  
Per CEO Employee Relations, this additional compensation is available at these work 
locations due to recruitment issues, hazardous and/or unpleasant duties.  

This additional compensation applies to all similarly situated employee classifications 
assigned to the Department of Beaches & Harbors, it is paid based on the "average number 
of days ordinarily worked by persons in the same grade or class of positions during the 
period, and at the same rate of pay," and is included as "compensation earnable" under 
31461(a). 

This additional compensation applies to all similarly situated employee classifications 
assigned to the Department of Beaches & Harbors, for work during normal working hours 
with pay rates found on the public pay schedule, and is included as "pensionable 
compensation" under 7522.34(a). 

259 TRAILS UNIT ASSIGNMENT BONUS

Effective 10/1/2018, this additional compensation is for any full-time, employee in the 
Department of Parks & Recreation who is assigned by management to perform duties in the 
Trails Unit.  Classifications currently budgeted to this Unit are as follows: 
Grounds Maintenance Worker I (Item No. 0352)
Grounds Maintenance Worker II (Item No. 0354)
Heavy Truck Driver (Item No. 6051)
Power Equipment Operator (Item No. 7374)

The identified additional compensation of 5.5%, is 22 standard salary levels (5.6468%). 

(a) (a)

The Department of Parks & Recreation Trails Unit oversee the management, maintenance, 
and operation of County trails.  Designated employee classifications responsibilities include 
maintenance of hiking, equestrian, and mountain biking recreational trails.

This additional compensation applies to all similarly situated employee classifications 
assigned to the Department of Parks & Recreation Trails Unit, it is paid based on the 
"average number of days ordinarily worked by persons in the same grade or class of 
positions during the period, and at the same rate of pay," and is included as "compensation 
earnable" under 31461(a). 

This additional compensation applies to all similarly situated employee classifications 
assigned to the Department of Parks & Recreation Trails Unit, for work during normal 
working hours with pay rates found on the public pay schedule, and is included as 
"pensionable compensation" under 7522.34(a). 

INCLUDED under Section 31461 and 7522.34
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NEW MOU PAY CODE ANALYSIS.xlsx
June 13, 2019 

Event Description Earnings Code Description 31461 Reference 7522.34 Reference Analysis

Attachment: Newly Created or Newly Revised Codes 
reviewed under Section 31461 and 7522.34

341 IN-FLIGHT BONUS

This additional compensation is for all full-time permanent employees in the following 
classifications: 
Helicopter Mechanic (Item No. 7492)
Senior Helicopter Mechanic (Item No. 7494)
Helicopter Maintenance Inspector (Item No. 7496)

Eligible employees who are assigned to, and regularly perform “in-flight” maintenance check 
for the Fire and Sheriff's Department, shall receive additional compensation of 5.5%, which is 
22 standard salary schedules (5.6468%).  

(a) (a)

All designated classifications make or inspect repairs on airframes, engines, and other 
components of helicopters owned and operated by the County.  Each designated 
classification must possess an airframe and power plant mechanic's certificate and/or license 
issued by the Federal Aviation Administration. 

This additional compensation applies to all similarly situated employee classification assigned 
to regularly perform “in-flight” maintenance checks in either Sheriff's or Fire Department air 
operation, it is paid based on the "average number of days ordinarily worked by persons in 
the same grade or class of positions during the period, and at the same rate of pay," and is 
included as "compensation earnable" under 31461(a). 

This additional compensation applies to all similarly situated employee classification assigned 
to regularly perform “in-flight” maintenance checks in either Sheriff's or Fire Department air 
operations, for work during normal working hours with pay rates found on the public pay 
schedule, and is included as "pensionable compensation" under 7522.34(a). 

497 INSTITUTIONS BONUS

This additional compensation is for all full-time permanent Probation Directors (Item #8620) 
who are permanently assigned by the Department to function as an Assistant 
Superintendent in the Juveniles Halls.  

The additional compensation amount of 3%, is twelve standard salary levels (3.01416%). 

(a) (a)

From the LAC CEO, the Juvenile Halls operational model require an Assistant Superintendent 
at each of the three (3) Juvenile Halls (Nidorf, Central and Los Padrinos).  Employees assigned 
to this function as Assistant Superintendents normally have prior management, 
administrative, and supervisory experience and are able to assume operational responsibility 
for an entire facility leading complex operations, specifically juvenile institutions and/or 
specialized countywide operations.  The functional assignment of Assistant Superintendent is 
solely given to the Probation Director (Item No. 8620) Classification.   

This additional compensation applies to all similarly situated Probation Directors within this 
Department, it is paid based on the "average number of days ordinarily worked by persons in 
the same grade or class of positions during the period, and at the same rate of pay," and is 
included as "compensation earnable" under 31461(a). 

This additional compensation is included as "pensionable compensation" under 7522.34(a), 
as it is applied to all similarly situated Probation Director within this Department, for work 
that takes place during normal working hours, and the form of compensation is found in the 
public pay schedule.

INCLUDED under Section 31461 and 7522.34
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606
PUBLIC SERVICES DUTIES/FIRE 
EQUIPMENT MECHANIC ASSIGNED FIELD 
REPAIR DUTY

This additional compensation is for all employees in the Fire Department permanently 
assigned to field repair duties in the following classifications: 
Fire Equipment Mechanic (Item No. 7472)
Senior Fire Equipment Mechanic (Item No. 7473)

Field repair duties must be assigned for a period of not less than two (2) consecutive eight 
(8) hour work days.  Eligible employees shall receive additional compensation in the amount 
of 4%, which is 16 standard salary schedules (4.0759%). 

(a) (a)

This special assignment is for Fire Equipment Mechanics (Item #7472) and Senior Fire 
Equipment Mechanics (Item #7473) covered by Bargaining Unit 421 who are "permanently 
assigned to field repair duties for a period of not less than two (2) consecutive eight (8) hour 
work days."  As such, it would meet the definition of subdivision (a) since these earnings are 
" normal monthly rate of pay  or base pay"  (i.e. included in the Public Pay Schedule), AS 
WELL AS "paid. . . to similarly situated members  of the same group of class of employment" 
(i.e. the assignment is part of the employee's regular assignment), AND "for services 
rendered on a full-time basis  during normal working hours" (i.e. not based on overtime).  
Thus, this Earnings Code has been classified as INCLUDE as pensionable income for eligible 
new members as of 10/1/18.

Note: The LACERA Board of Retirement determined that this additional compensation was 
included as "compensation earnable" under 31461(a) under the pay code's prior name Fire 
Equipment Mechanic Assigned Field Repair Duties.  (Resolution 98-001:  Attachment No. 1.)

606A
PUBLIC SERVICES DUTIES/FIRE 
EQUIPMENT MECHANIC ASSIGNED FIELD 
REPAIR DUTY - ELIGIBILITY INDICATOR

606A is a subdivision of Earnings Code 606 (refer to Interpretive Manual notes for 606) (a) (a)

This special assignment is for Fire Equipment Mechanics (Item #7472) and Senior Fire 
Equipment Mechanics (Item #7473) covered by Bargaining Unit 421 who are "permanently 
assigned to field repair duties for a period of not less than two (2) consecutive eight (8) hour 
work days."  As such, it would meet the definition of subdivision (a) since these earnings are 
" normal monthly rate of pay  or base pay"  (i.e. included in the Public Pay Schedule), AS 
WELL AS "paid. . . to similarly situated members  of the same group of class of employment" 
(i.e. the assignment is part of the employee's regular assignment), AND "for services 
rendered on a full-time basis  during normal working hours" (i.e. not based on overtime).  
Thus, this Earnings Code has been classified as INCLUDE as pensionable income for eligible 
new members as of 10/1/18.

Note: The LACERA Board of Retirement determined that this additional compensation was 
included as "compensation earnable" under 31461(a) under the pay code's prior name Fire 
Equipment Mechanic Assigned Field Repair Duties.  (Resolution 98-001:  Attachment No. 1.)

INCLUDED under Section 31461 and 7522.34
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254
FORENSIC ATTENDANT FIELD TRAINING 
BONUS

This additional compensation is for full-time, permanent employees holding the payroll title 
of Forensic Attendant (Item No. 4884) selected to be Field Training Officers during the 
duration that they are training a new employee during the “New Employee Training” period.  
Employees are selected through an application process.  
The identified additional compensation of 5%, is twenty (20) standard salary levels 
(5.1206%).  

(a) ___

This Forensic Attendant (Item #4884) assignment bonus compensates an employee for 
additional responsibilities above those associated with the standard Forensic Attendant for 
the duration of the New Employee Field Training.  
Field Training Officers individually train newly hired Forensic Attendants for the first eight (8) 
weeks of the new hire’s employment.  The training is all day for the first 8 weeks (40 
hours/week).  The training is observatory and hands-on and includes performing body 
removals at field calls, hospitals and mortuaries.  This is not a classroom based training.  

This additional compensation consists of ad hoc payments to the Field Training Officers 
during the training assignment, it is paid to "all similarly situated members in the member’s 
grade or class," and at the same rate of pay, and is included as "compensation earnable" 
under 31461(a). 

336 PUBLIC RESPONSE DISPATCHER BONUS

Effective 1/1/2019, any full-time, permanent employee in the following classifications is 
eligible for the following additional compensation: 
Public Response Dispatcher I (Item No. 2450)
Public Response Dispatcher II (Item No. 2451)
Public Response Dispatcher Specialist (Item No. 2452)
Supervising Public Response Dispatcher (Item No. 2453)

The eligibility criteria is as follows:
• Verification of CA POST Public Safety Dispatcher Certification
• Verification that POST Continued Professional Training (CPT) requirements have been met 
(e.g., every 2 years)
• The employee’s last Performance Evaluation was competent or better
• The employee must not be on an improvement plan as part of an overall improvement 
needed Performance Evaluation.

The employee shall receive additional compensation of 7.5%, which is 29 standard salary 
levels (7.5096%).

(a) ___

A State of California POST Public Safety Dispatcher Certificate is awarded to employees who 
have satisfactorily completed the CA Public Safety Dispatchers’ Basic Course and the agency’s 
probationary period. 
Possession of the CA POST Public Safety Dispatcher Certification and attaining POST 
Continued Professional Training (CPT) requirements are not an essential job requirement for 
the designated classifications.

This additional compensation applies to all similarly situated Public Response Dispatchers, it 
is paid based on the "average number of days ordinarily worked by persons in the same 
grade or class of positions during the period, and at the same rate of pay," and is included as 
"compensation earnable" under 31461(a). 

INCLUDED under Section 31461
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366
ADVANCED EDUCATIONAL DEGREE 
BONUS

Effective 10/1/2018, any full-time permanent employee covered by these MOU’s and 
working in the Health Agency (DHS, DPH and DMH) are eligible for this additional 
compensation.  Employees who have a Doctorate in Nursing or PhD in Nursing or closely 
related health field shall receive additional compensation of 3%, which is 12 standard salary 
levels (3.0416%).

This Section will apply to all County departments where Registered Nurses are employed.  
Said bonus will be provided only if the minimum requirements of the employee’s 
classification do not require the degree.
There shall be no pyramiding of advanced educational degree bonuses.
This compensation does not constitute a base rate bonus.

(a) ___

Provides additional compensation to employees in a permanent, full-time position and who 
have a Doctorate or PhD in Nursing or a closely related health field.  The compensation is 
available to employees only if the minimum requirements of the employee's classification do 
not require the degree.  
Since these classifications do not require possession of a Doctorate or PhD, it is not an 
essential job requirement for the designated classifications. 

This additional compensation applies to all similarly situated Registered Nurses, it is paid 
based on the "average number of days ordinarily worked by persons in the same grade or 
class of positions during the period, and at the same rate of pay," and is included as 
"compensation earnable" under 31461(a). 

391
COUNTY LIBRARY DIFFICULT TO RECRUIT 
ASSIGNMENT BONUS

This additional compensation is for permanent full-time employees in the following 
classification: 
Librarian II (Item No. 8335)
Librarian III (Item No. 8336)
Librarian IV (Item No. 8337)
Librarian V (Item No. 8339)
Employees in a Community Library Manager (CLM) assignment in a location designated by 
Management as “difficult to recruit” shall be entitled additional compensation of 5.5%, 
which is 22 standard salary levels (5.6468%).  Applicability of the bonus will be exclusively at 
management’s discretion and must be pre-approved by the Chief Executive Office Budget 
Division prior to the issuance of the identified bonus.  

The bonus shall be discontinued if at any time an assigned employee vacates the designated 
“difficult to recruit” CLM assignment.  This bonus shall not constitute a base rate bonus.

(a) ___

This assignment bonus compensates Librarians for work performed at locations designated 
by management as "difficult to recruit."  These locations are not specified and require pre-
approval by the Chief Executive Office (CEO) Budget Division before management may 
authorize this additional compensation.  If at any time an employee vacates a designated 
CLM assignment, the bonus shall be discontinued and the need for the bonus will be 
reassessed upon vacancy of the assignment. Management shall review the implementation 
of the bonus on an as needed basis.

This additional compensation consists of ad hoc payments to the Librarians during this 
"difficult to recruit" CLM assignment, it is paid to "all similarly situated members in the 
member’s grade or class," and at the same rate of pay, and is included as "compensation 
earnable" under 31461(a). 

INCLUDED under Section 31461
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424 ABDMI REGISTRY CERTIFICATION BONUS

Effective 10/1/2018, any employee in the Medical-Examiner Coroner Investigation series 
under this MOU is eligible for this additional compensation for ABDMI Board Certification.

Upon receipt of verification of obtaining the basic ABDMI Registry Certification, the 
department shall pay additional compensation of 2%, which is eight (8) standard salary levels 
(2.0176%) to Coroner Investigators.  

This bonus is non-cumulative with the ABDMI Board Certification.

(a) ___

Eligible employee classifications for the ABDMI Registry Certification include Coroner 
Investigator Trainee (Item #1636), Coroner Investigator (Item #1637), Supvg. Coroner 
Investigator I (Item #1639), and Supvg. Coroner Investigator II (Item #1642). 
All Coroner Investigators must be certified in all required training and standards established 
by the California Commission on Peace Officers Standards and Training (P.O.S.T.).  
Coroner Investigators (Item #1637) must successfully complete post training and standard 
requirements prior to completion of the probationary period.  Supvg. Coroner Investigators 
(Items #1639 & #1642), must meet the Peace Officer Standards and Training (P.O.S.T.) 
required minimum standards for Peace Officer at time of appointment, including citizenship, 
age, character, and education.

This additional compensation applies to all similarly situated Coroner Investigators, it is paid 
based on the "average number of days ordinarily worked by persons in the same grade or 
class of positions during the period, and at the same rate of pay," and is included as 
"compensation earnable" under 31461(a).  

425 ABDMI BOARD CERTIFICATION BONUS

Effective 10/1/2018, any employee in the Medical-Examiner Coroner Investigation series 
under this MOU is eligible for this additional compensation for Board Certification.

Upon receipt of verification of obtaining the basic ABDMI Board Certification, the 
department shall pay additional compensation of 3%, which is 12 standard salary levels 
(3.0146%) to Coroner Investigators.  

This bonus is non-cumulative ABDMI Registry Certification.

(a) ___

Eligible employee classifications for the ABDMI Board Certification include Coroner 
Investigator Trainee (Item #1636), Coroner Investigator (Item #1637), Supvg. Coroner 
Investigator I (Item #1639), and Supvg. Coroner Investigator II (Item #1642).   
All Coroner Investigators must be certified in all required training and standards established 
by the California Commission on Peace Officers Standards and Training (P.O.S.T.).  
Coroner Investigators (Item #1637) must successfully complete post training and standard 
requirements prior to completion of the probationary period.  Supvg. Coroner Investigators 
(Items #1639 & #1642), must meet the Peace Officer Standards and Training (P.O.S.T.) 
required minimum standards for Peace Officer at time of appointment, including citizenship, 
age, character, and education.

This additional compensation applies to all similarly situated Coroner Investigators, it is paid 
based on the "average number of days ordinarily worked by persons in the same grade or 
class of positions during the period, and at the same rate of pay," and is included as 
"compensation earnable" under 31461(a). 

INCLUDED under Section 31461
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585 ISA TREE WORKER CERTIFICATION

This additional compensation is for all employees in the Department of Public Works in the 
following classifications: 
Tree Trimmer (Item No. 0391)
Tree Trimmer Working Supervisor (Item No. 0394)

Eligible employees must be performing tree trimming as part of their regular duties and have 
obtained an International Society of Arboriculture (ISA) Tree Worker Certification.  The 
additional compensation of 5%, is 20 standard salary levels (5.1206%).

The following Certification bonuses can be stacked and employees can receive the additional 
compensation simultaneously as long as they are eligible: 
-ISA Tree Worker Certification
-ISA Certified Arborist Credential
-ISA Qualified Tree Risk Assessor Credential 
-ISA Municipal Specialist Credential

(a) ___

In lieu of meeting the minimum year(s) of training and experience for the Tree Trimmer (Item 
#0391) and Tree Trimmer Working Supervisor (Item #0394) classifications, the employee may 
meet the minimum job requirements for training and experience by possessing a valid ISA 
Tree Worker Certification.

Possession of the ISA Tree Worker Certification is an option for the designated classifications.  
This additional compensation applies to all similarly situated employees, it is paid based on 
the "average number of days ordinarily worked by persons in the same grade or class of 
positions during the period, and at the same rate of pay," and is included as "compensation 
earnable" under 31461(a). 

586 ISA CERTIFIED ARBORIST CREDENTIAL

This additional compensation is for all employees in the Department of Public Works in the 
following classifications: 
Tree Trimmer (Item No. 0391)
Tree Trimmer Working Supervisor (Item No. 0394)
District Tree Superintendent (Item No. 0397)
Roadside Tree Superintendent (Item No. 0406)

Eligible employees must be performing tree inspections, evaluating the health and condition 
of the County's trees and who have obtained an International Society of Arboriculture (ISA) 
Certified Arborist Credential.  The additional compensation of 5%, is 20 standard salary levels 
(5.1206%). 

The following Certification bonuses can be stacked and employees can receive the additional 
compensation simultaneously as long as they are eligible: 
-ISA Tree Worker Certification
-ISA Certified Arborist Credential
-ISA Qualified Tree Risk Assessor Credential 
-ISA Municipal Specialist Credential

(a) ___

To meet the minimum year(s) of training and experience, the designated employee 
classifications may possess a valid ISA Tree Worker Certification .  However, possession of the 
ISA Certified Arborist Credential is not an essential job requirement for the designated 
classifications.

This ISA Certified Arborist Credential compensation applies to all similarly situated 
employees, it is paid based on the "average number of days ordinarily worked by persons in 
the same grade or class of positions during the period, and at the same rate of pay," and is 
included as "compensation earnable" under 31461(a). 

INCLUDED under Section 31461
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587
ISA CERTIFIED QUALIFIED TREE RISK 
ASSESSOR CREDENTIAL

This additional compensation is for all employees in the Department of Public Works in the 
following classifications: 
Tree Trimmer (Item No. 0391)
Tree Trimmer Working Supervisor (Item No. 0394)
District Tree Superintendent (Item No. 0397)
Roadside Tree Superintendent (Item No. 0406)

Eligible employees must be performing tree risk evaluations, identifying risks associated with 
tree hazards and potential targets and who have obtained an International Society of 
Arboriculture (ISA) Qualified Tree Risk Assessor Credential.  The additional compensation of 
5%, is 20 standard salary levels (5.1206%). 

The following Certification bonuses can be stacked and employees can receive the additional 
compensation simultaneously as long as they are eligible: 
- ISA Tree Worker Certification
- ISA Certified Arborist Credential
- ISA Qualified Tree Risk Assessor Credential 
- ISA Municipal Specialist Credential

(a) ___

To meet the minimum year(s) of training and experience, the designated employee 
classifications may possess a valid ISA Tree Worker Certification .  However, possession of the 
ISA Qualified Tree Risk Assessor Credential is not an essential job requirement for the 
designated classifications.

This ISA Qualified Tree Risk Assessor Credential compensation applies to all similarly situated 
employees, it is paid based on the "average number of days ordinarily worked by persons in 
the same grade or class of positions during the period, and at the same rate of pay," and is 
included as "compensation earnable" under 31461(a). 

588 ISA MUNICIPAL SPECIALIST CREDENTIAL

This additional compensation is for all employees in the Department of Public Works in the 
following classifications: 
District Tree Superintendent (Item No. 0397)
Roadside Tree Superintendent (Item No. 0406)

Eligible employees must be performing urban forestry planning and development as part of 
their duties and who have obtained an International Society of Arboriculture (ISA) Municipal 
Specialist Credential.  The additional compensation of 5%, is 20 standard salary levels 
(5.1206%). 

The following Certification bonuses can be stacked and employees can receive the additional 
compensation simultaneously as long as they are eligible: 
- ISA Tree Worker Certification
- ISA Certified Arborist Credential
- ISA Qualified Tree Risk Assessor Credential 
- ISA Municipal Specialist Credential

(a) ___

To meet the minimum year(s) of training and experience, the designated employee 
classifications may possess a valid ISA Tree Worker Certification .  However, possession of the 
ISA Municipal Specialist Credential is not an essential job requirement for the designated 
classifications. 

This ISA Municipal Specialist Credential compensation applies to all similarly situated 
employees, it is paid based on the "average number of days ordinarily worked by persons in 
the same grade or class of positions during the period, and at the same rate of pay," and is 
included as "compensation earnable" under 31461(a). 

INCLUDED under Section 31461
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589
MENTAL HEALTH SPECIALITY FIELD BASED 
BONUS

Effective 7/1/2019, employees eligible for this additional compensation are any full-time 
permanent Registered Nurses and Nurse Practitioners within these MOU’s.  

Employees must be permanently assigned to a mental health-based program and required 
by management to provide service to clients alone at a location other than their assigned 
clinic or office, as a part of their regular assignment.  

Employees shall receive additional compensation of 2% of their base salary for the hours 
performing those duties, which is eight (8) standard salary levels (2.0176%).  

(a) ___

This Registered Nurse and Nurse Practitioner assignment bonus compensates employees 
during the work hours providing service to clients at a location other than the assigned clinic 
or office. 

This additional compensation consists of ad hoc payments to Registered Nurses and Nurse 
Practitioners during the hours performing the assignment duties, it is paid to "all similarly 
situated members in the member’s grade or class," and at the same rate of pay, and is 
included as "compensation earnable" under 31461(a). 

590
CONT 
EDUCATION/EQUIPMENT/TRAINING 
BONUS

BU 801
This additional compensation is for all full-time permanent employees covered by this MOU 
in the following identified Classifications: 
Deputy District Attorney I (Item #9271)
Deputy District Attorney II (Item #9272)
Deputy District Attorney III (Item #9273)
Deputy District Attorney IV (Item #9274)

Employees covered by this MOU shall receive an equipment/ education bonus in the amount 
of $500.  This bonus shall not constitute a base rate.  
NOTE: This bonus in its entirety will expire and be terminated at 12:00 midnight on 
September 30, 2021

BU 803
This additional compensation is for all full-time permanent employees covered under this 
MOU and employed with the Public Defender’s Office (PDO): 
Deputy Public Defender I (Item #9246)
Deputy Public Defender II (Item #9248)
Deputy Public Defender III (Item #9251)
Deputy Public Defender IV (Item #9252)

Employees covered by this MOU shall receive a professional development/ training bonus in 
the amount of $500.  This bonus does not constitute a base rate. 
NOTE: This Article will expire in its entirety and will be terminated on September 30, 2021 at 
12:00 midnight.  

(a) ___

MOU 801
Payments are as follows: 
Deputy DAs employed with the District Attorney’s Office on November 1, 2018 shall receive 
the $500 bonus in their December 15, 2018 paycheck.  
DAs employed with the District Attorney’s Office on November 1, 2019 shall receive the $500 
bonus in their December 15, 2019 paycheck.  
DAs employed with the District Attorney’s Office on November 1, 2020 shall receive the $500 
bonus in their December 15, 2020 paycheck.  

MOU 803
Eligible employees will be paid for three consecutive years:
- Employed with PDO on December 1, 2018 – Bonus included in the January 15, 2019 pay 
check. 
- Employed with PDO on December 1, 2019 – Bonus included in the January 15, 2020 pay 
check. 
- Employed with PDO on December 1, 2020 – Bonus included in the January 15, 2021 pay 
check. 

This allowance for continuing education, professional development and related equipment, 
and training is paid as ad hoc payments to "all similarly situated members in the member’s 
grade or class," and at the same rate of pay, and is included as "compensation earnable" 
under 31461(a). 

INCLUDED under Section 31461
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621 NURSES RETENTION INCENTIVE BONUS 

Any full-time permanent employee covered under these MOU’s shall receive a Retention 
Incentive Bonus as long as they qualify with the identified number of years of service. 

The additional compensation is paid one-time per year for three occurring years as follows: 
2% bonus with 3 years of service – January 1, 2019
2% bonus with 7 years of service – January 1, 2020
2% bonus with 10 years of service – January 1, 2021

(a) ___

For full-time, permanent employees represented by Bargaining Unit 311 and 312, a 2% one-
time Retention Incentive Bonus is issued for three (3) consecutive years, based on years of 
employment effective 1/1/2019, 1/1/2020, and 1/1/2021.

This additional compensation consists of ad hoc payments to Registered Nurses and 
Supervising Registered Nurses during the MOU term, it is paid to "all similarly situated 
members in the member’s grade or class," and at the same rate of pay, and is included as 
"compensation earnable" under 31461(a). 

630 SERVICE PAY BONUS

This additional compensation is for all employees who are members of this bargaining unit 
who are permanently paired with Law Enforcement as part of their regular assignment.  This 
can be any law enforcement agency within Los Angeles County including the various City 
Police Departments.    

Eligible employees, in addition to any other relevant compensation within this MOU article, 
shall receive a flat amount per month/per pay period as follows:
- $150.00 per month/$75.00 per pay period, effective October 1, 2019 
- $180.00 per month/$90.00 per pay period, effective October 1, 2020  

Eligible items: 8148, 9014, 9015, 9029, 9030, 9034, 9035, 9037, 9038, 9040, 9041, & 9132.

(a) ___

This work assignment compensates psychiatric social workers, who are permanently paired 
with Law Enforcement as part of their regular work.  This compensation is also available to 
supervising psychiatric social workers that supervise psychiatric social workers, permanently 
paired with Law Enforcement, as part of their regular assignment.

This additional compensation applies to all similarly situated psychiatric social workers and 
supervising psychiatric social workers, it is paid based on the "average number of days 
ordinarily worked by persons in the same grade or class of positions during the period, and at 
the same rate of pay," and is included as "compensation earnable" under 31461(a). 

INCLUDED under Section 31461
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254
FORENSIC ATTENDANT FIELD TRAINING 
BONUS

This additional compensation is for full-time, permanent employees holding the payroll title 
of Forensic Attendant (Item No. 4884) selected to be Field Training Officers during the 
duration that they are training a new employee during the “New Employee Training” period.  
Employees are selected through an application process.  
The identified additional compensation of 5%, is twenty (20) standard salary levels 
(5.1206%).  

___
(c)(3) 

(c)(10)

This Forensic Attendant (Item #4884) assignment bonus compensates an employee for 
additional responsibilities above those associated with the standard Forensic Attendant for 
the duration of the New Employee Field Training.  
Field Training Officers individually train newly hired Forensic Attendants for the first eight (8) 
weeks of the new hire’s employment.  The training is all day for the first 8 weeks (40 
hours/week).  The training is observatory and hands-on and includes performing body 
removals at field calls, hospitals and mortuaries.  This is not a classroom based training.  

This additional compensation consists of ad hoc payments to the Field Training Officers 
during the training assignment and is excluded as "pensionable compensation" under 
7522.34(c)(3).  In addition, the form of compensation is addition to the normal monthly rate 
of pay and is excluded as "pensionable compensation" under 7522.34(c)(10). 

336 PUBLIC RESPONSE DISPATCHER BONUS

Effective 1/1/2019, any full-time, permanent employee in the following classifications is 
eligible for the following additional compensation: 
Public Response Dispatcher I (Item No. 2450)
Public Response Dispatcher II (Item No. 2451)
Public Response Dispatcher Specialist (Item No. 2452)
Supervising Public Response Dispatcher (Item No. 2453)

The eligibility criteria is as follows:
• Verification of CA POST Public Safety Dispatcher Certification
• Verification that POST Continued Professional Training (CPT) requirements have been met 
(e.g., every 2 years)
• The employee’s last Performance Evaluation was competent or better
• The employee must not be on an improvement plan as part of an overall improvement 
needed Performance Evaluation.

The employee shall receive additional compensation of 7.5%, which is 29 standard salary 
levels (7.5096%).

___ (c)(10)

A State of California POST Public Safety Dispatcher Certificate is awarded to employees who 
have satisfactorily completed the CA Public Safety Dispatchers’ Basic Course and the agency’s 
probationary period. 
Possession of the CA POST Public Safety Dispatcher Certification and attaining POST 
Continued Professional Training (CPT) requirements are not an essential job requirement for 
the designated classifications.

This compensation is paid to Public Response Dispatchers is in addition to the normal 
monthly rate of pay and is excluded as "pensionable compensation" under 7522.34(c)(10). 

EXCLUDED under Section 7522.34
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366
ADVANCED EDUCATIONAL DEGREE 
BONUS

Effective 10/1/2018, any full-time permanent employee covered by these MOU’s and 
working in the Health Agency (DHS, DPH and DMH) are eligible for this additional 
compensation.  Employees who have a Doctorate in Nursing or PhD in Nursing or closely 
related health field shall receive additional compensation of 3%, which is 12 standard salary 
levels (3.0416%).

This Section will apply to all County departments where Registered Nurses are employed.  
Said bonus will be provided only if the minimum requirements of the employee’s 
classification do not require the degree.
There shall be no pyramiding of advanced educational degree bonuses.
This compensation does not constitute a base rate bonus.

___ (c)(10)

Provides additional compensation to employees in a permanent, full-time position and who 
have a Doctorate or PhD in Nursing or a closely related health field.  The compensation is 
available to employees only if the minimum requirements of the employee's classification do 
not require the degree.  
Since these classifications do not require possession of a Doctorate or PhD, it is not an 
essential job requirement for the designated classifications. 

This compensation paid to eligible Registered Nurses is in addition to the normal monthly 
rate of pay and is excluded as "pensionable compensation" under 7522.34(c)(10). 

391
COUNTY LIBRARY DIFFICULT TO RECRUIT 
ASSIGNMENT BONUS

This additional compensation is for permanent full-time employees in the following 
classification: 
Librarian II (Item No. 8335)
Librarian III (Item No. 8336)
Librarian IV (Item No. 8337)
Librarian V (Item No. 8339)
Employees in a Community Library Manager (CLM) assignment in a location designated by 
Management as “difficult to recruit” shall be entitled additional compensation of 5.5%, 
which is 22 standard salary levels (5.6468%).  Applicability of the bonus will be exclusively at 
management’s discretion and must be pre-approved by the Chief Executive Office Budget 
Division prior to the issuance of the identified bonus.  

The bonus shall be discontinued if at any time an assigned employee vacates the designated 
“difficult to recruit” CLM assignment.  This bonus shall not constitute a base rate bonus.

___
(c)(3) 

(c)(10)

This assignment bonus compensates Librarians for work performed at locations designated 
by management as "difficult to recruit."  These locations are not specified and require pre-
approval by the Chief Executive Office (CEO) Budget Division before management may 
authorize this additional compensation.  If at any time an employee vacates a designated 
CLM assignment, the bonus shall be discontinued and the need for the bonus will be 
reassessed upon vacancy of the assignment. Management shall review the implementation 
of the bonus on an as needed basis.

This additional compensation consists of ad hoc payments to the Librarians during this 
"difficult to recruit" CLM assignment and is excluded as "pensionable compensation" under 
7522.34(c)(3).  In addition, the form of compensation is paid in addition to the normal 
monthly rate of pay, which is excluded under 7522.34(c)(10). 

EXCLUDED under Section 7522.34

Page 14 of 19



NEW MOU PAY CODE ANALYSIS.xlsx
June 13, 2019 

Event Description Earnings Code Description 31461 Reference 7522.34 Reference Analysis

Attachment: Newly Created or Newly Revised Codes 
reviewed under Section 31461 and 7522.34

424 ABDMI REGRISTRY CERTIFICATION BONUS

Effective 10/1/2018, any employee in the Medical-Examiner Coroner Investigation series 
under this MOU is eligible for this additional compensation for ABDMI Board Certification.

Upon receipt of verification of obtaining the basic ABDMI Registry Certification, the 
department shall pay additional compensation of 2%, which is eight (8) standard salary levels 
(2.0176%) to Coroner Investigators.  

This bonus is non-cumulative with the ABDMI Board Certification.

___ (c)(10) 

Eligible employee classifications for the ABDMI Registry Certification include Coroner 
Investigator Trainee (Item #1636), Coroner Investigator (Item #1637), Supvg. Coroner 
Investigator I (Item #1639), and Supvg. Coroner Investigator II (Item #1642). 
All Coroner Investigators must be certified in all required training and standards established 
by the California Commission on Peace Officers Standards and Training (P.O.S.T.).  
Coroner Investigators (Item #1637) must successfully complete post training and standard 
requirements prior to completion of the probationary period.  Supvg. Coroner Investigators 
(Items #1639 & #1642), must meet the Peace Officer Standards and Training (P.O.S.T.) 
required minimum standards for Peace Officer at time of appointment, including citizenship, 
age, character, and education.

Possession of the ABDMI Registry Certification is not an essential job requirement for the 
designated classifications.  This certification bonus is paid in addition to the normal monthly 
rate of pay and is excluded as "pensionable compensation" under 7522.34(c)(10).  

425 ABDMI BOARD CERTIFICATION BONUS

Effective 10/1/2018, any employee in the Medical-Examiner Coroner Investigation series 
under this MOU is eligible for this additional compensation for Board Certification.

Upon receipt of verification of obtaining the basic ABDMI Board Certification, the 
department shall pay additional compensation of 3%, which is 12 standard salary levels 
(3.0146%) to Coroner Investigators.  

This bonus is non-cumulative ABDMI Registry Certification.

___ (c)(10) 

Eligible employee classifications for the ABDMI Registry Certification include Coroner 
Investigator Trainee (Item #1636), Coroner Investigator (Item #1637), Supvg. Coroner 
Investigator I (Item #1639), and Supvg. Coroner Investigator II (Item #1642).   
All Coroner Investigators must be certified in all required training and standards established 
by the California Commission on Peace Officers Standards and Training (P.O.S.T.).  
Coroner Investigators (Item #1637) must successfully complete post training and standard 
requirements prior to completion of the probationary period.  Supvg. Coroner Investigators 
(Items #1639 & #1642), must meet the Peace Officer Standards and Training (P.O.S.T.) 
required minimum standards for Peace Officer at time of appointment, including citizenship, 
age, character, and education.

Possession of the ABDMI Board Certification is not an essential job requirement for the 
designated classifications.  This certification bonus is paid in addition to the normal monthly 
rate of pay and is excluded as "pensionable compensation" under 7522.34(c)(10).  

EXCLUDED under Section 7522.34
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585 ISA TREE WORKER CERTIFICATION

This additional compensation is for all employees in the Department of Public Works in the 
following classifications: 
Tree Trimmer (Item No. 0391)
Tree Trimmer Working Supervisor (Item No. 0394)

Eligible employees must be performing tree trimming as part of their regular duties and have 
obtained an International Society of Arboriculture (ISA) Tree Worker Certification.  The 
additional compensation of 5%, is 20 standard salary levels (5.1206%).

The following Certification bonuses can be stacked and employees can receive the additional 
compensation simultaneously as long as they are eligible: 
-ISA Tree Worker Certification
-ISA Certified Arborist Credential
-ISA Qualified Tree Risk Assessor Credential 
-ISA Municipal Specialist Credential

___ (c)(10) 

In lieu of meeting the minimum year(s) of training and experience for the Tree Trimmer (Item 
#0391) and Tree Trimmer Working Supervisor (Item #0394) classifications, the employee may 
meet the minimum job requirements for training and experience by possessing a valid ISA 
Tree Worker Certification.

Possession of the ISA Tree Worker Certification is not an essential job requirement, but is an 
option for the designated classifications.  This certification compensation is paid in addition 
to the normal monthly rate of pay and is excluded as "pensionable compensation" under 
7522.34(c)(10).  

586 ISA CERTIFIED ARBORIST CREDENTIAL

This additional compensation is for all employees in the Department of Public Works in the 
following classifications: 
Tree Trimmer (Item No. 0391)
Tree Trimmer Working Supervisor (Item No. 0394)
District Tree Superintendent (Item No. 0397)
Roadside Tree Superintendent (Item No. 0406)

Eligible employees must be performing tree inspections, evaluating the health and condition 
of the County's trees and who have obtained an International Society of Arboriculture (ISA) 
Certified Arborist Credential.  The additional compensation of 5%, is 20 standard salary levels 
(5.1206%). 

The following Certification bonuses can be stacked and employees can receive the additional 
compensation simultaneously as long as they are eligible: 
-ISA Tree Worker Certification
-ISA Certified Arborist Credential
-ISA Qualified Tree Risk Assessor Credential 
-ISA Municipal Specialist Credential

___ (c)(10)  

To meet the minimum year(s) of training and experience, the designated employee 
classifications may possess a valid ISA Tree Worker Certification .  However, possession of the 
ISA Certified Arborist Credential is not an essential job requirement for the designated 
classifications.

This ISA Certified Arborist Credential compensation is paid in addition to the normal monthly 
rate of pay and is excluded as "pensionable compensation" under 7522.34(c)(10).  

EXCLUDED under Section 7522.34
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587
ISA CERTIFIED QUALIFIED TREE RISK 
ASSESSOR CREDENTIAL

This additional compensation is for all employees in the Department of Public Works in the 
following classifications: 
Tree Trimmer (Item No. 0391)
Tree Trimmer Working Supervisor (Item No. 0394)
District Tree Superintendent (Item No. 0397)
Roadside Tree Superintendent (Item No. 0406)

Eligible employees must be performing tree risk evaluations, identifying risks associated with 
tree hazards and potential targets and who have obtained an International Society of 
Arboriculture (ISA) Qualified Tree Risk Assessor Credential.  The additional compensation of 
5%, is 20 standard salary levels (5.1206%). 

The following Certification bonuses can be stacked and employees can receive the additional 
compensation simultaneously as long as they are eligible: 
- ISA Tree Worker Certification
- ISA Certified Arborist Credential
- ISA Qualified Tree Risk Assessor Credential 
- ISA Municipal Specialist Credential

___ (c)(10) 

To meet the minimum year(s) of training and experience, the designated employee 
classifications may possess a valid ISA Tree Worker Certification .  However, possession of the 
ISA Qualified Tree Risk Assessor Credential is not an essential job requirement for the 
designated classifications.

This ISA Qualified Tree Risk Assessor Credential compensation is paid in addition to the 
normal monthly rate of pay and is excluded as "pensionable compensation" under 
7522.34(c)(10).  

588 ISA MUNICIPAL SPECIALIST CREDENTIAL

This additional compensation is for all employees in the Department of Public Works in the 
following classifications: 
District Tree Superintendent (Item No. 0397)
Roadside Tree Superintendent (Item No. 0406)

Eligible employees must be performing urban forestry planning and development as part of 
their duties and who have obtained an International Society of Arboriculture (ISA) Municipal 
Specialist Credential.  The additional compensation of 5%, is 20 standard salary levels 
(5.1206%). 

The following Certification bonuses can be stacked and employees can receive the additional 
compensation simultaneously as long as they are eligible: 
- ISA Tree Worker Certification
- ISA Certified Arborist Credential
- ISA Qualified Tree Risk Assessor Credential 
- ISA Municipal Specialist Credential

___ (c)(10) 

To meet the minimum year(s) of training and experience, the designated employee 
classifications may possess a valid ISA Tree Worker Certification .  However, possession of the 
ISA Municipal Specialist Credential is not an essential job requirement for the designated 
classifications. 

This ISA Municipal Specialist Credential compensation is paid in addition to the normal 
monthly rate of pay and is excluded as "pensionable compensation" under 7522.34(c)(10).  

EXCLUDED under Section 7522.34
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589
MENTAL HEALTH SPECIALITY FIELD BASED 
BONUS

Effective 7/1/2019, employees eligible for this additional compensation are any full-time 
permanent Registered Nurses and Nurse Practitioners within these MOU’s.  

Employees must be permanently assigned to a mental health-based program and required 
by management to provide service to clients alone at a location other than their assigned 
clinic or office, as a part of their regular assignment.  

Employees shall receive additional compensation of 2% of their base salary for the hours 
performing those duties, which is eight (8) standard salary levels (2.0176%).  

___
(c)(3) 

(c)(10)

This Registered Nurse and Nurse Practitioner assignment bonus compensates employees 
during the work hours providing service to clients at a location other than the assigned clinic 
or office. 

This additional compensation consists of ad hoc payments to Registered Nurses and Nurse 
Practitioners during the hours performing the assignment duties, and is excluded as 
"pensionable compensation" under 7522.34(c)(3).  In addition, the form of compensation is 
addition to the normal monthly rate of pay and is excluded as "pensionable compensation" 
under 7522.34(c)(10). 

590
CONT 
EDUCATION/EQUIPMENT/TRAINING 
BONUS

BU 801
This additional compensation is for all full-time permanent employees covered by this MOU 
in the following identified Classifications: 
Deputy District Attorney I (Item #9271)
Deputy District Attorney II (Item #9272)
Deputy District Attorney III (Item #9273)
Deputy District Attorney IV (Item #9274)

Employees covered by this MOU shall receive an equipment/ education bonus in the amount 
of $500.  This bonus shall not constitute a base rate.  
NOTE: This bonus in its entirety will expire and be terminated at 12:00 midnight on 
September 30, 2021

BU 803
This additional compensation is for all full-time permanent employees covered under this 
MOU and employed with the Public Defender’s Office (PDO): 
Deputy Public Defender I (Item #9246)
Deputy Public Defender II (Item #9248)
Deputy Public Defender III (Item #9251)
Deputy Public Defender IV (Item #9252)

Employees covered by this MOU shall receive a professional development/ training bonus in 
the amount of $500.  This bonus does not constitute a base rate. 
NOTE: This Article will expire in its entirety and will be terminated on September 30, 2021 at 
12:00 midnight.  

___
(c)(2) 
(c)(3)

MOU 801
Payments are as follows: 
Deputy DAs employed with the District Attorney’s Office on November 1, 2018 shall receive 
the $500 bonus in their December 15, 2018 paycheck.  
DAs employed with the District Attorney’s Office on November 1, 2019 shall receive the $500 
bonus in their December 15, 2019 paycheck.  
DAs employed with the District Attorney’s Office on November 1, 2020 shall receive the $500 
bonus in their December 15, 2020 paycheck.  

MOU 803
Eligible employees will be paid for three consecutive years:
- Employed with PDO on December 1, 2018 – Bonus included in the January 15, 2019 pay 
check. 
- Employed with PDO on December 1, 2019 – Bonus included in the January 15, 2020 pay 
check. 
- Employed with PDO on December 1, 2020 – Bonus included in the January 15, 2021 pay 
check. 

This allowance for continuing education, professional development and related equipment, 
and training is paid as in kind compensation to the member by the employer, which is 
excluded as "pensionable compensation" under 7522.34(c)(2).  In addition, this 
compensation consists of ad hoc payments each year during the MOU term and is excluded 
7522.34(c)(3). 

EXCLUDED under Section 7522.34
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621 NURSES RETENTION INCENTIVE BONUS 

Any full-time permanent employee covered under these MOU’s shall receive a Retention 
Incentive Bonus as long as they qualify with the identified number of years of service. 

The additional compensation is paid one-time per year for three occurring years as follows: 
2% bonus with 3 years of service – January 1, 2019
2% bonus with 7 years of service – January 1, 2020
2% bonus with 10 years of service – January 1, 2021

___
(c)(3) 

(c)(11) 

For full-time, permanent employees represented by Bargaining Unit 311 and 312, a 2% one-
time Retention Incentive Bonus is issued for three (3) consecutive years, based on years of 
employment effective 1/1/2019, 1/1/2020, and 1/1/2021.

Excludable under (c)(3) as an ad hoc payment during the MOU term.  Excluded (c)(11) under 
Public Pay Schedule and Normal Working Hours criteria.  Bonus is paid each pay period at a 
flat percentage to RN's who have met service requirements.  Bonus is not based on hours 
actually worked during a given pay period.  May also be excluded under (c)(10) as a bonus 
paid in addition to the normal monthly rate of pay.  

630 SERVICE PAY BONUS

This additional compensation is for all employees who are members of this bargaining unit 
who are permanently paired with Law Enforcement as part of their regular assignment.  This 
can be any law enforcement agency within Los Angeles County including the various City 
Police Departments.    

Eligible employees, in addition to any other relevant compensation within this MOU article, 
shall receive a flat amount per month/per pay period as follows:
- $150.00 per month/$75.00 per pay period, effective October 1, 2019 
- $180.00 per month/$90.00 per pay period, effective October 1, 2020  

Eligible items: 8148, 9014, 9015, 9029, 9030, 9034, 9035, 9037, 9038, 9040, 9041, & 9132.

___
(c)(11) 
(c)(10) 

This work assignment compensates psychiatric social workers, who are permanently paired 
with Law Enforcement as part of their regular work.  This compensation is also available to 
supervising psychiatric social workers that supervise psychiatric social workers, permanently 
paired with Law Enforcement, as part of their regular assignment.

The form of compensation is available for staff, or supervisors of staff paired with Law 
Enforcement.  The form of compensation is not found in the public pay schedule, and it is 
excluded as "pensionable compensation" under 7522.34(c)(11).  In addition, this 
compensation is paid in addition to the normal monthly rate of pay and is excluded under 
7522.34(c)(10). 

EXCLUDED under Section 7522.34
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May 30, 2019 
 
 
TO:  Each Member 

    Board of Retirement 
    

FROM: James Beasley  
      Supervising Administrative Assistant II 
 
FOR:  June 13, 2019 Board of Retirement Meeting 
  
SUBJECT: BUSINESS INSURANCE RENEWAL 
 
 

 
RECOMMENDATION 

 
That the Board of Retirement approve the purchase of Employment Practices Liability 
and the Difference-in-Condition (Earthquake/Flood) insurance coverage, effective June 
30, 2019 with the following insurance carriers: 
  

Coverage Type Carrier Limits Premium 
Employment Practices 
Liability 

Markel American Insurance 
Co. 

$5 Million $99,820.00 

Difference-in-Condition Empire Indemnity/Hiscox $20 Million $83,220.48 
 
 

EXECUTIVE SUMMARY 
 
For nearly two decades, LACERA has been purchasing insurance coverage to mitigate 
the risk of unforeseen damages and potential losses to the Trust Fund. LACERA’s 
insurance program consists of various lines of coverage that is divided into two separate 
renewal periods, June 30th and October 6th. Insurance for the program is procured with 
the assistance of an insurance broker, currently Kaercher Campbell & Associates 
Insurance Brokerage (KCAIB)1. KCAIB has over 25 years of experience working with 
various Pension Funds. KCAIB services LACERA by procuring coverage quotations, 
negotiating premiums and coverage details, and provides consulting and support services 
throughout the year.  
 

                                                           
1 On March 22, 2019, Kaercher Campbell was acquired by Seeman Holtz Property and Casualty Inc. The announcement of the business 
acquisition was reported to LACERA on May 1, 2019. Administrative Services started a due diligence review on Seeman Holtz to ensure the 
change of ownership does not expose the organization to potential risks.   
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LACERA’s insurance program is structured as follows: 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

DISCUSSION 
 
In order to conduct LACERA’s search for insurance coverage, KCAIB, obtained 
competitive bids from various insurance carriers for each line of coverage. Their 
marketing efforts were comprehensive utilizing the marketplace to secure the best 
possible program renewals. KCAIB approached numerous carriers and analyzed various 
programs to develop the most cost effective program for LACERA.  
 
KCAIB presented an insurance proposal package to the Insurance Selection Team 
(Team) for a complete analysis of each program whereby all terms (including coverage 
limits and sub-limits, deductibles, endorsements, and exclusions) were compared side-
by-side. The Team consisted of representatives from the Administrative Services 
Division, Legal Office, and Executive Office. The selection of an insurance carrier is based 
on a number of factors, i.e. financial strength (A.M. Best financial strength and 
creditworthiness rating), policy limits, potential covered losses, and cost.  
 
Overall, the insurance market remains “flat” this year, as it was last year.  A “flat” 
insurance market means premium pricing has stabilized. This pricing is primarily driven 
by the insurance surplus being at an all-time high, leading the policy prices to remain flat.  
 
 
 
 
 
 

June 30th Renewal October 6th Renewal 
Business Property Fiduciary Liability 

General Liability Excess Fiduciary 
Liability 

Employee Benefits Fiduciary Liability 
(OPEB) 

Commercial Auto Crime 
Foreign Package Cyber Liability 
Primary Umbrella  
Excess Umbrella  

Difference-in-Condition  
Employment Practices Liability  
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EMPLOYMENT PRACTICES LIABILITY INSURANCE 
 
Employment Practices Liability Insurance (EPLI) provides additional protection for 
LACERA against claims of discrimination, sexual harassment, and wrongful termination, 
among many other employment-related issues.  Any prospective, current, or past 
employee can bring a lawsuit against the organization which may lead to high costs of 
legally defending the claim. Whether or not the claim is valid, the defense cost can be 
excessive. The insurance coverage will provide the necessary resources needed to 
defend against a lawsuit or pay for a claim. 
 
According to a 2017 report conducted by Hiscox, “A representative study of 1,214 closed 
claims reported by small to medium-sized enterprises (SMEs) with fewer than 500 
employees showed that 24% of employment charges resulted in defense and settlement 
costs averaging a total of $160,000. On average, those matters took 318 days to 
resolve.”2  
 
In recent years, the number of claims nationwide has grown dramatically.  To ensure that 
LACERA has adequate EPLI coverage, the Team conducted a thorough evaluation of 
each carrier’s policy proposal using the following criteria:    
 

• Best programs and services 
• Best protects the LACERA Trust Fund  
• Best value to the organization 

 
The Team compared the proposed coverage policies, and determined that the Markel 
American Insurance Company (Markel) Policy form was more comprehensive than the 
other qualifying carriers. Markel’s proposed premiums were $16,396 higher than the other 
carriers that were under consideration. Nonetheless, we recommend renewing with the 
incumbent carrier Markel because Markel has demonstrated the best value to LACERA 
and includes the following distinguishing features:   
 

• Markel provides access to a loss prevention website full of resources to help 
prevent claims and to gain knowledge of the ever-changing EPLI legal 
environment.   

                                                           
2 “The 2017 Hiscox Guide to Employee Lawsuits”. hiscox.com. Retrieved 2019-03-29  
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• Past customer service and demonstrated professionalism; Markel’s ability to 
accurately and quickly process LACERA’s prior claims. 

• Free online discrimination and sexual harassment training for staff and 
supervisors.  

• In addition to permanent employees; leased, temporary, part-time, intern, 
independent contractors, and volunteers are included in the policy.    

 
Further, Markel’s premium rate did not increase, even though LACERA has experienced 
several EPL claims in the last four years.   
 
 

DIFFERENCE-IN-CONDITIONS 
(Earthquake/Flood) 

 
Difference-in-Conditions (DIC) insurance provides expanded coverage for perils not 
covered by standard insurance policies. DIC insurance is designed to increase coverage 
for perils that can result in severe losses, such as floods, earthquakes, and other 
catastrophes. DIC insurance covers some of the losses and damage that earthquakes 
can cause to: 
 

• Business Personal Property 
• Business Income Including Extra Expense 
• Fine Arts 
• EDP Equipment & Media 
• EDP Software & Valuable papers 
• Valuable Papers & Records 

 
The Team reviewed the DIC Insurance quotes to determine which policy best protects 
the Trust Fund while still opting for the most competitive price. The Team determined that 
the Empire Indemnity/Hiscox Insurance Company's Policy form is more comprehensive 
than what the other carriers offered. Empire Indemnity/Hiscox was the only carrier to offer 
the full $20 million policy limit. The other carriers offered $10 million in coverage, which 
requires multiple layers to reach the required $20 million limit leading to a 17% increase 
in cost over the Empire Indemnity/Hiscox proposal.  
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ADDITIONAL INSURANCE POLICY DETAILS 
 
In addition to the EPLI and DIC coverage, each line of coverage below is up for renewal. 
Board approval is not sought for these coverages because their premiums are within the 
CEO’s $75,000 authority; however, information on each coverage is provided for 
reference.  
 
Domestic Business Insurance Package 
The insurance for the Business Package combines the Property Insurance, General 
Liability, Employee Benefits, and Commercial Auto into one policy. The table below 
provides details on the Domestic Business Insurance Package through CNA Insurance 
Company. The premium rate with CNA is 25-36% lower than the competing carriers, 
making CNA the more favorable carrier. There was a slight increase in premiums 
(+$1,603) due to multiple automobile claims. 

 Description Risks Policy Limits Term 2018-19 
Premium 

Property 
Insurance 

Business 
property 
insurance 
protects 
physical assets 
from fire, 
explosions, 
burst pipes, 
theft and 
vandalism.  

• Fire 
• Water 

Damage 
• Vandalism 
• Technology 

Theft 
• Loss of 

Records 

• $20,000,000 
Property/EPD 

• $5,000,000 
EQSL 

• $20,000,000 
Business 
Income 

06/30/18 
– 

06/30/19 

$44,933.32 

General 
Liability  

Provides 
protection from 
a variety of 
claims 
including bodily 
injury, property 
damage, 
personal injury 
and others that 
can arise from 
normal 
business 
operations. 

• Injury to 
Members  

• Injury to 
Visitors 

• Injury to 
Vendors 

• Offsite Visit 
Property 
Damage 

• Slander or 
Copyright 
Infringement 

• $2,000,000 
Aggregate 

• $1,000,000 
Each 
Occurrence 

• $1,000,000 
Personal & 
Advertising 
Liability Agg. 

• $300,000 Fire 
Damage, Legal 

• $10,000 
Medical 
Payments 

06/30/18 
– 

06/30/19 
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Foreign Business Insurance Package 
The insurance for the Foreign Business Package is similar to the Domestic Package and 
provides coverage for Property Insurance, General Liability, Employee Benefits, and 
Commercial Auto. The only difference is the coverage is for incidents that occur outside 
the United States. In addition to the liability coverage, the policy includes kidnap and 
ransom coverage with a $250,000 limit. The premium rate with the incumbent carrier 
(CNA) was flat from the previous year and is 12-31% lower than the competing carriers.  
 

Employee 
Benefits 
Liability  

Liability of an 
employer for an 
error or 
omission in the 
administration 
of an employee 
benefit 
program, such 
as failure to 
advise 
employees of 
benefit 
programs. 

• Calculation 
Errors 

• Provide 
Members 
Inaccurate 
Information 

• Failure to 
Enroll, 
Maintain, or 
Terminate 
Beneficiaries 

• Administrativ
e Errors in 
Handling 
Employee 
Benefits 

• $1,000,000 
Each Claim 

• $1,000,000 
Aggregate 

06/30/18 
– 

06/30/19 

Commercial 
Auto 

Provides 
protection and 
financial 
assistance in 
the event of 
auto accidents, 
collisions, 
vandalism, 
theft, and some 
types of storm 
damage. 

• Auto 
Accidents 

• Hit and Run 
Accidents 

• Vandalism  
• Theft 
• Damages 

from 
Disasters 
(Natural/Man-
Made) 

• $1,000,000 
Auto Liability 

• $1,000,000 
Uninsured 
Motorists 

• $5,000 Medical 
Payments 

• $1,000,000 
NOAH* Auto 

*Owned, Hired & 
Non-owned 
Autos 

06/30/18 
– 

06/30/19 
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 Description Risks Policy Limits Term 2018-19 
Premium 

Foreign 
Package 
 

Provides 
coverage for 
wrongful 
acts arising 
from the 
employment 
process. 

Overseas 
• Auto Accidents 
• Hospitalization

/Sickness 
• Property 

Damage 
• Kidnap & 

Ransom 

• $2,000,000 General 
Aggregate incl. 
Products 

• $1,000,000 Each 
Occurrence 

• $1,000,00 Personal 
& Advertising 
Liability agg 

• $1,000,000 Fire 
Legal 

• $10,000 Medical 
Payments 

• $1,000,000 
Employee Benefit 
Liability each claim 

• $1,000,000 
Employee Benefit 
Liability aggregate 

• $1,000,000 Auto 
Liability 

• $20,000 Auto 
Medical Payments 

• $1,000,000 
Employers Each 
Accident 

• $1,000,000 Each 
Employee 

• $1,000,000 Policy 
Limit 

• $250,000 Principal 
Sum 

• $250,000 Medical 
• $100,000 

Evacuation 
• $15,000 

Repatriation 
Included Concierge 

06/30/18 
– 

06/30/19 

$5,323.00 
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Primary and Excess Umbrella Liability Insurance 
Umbrella Liability Insurance provides an extra layer of liability protection by covering costs 
that extend beyond the other liability policy’s coverage limits. In other words, umbrella 
insurance complements other liability policy coverages by taking over when the liability 
coverage limits have been reached. In order to protect the Trust Fund from liability due to 
unforeseen claims, it is recommended LACERA obtain coverage in the amount of $25 
million. The highest limit Insurance Carriers are willing to underwrite for the Umbrella 
coverage is $15 million; therefore, LACERA is required to obtain the coverage in multiple 
layers, $15 million primary and $10 million excess, to reach the desired coverage of $25 
million. 
 
After comparing the Primary Umbrella Policy to the other insurance carriers, it is 
determined that there is a slight increase in the premium rate with the current carrier 
(CNA). However, the increase is $259 lower than the lowest bidder, Hartford. It was 
determined the savings are not enough to switch carriers since the policy coverages and 
limits are equivalent. The quoted premium for the Primary Umbrella Policy is $12,382 with 
a $10,000 self-insured retention (deductible).  

 
Multiple insurance carriers were invited to provide quotes for the Excess Umbrella Policy 
but declined to bid since they could not compete with the current premiums, coverage, 
and limits already provided to LACERA. The premium rate with the incumbent carrier 
(Chubb) was flat from the previous year, $8,750.  
 
Supplemental Travel Insurance 
Supplemental Travel Insurance is a travel insurance policy that is intended to cover Board 
Members and staff when traveling internationally and domestically on official LACERA 
business. The supplemental insurance protects LACERA personal property and provides 
additional coverage from unforeseen circumstances. The coverage can be purchased as 
needed at $450.00 per person and expires one year from the date of purchase. The 
Supplemental Policy offers the following coverage: 
 

• Trip Cancellation  
• Lost Baggage 
• Business Travel Accidents  
• Legal Assistance 
• Travel and Document Assistance 
• Concierge Services 
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FISCAL IMPACT 
 

The cost of the various insurance that are included in the Property and Casualty Insurance 
Program for the FY 2019-20 are $254,428.80, a 1% increase from FY 2018-19 in the 
amount of $251,286.80. 
 

SUMMARY 
 
After an extensive procurement process, the Team recommends to bind a one-year policy 
for Employment Practices Liability with Markel American Insurance Company with $5 
million in policy limits and bind a one-year policy for Difference-in-Conditions Insurance 
with Empire Indemnity/Hiscox with $20 million in policy limits. 
 
IT IS THEREFORE RECOMMENDED THAT YOUR BOARD approve the purchase of 
Employment Practices Liability and the Difference-in-Condition (Earthquake/Flood) 
insurance coverage, effective June 30, 2019 with the following insurance carriers: 
  
Coverage Type Carrier  Limits Premium 
Employment Practices 
Liability 

Markel American Insurance 
Co. 

$5 Million $99,820.00 

Difference-in-Condition Empire Indemnity/Hiscox $20 Million $83,220.48 
 

 
 
JCB/jb 
 
 
 
 
 
 
 
 

Noted and Approved 

 

___________________    

JJ Popowich      

Assistant Executive Officer 



 
 
June 3, 2019 
 
 
 
TO:   Each Member 
     Board of Retirement 
     Board of Investments 
 
FROM:  Steven P. Rice  
    Chief Counsel  
 
FOR:   Board of Investments Meeting of June 12, 2019 
    Board of Retirement Meeting of June 13, 2019 
 
SUBJECT: PROPOSED FISCAL YEAR 2019-2020 ADMINISTRATIVE, RETIREE 

HEALTHCARE BENEFITS PROGRAM AND OTHER POST-
EMPLOYMENT BENEFITS TRUST BUDGETS 

 
 
RECOMMENDATION 

Adopt the proposed LACERA Fiscal Year (FY) 2019-2020 Administrative, Retiree 
Healthcare Benefits Program and Other Post-Employment Benefits Trust Budgets. 

INTRODUCTION 

We are pleased to present the proposed FY 2019-2020 Administrative, Retiree 
Healthcare Benefits Program and Other Post-Employment Benefits Trust Budgets for 
your approval. The Board of Retirement and the Board of Investments will each 
separately approve the budgets at their regularly scheduled meetings. 

DISCUSSION 

The FY 2019-2020 Administrative budget request of $94,599,990 is the financial 
representation of the Strategic Plans approved by the Boards and represents LACERA’s 
continued dedication to fulfill the mission to Produce, Protect, and Provide the Promised 
Benefits to our members. 

California Government Code 31580.2 states that the annual budget for administrative 
expenses of a retirement system established under the County Employees Retirement 
Law of 1937 (CERL) may not exceed twenty-one-hundredths (.21) of one (1) percent of 
Actuarial Accrued Liability (AAL) of the retirement system. LACERA’s AAL as of June 30, 
2018 is $68.5 billion, allowing LACERA a statutory budget appropriation of as much as 
$143.9 million. This $94.5 million request represents 65.6 percent of the statutory limit, 
reserving a $49.3 million Contingency Fund. 
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In accordance with the Joint Organizational Governance Committee (JOGC) Charter, we 
presented the proposed FY 2019-2020 budgets to the Committee at its April meeting for 
input and guidance. Our preliminary Administrative Budget proposal totaled 
approximately $97 million, included a request for 30 new staff members, and two 
significant one-time projects as follows: 

1. IT Strategic Assessment initiative for $500,000: a request to hire a technology-
consulting firm to conduct a complete IT Strategic Assessment of LACERA’s 
operations.  The goal was to have the firm help LACERA develop a five to ten-year 
Strategic IT plan for approval by the Boards.  
   

2. Case Management System initiative for $300,000: a request to hire a consultant 
to complete a detailed needs assessment related to a Case Management System 
that would benefit the following operations: Disability Retirement Systems Case 
Management, Disability Litigations appeals management process, the Legal 
Office’s Writ Management process, and Benefits Job Ticket System. 

The JOGC provided direction to remove both initiatives from the budget request and set 
aside for further discussion at an Operations Oversight Committee meeting.  JOGC also 
communicated that if the initiatives are approved during the year, the budget can be 
amended at any time.        

The Budget team took the feedback from the JOGC and worked with the Executive Office 
to construct a reduced budget proposal. This draft budget was presented in May to the 
JOGC. Also in May, the budget team invited all members to a budget hearing to learn 
about the budget and provide input. Subsequently, two Board members requested a one-
on-one overview of the proposed budget. We have attached the minutes of the JOGC 
meeting held on April 10, 2019, the summary of the JOGC Budget Hearing held May 15, 
2019, and the summary of the budget hearing held on May 16, 2019.  

We would like to take this opportunity to address some of the questions, comments and 
requests received at the JOGC meeting and the budget hearing: 

Positions Not Filled Due to 2018 Board of Supervisors’ Action 

In 2018, the Board of Supervisors (BOS) took action on a LACERA request to add 
several positions and modify the pay ranges of other positions. The BOS action did 
not add some of the requested positions to the ordinances and either denied some 
salary range changes or reduced some salary ranges that were requested. In light of 
this action, we have included the unapproved positions to the budget as placeholders, 
but we have not allocated any funding for them. As for the approved positions and 
salaries, we have included all of them in the budget.  

The management team recognizes that this issue still needs to be addressed. The 
team will move forward on recruiting for the positions that were approved by the BOS 
but at a lower salary. This recruitment will begin in the late first quarter of FY 2019-
2020. The management team will also return to the LACERA Boards in the first quarter 
of FY 2019-2020 with a plan of action to address the denied positions and the lower 
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salary ranges. LACERA and the affected divisions have evolved and changed since 
the LACERA Boards originally approved these positions and salaries in 2017. We feel 
it is prudent to take a fresh look at the need for the positions and to present the Boards 
with a new evaluation based on current information regarding needs in FY 2019-2020 
and going forward.  

Director of Compliance 

During the Budget Hearings, a concern was raised about the inclusion of the Director 
of Compliance position in the FY 2019-2020 budget before the Boards had approved 
a specification for the position. The LACERA Compliance program is one of our 
strategic goals. The Director of Compliance will functionally report to the Chief 
Counsel. Additionally, the Director of Compliance will have the ability to file reports 
directly with the Audit Committee as the situation warrants. Finally, the Director of 
Compliance will serve as the LACERA Privacy Officer. 

The Legal Services Office and Human Resources are developing the Director of 
Compliance position. The management team decided it would be prudent to add a 
placeholder in the FY 2019-2020 budget for this position. The management team 
recognizes we cannot recruit or hire for this position until the Board takes action and 
the Board of Supervisors approves the position. The inclusion in the budget is a sign 
of staff members’ commitment to moving this project forward this fiscal year.  
Management expects to bring this position back to the Boards for approval of a 
specification and salary to take to the Board of Supervisors in the first quarter of FY 
2019-2020.  

In addition to the comments and questions received during the JOGC and budget hearing 
meetings, the Executive Office received the following requests: 

Requested during the May Board of Investments meeting: 

Add two (2) Research Analyst positions into the FY 2019-2020 budget.   

The Budget Team and Human Resources would like to acknowledge this request. 
However, due to the lateness, we have not had an opportunity to perform the 
appropriate research and evaluation of the positions.  As a result, these positions are 
not included in this year’s budget. Staff members will work on this request and bring it 
to the Boards in the second quarter of FY 2019-2020.  

Requested during Executive Office one-on-one budget meetings: 

Add back into the budget the IT Strategic Assessment initiative for $500,000. 

Add back into the budget the Case Management System initiative for $300,000.   

As discussed in the background section, the Budget Team removed both of these 
items from the draft budget based on the strong feedback and discussion held at the 
April JOGC meeting. The two items have not been added back into the proposed 
budget. Both items require further development, and staff proposes to bring them back 
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to the Boards, beginning with the Operations Oversight Committee, in the first and 
second quarters of FY 2019-2020.  

IT IS THEREFORE RECOMMENDED THAT THE BOARDS: 

Adopt the final proposed LACERA FY 2019-2020 Administrative, Retiree Healthcare 
Benefits Program and Other Post-Employment Benefits Trust Budgets. 

SR:jp 
 
Attachments  
 
 



MINUTES OF A SPECIAL MEETING OF THE JOINT 

ORGANIZATIONAL GOVERNANCE COMMITTEE 

LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION

300 NORTH LAKE AVENUE, SUITE 810, PASADENA, CALIFORNIA 91101

9:00 A.M.,* WEDNESDAY, APRIL 10, 2019

PRESENT: Alan Bernstein, Chair

Shawn Kehoe, Vice Chair

Vivian Gray

David Green (Left the Board meeting at 3:06 p.m.)

Ronald Okum

Les Robbins 

ABSENT:  Joseph Kelly

David Muir

STAFF ADVISORS AND PARTICIPANTS

Lou Lazatin, Chief Executive Officer

JJ Popowich, Assistant Executive Officer

Steven P. Rice, Chief Counsel

Kimberley Hines, Administrative Services Division Manager

Holly Henderson, Administrative Services Analyst III

I. CALL TO ORDER

The meeting was called to order at 2:26 p.m., in the Board Room of

Gateway Plaza.
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II. APPROVAL OF MINUTES

A. Approval of the Minutes of the Joint Organizational Governance 
Committee of March 14, 2019

Mr. Okum made a motion, Mr. Kehoe 
seconded, to approve the minutes of the 
meeting of March 14, 2019. The motion 
passed unanimously by those members 
present.

B. Approval of the Minutes of the Joint Organizational Governance 
Committee of March 22, 2019

Mr. Okum made a motion, Mr. Green 
seconded, to approve the minutes of the 
meeting of March 22, 2019. The motion 
passed unanimously by those members 
present.

III. PUBLIC COMMENT

There were no requests from the public to speak. 

IV. NON-CONSENT

A. Recommendation as submitted by Steven P. Rice, Chief Counsel: 
That 1) The Joint Organizational Governance Committee (JOGC) 
review and provide staff with input on the proposed revised JOGC 
Charter; and 2) The JOGC recommend that the revised Charter be 
approved by the Board of Retirement and Board of Investments.
(Memo dated March 29, 2019)

Mr. Rice was present to answer questions from the Board.

Mr. Kehoe made a motion, Mr. Okum 
seconded, to approve staff’s recommendation. 
The motion passed unanimously by those 
members present.
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IV. NON-CONSENT (Continued)

B. Recommendation as submitted by Steven P. Rice, Chief Counsel: That 
the Committee Review and Recommend to the Board of Retirement and 
Board of Investments the Joint Policy Regarding External 
Communications of Board Members. (Memo dated April 1, 2019)

          Mr. Rice was present to answer questions from the Board.

Mr. Kehoe made a motion, Mr. Bernstein
seconded, to approve staff’s recommendation. 

Ms. Gray made a substitute motion, Mr. Green 
seconded the motion, to recommend to the 
Board of Retirement and the Board of 
Investments to not adopt the Policy and keep 
with the current practice. The motion passed
(roll call) with Messrs. Okum, Robbins, 
Green, and Ms. Gray voting yes; and Messrs. 
Kehoe, and Bernstein voting no. 

(Mr. Green left the Board meeting at 3:06 p.m.)

V. REPORTS

Items A-B where held over to the next 
scheduled Joint Organizational Governance 
Committee. 

A. Review of the Education and Travel Policy as submitted by Steven P. 
Rice, Chief Counsel. (Memo dated April 1, 2019)

B. Chief Counsel Reporting Structure as submitted by Johanna M. 
Fontenot, Senior Staff Counsel. (Memo dated March 14, 2019)

C. Fiscal Year 2018-2019 Semi-Annual Budget Control Report Based On 
Expenditures as of December 31, 2018 as submitted by Holly 
Henderson, Administrative Services Analyst III. 
(Memo dated April 1, 2019)

This Item was received and filed.
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V. REPORTS (Continued)

D. Overview of the FY 2019-2020 Administrative and Retiree Healthcare 
Budget
JJ Popowich, Assistant Executive Officer
(Memo dated March 29, 2019)

This Item was handled out of order, following Item IV. B. 

Ms. Lazatin and Mr. Popowich were present and answered questions from the 

Committee.

VI. ITEMS FOR STAFF REVIEW

The Committee requested that the IT Strategic Assessment and case 

management system be removed from the Budget and agendized on the Operations 

Oversight Committee (OOC) agenda for further discussion. 

VII. GOOD OF THE ORDER

There was nothing to report during Good of the Order.

VIII. ADJOURNMENT

There being no further business to come before the Committee, the meeting was

adjourned at 3:57 p.m.



SUMMARY OF BUDGET HEARING 

A SPECIAL MEETING OF THE 

JOINT ORGANIZATIONAL GOVERNANCE COMMITTEE 

LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION 

300 NORTH LAKE AVENUE, SUITE 810, PASADENA, CA 

WEDNESDAY, MAY 15, 2019, 3:30 P.M. – 4:05 P.M. 

 
    BOARD OF RETIREMENT 
 
PRESENT:    Alan Bernstein, Chair 
    Les Robbins, Vice Chair 
    Vivian Gray 
    Joseph Kelly 
 
    BOARD OF INVESTMENTS 
 
PRESENT:   Joseph Kelly, Vice Chair 
    Alan Bernstein 
    David Muir 
 

   STAFF, ADVISORS, PARTICIPANTS 
 

Lou Lazatin Kimberly Hines 
JJ Popowich Holly Henderson 
Richard Bendall Jude Law 
James Brekk Vincent Lim 
Roxana Castillo John McClelland 
Annette Cleary Norma Minjarez 
Leisha Collins John Nogales 
Michael Cordial Steven Rice 
Eugenia Der Sevan Simonian 
Linda El-Farra Cassandra Smith 
Johanna Fontenot Roberta Van Nortrick 
Ted Granger  
  

 
 
The Joint Organizational Governance Committee meeting resumed at 3:30 p.m. 
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V. REPORTS 
 
 A. Discussion of the 2019-2020 Administrative, Retiree Healthcare Benefits, 

and Other Post-Employment Benefits Trust Budgets 
 
 We will be presenting the budget for adoption at the regular meetings of the 

Boards of Investments and Retirement on June 12 and June 13, respectively. 
 
 A public organization’s budget is a “manifestation of an organization’s strategies,” 

a spending plan for allocating resources and responsibilities, and a mechanism 
for setting goals and measuring progress.   

 
Budget drivers are the concepts and ideology that drives the annual budget 
creation process. 
 

 Our Mission:  “To Produce, Protect, and Provide the Promised Benefit” 
 Our Strategic Plan:  Focusing on improving governance, ensuring fund 

sustainability, reducing complexity, creating a risk intelligent organization, 
creating a high performing and diverse workforce, and preserving 
healthcare 

 Board Priorities:  Expanding internal investment operations, increase 
focus on compliance 

 Everyday operational needs 
 
Based on feedback from the Joint Organizational Governance Committee 
(JOGC) we have gone back to basics – focusing on the essentials: 
 

 Requesting just 13 critical positions in key areas 
 Focused on meeting Strategic Plan goals 
 Focused on improving services provided to members 

 
Resulting in: 
 

 Reduced budget request from $97 million to $94.5 million 
 Reduced requested positions by 17 
 Reduced IT temporary budget – moving forward with open position 

recruitment 
 
Budget Authority 
 
Under California state law, the annual budget for administrative expenses may 
not exceed 21 hundredths of 1% of the plan liabilities.  There is also an 
allowance for a carve out of technology costs, which LACERA has not found 
necessary to use, as our budget is much less than the statutory limit.  Based on 
our accrued actuarial liability, the statutory limit is $143 million.  Our budget 
request is $94.5 million, leaving a contingency reserve of approximately 
$49 million.   
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V. REPORTS (Continued) 
 

FY 2019-2020 Budget Overview 
 
The budget is comprised of the following components: 
 

 Salary & Employee Benefits (S&EB) 
 Services & Supplies (S&S) 
 One-Time Projects 

 
Our budget request for the coming year is $74.8 million S&EB, and $19.8 million 
S&S, including one-time costs. 

 
 Staffing 
 
 All new staff positions are based on Board priorities and absolute need.  We 

currently have 443 positions, with a net increase of 13 positions, for a total of 456 
positions, an overall 8.2% increase in S&EB.   

 
 At the beginning of this fiscal year we had 67 vacant budgeted positions.  By 

January 2019 we had filled 19 of those positions, with another 16 positions being 
actively recruited.  Five positions are ineligible for recruitment as the County has 
not yet adopted the ordinance. 
 
Retiree Healthcare 
 
The Retiree Healthcare Benefits Program’s  (RHCBP) operating expenses must 
be funded by the program and cannot be subsidized by funds used to operate 
the retirement benefit trust.  Thus, an administrative fee of $8 per plan, per 
member, per month is included as part of the retiree healthcare medical and 
dental/vision plan premiums.  This fee covers administrative expenses, including 
consulting services, vendor fees, and the cost of administering the program. 
 
The RHCBP budget request for 2019-2020 is $3.6 million for S&EB, and 
$4.6 million of S&S.   

 
QUESTIONS AND COMMENTS 
 
Mr. Kelly asked why we calculate the budget increase compared to the previous 
budgeted amount instead of actual expenditures.   
 
 There are recurring costs which need to be accounted for in the budget.  For 

example, the vacant positions to be filled are carried over into the next budget.  
With regard to the S&S budget, there are recurring costs which remain stable.  
Requested one-time costs may not get completed in the current budget year, and 
as those funds do not roll over, they must be requested again for the next budget 
year.  The figures are estimated by what was spent, how many people might be 
added, what projects are scheduled to make the best estimate possible. 
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V. REPORTS (Continued) 
 
Mr. Kelly asked about a change in the salary calculation methodology, where we are no 
longer using the fifth step but using full cost, does that full cost include certifications, 
additional responsibility and out-of-class bonuses. 
 
 Yes, those items are included in the calculation. 
 
Mr. Kelly asked about the Director of Compliance position under Legal Services.  What 
level is that position, and if that position reports to the Audit Committee was that 
reviewed with the Audit Committee. 
 
 As far as the reporting, the position reports to Legal with a dotted line reporting to 

the Audit Committee.  This was in the Audit Committee charter which was 
approved last year.  The position will report administratively to Legal with 
functional reporting of the compliance function to the Audit Committee.  The 
classification for this position has not yet been approved by the LACERA Boards.   

 
Mr. Kelly asked why a position not yet approved by the Boards is in the budget, as 
approval of the budget could imply approval of that position.  There are procedural steps 
that we should follow in budgeting and if those steps are not followed we should fully 
disclose. 
 
 That is not the intent, and this will be clarified in the final budget presented to the 

Boards for approval. 
 
Mr. Kelly is concerned that additional staff is being requested when we have not hired to 
fill outstanding vacancies.  Also, the same operations see a significant amount of 
overtime each year.  What is the plan to actually reduce the temporary or overtime 
expense through a strategy, i.e. using student workers, which would be more cost 
effective. 
 
 A lot of the overtime is in Members Services and Benefits.  This is because we 

are doing things on the weekends to accommodate members, such as Saturday 
workshops.  This also involves overtime in Systems support.   

 
Mr. Kelly asked how overtime is spent for exempt staff. 
 
 Exempt staff receives comp time. 
 
Mr. Kelly asked about post budget approval that may have to come to the board, i.e. 
budget adjustments.  Do the Boards see or have a role in approving any significant 
movement of funds by budgetary category. 
 
 If there has been a significant project that needs to be done, we would come to 

your Boards for approval to use contingency funds for that.  If we are running 
over budget on individual line items, the Board would see that at the mid-point 
budget control report.  We have always looked at the budget as a whole. 
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V. REPORTS (Continued) 
 
 
Ms. Gray asked if there was a place in the budget to fund the IT assessment. 
 
 No.  At the last JOGC staff was instructed to move that to the Operations 

Oversight Committee.  Both that and the case management system.  So it is not 
in the budget. 

 
Mr. Muir asked about the Board of Investments section in the budget, on the header 
sheet under the description of the responsibilities, it does not include the actuarial 
valuation and the recommendation of contribution rates.  It is stated elsewhere in the 
document, but it would be a good idea to have it stated here also. 
 
 Absolutely, we’ll take care of that. 
 
The 2019-2020 budget discussion of the Joint Organizational Governance Committee 
meeting ended at 4:05 p.m. 
 



SUMMARY OF BUDGET HEARING 

A SPECIAL JOINT MEETING OF THE 

BOARD OF RETIREMENT AND BOARD OF INVESTMENTS 

LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION 

300 NORTH LAKE AVENUE, SUITE 810, PASADENA, CA 

THURSDAY, MAY 16, 2019, 8:30 A.M. – 9:30 A.M. 

 
    BOARD OF RETIREMENT 
 
PRESENT:    Les Robbins, Vice Chair 
    JP Harris 
 
    BOARD OF INVESTMENTS 
 
PRESENT:   Wayne Moore, Secretary 
 

   STAFF, ADVISORS, PARTICIPANTS 
 

Lou Lazatin Holly Henderson 
JJ Popowich Francisco Jaranilla 
Beulah Auten Vincent Lim 
James Brekk Cynthia Martinez 
Bernie Buenaflor John McClelland 
Tamara Caldwell Norma Minjarez 
Roxana Castillo John Nogales 
Annette Cleary Steven Rice 
Alan Cochran Sevan Simonian 
Ted Granger Cassandra Smith 
Kimberly Hines Roberta Van Nortrick 
  

 
 
 
I. CALL TO ORDER 
 
The meeting was called to order at 8:30 a.m. in the Board Room at Gateway Plaza. 
 
II. PUBLIC COMMENT 
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III. REPORTS 
 
 A. Discussion of 2019-2020 Administrative and Retiree Healthcare  
  Benefits, and Other Post-Employment Benefits Budgets 
 
 We will be presenting the budget for adoption at the regular meetings of the 

Boards of Investments and Retirement on June 12 and June 13, respectively. 
 
 A public organization’s budget is a “manifestation of an organization’s strategies,” 

a spending plan for allocating resources and responsibilities, and a mechanism 
for setting goals and measuring progress.   

 
Budget drivers are the concepts and ideology that drives the annual budget 
creation process. 
 

 Our Mission:  “To Produce, Protect, and Provide the Promised Benefit” 
 Our Strategic Plan:  Focusing on improving governance, ensuring fund 

sustainability, reducing complexity, creating a risk intelligent organization, 
creating a high performing and diverse workforce, and preserving 
healthcare 

 Board Priorities:  Expanding internal investment operations, increase 
focus on compliance 

 Everyday operational needs 
 
Based on feedback from the Joint Organizational Governance Committee 
(JOGC) we have gone back to basics – focusing on the essentials: 
 

 Requesting just 13 critical positions in key areas 
 Focused on meeting Strategic Plan goals 
 Focused on improving services provided to members 

 
 Resulting in: 
 

 Reduced budget request from $97 million to $94.5 million 
 Reduced requested positions by 17 
 Reduced IT temporary budget – moving forward with open position 

recruitment 
 
Budget Authority 
 
Under California state law, the annual budget for administrative expenses may 
not exceed 21 hundredths of 1% of the plan liabilities.  There is also an 
allowance for a carve out of technology costs, which LACERA has not found 
necessary to use, as our budget is much less than the statutory limit.  Based on 
our accrued actuarial liability, the statutory limit is $143 million.  Our budget 
request is $94.5 million, leaving a contingency reserve of approximately 
$49 million. 
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III. REPORTS (Continued) 
 

FY 2019-2020 Budget Overview 
 
The budget is comprised of the following components: 
 

 Salary & Employee Benefits (S&EB) 
 Services & Supplies (S&S) 
 One-Time Projects 

 
Our budget request for the coming year is $74.8 million S&EB, and $19.8 million 
S&S, including one-time costs. 

 
 Staffing 
 
 All new staff positions are based on Board priorities and absolute need.  We 

currently have 443 positions, with a net increase of 13 positions, for a total of 456 
positions, an overall 8.2% increase in S&EB.   

 
 At the beginning of this fiscal year we had 67 vacant budgeted positions.  By 

January 2019 we had filled 19 of those positions, with 16 other positions being 
actively recruited.  Five positions are ineligible for recruitment as the County has 
not yet adopted the ordinance. 
 
Retiree Healthcare 
 
The Retiree Healthcare Benefits Program’s  (RHCBP) operating expenses must 
be funded by the program and cannot be subsidized by funds used to operate 
the retirement benefit trust.  Thus, an administrative fee of $8 per plan, per 
member, per month is included as part of the retiree healthcare medical and 
dental/vision plan premiums.  This fee covers administrative expenses, including 
consulting services, vendor fees, and the cost of administering the program. 
 
The RHCBP budget request for 2019-2020 is $3.6 million for S&EB, and 
$4.6 million of S&S.   

 
QUESTIONS AND COMMENTS 
 
Mr. Robbins asked about the IT positions.  There are those which the Board of 
Supervisors (BOS) have not approved, and others approved at a lower salary.  The 
Boards were led to believe that our issues with the County were resolved and we could 
now go back to the BOS and get those positions filled at the salary we approved but 
nothing has yet been done about that. 
 
 Plans for the positions have not been discussed as part of the resolution with the 

County, it has not been addressed with them in the resolution, and will need to 
be addressed in the future. 
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III. REPORTS (Continued) 
 
Mr. Robbins asked about trying to recruit some of the IT positions, at the salary the 
County recommended, not at the salary that the Boards approved.  It seems a little 
foolish to think that perhaps we can go in and fill those positions at a salary that has 
already proven to be inadequate to either attract or retain staff. 
 
 We have just posted the positions in the last two weeks, so we plan to recruit for 

the positions at the agreed upon resolutions that were approved by the County.  
If we can’t fill them with good effort, then we can always say materially we have 
made good efforts, and here’s where we need to go as far as increasing those 
classifications.  Since they have not been posted for the last 18 months, that is 
part of the inability to prove they were not competitive to the market. 

 
Mr. Moore asked about the positions, those are classifications specific to LACERA, not 
generic classifications that also apply to the County, so we haven’t resolved that 
particular issue. 
 
 That is correct.  We requested two grades above, and they approved two grades 

below.   
 
Mr. Robbins commented that these positions were vetted and studied in 2016.  We 
already knew then we couldn’t retain people, and that it was a tight job market, a highly 
competitive job market, and we are now two years later and we’re acting like we didn’t 
go through all the due diligence that was done back then.  So that doesn’t make a lot of 
sense. 
 
 It has been a two year effort.  Unfortunately we have to deal with what has 

transpired and that is one of the key reasons we are trying to come up to where 
we are with the County as far as these positions are concerned.   

 
Mr. Moore stated that the point is the County doesn’t get to make those kind of 
decisions on our staffing and we went through the whole process of justifying what we 
needed to have, and it got mixed in with a whole lot of other things and got delayed, but 
that piece should be moving forward much more quickly than it is, so that’s what’s 
disconcerting about that particular item.  As we are working hard to get that completed, 
hopefully that will be done during the course of the year. 
 
Mr. Harris asked if we could get a target date on getting these positions filled or going 
back to the BOS to get the new pay rates authorized. 
 
 We’ve only opened the positions in the last two weeks, so we’re going to do 

significant effort with our recruiter to try to fill those positions.  Usually, between 
three to six months in a tight market, we can show that effort, and then go ahead 
and request new authorization from the County. 
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III. REPORTS (Continued) 
 
Mr. Robbins asked about cutting the overtime budget in anticipation of filling those IT 
spots.  That has always been something IT has relied on as an effective way to manage 
their budget. 
 
 We cut the temporary budget, but the overtime budget still remains.  Many 

divisions at LACERA rely on overtime. 
 
Mr. Robbins asked regarding the $300,000 for Admin Services, what is that money 
going to be used for. 
 
 These are renovation projects.  The lunchroom is being renovated at 

approximately $150,000.  The rest of the $300,000 is budgeted for 
miscellaneous, unplanned renovations that may come up during the year. 

 
Mr. Moore asked that if the actual budget has been below the projected budget 
consistently, is that because of superior cost control efforts or over budgeting.  If it is 
over budgeting, what is the impact of that. 
 
 Our biggest cost is our employees, so when we don’t fill those vacancies that is 

part of the reason the actual is lower than the projected.  There are varying ways 
of trying to determine how we budget for employee costs.  This year we have 
decided to go with straight actual salaries and add in for expected increases, new 
positions, and bonuses.  This should bring us closer to budget. 

 
Mr. Moore asked that since we consistently have unfilled vacancies, is there a vacancy 
factor that is based on prior year’s performance when you’re budgeting the labor and 
benefit dollars which would close the gap. 
 
 There is a vacancy factor built into the budget.  For most positions the default is 

that the first six months, the positions will not be filled, which fits with optimal 
recruitment time.   

 
Mr. Moore asked if we’re consistently having these issues, if everyone is working within 
the structure to get the hiring at the level it needs to be, that means there is something 
wrong with the hiring system.  I would like to see that addressed during the course of 
the year. 
 
 Internally, we have hired a consultant to come in and give us a number of 

recommendations in Human Resources that we are putting into play.  We have to 
get the requests submitted earlier in the year to be able to fill the positions during 
the year.   

 
Mr. Moore asked about the internship program with a budgeted number of positions, 
and how is that accommodated in the budget. 
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III. REPORTS (Continued) 
 
 There is a separate line item under HR, requesting $144,000, which equates to 

six student professional workers, including investment and retirement sides, 
based on historical requests.  We have relationships established with local 
colleges and universities to recruit interns.  We try to maintain a database of 
interns who are interested in working at LACERA, that we can reach out to as 
needed.   

 
Mr. Robbins asked if when we are budgeting for increases in employee costs are we 
looking at cost of living raises and increases in benefits.  Why is that budgeted number 
as high as it is. 
 
 It accounts for the MOU increases which we also give to the non-represented 

staff.  It also accounts for all the new positions, every time you increase the base 
salary rate, that increases the variable benefits and other benefit costs, which are 
currently 47% of the salary.   

 
Mr. Robbins asked about the rebranding of LACERA, how far has it been developed, if 
this is in line with what the Boards have authorized. 
 
 The Values and Vision have been brought to the JOGC and are pending 

approval.  As far as modernizing and rebranding, we have not moved on 
changing the logo or the newsletter format, we would be doing that in conjunction 
with the Operations Oversight Committee.  We are continually updating our 
brochures to make them more modern and useful.  We are redoing lacera.com, 
which is being shared with the Boards as we go through that process.   

 
Mr. Robbins asked when was the last time we asked for an increase in what the County 
subsidizes us to operate the RHCBP. 
 
 It was two to three years ago that the administrative fee was increased to $8. 
 
Mr. Robbins indicated that retiree healthcare more than ever before has more 
regulations, and we have the ability to pass our overhead costs for that on to the 
County, and we should be doing that.  We should make sure that Retiree Healthcare 
has the resources to do the job. 
 
 As the healthcare is a pass through to the County, we need to verify on an 

annual basis what is the true overhead that we have spent on retiree healthcare, 
what are the real and necessary costs, and what is truly required to make sure 
we are fully compliant.  We do know we have the legitimate right and should be 
taking advantage of it.   

 
Mr. Robbins asked about retiree healthcare requesting two additional staff.  Is that what 
was originally requested. 
 
 After meetings with Retiree Healthcare that was what was agreed upon. 
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III. REPORTS (Continued) 
 
Mr. Robbins asked about the accountant position for RHCBP, will that position be 
situated in retiree healthcare or somewhere else in the organization. 
 
 The position will be physically located in Retiree Healthcare and reporting to the 

Director, with dotted line reporting to Financial and Accounting Services to 
oversee the accounting function. 

 
Mr. Moore asked about the funding for RHCBP. 
 
 Each member enrolled in a medical or dental plan is charged a monthly $8 

administrative fee, per member/per plan.  Those fees are what funds the 
administrative side.   

 
Mr. Moore asked if the funds are not totally exhausted annually, what happens to the 
balance. 
 
 If the balance reaches a certain threshold, the Board can decide to do a premium 

holiday to return the funds back to the members.   
 
Mr. Moore asked for a report to the Insurance, Benefits & Legislative Committee on the 
status of account. 
 
IV. ITEMS FOR STAFF REVIEW 
 
V. GOOD OF THE ORDER 
 
 (For information purposes only) 
 
VI. ADJOURNMENT 
 
 The meeting adjourned at 9:30 a.m. 
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Focusing on the Basics: Sound Fiscal Management & Governance – Increased Service & Care for our Members



What is a Budget?

- A public organization’s budget is a “manifestation of 
an organization’s strategies”, a spending plan for 
allocating resources and responsibilities, and a 
mechanism for setting goals and measuring progress. 

Budget Drivers – the concepts and ideology that drives the annual budget creation process

• Our Mission: “To Produce, Protect, and Provide the Promised Benefit”

• Our Strategic Plan: Focusing on improving governance, ensuring fund sustainability, reducing complexity, creating a 
risk intelligent organization, creating a high performing and diverse workforce, and preserving healthcare 

• Board Priorities: Expanding internal investment operations, increased focus on compliance 

• Everyday Operational Needs



• Based on JOGC Feedback we have gone back to the 
basics – focusing on the essentials:

• Requesting just 13 critical positions in key areas: 
• Investments
• Legal Services
• Member Services
• And others

• Focused on Meeting Strategic Plan Goals
• Four Prioritized Goals: LACERA.com, Retirement Estimate & 

Application, PEPRA Rollup, Case Management
• Compliance Program
• ABS Redesign (part of PEPRA Rollup)
• Employee Engagement
• ACE Program

• Focused on Improving services provided to members
• Pre-2003 Benefits Clean Up Project – Phase 1
• Creating Member Care Unit to formalize case management 

process

Focusing on the Basics



• Based on JOGC Feedback we have gone back to the 
basics – focusing on the essentials:

• Resulting in:
• Reduced Budget Request from $97m to $94.5m
• Reduced Requested Positions by 17 (30 to 13)
• Eliminated Critical, but Controversial Programs

• Case Management – Third Party Engagement
• IT Assessment 

• HR Fitness Program
• Reduced IT Temporary Budget – Moving forward with open 

position recruitment

Focusing on the Basics



Budget Development Process

Board Directions

Management Offsite

Budget Requests

Board Offsite
(January)

Management Review

JOGC Input
(April)

Board Review 
(May  - June)



Budgeting Authority

Excluding Legal & Information Technology funding authorities



Historical Spending Plan Overview
$94.5 MILLION
6.7 % INCREASE



Budget Components

Salary & 
Employee 
Benefits

Services 
& 

Supplies

One Time 
Projects

BUDGET



Budget Components

SALARY AND 
EMPLOYEE BENEFITS
$74.8 MILLION          8.2 % INCREASE 456

SERVICES & SUPPLIES

$19.8 MILLION          1.5 % INCREASE



Budget Component - Analysis

Expanding Internal Investment Operations

Focusing on providing better service to 
members

Reducing Disability Processing Time

S&EB cost increases are in-line with Board 
& Mission Priorities



Staffing
From: 433 To: 456 Net Increase: 13

POSITIONS ADDED

Administrative Services 1 - Supervising Administrative Assistant II

Benefits: 1- Retirement Benefit Specialist (Transfer from MS)

Disability Retirement Services 1 – Staff Assistant II

Financial & Accounting Services 1 – Accounting Officer II

Investment Offices 3 – Finance Analyst III

Legal Services 1 – Director of Compliance
1 – Staff Counsel 
1 – Legal Analyst

Member Services 2 – Retirement Benefit Specialist III

Quality Assurance 1 – Senior Quality Auditor
1 – Staff Assistant II

Systems 1 – Chief Technology Officer
4 – Information Tech Specialist II
4 – Information Tech Specialist I
1 – Retirement Systems Specialist

POSITIONS DELETED

Quality Assurance 1 – Internal Auditor

Systems 1 – Data Systems Supervisor I
7 – Data Systems Coordinator
1 – EDP Senior Programmer Analyst
1 – Web Designer



Services & Supplies One – Time Costs

Renovations: $300,000Administrative Services

• Renovating the Employee Lunch Room
• Miscellaneous Renovations during the year

Telephone System Updates: $300,000Systems

• Not upgraded since 2011
• 130 New employees added since then

Network Switch Equipment: $300,000Systems

• LACERA has experienced growth in the number of people and the number of peripheral 
equipment 



Retiree Healthcare Spending Plan Overview
$8.2 MILLION
6.8 % INCREASE



Retiree Healthcare Budget Components

SALARY AND 
EMPLOYEE BENEFITS
$3.6 MILLION          4.7 % INCREASE 31

SERVICES & SUPPLIES

$4.6 MILLION          8.5% INCREASE



RHC Staffing

From: 28 To: 31 Net Increase: 3

POSITIONS ADDED

1 – Accountant

2 – Retirement Benefit Specialist II
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LACERA is charged with the duty to administer defined retirement plan benefits for the 
employees of Los Angeles County and participating agencies. The LACERA Boards of 
Retirement and Investments have distilled this duty into the following mission statement: 

 
We produce, protect, and provide the promised benefits. 

 
LACERA members expect and deserve quality service in the administration of plan 
benefits—a level of service that rivals the best in the industry. Ensuring that members are 
equipped to make informed financial decisions and enter retirement with confidence is of 
paramount importance to the Boards and staff of LACERA. In order to achieve this goal, 
the association strives to achieve the vision of: 
 

One contact, one response. 
Accuracy, 100% of the time. 

 
This vision guides our efforts and dictates our expenditures. It also provides a clear view 
of how to measure performance and continuous improvement. One contact means that 
members receive all of the information they need with one phone call or one meeting. 
One response means that members receive a concise and consistent answer to their 
questions and concerns. Accuracy, 100% of the time means that members receive factual 
and reliable information, ensuring that they are equipped to make important decisions 
regarding their retirement. 
 

We provide better service through innovation and enhancement. 
 
With the support of the Boards, LACERA continues to advance toward fulfillment of our 
mission. We recognize that excellence is a dynamic exercise and that world-class 
organizations are prepared and able to adapt to changing conditions. Throughout its 
history, LACERA has been successful in its efforts and initiatives to provide our members 
with quality service that is accessible, reliable, and timely. These efforts are driven by a 
commitment to enable members to access retirement information through numerous 
service channels, including our Call Center, Member Services Center, My LACERA, 
printed brochures, seminars, videos, website materials, and workshops. We measure our 
performance through member satisfaction surveys. 
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The proposed budget serves as a financial representation of LACERA’s Mission, Values, 
and the FY 2019-2020 Strategic Plan. We believe that enhancing service delivery and 
accuracy is necessary for future success, and we recognize the need to continuously 
improve our operations as our processes, staff, and systems evolve. This is a continuation 
of the Strategic Plan initially adopted during FY 2018-2019. 

The proposed FY 2019-2020 budget requests represent increased spending of  
$5,977,754, from the actual FY 2018-2019 budget of $88,622,236 to the proposed FY 
2019-2020 budget of $94,599,990. This is an increase of 6.7 percent, primarily due to 
requested staffing additions. 
About this Budget 

The budget consists of two major components: Salaries and Employee Benefits, and 
Services and Supplies. 

Salaries and Employee Benefits 

In years past, the projected spending for salaries and employee benefits has been 
based on the fifth step of each salary range for all represented employees and the 
midpoint control, which represents the middle of the respective salary ranges 
for all non-represented employees as of a date near the publication of the proposed 
budget (usually in March), plus the addition of any new or upgraded positions 
requested in the budget. This represented the gross salaries. However, there were 
additional factors to consider that were not accounted for in the gross salaries, 
including movement above or below the midpoint of employees’ respective range 
throughout the year; certification, additional responsibility, and out-of-class bonuses; 
and salary increases due to MOU changes, among other variances. In an effort to 
account for these variances, we employed a salary differential calculation, which 
helped the budget team meet the goal of bringing the projected spending plan (the 
budget) as close to the actual spending as possible. Like a lever, it moved the overall 
gross salaries up or down based on the expected variances.  

The salary differential method served us well for the last four years. While there were 
still variances between the budgeted amount and the final actual amount spent for those 
fiscal years, the differential did help us to come closer to the mark. However, 
calculating the differential was time-consuming and required extensive quality control 
to ensure that it was accurate, since the budget process is a manual process. 
Therefore, this year the Budget Team decided to forgo the use of the fifth step 
and mid-range points and use the actual salary figures for staff members.  Additional 
factors are considered when factoring the actual salaries; certification, 
additional responsibility, out-of-class bonuses; and salary increases due to MOU 
changes. The team still makes adjustments for vacancy rates. 

Rideshare Program Expenditures 
Another change this year is in regard to the Rideshare Program, which is no 
longer calculated in the permanent salaries. The Rideshare Program Expenditures 
are now included as a line item under each division in the Salaries and 
Employee Benefits summary, starting on page 100.  

Current Vacancies 
Each year, the management team begins the budgeting process by reviewing current 
workload trends and the proposed Strategic Plan to determine the best staffing needs for 
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their division’s contribution to meeting organizational goals and fulfilling LACERA’s 
mission. Additionally, the team does its best to determine how many staff members may 
be moving within the organization, leaving, or retiring. The resulting staffing plan is 
presented to the executive team as part of each division’s budget proposal. Once the 
executive team and management have agreed on a plan, the requests are included in the 
budget proposal to the Boards. The entire management team believes in ensuring that 
LACERA has the appropriate staff in place to deliver on our promise to produce, protect, 
and provide the promised benefits. 
 
The vacant positions chart on page 112 shows that there are 57 vacant positions as of 
April 22, 2019. The proposed budget will add 13 new positions, increasing the expected 
number of vacant positions to 70 at the beginning of the fiscal year. 
 
The management team’s goal is to fill as many budgeted positions each fiscal year as 
possible. An analysis of the vacant positions shows that there are multiple reasons why 
budgeted positions may remain vacant longer than anticipated. One of those reasons 
relates to recognizing that the labor market appears to be tightening, and there are 
increased challenges in recruiting qualified applicants to fill vacant positions at all levels. 
 
Human Resources engaged a recruiting consultant in 2017 to review LACERA’s recruiting 
practices. The consultant provided recommendations and suggested additional best 
practices to improve LACERA’s ability to identify the most qualified candidates for 
consideration. Human Resources started making changes and implementing the 
suggestions provided by the consultant in 2018. 
 
The following table shows the status of all currently open recruitments: 

 

Division Position Section / Unit 
No. 

Avail
able 

Status/Result 

Administrative 
Services 

Document 
Processing 
Assistant 

 2 
In Progress: 
Selection Interviews 
completed 

Communications 
 Writer II  2 

In Progress: 
Selection interviews 
completed 

Investments Financial 
Analyst III  4 

In Progress: 
Resume canvass 
posted 

Member Services 

Retirement 
Benefits 

Specialist 
III 

 2  In Progress: Bulletin 
Posted 

 Total in Progress  10  
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The following table shows the status of recruitments submitted to Human Resources and 
pending: 

 

Division Position Section/ 
Unit 

No. 
Avail
able 

Status/Result 

Administrative 
Services 

Administrative 
Services 
Analyst I 

 1 Pending 

Administrative 
Services Officer  2 Pending: Leadership 

Program in Process 

Communicatio
ns Senior Writer  1 Pending 

Financial and 
Accounting 

Senior Secretary  1 Pending 

Senior Accountant  1 Pending 

Total Pending (Not Started) 6  
   
 
 
 
Staffing Changes   
Following is a roundup of the staffing changes requested by each division. These requests 
are tied to fulfilling our Mission by addressing Board priorities, meeting key Strategic Plan 
goals by taking proactive steps to improve governance, ensuring fund sustainability, 
reducing the complexity of our organization, cultivating a risk intelligent organization, and 
creating high performing and diversified team.  
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Administrative Services Division: Budget Development & Monitoring 
Administrative Services Division is requesting to add one permanent position at the 
Supervising Administrative Assistant II level in Budget Development & Monitoring. The 
division’s goal is to build a world-class budget team that will support the management 
team with additional reporting, cost–benefit analysis, and financial forecasting, as well as 
updated policies and procedures, and an integrated quality review process. The total 
number of budgeted positions for the Division would increase from 33 to 34. 
 
Benefits Division 

No. of 
New 

Positions 

 
Title of Requested Position 

 
Section/Unit 

1 Retirement Benefits Specialist II Benefit Protection Unit 

The Benefit Protection Unit’s workload has steadily increased since inception in 2015, 
resulting in the need to borrow two staff members from other areas of the division to keep 
up with the demand and reduce the risk of unprocessed “high risk” cases. Benefits 
Division is requesting that a Retirement Benefits Specialist II position be added to its 
budget so that the staff member on temporary assignment from Member Services may 
be formally transferred. 
 
Disability Retirement 

No. of 
New 

Positions 

 
Title of Requested Position 

 
Section/Unit 

1 Staff Assistant II Investigation 

There are currently 40 budgeted full-time positions.  
 
Staff is also requesting one Staff Assistant II position to support our investigation units 
with the organizing and indexing of all records used to assemble the administrative record, 
as well as creating and updating the medical listing used to document the evidence file.   
This will bring the division total to 41 budgeted full-time positions. 
 
 
Financial and Accounting Services 

No. of 
Positions 

 
Title of Requested Position 

 
Section/Unit 

1 Accounting Officer II Reporting & Compliance Section 

No. of 
Positions 

Title of Requested Position Section/Unit 

1 Supervising Administrative 
Assistant II 

Budget Development and 
Monitoring 
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FASD is requesting one permanent position, an Accounting Officer II, to be allocated to 
the newly created Reporting and Compliance Section. This will bring the division total to 
30 budgeted full-time positions. 
 
Investment Office 

No. of 
Positions Title of Requested Position Section/Unit 

1 Finance Analyst III Portfolio Analytics–Corporate 
Governances 

1 Finance Analyst III Fixed Income-Credit 
1 Finance Analyst III Private Equity–Co-Investments  

For FY 2019-2020, the Investment Office is adding the three positions listed in the chart  
above which will increase the net number of budgeted positions from 41 to 44. The 
descriptions of the positions are below. 
 
Finance Analyst III, Portfolio Analytics – Corporate Governance: This position will 
assist the Principal Investment Officer and Senior Investment Officer-Corporate 
Governance in developing and implementing corporate governance initiatives, executing 
proxy voting policies, and integrating environmental, social, and governance factors into 
the total fund investment process. 
  
Finance Analyst III, Fixed Income – Credit: This position will assist the Principal 
Investment Officer in evaluating and recommending credit fund managers, developing 
operations and procedures, and portfolio monitoring. 
 
Finance Analyst III, Private Equity – Co-Investments: This position will assist the 
Principal Investment Officer and Senior Investment Officer in evaluating and 
recommending private equity fund managers, co-investments, and other alternative 
investment structures. 
 
Legal Services 

No. of  
Positions 

 
Title of Requested Position 

 
Section/Unit 

1 Director of Compliance Chief Counsel 

1 Staff Counsel Investments 

1 Legal Analyst Benefits 

Legal Services is requesting the following three new positions: one Director of 
Compliance, to fulfill the Strategic Plan objective of building an operational compliance 
function; and, to meet increased demands, one Staff Counsel. More about the positions is 
provided below. 
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Director of Compliance: The Director of Compliance will administratively report to the 
Chief Counsel and be placed at the same level on the organizational chart as Senior Staff 
Counsel, serving as the single point of responsibility to oversee the operational compliance 
program—including preparation and review of policies, procedures, and charters, 
education and training, monitoring, enforcement, and response and prevention. The 
position will report directly to the Audit Committee when necessary, and also serve as 
LACERA’s Privacy Officer. 
 
Staff Counsel–Investments: The Legal Office proposes to add another Staff Counsel to 
the existing team to handle the increasing number and complexity of LACERA’s 
investments and growth of the in-house investments program across the portfolio, as well 
as improve service and achieve cost savings to the fund by taking more investment work 
in-house. An additional Staff Counsel is requested contingent upon Board approval of 
requested Investments Division positions in the current budget. 
 
Legal Analyst–Benefits: To meet the demands of the increased volume of submissions 
of court documents and to improve timeliness, the Legal Office proposes adding one more 
Legal Analyst to the Benefits team. Reporting to the Senior Staff Counsel in the Benefits 
Section, the Legal Analyst will process domestic relations orders, related paperwork, and 
benefit documents, and assist with administrative appeals and other member-related legal 
matters.  
 
Member Services 

No. of New 
Positions Title of Requested Position Section/Unit 

2 Retirement Benefits Specialist III Member Care Unit 

To further develop Member Services’ ability to provide world-class service to LACERA’s 
members, two positions are requested.  
 
Two RBS III positions for the MCU: A Member Care Unit (MCU) has been proposed to 
handle Active Death Case Management, Disability with Reciprocity Case Management, 
Member Counseling in the Member Service Center and Call Center, and Case Analysis 
creation for the Correspondence Unit. The MCU will be staffed by experienced RBS IIIs 
capable of being moved between various work units based on business needs—The 
addition of two more RBS IIIs would add staffing flexibility within the division and increase 
Member Services capability to serve members and beneficiaries. The five RBS IIIs would 
be assigned Case Management responsibilities in the morning and afternoon, and 
Member Service Center and Call Center duties during the busiest hours (late morning and 
early afternoon). On days with many field events, the MCU staff members might all be 
assigned to counsel members in the MSC or they might help manage spikes of phone 
calls or member visits. Currently case management duties are being handled by 
Retirement Benefit Specialist IIIs in the Outreach section. Adding these Specialists will 
allow those in Outreach to return to doing more field events. 
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Quality Assurance and Metrics Division 

No. of 
Positions Title of Requested Position Section/Unit 

1 Staff Assistant  Quality Assurance Training Unit 

Quality Assurance and Metrics Division is requesting one new staff position, as follows. 
 
Staff Assistant: This position will provide administrative support to the Quality Assurance 
Training Unit and all its programs and projects—including reviewing and validating policies 
and procedures, training materials, and assessments; analyzing training data related to 
the effectiveness of the training tools, length of sessions, and delivery; and maintaining 
training records for the division. Having a Staff Assistant will increase process efficiency, 
reducing the trainers’ preparation hours by 50 percent. The position will also provide 
technical support in the audit; and assist in preparing audit analysis. 
 
Systems Division 

No. of 
Positions Title of Requested Position Section/Unit 

1 Chief Technology Office   

4 Info. Tech. Specialist II  

4 Info. Tech. Specialist I  

1 Retirement Systems Specialist   

(1) Data Systems Supervisor I  

(7) Data Systems Coordinator  

(1) EDP Senior Programmer 
Analyst 

 

(1)  Web Designer  

 We have made adjustments to the budgeted positions in two ways—removed          
classifications currently not in use and replaced them with needed classifications that are 
appropriate for the position.  Because there are currently sufficient vacancies for us to 
begin our restructuring plan, there is no net increase in staff count.  We will return to the 
Boards at such time when additional staff count is required. 
 
 
Classification Studies  
Civil service rules require the development and maintenance of a classification 
specification for every job classification deemed necessary to meet the needs of a 
department. Classification specifications should accurately and succinctly define and 
describe the specific nature and scope of the following: 
 

• Work activities, 
• Work qualifications, 
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• Work responsibilities, and 
• Other defining characteristics of the unique classification. 

 
Classifications—and the specific positions within them—evolve for various reasons. As 
business needs change, a classification may change, resulting in additions to and/or 
changes in job duties and responsibilities. Classification studies are necessary when 
significant changes occur that affect job duties, levels of responsibility, or work 
assignments. The studies are then used to determine whether a classification 
specification requires any alteration, whether or not a position should be reclassified to 
an existing classification, or whether a new classification should be developed. 
 
Table 1 lists classification studies requested in FY 2018-2019. and provides an update 
on their current status and/or results. Table 2 provides information about the classification 
studies requested in FY 2018-2019, and their current status and/or results. Table 3 lists 
classification studies scheduled to begin in FY 2019-2020. 
 
Table 1. Status of Classification Studies Requested in FY 2018-2019 

Division Position Section/ 
Unit 

No. of 
Positions 
Studied 

Status/Result 

All Divisions Secretary All 28 Pending 

Admin. 
Services 

Procurement 
Assistant I  1 Completed by HR  

Benefits Senior RBS Process 
Management 4 Pending 

Communi- 
cations 

Senior Media 
Artist All 2 Pending 

Executive 
Office 

Executive 
Secretary  2 Completed 

FASD All All 29 Pending 
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Table 2. Classification Scheduled to Begin in FY 2019-2020 

Division Position Section/Unit 
No. of 

Positions 
Studied 

Status/Results 

Administrative 
Services 

Administrative 
Services 

Analyst II, III 
All 5 Scheduled for 

FY 2018-2019 

Document 
Processing 
Assistant 

Document 
Processing 

Center 
10 Pending 

Document 
Processing 
Coordinator 

Document 
Processing 

Center 
2 Pending 

Benefits 
Division 

Retirement 
Benefits 

Specialist II 

Account 
Integrity / 
Account 

Settlement 

1 Completed 

Disability 
Retirement 
Services 

Word 
Processor II 

Investigation 
Units I / II / III 3 Completed 

 

Staff 
Assistant II  5 Pending 

Human 
Resources All All 13 Pending 

Internal Audit 
Principal 
Internal 
Auditor 

All 2 Pending 

Legal 
Services Staff Counsel 

Investments 
and 

Litigation 
3 Pending 

 
 
 
 

Legal 
Services 

Legal Analyst 
Benefits, 

Disability and 
Investments 

4 In Process by HR 

Staff Counsel Investments 
and Litigation 3 Pending 

Management 
Secretary Benefits 1 In Process by HR 
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Table 3. Classification Studies Scheduled to Begin in FY 2019-2020 

Division Position Section/Unit 
No. of 

Positions 
Studied 

Status/Results 

Administrative 
Services 

Procurement 
Asst. II All 3 Pending 

Disability 
Retirement 

Dis. Ret. 
Spec. 

Supervisor  
All  5 Pending 

Internal Audit 
Senior 
Internal 
Auditor 

Reports to 
Chief, 

Internal Audit 
1 Pending 

Quality 
Assurance 

Senior 
Quality 
Auditor 

Reports to 
Chief, Quality 

Assurance 
1 Pending 

 
Services and Supplies 
The services and supplies costs are based on projected spending trends for the current 
fiscal year and adjusted for expected decreases, increases, or additions for the new fiscal 
year. Each year, the managers meet with the Executive Office and determine changes to 
the current projected totals for this fiscal year based on projected needs for the next fiscal 
year (see Services and Supplies summary on page 113). 
 
Anticipated Major Initiatives and Goals 
It is necessary to distinguish between recurring expenses and one-time project expenses. 
Recurring expenses represent the annual operating costs of funding the daily operations 
of LACERA and are classified as fixed or variable. Fixed expenses can include line items 
such as business leases, insurance, and rent. Variable expenses can include line items 
such as monthly electricity bills, telephone bills, and travel expenses. 
 
Expenses that are not required for the continual operation of the organization on an 
annual basis are classified as one-time expenses. Budgeting one-time project expenses 
involves the arrangement of adequate funds to pay for the development and operation of 
a clearly defined terminal project. In some cases, it is also necessary to increase the 
amount of budget requests to cover the cost of maintenance and operation of one-time 
projects. Examples of one-time project expenses include the occasional replacement of 
long-lasting durable goods, such as renovations and technology upgrades. These 
expenses are neither easy to control nor to predict. 
 
Thus, the importance of comparing the two types of expenses is to be able to understand 
the cost of the daily operations of the organization in comparison to those expenditures 
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that occur as a result of immediate organizational priorities. 
 
The following table displays the breakdown of FY 2019-2020 services and supplies costs 
in comparison to FY 2018-2019: 
 
Services and Supplies Costs Budget Comparison 
 FY 2019-2020 FY 2018-2019 $ Change % Change 

Recurring 
Expenses 

  $18,939,600 $18,339,740  $599,860 3.3% 

One-Time Costs  $886,000 $1,200,000  ($314,000)  -26.2% 
Total Services 
and Supplies 

 $19,825,600 $19,539,740  $285,860  1.5% 

The following information provides an overview of the FY 2019-2020 one-time project 
expenses, by division. 
 
Administrative Services 
In support of LACERA’s hiring plan, Administrative Services is continuing renovation and 
upgrades, and seeks the Boards’ approval in the amount of $300,000.  
 
Systems 
Telecommunications System Updates, $300,000: LACERA’s current telecommunica-
tions system has been in service since 2011. Since that time, LACERA staff count has 
increased by over 130. Updates are required to both increase capacity and bring our 
system to the current revision. In particular, adding Call Center agents requires additional 
licensing. This funding provides for new server software, including call management, 
conferencing, messaging, and additional licenses, as well as migrating servers to updated 
environments. 
 
Network Switch Equipment, $300,000: At the heart of the local area network is the 
network switch. It interconnects computers, printers, and servers to one another. Similar 
to the need for increased telecommunications capacity, additional switching equipment is 
also needed. LACERA has experienced growth in not only employees, but peripherals 
such as printers and scanners. This funding provides for an incremental capacity 
upgrade. 
 
Other Notable Changes  
Notable changes include any significant change not addressed in Anticipated Major 
Initiatives and Goals or any changes that represent a variance of 10 percent or more in 
comparison to the current fiscal year. 
 
Disability Retirement 
The requested budget for Medical Fees increased by 12.5 percent from $1,600,000 in FY 
2018-2019 to $1,800,000 in FY 2019-2020 based on anticipated increase in case 
processing for FY 2019-2020 and actual FY 2017-2018 expenditures. 
 
Human Resources 
An increase from $144,000 to $242,000 in the intern program better reflects historical 
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costs and anticipated needs for 2019-2020. An Employee Engagement Program survey is 
requested for $40,000.  
 
 
Seeking Your Support  
The LACERA management team feels the proposed budget reflects our continuing efforts 
to achieve LACERA’s goals to improve our member services and takes us one step 
further in achieving our mission and vision, while holding the increase in a reasonable 
amount. Therefore, we are seeking your Boards’ approval of the proposed FY 2019-2020 
budget. 
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STRATEGIC PLAN 
Retirement Benefits 

FOR FISCAL YEARS ENDING 2018-2020 
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Status Update  
The Strategic Plan has been reformatted and aligned along the four main key objectives outlined by our CEO. The format has also 

been redesigned so that we can easily see where we are on each goal (In Process, Substantially Complete, or Completed) and color 

coded to represent how well we are doing in terms of progress on the goals (red for behind, yellow for in danger or near to being 

behind, and green for completed).  

 

The goals each have current “owners” and “business partners” who are working on the goal. These assignments may change as we 

continue to review and re-structure our teams to meet these goals. Here is the index that shows what the different initials stand for: 

 

Division Codes 

AS Admin Services BE Benefits CO Communications FA Financial & Accounting 
Services DR Disability Retirement 

Services 

DL Disability Litigation EO Executive Office HR Human Resources IA Internal Audit IN Investments 

LS Legal Services MS Member Services QA Quality Assurance RH Retiree Healthcare SY Systems 
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Governance 

Working together to improve our Board and internal governance.  

1. Work with Board members to engage the NACD to provide continual Board member training and development to provide them 
with the tools and knowledge to continually improve their ability to provide responsible leadership for LACERA. 
  

2. Work with the internal management and supervisorial team to develop and deliver education to develop organizational 
leadership to transform LACERA into an innovative and best in class organization focused on delivering its mission.  

Fund Sustainability 

To advance LACERA’s producing the promised benefits, a separate plan for 2019 addresses five inter-related objectives: 

1. Execute strategic asset allocation. 
2. Enhance operational effectiveness. 
3. Optimize Investment Implementation. 
4. Maximize ownership rights and stewardship. 
5. Strengthen influence on fees and capital costs. 

 
• Please refer to the Investments Strategic Plan 

Preserving Retiree Healthcare 

Preserving Retiree Healthcare by taking innovative and proactive steps to minimizing costs and improving services provided to 
members and survivors.  

• Please refer to the Retiree Healthcare Strategic Plan  
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Reduce Complexity of our Organization 

Continually working to make the process easier for our members and staff. 

 
• Disability Retirement Information Integration & Enhancements 

We are focusing our organizational energy on modernizing our disability investigation and appeal processes through revising 

Board policy, streamlining staff procedures, evaluating staffing deployment, changing operational expectations, improving 

accountability, creating new measurement structures, and developing new assistive technology tools. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Disability Process Modification Review the application processing to identify efficiencies and begin program design stage. 

FY 2013-14 SY DR    

Current Update Completed 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Disability Data Integration: Tracker Export data from Tracker and import the data to Workspace. 

FY 2013-14 SY DR    

Current Update Completed 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Disability Document Management Description Not Available 

FY 2014-15 SY DR, AS    

Current Update Completed 
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• Reduce Complexity of our Organization >>> Disability Retirement Information 

Integration & Enhancements (Continued) 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Disability Process Management Program and move most disability processes including Disability application intake, 
interviews, medical appointments, etc.  

FY 2015-16 SY DR    

Current Update Substantially Complete – Recently rolled out the Board Agenda process. 
Disability staff have the ability to print the agenda from Workspace.  

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Board and Management Metric 
Reporting for Disability Processes 

The development of metrics and reports to provide management and BOR critical insight 
to the status of disability cases. The intended goal of processing disability cases is 9-12 
months.  

FY 2016-17 SY DR, EO    

Current Update Substantially Complete – Workspace page provides metrics on pending 
completed cases. Provides aging (number of days) for pending cases. Additional 
reports will be developed as case tracking is implemented in Workspace.  

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

 
Disability Medical Document Portal – 
System 

The development of a system where doctors, medical record retrieval vendors, and others 
can electronically submit medical reports to LACERA.  

FY 2017-18 SY DR    

Current Update Not Started 
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• Reduce Complexity of our Organization >>> Disability Retirement Information 

Integration & Enhancements (Continued) 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Disability Medical Document Portal – 
Training 

The development of training for staff members on how to use this and how to train outside 
parties to use the system.  

FY 2017-18 SY DR    

Current Update Training will be provided to staff upon completing the Document Portal, and 
training and training materials will be provided to vendors regarding their 
document submissions. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Case Management Development of a case management system that will assist DRS staff members to manage 
individual cases more efficiently.  

FY 2017-18 SY DR    

Current Update In Process: We have reviewed our efforts to date and determined that the case 
management design approach will be applied to Disability as well as Benefits, 
thus addressing two goals at the same time.  Design is expected to begin in the 
upcoming year. 
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• Reduce Complexity of our Organization >>> Disability Appeal Process 
Modernization 
We are leveraging our efforts and the lessons learned in the Disability Retirement process to modernize the Disability Litigation 

appeals process by streamlining staff processes and procedures, developing case management tools to improve resource 

management, process and manage Writs, and develop a new measurement structure to provide greater insight into the 

caseload.  

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Digital Appeal Packages Create and store Disability Appeal packages electronically. 

FY 2016-17 SY AS, DR    

Current Update Completed 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

E-Board Package - Digital Appeal 
Cases 

Deliver Disability Appeal packages to the Board electronically. 

FY 2016-17 SY AS, DR    

Current Update Completed 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Planning Writ Management Process Complete a needs assessment and develop an overview of the Writ Management Process 
to assist Systems in developing a Writ Management System. 

FY 2016-17 SY DL    

Current Update Completed 
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• Reduce Complexity of our Organization >>> Disability Appeal Process 
Modernization (Continued) 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Implement Writ Process Management Create a case management process for managing the response to Writs filed to appeal 
Board decisions on disability cases.  

FY 2017-18 SY DL    

Current Update Not Started: Pending completion of Disability Process Management.  If the 
volume of transactions warrants an automated solution, the process management 
developed for the disability application process will be reused for the writ process. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Appeal Process Management Integrate the Disability Litigation Appeal process with Workspace and the Writ 
Management System to allow electronic management of the process and institute metrics 
and reporting. 

FY 2017-18 SY DL    

Current Update Not Started: Pending completion of Disability Process Management.  The process 
management developed for the disability application process will be reused for 
the appeal process. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Retire Legacy System: Tracker Retire the legacy Tracker system – after all functionality has been migrated to Workspace. 

FY 2017-18 SY DL    

Current Update The major features of the Disability Tracker have been implemented in 
Workspace. There are a few additional processes to implement. Ad hoc printing 
of letters needs to be implemented in Workspace and Tracker Events need to be 
imported into Workspace.  
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• Reduce Complexity of our Organization >>> Managing Work through the Job 

Ticket Process 

Through the years, LACERA introduced various tools to improve accuracy, timeliness, and reliability of our member transactions. 

Building upon this foundation, LACERA is designing and implementing a system to track the progress of each transaction as it 

undergoes triaging, assigning, calculating, quality review, and completion. Intrinsic to each “job ticket” is process-centric and 

member-centric data to efficiently and effectively manage work objects. 

 
Task Implementation 

Schedule Owner Partners In Process Substantially 
Complete Complete 

Job Ticket 1.0 – Planning Develop a needs assessment and outline of the job ticket requirements and system. 

FY 2013-14 SY BE    

Current Update Complete 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Job Ticket 1.0 – Prototyping Create a prototype of a the job ticket system. 

FY 2015-16 SY BE    

Current Update Complete 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Job Ticket 1.0 – Production Implement the job ticket system into the production environment of Workspace. 

FY 2015-16 SY BE    

Current Update Complete 
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• Reduce Complexity of our Organization >>> Managing Work through the Job 

Ticket Process (Continued) 

 
Task Implementation 

Schedule Owner Partners In Process Substantially 
Complete Complete 

Job Ticket 2.0 – Reporting Create and generate metric and tracking reports from the Job Ticket system. 

FY 2017-18 SY BE    

Current Update Substantially Complete: Initial Report completed.  Benefits division reviewing for 
fine-tuning. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Job Ticket 3.0 – Case Management Update the Job Ticket system to facilitate individual case management of work objects and 
member requests.  

FY 2018-19 SY BE    

Current Update Not Started: Expected to start the design in the upcoming year.  The design will 
be leveraged for use in both Benefits and Disability Case Management. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Job Ticket 4.0 – Audit Version N/A 

FY 2019-20 SY BE    

Current Update Scheduled for next FY. 
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• Reduce Complexity of our Organization >>> LACERA.com 
Our website will have an easy to use and modern look that facilitates members’ ability to learn about their LACERA benefits.  

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

LACERA.com Redesign Update and modernize LACERA.com. This includes a complete review of all content on the 
website.  

FY 2017 – 18 SY CO    

Current Update The Web Designer is working on the web site redesign: 
 

• Architecture and Navigation 
o Finalizing and implementing navigation Accessibility 

Features 
o Responsive navigation models for all devices and screen 

sizes 
• Working with Communications to develop the visuals and aesthetic 

components   
• Porting the final prototype to a template compatible with the Content 

Management tool 
 

Also working with Communications to incorporate web pages to host the new 
retirement university videos. 
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• Reduce Complexity of our Organization >>> LACERA.com:  

Member Portal 
Our My LACERA Member Portal website will support on-line transactions so that our members can self-service their accounts in 

a protected and expeditious manner. 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Beneficiary Update Implement ability for members to add, update, or delete beneficiary information on My 
LACERA member portal. 

FY 2013 - 14 SY BE, MS    

Current Update Completed. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Portal Redesign Update and modernize the My LACERA member portal.  

FY 2016 – 17 SY EO, CO, MS    

Current Update Completed. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Secure Message Center Implement a secure message center through the My LACERA member portal so members 
can communicate electronically with MS and RHC. 

FY 2016 – 17 SY EO, CO, MS    

Current Update Completed. 
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• Reduce Complexity of our Organization >>> LACERA.com: Member Portal 

(Continued) 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

On-Line Pension Verification Allow members to request and print pension verification and amount in fund letters 
through the My LACERA member portal. 

FY 2017 – 18 SY BE, CO, MS    

Current Update Completed. In addition to the Pension Verification letters, Systems also delivered 
the ability to generate Amount-in-Fund letters. Additional functionality is being 
added to allow Member Services – Outreach to print letters at the Member 
Service Center.  

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

On-Line Form – Service Credit 
Purchase 

Allow members to submit a request to purchase service credit online through the My 
LACERA member portal. 

FY 2018 – 19 SY BE, CO, MS    

Current Update In design phase. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

On-Line Form – Disability Application Allow members to securely submit a Disability Application online through the My LACERA 
member portal. 

FY 2018 – 19 SY BE, CO, DR    

Current Update In design phase. 
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• Reduce Complexity of our Organization >>> LACERA.com: Member Portal 

(Continued) 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

On-Line Form – Retirement Election Allow members to securely submit a Retirement Election online through the My LACERA 
member portal. 

FY 2019 – 20 SY BE, LE, MS    

Current Update Scheduled for next FY. 
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• Reduce Complexity of our Organization >>> Retiree Healthcare Program 
In 1987, we embarked on an ambitious program to create our own benefit administration software application. Over the ensuing 

decades we have devoted considerable resources to support our retirement benefit administration and, more recently, our 

disability application work processes. Looking to the future, now is the time to begin planning how to best support the Retiree 

Healthcare Program with improved document control, workflow, and technology. Similar to our efforts in the disability application 

area, this will be a multi-dimensional effort which will require us to evaluate Board policy, staff procedures, staffing deployment, 

operational expectations, accountability, and measurement structures. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Develop Needs Assessment Complete a needs assessment to determine what future efforts will be needed to integrate 
RHC operations into Workspace. 

FY 2017 – 18 SY RH    

Current Update Completed. 
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• Reduce Complexity of our Organization >>> Managing Member Interactions 
The ability to provide world class service to our members is dependent on ensuring LACERA manages member interactions in 

an efficient manner, measures service levels, as well as keeping an accurate record of member interactions in the member’s file. 

LACERA will focus resources on expanding our ability to record and store inbound and outbound calls with members to the 

Benefits, Disability Retirement Services divisions. Recording calls ensures we have an accurate record of member interactions 

which improves service and can be leveraged to provide quality assurance and training to staff. We will also begin focusing on 

the development of a Member Service Center queuing system to improve our ability to forecast, budget, and allocate staffing 

resources and improve management of service levels in the Member Service Center.  

 
Task Implementation 

Schedule Owner Partners In Process Substantially 
Complete Complete 

Member Service Center Queue System 
– Planning 

Needs assessment and planning for implementation of a queuing system in the Member 
Services Center 

FY 2018 – 19 SY MS    

Current Update A vendor has been selected and is currently working with Systems and Member 
Services to complete the build out of the application which includes a queuing 
system and a new online appointment registration tool.  

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Call Recording – Benefits Division – 
Planning 

Planning the implementation and roll out of call recording for Benefits Division Specialists.  

FY 2019 – 20 SY BE    

Current Update Systems has completed the planning for the technical implementation of the call 
recording. Benefits staff still has to be engaged to discuss rollout of the call 
recording. This goal has been extended to 2019-2020. 
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• Reduce Complexity of our Organization >>> Managing Member Interactions 

(Continued) 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Call Recording – Disability Division – 
Planning 

Planning the implementation and roll out of call recording for Disability Division 
Investigators.  

FY 2017 – 18 SY DR    

Current Update Systems has completed the planning for the technical implementation of the call 
recording. Disability staff still has to be engaged to discuss rollout of the call 
recording. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Replace Call Recording System Replace current call recording software and storage. 

FY 2018 – 19 SY BE, DR, MS    

Current Update 
In Process: 48 additional recording ports have been added, 24 have been 
designated for Disability staff scheduled for implementation later on this FY. 

Staff has started researching a total replacement solution. 
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• Reduce Complexity of our Organization >>> Workspace 

The information system will facilitate members service while protecting membership information. The system environment will be 

continually evaluated and updated. We look to improve the way we circulate the member’s electronic document by creating a 

Job Ticket processing system.  

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Replace Green Screens Replace the mainframe green screens by importing all functionality into Workspace. 

FY 2017 – 18 SY BE    

Current Update Completed. The final green screens in use were retired on June 5, 2017. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Retire CICS  

FY 2017 – 18 SY BE    

Current Update Completed. CICS was no longer in use as of June 5, 2017. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

COBOL Program Replacement – 
Planning 

 

FY 2017 – 18 SY     

Current Update Completed. 
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• Reduce Complexity of our Organization >>> Workspace (Continued) 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Update Retirement Estimate Program Update the retirement estimate logic to reflect current requirements. 

FY 2017 – 18 SY LE, IA    

Current Update Completed: The estimate program was updated on May 8, 2017. The program 
now generates estimates for Service Retirement, Death, Service Connected 
Disability, and Non-Service Connected Disability retirements.   

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Multiple Plan Streams Updating Workspace programming to properly support members who have more than one 
membership stream.  

FY 2018 – 19 BE LE, SY    

Current Update In Process: Plan E related plan stream eligibility rules have been incorporated 
into the Final Calc and Estimate programs.  Safety plan stream with non-E 
eligibility rules have not been incorporated due to small volume and unresolved 
processing issues relating to contributions and interest. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Reengineer 1st Payment – Planning Review the first payment process to ensure the process is designed to efficiently and 
accurately issue the first benefit payment to members.  

FY 2018 – 19 SY BE, LE, QA    

Current Update Participating in planning/design meetings.  
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• Reduce Complexity of our Organization >>> Member Communications 

Members have important retirement choices to make, from plan selection when first hired through choosing the best date and 

retirement option at the end of their careers.  It is our responsibility to provide the education they need to make good choices for 

their individual circumstances.  Our strategic direction is to continue to expand and improve our communication to members by 

offering a wide variety of user-friendly, updated, informative, and creative educational tools that include print materials, seminars 

and workshops, website materials, videos, etc.  We will review our current pre-retirement workshop and develop and offer topic-

specific modules that members could choose from as alternatives. 

 
Task Implementation 

Schedule Owner Partners In Process Substantially 
Complete Complete 

Outreach Web Video – New Member Develop an online video that explains the new membership process.  

FY 2014 – 15 MS CO, LE    

Current Update Completed. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Active Member Benefit Statement Redesign and implement a new Active Member Benefit Statement. 

FY 2017 – 18 CO EO, LS, MS, 
SY    

Current Update Communications and Systems are working together to re-design the statement. 
Communications has produced prototypes and is currently in the process of 
finalizing the data points that will be included in the statement. This involves 
working with BE, MS, and LS. Once that data has been defined, Systems will 
work with Communications to complete the programing to support the final 
design. This will need to be followed up with an RFP to select a vendor to print 
and mail the statements.  
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• Reduce Complexity of our Organization >>> Member Communications 
(Continued) 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Retirement Estimate Document Redesign the Retirement Estimate and Benefits Election form to make it more informative 
and user friendly.  

FY 2017 – 18 CO EO, LS, MS, 
SY    

Current Update A few prototypes have been created, but nothing has been formally initiated to 
begin work on this project.  

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Retirement University - Course 1 Design and implement an on-line course on the Retirement Benefit Options. 

FY 2017 – 18 CO 
BE, DR, EO, 
LS, MS, RH, 

SY 
   

Current Update Communications and Member Services finalized the first three segments of the 
course that address the top options chosen by members: Unmodified, 
Unmodified+Plus, and Option 4. Communications has worked with Systems to 
create a new webpage to house the video content and will be launching the first 
three courses in the early part of 2019. They are now working on finalizing the 
scripts and developing the remaining options: Option 1, Option 2, and Option 3. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Retirement University - Course 2 Select the content, design, and implement the second course in our online university.  

FY 2020 – 21 CO 
BE, DR, EO, 
LS, MS, RH, 

SY 
   

Current Update Not Started.  
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• Reduce Complexity of our Organization >>> Member Communications 
(Continued) 

 
Task Implementation 

Schedule Owner Partners In Process Substantially 
Complete Complete 

Member Survey Conduct a survey of all LACERA members and survivors to assess the services and 
service level that LACERA is providing.  

FY 2020– 21 EO BE, DR, LS, 
MS, RH, SY    

Current Update Scheduled for next FY. 
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• Reduce Complexity of our Organization >>> Board Operations 

 
It is important for all members of the organization, Board, management, and workers, to be dedicated to creating and maintaining 

a professional workspace. The Board’s workspace should foster an aesthetic appearance while maintaining functionality and 

readily communicate LACERA’s commitment to its membership. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Board Room Branding Entryway Refresh and update the entry way to the Board room and include pictures of Board 
members so the members and public can see who is representing them.  

FY 2017 – 18 EO AS    

Current Update Completed.  
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Board Room Branding  Refresh and update the Board Room, including branding.  

FY 2017 – 18 EO AS    

Current Update Completed. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Board Room Speaker Timer and 
Signal 

 

FY 2017 – 18 SY EO, AS    

Current Update Completed. 
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Cultivate a Risk Intelligent Organization 
Creating an organization that is aware of the risks and manages those risks appropriately. Compliance. Sharing of knowledge.  

• Knowledge & Content Management  

Provide an Enterprise Content Management System (ECMS) that integrates a centralized search of all knowledge content.  We 

expect to internally ingest the Board of Retirement's Committee documents and implement a user friendly tool to access our 

membership rules and plan information. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Board Package Web Posting Post all Board of Retirement and Board of Investments agendas online.  

FY 2015-16 SY EO, IN, LE     

Current Update Completed. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Digital Archive: BOI Back file – 
Implement 

Archive all prior versions of BOI agendas/minutes. 

FY 2016-17 SY EO, IN, LE     

Current Update Completed. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Digital Archive: BOR Committee – 
Implement 

Archive all prior versions of BOR Committee agendas/minutes. 

FY 2016 - 17 SY EO, IN, LE     

Current Update Completed. 
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• Cultivate a Risk Intelligent Organization >>> Knowledge & Content 
Management (Continued) 

 
Task Implementation 

Schedule Owner Partners In Process Substantially 
Complete Complete 

Digital Archive: Disability Case Back 
file – Evaluate 

Conduct a needs assessment of what it would take to archive all disability case back files.  

FY 2017 - 18 SY EO, DR, LE     

Current Update Not Started: Expected to start the evaluation this FY. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Digital Archive: RFP Issue an RFP.  

FY 2017 - 18 SY EO, DR, LE     

Current Update Not Started: Project has been deferred due to other organizational priorities and 
resource limitations. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Digital Archive: Actuary Reports Archive all actuary reports. 

FY 2018 - 19 SY EO, LE     

Current Update Not Started: Project has been deferred due to other organizational priorities and 
resource limitations. 
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• Cultivate a Risk Intelligent Organization >>> Knowledge & Content 
Management (Continued) 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Digital Archive: Accounting Reports Archive all accounting reports. 

FY 2018 - 19 SY EO, FA, LE     

Current Update Not Started: Project has been deferred due to other organizational priorities and 
resource limitations. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Digital Archive: Brochures Reports Archive all brochures. 

FY 2018 - 19 SY EO, CO, LE     

Current Update Not Started: Project has been deferred due to other organizational priorities and 
resource limitations. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Digital Archive: Summary Plan 
Descriptions 

Archive all Summary Plan Descriptions. 

FY 2018 - 19 SY EO, CO, LE     

Previous Update Not Started. 
Current Update Not Started: Project has been deferred due to other organizational priorities and 

resource limitations. 
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• Cultivate a Risk Intelligent Organization >>> Knowledge & Content 
Management (Continued) 

 
Task Implementation 

Schedule Owner Partners In Process Substantially 
Complete Complete 

Digital Archive: Retiree Healthcare 
Program 

Archive all Retiree Healthcare Program. 

FY 2018 - 19 SY EO, CO, 
RH, LE     

Current Update Not Started: Project has been deferred due to other organizational priorities and 
resource limitations. 
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• Cultivate a Risk Intelligent Organization >>> Operational Compliance 

LACERA continues implementing innovative and best practice quality initiatives by introducing another line-of-defense; a 

formalized Operational Compliance program. The Operational Compliance program is geared to nurture a culture of compliance, 

and provide a structured and transparent approach to adhere to operational processes, policies and key organizational training 

regimens. The program’s ultimate success is achieved by an organization demonstrating a culture of compliance and ethical 

business practices coupled with the efficient and effective integration of Operational Compliance into daily business practices.  

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Create Compliance Program Charter Create a charter to define the compliance program roles, responsibilities, and approach.  

FY 2017 – 18 LE EX    

Current Update Templates gathered and reviewed by members of Compliance Committee; further 
action deferred pending hiring of Compliance Director. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Implement Organizational Compliance 
Committee 

Create a Compliance Committee that will work together to define the compliance program, 
draft or review compliance policies, procedures or charters, and provide oversight until a 
Compliance Officer is appointed.   

FY 2017 – 18 LE EX    

Current Update Completed. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Develop Compliance Reporting 
Protocols 

 

FY 2017 – 18 LE EX    

Current Update Templates gathered and reviewed by members of Compliance Committee; further 
action deferred pending hiring of Compliance Director. 
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• Cultivate a Risk Intelligent Organization >>> Operational Compliance 
(Continued) 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Develop Policy Governance 
Procedures and Training 

Procedures for training on compliance principles, procedures, and values. 

FY 2018 – 19 LE EX    

Current Update We have completed development of conflict of interest training. We are currently 
drafting the privacy training. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Develop and Deliver Compliance and 
Ethics Training 

Training on compliance principles, procedures, and values. 

FY 2018 – 19 LE EX    

Current Update Conflict training delivered to Investments Division. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Inventory LACERA Policies and 
Standardize 

Develop log of all LACERA policies. 

FY 2019 – 20 LE ALL    

Current Update Significant progress made in compiling existing policies; Policy on Policies 
developed and approved. 

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Conduct Best Practices Review Confirm success in achieving compliance program objectives. 

FY 2019 – 20 LE     

Current Update Scheduled for next FY. 
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• Cultivate a Risk Intelligent Organization >>> In-Line Quality Audit 

LACERA made great strides building a quality ecosystem over the past 10 years. Our efforts include comprehensive training 

courses, data clean-up projects, apprenticeship programs, standardized business practices, and independent quality assurance. 

These practices achieved impressive results, with our quality improving from 88% to a world class quality level exceeding 98%. 

Our next evolutionary step is to identify data anomalies and calculation errors earlier when working a member’s account to 

prevent errors from reaching the member in the first place.  

 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Increase the In-Line Audit Ratio to 
60% 

 

FY 2015 – 16 QA BE    

Current Update Completed. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Increase the In-Line Audit Ratio to 
75% 

 

FY 2016 – 17 QA BE    

Current Update Completed. 
 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Assess Program Resource 
Requirements 

 

FY 2017 – 18 QA     

Current Update Completed. Incorporated assessment of program into budget highlights. 
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• Cultivate a Risk Intelligent Organization >>> Member Centric Process
Management
Benefits Division has developed a Process Management Group (PMG) that has successfully managed its business rules,

documentation, and tools so that they are coordinated, standardized, and optimized through a continuous process improvement

effort.  Our Strategic Plan will expand this effort to include all member centric service divisions and business rule repositories.

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Develop Coordinated Procedures Develop a process to coordinate the development of procedures for use by Benefits 
Division staff members. 

FY 2017 – 18 BE DR, LE, MS, 
QA 

Current Update Completed. 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Monitor and Harmonize Procedures 

FY 2017 – 18 BE DR, LE, MS, 
QA 

Current Update The PMG continually monitors and harmonizes procedures internally and works 
with its business partners to ensure that DRS, MS, and QA are consulted on and 
apprised of new and updated procedures. The divisions work closely on this 
project. We have recently completed a Service Credit Matrix and completed an 
Agenda Audit Criteria document. 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Develop Requirements for Knowledge 
System 

Develop a set of requirements for a Knowledge management system that can be used to 
share operational knowledge, procedures, and rules throughout the organization. 

FY 2017 – 18 BE DR, LE, MS, 
QA, SY 

Current Update KMS BOR Approved on May 1, 2019 
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• Cultivate a Risk Intelligent Organization >>> Scrubbing Legacy Data
Our membership data is diverse, voluminous, and spans many decades of time.  We maintain our membership data in

perpetuity.  The consequences of poor or incomplete data can magnify as time progresses and may cause serious ramifications

to our members.  The 1989-90 database conversion includes a series of poor or incomplete data that has placed a number of

our members in harm’s way.  Our three-year strategic plan places a high priority in scrubbing our legacy data.

• Scrubbing Legacy Data

A multi-year project to identify and prioritize data clean-up projects that will improve processing accuracy and service to

members.

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

MOU Retroactive Salary Adjustments 
– 26,000

The County completed MOU negotiations that included retroactive salary increases. The 
County’s payroll system could not retroactively collect contributions and assign them to 
the correct pay period, so Benefits had to adjust the accounts manually. 

FY 2014 – 15 BE MS, QA, SY 

C0urrent Update Completed. 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Missing Service Credit – 1,000 A project to review accounts that had known periods of missing service credit and ensure 
the total service credit and related contributions were correct. 

FY 2015 – 16 BE MS, QA, SY 

Current Update Completed. 
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• Cultivate a Risk Intelligent Organization >>> Scrubbing Legacy Data

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Missing Service Credit – 1,000 A project to review accounts that had known periods of missing service credit and 
ensure the total service credit and related contributions were correct. 

FY 2015 – 16 BE MS, QA, SY 

Current Update Completed. 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Back Contributions Uncollected – 
1,000 

FY 2015 – 16 BE MS, QA, SY 

Current Update Completed. 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Service Contract not Resident – 
1,000 

Members with a purchase on the system but no service contract set up. 

FY 2015 – 16 BE MS, QA, SY 

Current Update Completed. 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Recalculate Contracts Uncompleted 
– 4,000

FY 2017 – 18 BE MS, QA, SY 

Current Update Completed. 
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• Cultivate a Risk Intelligent Organization >>> Implementing PEPRA

The Public Employees’ Pension Reform Act of 2013 (PEPRA) required LACERA to open new plan tiers, design information
systems to support the new benefit structure, develop member communications, conduct staff training, and create new
monitoring protocols.  With the new plan tiers successfully launched, the organization needs to takes a fresh look at the
additional implementation efforts yet to be completed.

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

PEPRA Implementation Needs 
Assessment 

A review of all systems, materials, and rules to identify any remaining PEPRA 
implementation items that need to be completed. 

FY 2016 – 17 EO BE, MS, LS, 
QA, SY 

Current Update Staff has evaluated and implemented a majority of the PEPRA processing needs. 
The following processes remain: 

• Annual Benefit Statements (ABS) – Active Members: The current version of
the ABS has not been revised to accommodate PEPRA; the PEPRA estimate
logic has not been added to the program that generates these statements and
the text has not been updated to reflect PEPRA rules. This process is
dependent on the completion of the ABS redesign.

• Creating a PEPRA compliance payroll report that will help LACERA determine
if any non-pensionable pay codes were paid out as pensionable by the
Auditor-Controller.

• PEPRA limits: Staff is working with the Legal Offices to obtain guidance on
how periods of absence without pay impacts the Final Average Compensation
period for PEPRA members. This is critical to be able to define the FAC
period for comparison to PERPA pensionable pay limitations.

• Returning member processes to support the Superior Court employees.
• Non-Concurrent Retirement Process: Members in double plans may have

different retirement eligibility rules based on each plan. These rules, currently
managed manually, will be automated.

Communications has updated 76 Knowledge Base pages and has completed editing 
of 33 K-Base pages which are in the final stages of quality control review before 
being published. Staff have also added or updated 17 glossary terms to correspond 
to the PEPRA definitions. 
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• Cultivate a Risk Intelligent Organization >>> Implementing PEPRA
(Continued)

• Task
Implementation 

Schedule Owner Partners In Process Substantially 
Complete Complete 

PEPRA Implementation Tactical Plan 

FY 2017 – 18 EO BE, MS, LS, 
QA, SY 

Current Update The 3rd phase (SCR #5845) to create new database fields to store PEPRA FAC 
& What-If PEPRA FAC (RCEA substitution for AWOP periods in the last 36 
months for members who are retirement eligible) & an associated program to 
calculate the PEPRA FAC for these new fields has been completed.  Met with 
Member Services/Benefits management on 11/21/2018 to share the work that 
has been done & next steps before moving this phase to production. 

Note: The PEPRA FAC functionality was delayed due to the need for the 
business rules to be vetted, clarified & approved by user management. 
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High Performance & Diversified Team 
Creating and maintaining an environment where all staff members are coached and developed to be high performers. We strive to 
develop the tools and training to reach higher levels of performance as an effective team. Each staff member should receive continual, 
relevant, and timely feedback. A diverse workforce represents a greater range of knowledge, ideas, and opinions, and spurs innovative 
approaches to serving our members better.  

• Advanced CERL Education (ACE) Certification

The International Foundation of Employee Benefits, in conjunction with the University of Pennsylvania, provides an outstanding
educational certification in compensation management covering all aspects of benefits and compensation.  This rigorous
designation, known as the Certified Employee Benefit Specialist (CEBS), allows the student to specialize their CEBS certification
into one of three specialty areas:

• Compensation Management Specialist - compensation and human resources

• Group Benefits Associate - healthcare and other group benefits

• Retirement Plans Associate - all aspects of retirement plans

While these are excellent educational opportunities, they do not specifically address plan design, practices, and procedures 
unique to LACERA.  Our initial concept is for the ACE certification to serve as advanced certification available to LACERA’s 
Benefits, Member Services, Retiree Healthcare, Quality Assurance, and Internal Audit staff.  The program would include an 
eligibility test, class work, proficiency tests (class room and production), and continuing education requirements.  It is our hope 
that this designation will be eligible for certification compensation. 
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• High Performance & Diversified Team >>> Advanced CERL Education (ACE)
Certification (Continued)

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Develop ACE Program Develop and design the curriculum and processes of the program. 

FY 2016 – 17 QA EO 

Current Update Completed. 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Implement Program QA will conduct two pilot programs to solicit feedback on the program structure, 
content, and delivery. After the two pilot groups have completed the program a final 
program will be outlined and presented for approval. 

FY 2020 – 21 QA EE/MS 

Current Update This goal has been extended based on the experience from completing the first pilot 
group. QA’s first pilot was conducted with 9 selected staff over a 22-month period. 
Using data gathered from this pilot group the program content has been revised for 
the second pilot which will begin in mid-2019, consisting of 5 selected staff and is 
expected to last about 17 months. Once the second pilot has been completed and 
reviewed, we will begin the implementation. 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Graduate Inaugural Class 

FY 2020 – 21 QA EE/MS 

Current Update QA will begin the Pilot II program in February 2019, which will last for about the next 15 
months. Once the second pilot has been completed and reviewed, we will begin the 
implementation. This goal has been extended to accommodate a second pilot program. 
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• High Performance & Diversified Team >>> Succession Planning

Succession planning is an important part of doing business, no matter how certain the future seems.  It promotes strong
leadership, facilitates organizational responsiveness, and builds team strength.  A successful plan includes employees throughout
the organization at all operational levels.

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Employee Survey – Planning Develop an Employee Engagement program starting with an employee survey. 

FY 2016 – 17 HR EO 

Current Update In Process. HR and the EO have evaluated approaches to survey staff and develop 
an engagement program. Staff members in HR and the EO have attended webinars 
and courses on employee engagement including the Disney Institute’s Disney 
Approach to Employee Engagement. The team has determined the best approach is 
to issue an RFP to select a partner to assist them with developing a program. Once 
change already implemented is referring to employees and staff as “staff members” 
to help foster the idea that we are members of LACERA as well as staff and that we 
should all be providing service to each other. This change is being made in new 
materials developed by HR. Further actions are being discussed for consideration 
with the new CEO. 

Task Implementation 
Schedule Owner Partners In Process Substantially 

Complete Complete 

Employee Survey – Conduct Implement an employee survey as part of the Employee Engagement Program. 

FY 2016 – 17 HR EO 

Current Update New CEO requested that initial inquiry be made on criteria for “Best Places to Work 
in Money Management” sponsored by Pensions & Investments. 

LL:jp 
Strategic Plan Retirement Benefits Status Update – May 2019.docx 
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LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION

2019 Work Plan

Board of Investments

January 9, 2019

Jonathan Grabel – Chief Investment Officer
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LACERA Investments

Fundamental Themes of 2019 Work Plan

To advance LACERA’s mission, 
upcoming 2019 projects 
and agenda items address 
five inter‐related objectives
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LACERA Investments

Key Themes of Work Plan Projects and Action Items
1. Execute Strategic Asset Allocation

2. Enhance Operational Effectiveness

3. Optimize Investment Implementation
Model

4. Maximize Ownership Rights and
Fund Stewardship

5. Strengthen Influence Over
Investment Costs and Cost of Capital

̵ Structure reviews 
̵ Consultant searches
̵ Manager searches: Real Estate; Global Equities; Real Assets; Hedge 
Funds; Private Equity; Credit & Risk Mitigation

̵ Actuarial review
̵ Cash overlay
̵ State Street re‐onboarding
̵ Procurement process standardization
̵ Procedural manual development
̵ Real estate administrator search
̵ Securities lending RFP
̵ Direct managed account structures
̵ Transition manager search
̵ Consultant self‐evaluation
̵ Unitization
̵ Feasibility study of insourcing select investment mandates
̵ Risk system search and implementation
̵ Unitization
̵ Cash overlay

̵ Reaffirm Corporate Governance Principles and policy
̵ Review FY2019 proxy voting results and trends
̵ Review ESG integration progress and PRI Assessment Report
̵ Risk system search and implementation, including ESG data
̵ Optimize strategic relationships

̵ Risk system search to evaluate multidimensional portfolio fit
̵ Deliberate investment structures, such as direct hedge funds, co‐
investment program; secondaries sale

̵ Track and analyze fees paid, including AB2833 fee report
̵ Assess alternative fee structures; Fee education
̵ Securities lending RFP
̵ Unitization
̵ Fewer, larger investment mandates

Co
re

O
pe
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tio

na
l
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ra
te
gi
c 
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iti
at
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es

Five themes 
drive upcoming 
agenda items

* Please note that numerous listed items are subject to Board approval
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LACERA Investments

Work Plan Incorporates Board Offsite Input

1. Seek second quartile performance
(will lead to long‐term top quartile)

Strategic Asset 
Allocation

Operational 
Effectiveness

Investment 
Model

Ownership 
Rights

Fees and Cost 
of Capital

Strategic InitiativesOperationalCore

2. Fit in somewhat with peers

3. Relatively more aggressive

4. Somewhat more tactical

5. Move somewhat faster

6. Implement asset allocation <2 years

7. Slightly over half active

8. Fewer managers; larger allocations

9. Quantitative priority

10. Internal management

11. Liquidity in select asset classes

12. Contain % of fund size

13. ESG mid/long term benefit

14. Prefer performance fees

15. Average risk tolerance

* Please see Appendix II for a copy of the Offsite live survey results

The matrix below presents how the 2019 work plan’s five themes 
correspond to topics discussed at the July 2019 board offsite
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LACERA Investments

Initiatives Seek to Position LACERA for Growth
Investor

External   Implementation Model  Internal

Allocator

Strengthen LACERA’s ability
to achieve its mission 
by migrating from an 

allocator of capital to a 
proactive, intentional investor 
across multiple dimensions
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LACERA Investments

Prospective 2019 Calendar

January February March    April May June July August September October November December

Board of 
Investments

Corporate 
Governance 

Committee

Credit and Risk 
Mitigation 

Committee

Equity: 
Public/Private 

Committee

Real Assets 
Committee

Notes:
 Each committee meets at least two times
 Additional meetings would be scheduled on an as‐needed basis

Tentative Board of Investments and Committee Meetings
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LACERA Investments

Appendix I: 
Monthly Calendar
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LACERA Investments

JANUARY 2019 FEBRUARY 2019 MARCH 2019

Board of Investments: Board of Investments: Board of Investments:
Category Subject Category Subject Category Subject

Total Fund Actuarial Review Total Fund Performance Review I Total Fund Cash Overlay Search Recommendation

Total Fund Fee Education ‐ Meketa Total Fund Procurement Process II Total Fund Offsite Planning II

Total Fund State Street Update Total Fund Internal Management Report Global Equity Internal Management Report

Total Fund Procurement Process I Total Fund Consultant RFP Recommendations Real Estate Investment Recommendation

Investment Grade Bonds Structure Review II Total Fund Offsite Planning I Private Equity Investment Recommendation (x2)

Credit Structure Review I OPEB Performance Review I Hedge Funds Investment Recommendation

Real Estate Investment Recommendation  Global Equity Structure Review Corporate Governance LACERA Member Ballot Approval

Real Estate Q2 2018 Performance Report Global Equity Search – MQ’s for Prospective Global Index 
Provider RFP

Corporate Governance Reaffirm Corp Gov Principles

Private Equity Investment Recommendation Global Equity Investment Recommendation Corporate Governance Reaffirm Corp Gov Policy

Real Estate Investment Recommendation (x2)

Private Equity Investment Recommendation (x2)

Real Assets Investment Recommendation

Committee: Equity Committee: Corporate Governance Committee: Equity; Credit and Risk Mitigation
Category Subject Category Subject Category Subject

Global Equity Structure Review Corporate Governance Reaffirm Corp Gov Principles Global Equity Search – MQ’s for Prospective Factor Based 
Managers RFP

Global Equity Search – MQ’s for Prospective Global Index 
Provider RFP

Corporate Governance Reaffirm Corp Gov Policy Credit Search – Prospective Syndicated Loans

1st Quarter 2019 Monthly Calendar View

* Please note that certain listed items are subject to Board approval
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LACERA Investments

2nd Quarter 2019 Monthly Calendar View

APRIL 2019 MAY 2019 JUNE 2019

Board of Investments: Board of Investments: Board of Investments:
Category Subject Category Subject Category Subject

Total Fund Procedure Manual Total Fund Performance Book (report only) Total Fund Securities Lending RFP

Total Fund Emerging Manager Policy Review Total Fund Intern Presentations Total Fund Internal Management II

Global Equity Search – MQ’s for Prospective Factor Based 
Managers RFP

OPEB Performance Book (report only) OPEB Investment Policy Statement Update

Real Estate/Portfolio
Analytics

Real Estate Administrator Recommendation Global Equity Investment Recommendation – Global Index 
Provider

Global Equity Investment Interviews – Global Index Provider

Private Equity Investment Recommendation Real Estate Q4 2018 Performance Report Global Equity Search – MQ’s for Prospective Emerging 
Managers RFP

Private Equity Secondary Transition Update Real Estate Investment Recommendation Investment Grade Bonds Emerging Manager Recommendation

Hedge Funds Investment Recommendation Real Estate Operating Procedures Review Real Estate Structure Review

Credit Education – TBD  Private Equity Investment Recommendation Private Equity Investment Recommendation (x2)

Real Assets Education – TBD  Private Equity Performance Review I

Real Assets Investment Implementation Update

Real Assets Preliminary Investment Structure Proposal

Hedge Funds Performance Review I

Committee: Real Assets Committee: Equity; Real Assets Committee: Corporate Governance
Category Subject Category Subject Category Subject

Real Estate Operating Procedures Review Global Equity Search – MQ’s for Prospective Emerging 
Managers RFP

Corporate Governance Review & Affirm Engagement Priorities

Real Estate Structure Review Real Assets Investment Implementation Update Corporate Governance Review ESG Integration

Real Assets Preliminary Investment Structure Proposal

* Please note that certain listed items are subject to Board approval
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JULY 2019 AUGUST 2019 SEPTEMBER 2019

Board of Investments: Board of Investments: Board of Investments:
Category Subject Category Subject Category Subject

Total Fund Board Offsite Total Fund Transition Managers Search Total Fund Consultant Self Assessment ‐ Meketa

Total Fund Risk System Search Recommendation Total Fund State Street Update Total Fund Consultant Self Assessment ‐ StepStone

Real Estate Investment Recommendation Total Fund Performance Review II (Consultant) Total Fund Consultant Self Assessment ‐ Townsend

Private Equity Investment Recommendation OPEB Performance Review II (Consultant) Global Equity Investment Interviews – Factor Based Managers

Hedge Funds Investment Recommendation Global Equity Investment Recommendation – Factor Based 
Managers

Credit Structure Review II

Global Equity Investment Recommendation Credit Operating Procedures Review

Private Equity Investment Recommendation Private Equity Investment Recommendation

Global Equity Education – TBD Hedge Funds Structure Review – Emerging Manager Discussion

Corporate Governance Various LACERA Member Ballot Approvals

Risk Education – TBD 

Committee: Committee: Credit and Risk Mitigation Committee: Real Assets
Category Subject Category Subject Category Subject

Credit Structure Review II Real Assets Structure Review

Credit Operating Procedures Review

Hedge Funds Structure Review – Emerging Manager Discussion

3rd Quarter 2019 Monthly Calendar View

* Please note that certain listed items are subject to Board approval
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OCTOBER 2019 NOVEMBER 2019 DECEMBER 2019

Board of Investments: Board of Investments: Board of Investments:
Category Subject Category Subject Category Subject

Total Fund Internal Management III Total Fund Performance Book (report only) Total Fund AB2833/Investment Fee Validation Review

Private Equity Investment Recommendation OPEB Performance Book (report only) Total Fund Transition Managers Search Update

Private Equity Co‐Invest Program Review I Real Estate Investment Recommendation Total Fund Securities Lending RFP Update

Real Assets Structure Review Private Equity Investment Recommendation OPEB Update on Unitization

Hedge Funds Investment Recommendation Credit Investment Recommendation Private Equity Operating Procedures Review

Real Estate Education – TBD  Private Equity Education – TBD  Private Equity Investment Recommendation

Private Equity Performance Review II

Hedge Funds Performance Review II

Committee: Corporate Governance Committee: Equity Committee:
Category Subject Category Subject Category Subject

Corporate Governance Review proxy voting trends and results Private Equity Operating Procedures Review

Corporate Governance Report PRI Assessment

4th Quarter 2019 Monthly Calendar View

* Please note that certain listed items are subject to Board approval
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Appendix II:
Offsite Strategic Plan 
Framework, Live Survey Results
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LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION

Strategic Plan Framework

Board of Investments Offsite

July 10, 2018

Jonathan Grabel – Chief Investment Officer

2LACERA Investments

Factors
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3LACERA Investments

Factor Relationships

Factors relate to 
each other and 
impact how the 
Strategic Asset 
Allocation is 
implemented

Illustrative examples:

4LACERA Investments

I. Mission and Strategic Plan

II. Board Survey Discussion

III. Survey Summary

IV. Strategic Plan Framework – Looking Ahead

Table of Contents
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5LACERA Investments

• LACERA’s mission is to produce, protect, and provide the
promised benefits

• The strategic plan of the investment division is to
implement the strategic asset allocation in a liquidity‐
aware and risk‐aware manner while incorporating
LACERA’s investment beliefs

• Implementing the strategic plan involves both:
̵ Broad initiatives such as being mindful of ESG considerations
̵ Defined projects such as building a Real Assets composite

Mission and Strategic Plan

6LACERA Investments

• A 15 question survey was established to poll Board Member
views on topics such as risk tolerance and implementation
options

• Today’s planned activities regarding the survey:
̵ Review initial aggregated responses
̵ Provide additional information
̵ Consider the interplay between responses
̵ Discuss areas of interest
̵ Potentially re‐vote each survey question
̵ Review observations and takeaways

Board Survey Discussion
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7LACERA Investments

Board Survey Discussion

Above median results often accompany: 
a) Non‐conforming implementation
b) High dispersion of outcomes
c) Higher fees
d) Increased risk stance

8LACERA Investments

Board Survey Discussion

Standing out less among 
peers may limit the ability to 
seek first and second quartile 
results (out of sync with Q1).

1 ‐ Be a first mover 
and an early adopter 

2 – Implement relatively 
more proven approaches 
and stand out less among 
peers
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9LACERA Investments

Board Survey Discussion

Being relatively more 
aggressive is often counter 
to standing out less among 
peers (out of sync with Q2).

3 – Relatively more aggressive

2 – No change in the risk stance

1 – Relatively more conservative

10LACERA Investments

Board Survey Discussion

Tactical does not have to mean 
discretionary market timing.  An 
approach that is both strategic and 
tactical can incorporate:
a) Cash overlay program
b) Springing mandates
c) Tactical rebalancing practices
d) Manager count considerations
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11LACERA Investments

Board Survey Discussion

Several practices could be reviewed 
and possibly adjusted to quicken 
pace:
a) Procurement (RFP, RFI, searches)
b) Rebalancing to new targets

1 – Be much faster

2 – Be somewhat faster

4 – Be somewhat slower

5 – Be much slower

3 – No material change; status quo

12LACERA Investments

Board Survey Discussion

Approaches to consider:
a) Completion portfolios
b) Optimize procurement
c) Streamlined practices for

established mandates
d) Identify ways to work in

parallel instead of in sequence
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13LACERA Investments

Board Survey Discussion

• LACERA’s Public Equity Composite is
currently approximately 70% passive.

• Public equity markets are highly
efficient.  A risk budgeting exercise
can help LACERA assess how to
maximize expected benefit from
limited active risks.

• LACERA can price and evaluate active
risks through appropriate fee
structures.

1 – Completely active

2 – Mostly active

4 – Mostly passive

5 – Completely passive

3 – Half active and half passive

14LACERA Investments

Board Survey Discussion

LACERA invests in approximately 
584 externally managed funds.

Related considerations:
a) Oversight
b) Analysis efforts
c) [Un]intentional allocations
d) Fee concessions for size
e) Importance of a Total Fund view
f) Risk budgeting

3 – More managers; 
with smaller average allocations

2 – No material change

1 – Fewer managers;
with larger average allocations
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15LACERA Investments

Board Survey Discussion

• Excerpt from the “Bridging the Gap” presentation,
LACERA’s BOI Offsite, February 1, 2018:

• Decreasing manager count may benefit the understanding
of cross‐currents in the portfolio and improve the Total
Fund perspective

16LACERA Investments

Board Survey Discussion

Relying more on quantitative aspects can:
a) Quicken procurement pace
b) Increase standardization in diligence
c) Benefit portfolio fit considerations

Enhanced (more robust) systems and analytic 
tools could benefit a quantitative focus.

1 – Quantitative

2 – Qualitative

Quantitative / Qualitative are not mutually exclusive. 
A strong practice would include both.
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17LACERA Investments

Board Survey Discussion

LACERA currently:
a) Fund of funds exist

in private equity and
hedge funds

b) No direct co‐
investments

c) No internal
management3 – Outsource more

2 – No material change

1 – Insource more

18LACERA Investments

Board Survey Discussion

Related topics:
a) Addressed through Strategic Asset

Allocation
b) Cash overlay program
c) Benefits of enhanced portfolio

analytics and reporting
d) Structure reviews and functional

implementations of asset
categories

1 – Have near‐term liquidity 
constraints in every asset 

category

2 – Have near‐term liquidity 
constraints in select asset 

categories 
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19LACERA Investments

Board Survey Discussion

Current policy:
• 50% of a fund in PE
• 35% of a firm in HF
• 25% of a fund in public

equity and fixed income
• 20% of a firm in RE

• Same considerations as Q8
regarding manager/fund count:

1 – No limit

3 – 25% maximum

4 – 10% maximum

a) Oversight
b) Analysis efforts
c) [Un]intentional allocations
d) Fee concessions for size
e) Importance of a Total Fund view
f) Risk budgeting

2 – 50% maximum

20LACERA Investments

Board Survey Discussion

2 – Medium term such as 3‐7 years

1 – Short term such as less than 3 years

3 – Long term such as greater than 7 years

4 – LACERA does not need to attempt to 
measure these benefits
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Board Survey Discussion

A preference for performance 
fees instead of management fees 
results in:
• Relatively higher fees in strong

markets 
• Relatively lower fees in weak

markets
• Alignment of interest

3 – Fee Option C: 
favor management fee

2 – Fee Option B: hybrid

1 – Fee Option A: 
favor performance fee

22LACERA Investments

Board Survey Discussion

In private markets, there is wide 
dispersion between top and poor 
performers.  If LACERA seeks 1st/2nd
quartile results, taking risk in private 
markets is warranted.  A risk budgeting 
analysis could benefit decisions regarding 
risk tolerance and where to take higher 
active risk.

(Out of sync with Q1 to be above median 
and Q3 to be relatively more aggressive.)

3 – Lower risk/return

2 – Medium risk/return

1 – Higher risk/return
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Survey Summary

Synopsis

1. Seek above median

2. Fit in with peers

3. Relatively more aggressive

4. Strategic and tactical

5. Somewhat faster

6. Implementations < 2 years

7. Slightly over half passive

8. Mixed views on fund count

9. Quantitative priority

10. Insource more

11. Mixed views on liquidity

12. Constrain % of fund size

13. Unclear: measuring ESG benefit

14. Prefer performance fees

15. Average risk tolerance

24LACERA Investments

Strategic Plan Framework – Looking Ahead

Short Term
Completion portfolios
Rebalancing / cash overlay program
Update governance documents

Medium Term
Review procurement practices
Dedicated managed accounts

Springing mandates

Long Term
Enhanced portfolio analytics

Risk budgeting 
Alternative fee constructs

|‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ In‐source discussions ‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐|
|‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐ ESG benefit measurement ‐‐‐‐‐‐‐‐‐‐‐‐‐‐‐|

|‐‐‐‐‐‐‐‐‐‐‐ Implement strategic asset allocation ‐‐‐‐‐‐‐‐‐‐‐|
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Survey Summary

Synopsis ‐ Santa Monica Offsite Vote

1. Seek second quartile

2. Fit in somewhat with peers

3. Mostly no change in risk stance

4. Somewhat more tactical

5. Somewhat faster

6. Implementations 1‐2 years

7. One vote leaning more active
vs passive

8. Fewer managers with larger
average allocations

9. Quantitative priority

10. Insource more

11. Near‐term liquidity only in
select asset categories

12. Constrain % of fund size; Half of
votes at 50% maximum

13. Yes, measure ESG benefit;
Medium to long term

14. Prefer performance fees

15. Average risk tolerance
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STRATEGIC PLAN 

RETIREE HEALTHCARE PROGRAM 
Yesterday, Today, Tomorrow 

FISCAL YEARS ENDING 2018-2020 

85

http://www.google.com/url?url=http://www.marciahebert.com/2015/08/strategic-planning/&rct=j&frm=1&q=&esrc=s&sa=U&ved=0ahUKEwiw-L6EutrOAhUCwWMKHT3TApMQwW4IODAR&usg=AFQjCNEBiNt5HWGeZZ7Ikr6y9zin1FUaqg


OVERVIEW 
LACERA's Board of Retirement administers the Los Angeles County 
Retiree Healthcare Program.  LACERA staff, external consultants, and 
advisors assist the Board of Retirement's Insurance, Benefits & Legislative 
Committee in overseeing the Los Angeles County Retiree Healthcare 
Program. 

In 1961 the County Employees Retirement Law of 1937 (CERL) was 
amended to allow pension systems to provide healthcare to retirees in two 
ways: 

 Board of Supervisors can pay all or part of the cost
 Board of Retirement can pay via excess earnings.

OUR MISSION 
To efficiently administer the Healthcare Benefits Program for retired 
association members and beneficiaries and provide a healthcare program 
of the highest quality at an affordable cost. 

OUR CORE VALUES 
PROFESSIONALISM * We take the initiative to develop our skills to get the 
job done. We are accountable for providing quality service to our members 
that is efficient and accurate. 

RESPECT * Our members and coworkers deserve to be treated with 
courtesy, patience, and empathy. When we listen to and support each 
other, we create a nurturing work environment that promotes fairness and 
trust. 

OPEN COMMUNICATIONS * Our frank and straightforward expression of 
ideas fosters a common understanding of purpose – quality service to our 
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members. We create a healthy work environment by sharing information, 
listening to each others’ ideas, and giving constructive feedback. 

FAIRNESS * Our employees are entitled to a clear explanation of 
performance expectations. Performance evaluations are timely, honest, 
and impartial; personal improvement plans are reasonable and 
constructive; and we provide opportunities for professional development 
and promotion. 

INTEGRITY * We inspire confidence by our high standards for member 
services and sound investment practices. We are reliable, ethical, and 
honest. Loyalty to LACERA means loyalty to members. Integrity guides all 
of our work relationships. 

TEAMWORK * We are committed to teamwork and we openly share 
information and ideas. Working together to reach common goals is the 
essence of success.  
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OUR OBJECTIVES 

PRUDENT FIDUCIARY 

To act at all times as prudent fiduciaries, executing our responsibilities 
exclusively on behalf of our members, beneficiaries, and participating 
employers. 

RESPONSIVE AND QUALITY SERVICES 

To provide responsive and consistent quality service using integrated cost 
effective procedures. 

COMMUNICATION 

To promote and enhance the understanding of LACERA benefits among 
members, employers, County officials, and the public. 

QUALITY WORKFORCE 

To develop a human resources program to recruit, train, develop, and 
promote qualified staff; provide a quality work environment and enhance 
the quality of life for our employees. 

MANAGE GROWTH AND CHANGE 

To manage growth and change through planning, innovation, and the 
maximum use of available technology.  
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OUR HISTORY 
The 1970s 

In January 1971, with the assistance of its healthcare consultant, Johnson 
& Higgins, LACERA first offered a hospital-medical plan and subsidized the 
retiree's premium by using excess earnings.  At that time, the Board of 
Retirement offered retirees the choice of remaining in Blue Cross, Kaiser, 
or Ross-Loos from an active employment status.  For those electing not to 
stay with their “active” plan carrier, Occidental or Kaiser Permanente was 

made available to them.  

The indemnity dental/vision plan became a part of the Los Angeles County 
Retiree Healthcare Benefit Program effective January 1, 1977; with July 1, 
1996, the first offering of the CIGNA Dental Health Plan - pre-paid – HMO 
plan. 

The 1980s 

In April 1982, the Board of Retirement negotiated an agreement with the 
County obligating the County to fund the healthcare program so long as the 
County provided a healthcare program for active employees  

The administration of the Los Angeles County Retiree Healthcare Program 
has gone through several evolutionary organizational changes. Initially, the 
insurance processing was handled as a function of the Retiree Member 
Unit as part of the retirement payroll function.  Subsequently, at the 
recommendation of an independent auditor, the function was decentralized 
to several benefits processing units (team concept). 

The 1990s 

In early 1992, a determination was made that the health and dental/vision 
staff support provided to our members was at an unacceptable level; thus, 
in May 1992, LACERA established the Insurance Services Section (now 
known as the Retiree Healthcare Division) to centralize the administration 
of the healthcare program.  
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With the establishment of the Retiree Healthcare Division in 1992, came 
the addition of LACERA’s first Medicare Advantage plans (Kaiser Health 
Pledge, now Senior Advantage; Secure Horizons; FHP Golden Healthcare-
terminated 6/30/94) and Medicare Supplement plan (Provident III), along 
with a Medicare Part B Reimbursement Program.  This complimented the 
five medical plans (Kaiser, Blue Cross Prudent Buyer, CIGNA Network 
Model, Provident I, and Provident II) and one dental/vision plan with 
Provident already offered to retirees. 

Effective August 1994, the 1982 agreement was amended to guarantee the 
County’s obligation to continue providing a program even if the County 
terminated their health program for active employees. 

The Twenty-First Century 

Our progression to the future is necessarily focused on our primary goal of 
providing efficient, accurate and friendly service to members.  We want to 
utilize and develop the skills and expertise of our staff to achieve the 
highest quality service possible.  We continue to explore ways to ensure 
that we capitalize our human and technological resources to maximum 
effect.   

Prior to 2009, all enrollment forms, correspondence, etc. were delivered 
directly to the Retiree Healthcare Division.  In March 2009, we began 
scanning enrollment forms and correspondence via the CIB (Client In-
Basket) document management system, which provided us the ability to 
better track and monitor workflow.  When scanning of healthcare work 
objects began, an average of 950 forms were received monthly.  With Baby 
Boomers reaching retirement eligibility, that average has climbed to 1,260 
enrollment forms per month, while the number of staff processing those 
enrollments has decreased due to restructure of the Division and additional 
staff responsibilities. 

In 2013, we reorganized the Division to capitalize on the skills and 
strengths of staff and to ensure that we provide efficient and effective 
customer service to our Members. Our Division is currently divided into four 
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specialized units: Call Center, Operations, Financial/Special Projects and 
Audits. 

OUR STRATEGIC INITIATIVES 
Successful Implementation of 2014 RHC Program Changes 

In January 2014, Los Angeles County (plan sponsor) informed LACERA of 
a proposed plan to lower the employer costs for the Retiree Healthcare 
Program changes for new employees hired on or after July 1, 2014. The 
adopted plan has been named Los Angeles County Retirees Healthcare 
Program -Tier 2 (Tier 2). We worked closely with other Divisions, including 
Communications, Member Services, Claims Processing, and Systems to 
update processes, information and procedures. Retiree Healthcare staff is 
in the process of revising our Exploring Your Healthcare Benefits Through 

LACERA booklet and information packet. We are also working with 
Systems with programming Workspace to calculate the County subsidy at 
the retiree only premium level to support the new benefits structure and 
mandated Medicare enrollment for Tier 2 members.  The only outstanding 
item is Modify Information Systems – Enrollment, which is targeted by 
Systems for completion in FY2015-2016.  All staff from our RHC Units (Call 
Center, Operations, Audits, and Quality Assurance/Special Projects) are 
fully trained on all aspects of the new healthcare benefits so our members 
can continue to receive excellent and accurate service. 
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Continued Integration of Information Technology 

Information technology continues to play a vital role in Retiree Healthcare’s 

ability to serve our retirees and their dependents.  For the past few years, 
all enrollment processing functions have been integrated into Workspace. 
This has helped increase the efficiency of our Operations staff and helped 
the overall member experience. We continue working toward providing our 
members more electronic options to download forms, carrier-related 
documents, receive education, and complete enrollment. Already in place 
is the ability for members to input information into enrollment forms online 
which can then be printed and submitted for processing. The ultimate goal 
is for members to complete the enrollment process online, with no need to 
print or mail forms. We are moving forward with anticipated informational 
and training videos to be included in the Retiree Healthcare section of 
LACERA.com that will be produced with the help of the Communications 
Division.  The first of these videos were originally intended to be ready by 
the end of the 2014-2015 fiscal year, but were delayed due to the 
reallocation of staff resources to prepare for the implementation of Tier 2 to 
assist with RDS and ERRP audits, and process an increased number of 
enrollments. 

LACERA.com 

GOAL IMPLEMENTATION DATE 

Retiree Wellness Program web video FY 2016-2017 

RHC Enrollment web video FY 2018-2019 

Medicare 101 web video FY 2018-2019 

RHC members' electronic submission of 
enrollment 

FY 2019-2020 
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Workspace 

The focus began with improving the tools available to Retiree Healthcare 
Specialists by changing the 1960s era computer input screens (Green 
Screens) with user friendly Windows based input screens. We have fully 
transitioned to all enrollment functions being processed through 
Workspace. We are also still looking toward automating transmittal of 
members' enrollment information to the carriers.  We have been working 
with Systems to create an efficient process to automate the population of 
imputed income in 1099 forms for affected members.  We are now re-
evaluating the need for such a system.  With the legalization of same sex 
marriage, the number of members requiring 1099 forms has dropped 
significantly.  It may prove to be a better use of resources to handle the 
approximately one-hundred forms manually. 

GOAL IMPLEMENTATION DATE 

Streamline generation and mailing of 
confirmation letter upon member election 
via Workspace 

FY 2019-2020 

Automate monthly premium reconciliation 
process 

FY 2019-2020 

Electronic submission to carriers FY 2019-2020 

Member Interaction and Communication 

It is our responsibility to educate our members and assist them while 
making healthcare choices suitable for their needs. With so many changes 
in the world of healthcare today coupled with the various options available 
for our members to choose, our plan is to continue to expand and improve 
our communication to members by offering a wide variety of user-friendly, 
updated, informative, and creative educational tools that include print 
materials and videos.  We have made significant strides forward in 
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automating correspondence to members and continue to look toward 
making the member's experience as consistent, informative, and efficient 
as possible. 

GOAL IMPLEMENTATION DATE 

Make carriers' Explanation of Benefits (or 
Explanation of Coverage) available on the 
LACERA website 

FY 2016-2017 

Implement new seminar for members 
becoming Medicare eligible* 

FY 2019-2020 

Develop Medicare 101 Packet FY 2018-2019 

Administrative Guideline Update FY 2016-2017 
*Partnership with Member Services Division

Financial & Special Projects Section 

The Quality Assurance and Special Projects Section is responsible for 
identifying, creating and implementing new efficiencies.  They build upon 
the quality assurance practices we have already put in place to assess 
needs such as staff training or task allocation.  This section will also 
coordinate and conduct quality control of staff work (both Operations and 
Call Center) to ensure accuracy and will be responsible for working audits 
of our insurance carriers.  Finally, this section will handle higher level tasks 
and projects such as Medicare RDS research, EGWP implementation, 
Affordable Care Act implementation, and accounting and monthly financial 
reconciliation.  Development of guidelines for higher-level functions listed 
below is in progress.   
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GOAL IMPLEMENTATION DATE 

Dependent database audit RFP FY 2018-2019 

RHC Consultant RFP FY 2016-2017 

LTC Implementation FY 2016-2017 

RHC Operating Information FY 2016-2017 

Dependent database audit completion FY 2019-2020 

Audits Section 

The Audits Section is responsible for generating and conducting audits that 
are both generated based on internal needs (such as the Code 19 project) 
or based on reports received from different carriers (Kaiser, Cigna,SCAN 
and United Healthcare). The staff assigned to this Section are responsible 
for researching and updating discrepancies found between member's 
accounts on LACERA and carrier's systems, including processing of 
complex premium adjustments and Medicare Part B retrievals. Part of the 
process is to notify other Divisions at LACERA for eligibility updates for 
members and beneficiaries. The staff are also responsible for notifying 
members of any premium adjustments or eligibility changes and will be the 
ultimate point of contact for any future calls or correspondence regarding 
the audits they conducted.  All guidelines were completed during the 2015-
2016 fiscal year. In addition, the Audits Section is responsible in checking 
the enrollment forms for accuracy. 

GOAL IMPLEMENTATION DATE 

Medicare Certification project FY 2019-2020 

Automation of Medicare Part B retrievals  FY 2018-2019 
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Call Center Section 

The Retiree Healthcare Call Center is the first interface in which our staff 
interact with members. Call Center Specialists are responsible for 
answering member inquiries pertaining to their Medical and Dental/Vision 
enrollment, eligibility issues, premium payments in addition to assisting 
members and their eligible dependents in selecting an appropriate Medical 
and/or Dental/Vison plan that suits their needs.  

To ensure our Call Center staff are well versed in all LACERA Administered 
plans, our specialists receive “in-house” training for approximately six 

weeks. This training is in addition to the Core Benefits training that is 
offered by the Quality Assurance Division.  

To provide excellent customer service to our members, one of Retiree 
Healthcare’s goals this fiscal year is to have an independent toll free line 
dedicated to the RHC division.  

GOAL IMPLEMENTATION DATE 

RHC- New toll free number FY 2018-2019 
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CURRENT YEAR
2 0 1 8 - 2 0 1 9 

COMPARISON OF 
PROPOSED BUDGET 

TO PROJECTION

COMPARISON OF 
PROPOSED BUDGET 

TO 18-19 BUDGET

PROPOSED 
BUDGET 

2019-2020 BUDGET
YTD

(02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE
SALARIES & 
EMPLOYEE BENEFITS $74,774,390 $69,082,496 $39,401,265 $65,662,894 $9,111,496 13.9% $5,691,894 8.2%

RECURRING 
SERVICES & 
SUPPLIES

$18,939,600 $18,339,740 $8,786,144 $17,017,642 $1,921,958 11.3% $599,860 3.3%

+ One-time costs $886,000 $1,200,000 $59,481 $1,100,000 ($214,000) -19.5% ($314,000) -26.2%

TOTAL SERVICES & 
SUPPLIES $19,825,600 $19,539,740 $8,845,625 $18,117,642 $1,707,958 9.4% $285,860 1.5%

GRAND TOTAL $94,599,990 $88,622,236 $48,246,890 $83,780,537 $10,819,453 12.9% $5,977,754 6.7%

CONTINGENCY $49,307,453 $48,530,451 $0 $0 $49,307,453 0.0% $777,002 1.6%

CURRENT YEAR
2 0 1 7 - 2 0 1 8 

COMPARISON OF 
PROPOSED BUDGET 

TO PROJECTION

COMPARISON OF 
PROPOSED BUDGET 

TO 17-18 BUDGET

PROPOSED 
BUDGET 

2018-2019 BUDGET
YTD

(02-29-18) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

SALARIES & EMPLOYEE 
BENEFITS $70,180,115 $65,577,866 $31,942,776 $59,833,575 $7,286,517 13.8% $4,559,962 8.2%

RECURRING SERVICES & 
SUPPLIES $18,419,740 $16,741,800 $8,570,044 $15,922,627 $1,519,750 10.4% $1,378,100 9.3%

+ One-time costs $1,200,000 $1,235,000 $45,397 $815,000 ($2,185,000) -78.9% ($2,200,000) -79.0%

TOTAL SERVICES & 
SUPPLIES $19,619,740 $17,976,800 $8,615,441 $16,737,627 ($665,250) -3.8% ($821,900) -4.7%

GRAND TOTAL $89,799,855 $83,554,666 $40,558,217 $76,571,203 $6,621,267 9.4% $3,738,062 5.1%

CONTINGENCY $47,352,686 $47,063,682 $0 $0 $42,491,534 100.0% $203,137 0.5%
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Administrative Services $7,820,552 $7,794,575 $4,565,278 $7,553,720 $266,832 3.5% $25,977 0.3%

Benefits 10,566,377 9,389,474 5,408,269 9,182,053 1,384,324 15.1% 1,176,903 12.5%

Board of Retirement 228,900 228,900 99,844 172,700 56,200 32.5% 0 0.0%

Board of Investments 337,500 305,500 225,047 321,500 16,000 5.0% 32,000 10.5%

Communications 2,457,549 2,319,221 1,304,940 2,027,600 429,949 21.2% 138,328 6.0%

Disability Litigation 1,988,281 2,121,196 1,120,656 1,874,130 114,151 6.1% (132,915) -6.3%

Disability Retirement 8,707,507 8,184,799 4,294,257 7,637,134 1,070,373 14.0% 522,708 6.4%

Executive Office 2,558,560 2,384,146 1,326,699 2,134,042 424,518 19.9% 174,414 7.3%

Financial & Accounting Services 4,529,440 4,143,112 2,402,233 3,940,900 588,540 14.9% 386,328 9.3%

Human Resources 3,974,474 3,984,856 1,974,258 3,660,500 313,974 8.6% (10,382) -0.3%

Internal Audit 2,390,584 2,442,622 1,111,449 2,174,350 216,234 9.9% (52,038) -2.1%

Investment Office 12,926,234 12,052,212 6,857,347 11,598,100 1,328,134 11.5% 874,022 7.3%

Legal Services 6,436,423 6,010,317 3,674,439 5,900,950 535,473 9.1% 426,106 7.1%

Member Services 9,014,633 8,737,596 4,655,726 7,892,400 1,122,233 14.2% 277,037 3.2%

Quality Assurance 3,327,189 3,167,222 1,537,133 2,709,958 617,231 22.8% 159,967 5.1%

Systems 17,335,787 15,356,487 7,689,316 15,000,500 2,335,287 15.6% 1,979,300 12.9%

GRAND TOTAL $94,599,990 $88,622,236 $48,246,890 $83,780,537 $10,819,453 12.9% $5,977,754 6.7%

*All amounts rounded to the nearest dollar.

PROPOSED 
BUDGET 

2019-2020

LACERA

CURRENT YEAR
COMPARISON OF 

PROPOSED BUDGET TO 
PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2 0 1 8- 2 0 1 9

SUMMARY
FINAL OVERALL REQUEST

FISCAL YEAR 2019-2020
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BOARD OF INVESTMENTS BOARD OF RETIREMENT

1.0 Chief Executive Officer
Lou Lazatin

8

LEGAL SERVICES
Steven Rice

26

EXECUTIVE OFFICE
FISCAL YEAR 2019-2020

    
    
     FY 2019-2020 Budgeted Positions: 456.0

DISABILITY LITIGATION
Vincent Lim

7

INVESTMENT OFFICE
Jonathan Grabel

44

SYSTEMS
James P. Brekk

60

MEMBER
SERVICES

Allan Cochran
79

DISABILITY 
RETIREMENT

Ricki Contreras
41

QUALITY
ASSURANCE
Derwin Brown

19

FINANCIAL & 
ACCOUNTING 

SERVICES
Beulah Auten

30

RETIREE HEALTH
CARE BENEFITS

PROGRAM*
Cassandra Smith

Pending Board of 
Supervisors Approval

1.0 Deputy Chief 
Executive Office Ø     

TBD

Ø Not yet approved by Board of Supervisors

 1.0 Executive Board Assistant
Bonnie Nolley

 1.0 Executive Board Assistant
Linda El-Farra

INTERNAL AUDIT
Richard Bendall

11

1.0 Asst. Executive Officer
Vacant

1.0 Asst. Executive Officer
John Popowich

Benefits
Bernardo Buenaflor

71

Administrative Services
Kimberly Hines

34

Communications
Cynthia Martinez

13

Human Resources
John Nogales

13
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Gross Salaries $43,949,835 $45,287,240 $23,733,818 $39,444,200 $4,505,635 11.4% ($1,337,405) -3.0%
Salary Differential 0 (3,652,640)$   - - - - - -
Permanent Salaries $43,949,835 $41,634,600 $23,733,818 $39,444,200 $4,505,635 11.4% $2,315,235 5.6%

Outside Agency Temporary Staffing 3,318,600 1,895,909 1,753,813 2,439,800 1,215,800 36.0% 1,422,691 75.0%
LACERA Intern Program 144,000 242,000 3,986 50,000 94,000 100.0% (98,000) 100.0%

Variable Benefits
     Retirement 8,140,238 7,350,774 4,191,827 6,950,800 1,189,438 17.1% 789,464 10.7%
     FICA Contribution 700,698 668,065 380,779 631,100 69,598 11.0% 32,633 4.9%
     County Subsidy - Insurance 2,382,392 2,204,846 1,092,011 1,867,900 514,492 27.5% 177,546 8.1%
     Options Plan 4,099,576 3,764,040 2,183,090 3,575,200 524,376 14.7% 335,536 8.9%
     Life Insurance 19,368 20,940 9,947 17,808 1,560 8.8% (1,572) -7.5%
     Health Insurance Temps 205,164 286,331 27,714 115,700 89,464 77.3% (81,167) -28.3%
     Flexible Benefit Plan 71,384 78,048 33,286 60,300 11,084 18.4% (6,664) -8.5%
     Thrift Plan/Horizons 1,419,490 1,307,318 680,334 1,176,900 242,590 20.6% 112,172 8.6%
     Savings Plan 1,005,787 1,000,662 509,021 867,800 137,987 15.9% 5,125 0.5%
     Pension Savings Plan 17,530 25,834 4,698 12,600 4,930 39.1% (8,304) -32.1%
     Megaflex 4,255,973 4,030,260 2,410,146 3,682,900 573,073 15.6% 225,713 5.6%
     Total 22,317,598 20,737,117 11,522,854 18,959,008 3,358,590 17.7% 1,580,481 7.6%

Other Benefits 3,204,000 3,131,002 1,390,872 3,115,900 88,100 2.8% 72,998 2.3%

OPEB Contribution 951,757 692,576 361,204 688,800 262,957 38.2% 259,181 37.4%

Stipends 65,000 65,000 38,441 60,000 5,000 8.3% 0 0.0%
.

Overtime 612,100 594,994 532,040 821,800 (209,700) -25.5% 17,106 2.9%
.

Bilingual Bonus 24,000 24,000 10,350 20,100 3,900 19.4% 0 0.0%

Reserves for Remuneration 0 0 0 0 0 0.0% 0 0.0%

Sickleave Buyback 66,500 58,100 53,888 63,286 3,214 5.1% 8,400 14.5%

Rideshare Allowance 121,000 0 0 0 121,000 100.0% 121,000 100.0%

Transportation Allowance 0 7,200 0 0 0 100.0% (7,200) -100.0%

S&EB TOTAL $74,774,390 $69,082,496 $39,401,265 $65,662,894 $9,111,496 13.9% $5,691,894 8.2%

*All amounts rounded to the nearest dollar.

PROPOSED 
BUDGET 

2019-2020

LACERA

CURRENT YEAR
COMPARISON OF 

PROPOSED BUDGET TO 
PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2 0 1 8 - 2 0 1 9

CATEGORY SUMMARY
FINAL SALARIES AND EMPLOYEE BENEFITS

FISCAL YEAR 2019-2020
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Administrative Services $3,481,752 $3,428,195 $2,015,700 $3,376,900 $104,852 3.1% $53,557 1.6%

Benefits 10,482,377 9,307,224 5,378,983 9,125,253 1,357,124 14.9% 1,175,153 12.6%

Communications 1,459,349 1,293,171 747,281 1,176,200 283,149 24.1% 166,178 12.9%

Disability Litigation 1,902,981 2,040,546 1,086,593 1,814,600 88,381 4.9% (137,565) -6.7%

Disability Retirement 6,197,007 5,884,599 3,250,694 5,463,934 733,073 13.4% 312,408 5.3%

Executive Office 1,861,060 1,751,696 1,067,743 1,647,400 213,660 13.0% 109,364 6.2%

Financial & Accounting Services 4,223,840 3,789,612 2,282,058 3,668,900 554,940 15.1% 434,228 11.5%

Human Resources 2,439,274 2,469,656 1,384,914 2,285,000 154,274 6.8% (30,382) -1.2%
.

Internal Audit 1,851,084 1,855,122 915,338 1,696,500 246,651 9.1% (4,038) -0.2%

Investment Office 12,361,834 11,487,512 6,680,605 11,121,600 1,240,234 11.2% 874,322 7.6%

Legal Services 5,385,123 4,928,167 2,769,382 4,648,400 736,723 15.8% 456,956 9.3%

Member Services 8,919,633 8,630,096 4,609,393 7,807,000 1,112,633 14.3% 289,537 3.4%

Quality Assurance 3,177,189 3,024,222 1,509,811 2,588,108 589,081 22.8% 152,967 5.1%

Systems Division 11,031,887 9,192,677 5,702,771 9,243,100 1,788,787 19.4% 1,839,210 20.0%

S&EB TOTAL $74,774,390 $69,082,496 $39,401,265 $65,662,894 $9,111,497 13.9% $5,691,894 8.2%

*All amounts rounded to the nearest dollar.

PROPOSED 
BUDGET

2019-2020

LACERA

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF PROPOSED 
BUDGET TO 

18-19 BUDGET2 0 1 8 - 2 0 1 9

SUMMARY
FINAL SALARIES AND EMPLOYEE BENEFITS

FISCAL YEAR 2019-2020
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Administrative Services $54,000 $114,000 $45,969 $110,000 ($56,000) -50.9% ($60,000) -52.6%

Benefits 809,700 0 66,162 68,600 741,100 1080.3% 809,700 100.0%

Communications 47,800 102,500 18,315 37,200 10,600 28.5% (54,700) -53.4%

Disability Litigation 0 0 0 0 0 0.0% 0 0.0%

Disability Retirement 36,000 42,009 43,837 50,000 (14,000) -28.0% (6,009) -14.3%

Executive Office 0 0 0 0 0 0.0% 0 0.0%

Financial & Accounting Services 424,200 296,300 264,865 403,200 21,000 5.2% 127,900 43.2%

Human Resources 26,200 101,100 67,590 101,000 (74,800) -74.1% (74,900) -74.1%

Internal Audit 0 0 8,346 16,900 (16,900) 0.0% 0 0.0%

Investment Office 0 0 0 0 0 0.0% 0 0.0%

Legal Services 60,000 118,700 57,106 110,900 (50,900) 0.0% (58,700) -49.5%

Member Services 160,700 129,300 95,881 129,300 31,400 24.3% 31,400 24.3%

Quality Assurance 0 0 0 0 0 0.0% 0 0.0%

Systems Division 1,700,000 992,000 1,085,743 1,412,700 287,300 20.3% 708,000 71.4%

TOTAL $3,318,600 $1,895,909 $1,753,813 $2,439,800 $878,800 36.0% $1,422,691 75.0%

 
*All amounts rounded to the nearest dollar.

PROPOSED 
BUDGET 
2019-2020

LACERA

CURRENT YEAR
COMPARISON OF 

PROPOSED BUDGET TO 
PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2 0 1 8 - 2 0 1 9

SUMMARY
FINAL AGENCY TEMPORARY STAFFING

FISCAL YEAR 2019-2020
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FYE 2020

DIVISION Budget Actual Budget Actual Budget Projection Budget

Administrative Services $151,600 $125,800 $122,500 $264,100 $114,000 $110,000 $54,000

Benefits 35,000 42,460 24,400 41,200 0 68,600 809,700

Communications 67,500 0 143,300 23,200 102,500 37,200 47,800

Disability Litigation 0 0 0 0 0 0 0

Disability Retirement 28,400 0 104,200 23,200 42,009 50,000 36,000

Executive Office 0 0 0 0 0 0 0

Financial Servcies 75,200 48,207 143,200 386,800 296,300 403,200 424,200

Human Resources 0 38,702 39,200 83,731 101,100 101,000 26,200

Internal Audit 0 0 26,100 16,450 0 16,900 0

Investment Office 30,000 33,590 35,000 34,500 0 0 0

Legal Services 42,200 16,347 68,000 43,113 118,700 110,900 60,000

Member Services 142,000 105,603 75,100 122,000 129,300 129,300 160,700

Quality Assurance 0 0 0 0 0 0 0

Systems 1,927,000 1,163,864 1,527,000 1,193,950 992,000 1,412,700 1,700,000

 

GRAND TOTAL $2,498,900 $1,574,573 $2,308,000 $2,232,244 $1,895,909 $2,439,800 $3,318,600

*All amounts rounded to the nearest dollar.

LACERA

BUDGET REQUEST INFORMATION

FINAL AGENCY TEMPORARY STAFFING
HISTORY OF EXPENDITURES

FYE 2017 FYE 2018 FYE 2019
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YTD

BUDGET (02-28-19) PROJECTION

Admininstrative Services $31,500 $28,007 $14,832 $28,000 $3,500 12.5% $3,493 12.5%

Benefits 197,800 191,075 213,332 338,800 (141,000) -41.6% 6,725 3.5%

Communications 3,000 3,600 720 1,800 1,200 66.7% (600) -16.7%

Disability Litigation 0 0 3 0 0 0.0% 0 0.0%

Disability Retirement 12,400 11,972 13,437 16,000 (3,600) -22.5% 428 3.6%

Executive Office 3,000 6,376 37,528 40,000 (37,000) -92.5% (3,376) -52.9%

Financial & Accounting Services 74,300 63,720 38,200 63,500 10,800 17.0% 10,580 16.6%

Human Resources 1,500 1,403 349 1,200 300 25.0% 97 6.9%

Internal Audit 3,000 3,327 54 500 2,500 500.0% (327) -9.8%

Investment Office 0 2,000 138 500 (500) -100.0% (2,000) 0.0%

Legal Services 35,000 36,144 3,989 6,500 28,500 438.5% (1,144) -3.2%

Member Services 119,500 115,400 128,758 194,100 (74,600) -38.4% 4,100 3.6%

Quality Assurance 1,000 1,871 2,039 900 100 11.1% (871) -46.5%

Systems Division 130,100 130,100 78,662 130,000 100 0.1% 0 0.0%

TOTAL $612,100 $594,994 $532,040 $821,800 ($209,700) -25.5% $17,106 2.9%

*All amounts rounded to the nearest dollar.

COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO  

18-19 BUDGET2 0 1 8 - 2 0 1 9
PROPOSED 

BUDGET 
2019-2020 $ CHANGE % CHANGE $ CHANGE % CHANGE 

LACERA

FISCAL YEAR 2019-2020

FINAL OVERTIME REQUEST
SUMMARY

CURRENT YEAR
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FYE 2020

DIVISION Budget Actual Budget Actual Budget Projection Budget

Administrative Services $21,504 $20,000 $20,200 $33,500 $28,007 $28,000 $31,500

Benefits 165,200 172,500 175,400 228,500 191,075 338,800 197,800

Communications 2,376 4,700 6,900 6,000 3,600 1,800 3,000

Disability Litigation 0 0 0 0 0 0 0

Disability Retirement 21,376 8,700 14,000 8,900 11,972 16,000 12,400

Executive Office 2,280 2,000 3,100 45,600 6,376 40,000 3,000

Financial Services 52,084 45,000 52,900 45,000 63,720 63,500 74,300

Human Resources 3,093 1,300 6,200 3,050 1,403 1,200 1,500

Internal Audit 2,000 1,900 2,000 1,000 3,327 500 3,000

Investment Office 0 1,400 0 2,500 2,000 500 0

Legal Services 12,118 35,000 35,000 2,350 36,144 6,500 35,000

Member Services 108,684 157,600 115,400 214,100 115,400 194,100 119,500

Quality Assurance 3,950 2,000 1,000 1,100 1,871 900 1,000

Systems 130,010 102,700 130,100 199,150 130,100 130,000 130,100

GRAND TOTAL $524,675 $554,800 $562,200 $790,750 $594,995 $821,800 $612,100

*All amounts rounded to the nearest dollar.

LACERA

BUDGET REQUEST INFORMATION

FINAL OVERTIME
HISTORY OF EXPENDITURES

FYE 2017 FYE 2018 FYE 2019
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YTD

BUDGET (02-28-19) PROJECTION

Benefits Division $2,400 $2,400 $450 $1,200 $1,200 100.0% $0 0.0%

Member Services Division 21,600 21,600 9,900 18,900 2,700 14.3% 0 0.0%

TOTAL $24,000 $24,000 $10,350 $20,100 $3,900 19.4% $0 0.0%

*All amounts rounded to the nearest dollar.

CURRENT YEAR
COMPARISON OF 

PROPOSED BUDGET TO 
PROJECTION2 0 1 8 - 2 0 1 9

PROPOSED 
BUDGET 

2019-2020

LACERA

FISCAL YEAR 2019-2020

FINAL BILINGUAL BONUS
SUMMARY

COMPARISON OF 
PROPOSED BUDGET TO   

18-19 BUDGET

$ CHANGE % CHANGE $ CHANGE % CHANGE 
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DIVISION SALARY VARIABLE BENEFITS
TOTAL SALARY & 

EMPLOYEE BENEFIT 
CHANGES

Administrative Services 1.00 Supervising Administrative Assistant II $42,800 $21,734 $64,533
1.00 42,800 21,734 64,533

Benefits 1.00 Retirement Benefits Specialist II 53,583 27,209 80,793
1.00 53,583 27,209 80,793

Disability Retirement 1.00 Staff Assistant II 57,984 29,444 87,428
1.00 57,984 29,444 87,428

Financial & Accounting Services 1.00 Accounting Officer II 61,714 31,338 93,052
1.00 61,714 31,338 93,052

Investment Office 3.00 Finance Analyst III 241,540 122,653 364,193
3.00 241,540 122,653 364,193

Legal Services 1.00 Director of Compliance 80,513 40,884 121,398
1.00 Staff Counsel 60,288 30,614 90,902
1.00 Legal Analyst 35,927 18,244 54,171
3.00 176,729 89,742 266,471

Member Services
2.00 Retirement Benefits Specialist III 63,996 32,497 96,493
2.00 63,996 32,497 96,493

LACERA

FISCAL YEAR 2019-2020

FINAL BUDGETED POSITIONS CHANGES

         POSITION TITLE
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DIVISION SALARY VARIABLE BENEFITS
TOTAL SALARY & 

EMPLOYEE BENEFIT 
CHANGES

LACERA

FISCAL YEAR 2019-2020

FINAL BUDGETED POSITIONS CHANGES

         POSITION TITLE

Quality Assurance (1.00) Internal Auditor (99,735) (50,645) (150,381)
1.00 Senior Quality Auditor 99,735 50,645 150,381
1.00 Staff Assistant II 28,992 14,722 43,714
1.00 28,992 14,722 43,714

Systems 1.00 Chief Technology Officer 60,288 30,614 90,903
4.00 Info. Tech. Specialist II 272,821 138,538 411,359
4.00 Info. Tech. Specialist I 224,329 113,913 338,242
1.00 Retirement Systems Specialist 55,998 28,436 84,434
(1.00) Data Sys. Supervisor I (48,776) (24,768) (73,545)
(7.00) Data Sys. Coordinator (341,433) (173,379) (514,812)
(1.00) EDP Senior Programmer Analyst (44,303) (22,497) (66,800)
(1.00) Web Designer (38,971) (19,789) (58,760)
0.00 139,953 71,068 211,021

Net Amount of Position Changes 13.00 Amount Requested $867,290 $440,408 $1,307,698
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BUD MONTHLY
POS  SCH.  RATE AMOUNT

00415A Accountant 16 90K 97,772.92                      1,143,779.04            
00417A Accounting Officer I 1 99F 6,925.46                        83,105.52                 
00418A Accounting Officer II 2 103B 15,375.37                      163,933.17               
00413A Accounting Technician I 2 82D 10,091.28                      121,095.36               
00419A Administrative Services Analyst I 2 82B 8,205.37                        75,175.14                 
00420A Administrative Services Analyst II 4 91F 24,681.58                      296,178.96               
00421A Administrative Services Analyst III 2 95F 11,460.38                      137,524.56               
00410A Administrative Services Officer 2 LS9                       16,176.60                145,589.40 
00799A Assistant Chief Financial Officer 1 LS10                       12,585.60                151,027.20 
00437A Assistant Director, Human Resources 1 LS10                       11,685.24                140,222.88 
00792A Assistant Executive Officer (UC) 1 LS16                       17,508.60                210,103.20 
00792A Assistant Executive Officer (UC) 1 LS16                       13,418.88                  80,513.28 
00781A Assistant Information Systems Manager 3 LS12                       41,846.14                381,576.84 
00794A Chief, Communications 1 LS10                       11,685.24                140,222.88 
09216A Chief Counsel 1 LS19                       25,231.75                302,781.00 
09215A Chief Counsel, Disability Litigation 1 LS18                       22,114.37                265,372.44 
00776L Chief Executive Officer 1 LR20                       37,500.00                450,000.00 
00800A Chief Financial Officer 1 LS12                       15,208.57                182,502.84 
99999A Chief Information Security Officer 1 LS12                       10,048.07                  60,288.42 
00493A Chief Investment Officer (UC) 1 LR28                       46,419.77                557,037.24 
00774A Chief, Internal Audit 1 LS12                       14,544.22                174,530.64 
00780A Chief, Quality Assurance 1 LS12                       12,728.58                152,742.96 
00805A Chief, Technology Officer, LACERA 1 LS12                       10,048.07                  60,288.42 
00779A Creative Coordinator 2 105G                       11,685.24                185,725.44 
00457A Data Systems Analyst I 3 100J 20,854.00                      250,248.00               
00458A Data Systems Analyst II 8 103E 70,257.84                      843,094.08               
00469A Data Systems Coordinator 15 109E                     149,754.20             1,748,274.24 
00459A Data Systems Supervisor I 0 109E                                    -                                 -   
00460A Data Systems Supervisor II 4 115A                       46,583.10                502,171.20 
99999A Deputy Chief Executive Officer (UC) Ø 1 LS18                       15,507.19                               -   
99999A Deputy Chief Investment Officer (UC) Ø 1 LR24                       23,933.01                               -   
00425A Director, Human Resources 1 LS12                       14,117.51                169,410.12 
99999A Director of Compliance 1 LS16                       13,418.88                  80,513.28 
01643A Disability Retirement Specialist Supervisor 5 104H                       43,258.64                476,198.76 
00773A Division Manager 4 LS12                       56,364.45                676,373.40 
00471A Document Processing Assistant 11 78E 44,856.62                      496,128.84               
00472A Document Processing Coordinator 2 81E 8,796.55                        82,716.06                 
00453A EDP Principal Programmer Analyst 1 114D                       12,179.56                146,154.72 
00452A EDP Sr. Programmer Analyst 0 105K -                                 -                            
00475A Executive Board Assistant 2 103A                       17,942.00                215,304.00 
00442A Executive Secretary 2 99J                       16,419.48                197,033.76 
00767A Finance Analyst I 5 103G                       43,386.50                520,638.00 
00768A Finance Analyst II 9 LR12                     106,898.45             1,282,781.40 
00769A Finance Analyst III 14 LR16                     226,589.57             2,155,481.46 
00434A Human Resources Analyst 4 97A                       29,009.00                348,108.00 
00783A Information Systems Manager 1 LS14                       17,575.39                210,904.68 
00782A Information Systems Manager I 1 114G                       12,270.10                147,241.20 
00803A Information Technology Manager I 2 LS11                       18,694.06                112,164.36 
99999A Information Technology Manager II Ø 1 LS12                       10,048.07                               -   
00801A Information Technology Specialist I 6 116G                       59,263.08                355,578.48 
0802A Information Technology Specialist II 6 121J                       68,205.30                409,231.80 
00445A Intermediate Typist-Clerk 3 72F 9,683.64                        116,203.68               

LACERA ADMINISTRATIVE BUDGET

FISCAL YEAR 2019-2020

BUDGETED POSITIONS
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BUD MONTHLY
POS  SCH.  RATE AMOUNT

LACERA ADMINISTRATIVE BUDGET

FISCAL YEAR 2019-2020

BUDGETED POSITIONS

00765A Internal Auditor 0 106B                         9,241.00                               -   
00764A Internal Auditor 2 100J                       14,866.92                139,812.12 
09235A Legal Analyst 5 98B                       36,987.15                407,918.34 
00795A Legislative Affairs Officer 1 111D                       10,636.09                127,633.20 
00440A Management Secretary 2 91J                       12,537.82                150,453.84 
00789A Media Artist 4 97F 26,725.03                      285,385.98               
00461A Messenger Driver 2 71L 6,406.66                        76,879.92                 
00762A Principal Internal Auditor 2 113D                       20,825.10                249,901.20 
00495A Principal Investment Officer 2 LR23                       66,317.18                795,806.16 
00496A Principal Investment Officer (UC) 4 LR23                     109,002.24             1,308,026.88 
99999A Principal Staff Counsel Ø 2 LS17                       28,850.60                               -   
00463A Procurement Assistant I 0 81K 3,853.45                                                      -   
00464A Procurement Assistant II 3 85K 15,747.12                      188,965.44               
02600A Programming Systems Specialist 2 111J                       20,034.74                188,413.80 
00797A Quality Auditor II 11 99A                       41,888.00                987,731.04 
00466A Receptionist 1 73F 3,249.56                        38,994.72                 
01310A Retirement Benefits Specialist II 66 87D 330,619.93                    3,913,855.92            
01311A Retirement Benefits Specialist III 46 93K 297,744.42                    3,444,941.04            
02644A Retirement Systems Specialist 3 114F                       33,752.48                349,031.76 
00438A Secretary 4 81B 19,045.49                      205,870.26               
00772A Section Head, LACERA 7 LS9                       67,820.92                813,851.04 
00416A Senior Accountant 5 95A 34,390.00                      379,644.00               
01632A Senior Disability Retirement Specialist 22 100H                     170,336.46             2,044,037.52 
00436A Senior Human Resources Analyst 4 101A                       33,988.00                407,856.00 
00435A Senior Human Resources Assistant 2 90C                       12,674.92                152,099.04 
00763A Senior Internal Auditor 5 107A                       43,536.60                522,439.20 
00492A Senior Investment Officer 4 LR20                       80,229.11                962,749.32 
00441A Senior Management Secretary 8 95J                       55,483.80                632,110.68 
00798A Senior Quality Auditor 5 104C                       45,367.00                544,407.36 
01312A Senior Retirement Benefits Specialist 20 99D 148,268.93                    1,667,931.54            
00439A Senior Secretary 11 87J                       55,606.46                738,429.84 
09213A Senior Staff Counsel 8 LS16                       95,681.40             1,782,385.92 
00446A Senior Typist Clerk 1 76L 4,542.92                        54,515.04                 
00784A Senior Writer 3 103F                       22,346.19                226,601.58 
00426A Staff Assistant I 2 83C 8,451.00                        101,412.00               
00427A Staff Assistant II 8 90C 43,995.58                      556,938.96               
09212A Staff Counsel 5 LS12                       66,146.35                733,467.78 
00423A Supervising Administrative Assistant II 3 104G                       24,020.55                245,446.98 
01186A Training Coordinator 1 100L                         8,476.36                101,716.32 
00788A Web Designer 0 100B -                                 -                            
00787A Web Support Technician 1 93H 6,959.64                        83,515.68                 
00448A Word Processor II 4 80D 17,081.12                      204,973.44               
00786A Writer II 2 93H 10,614.00                      63,684.00                 

456 43,083,105.21$    
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BUD MONTHLY
POS  SCH.  RATE AMOUNT

LACERA ADMINISTRATIVE BUDGET

FISCAL YEAR 2019-2020

BUDGETED POSITIONS

120-Day Retirees 1 $58,828.80

Anticipated MOU Increase $753,954.34

Bonus $53,946.37

Total Permanent Net Salaries 43,949,834.73

Schedules are as of latest MOU 1/1/19
MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Rep/Non-Represented positions are shown at actual salaries as of 02/28/19

0 Represented positions shown in blue
Ø Position not yet approved by Board of Supervisors
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Division
Budgeted 
Positions 
2018-2019 

Vacancy 
(as of 

04/22/19)
%

Budgeted 
Positions 

2019-2020*
Vacancy %

Administrative Services 33 6 18% 34 7 21%
Benefits 70 4 6% 71 5 7%
Communications 13 4 31% 13 4 31%
Disability Litigation 7 0 0% 7 0 0%
Disability Retirement Services 40 1 3% 41 2 5%
Executive Ø 8 2 25% 8 2 25%
Financial & Accounting Services 29 3 10% 30 4 13%
Human Resources 13 0 0% 13 0 0%
Internal Audit 11 1 9% 11 1 9%
Investments Ø 41 4 10% 44 7 16%
Legal Services Ø 23 3 13% 26 6 23%
Member Services 77 5 6% 79 7 9%
Quality Assurance 18 0 0% 19 1 5%
Systems Ø 60 24 40% 60 24 40%

443 57 13% 456 70 15%
* Includes new requested positions. We plan to fill all vacant positions.
Ø Includes five (5) positions not yet approved by Board of Supervisors

LACERA

BUDGET REQUEST INFORMATION

VACANT POSITIONS
SUMMARY
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YTD

BUDGET (02-28-19) PROJECTION

Administrative Services $4,338,800 $4,366,380 $2,549,578 $4,176,820 $161,980 3.9% ($27,580) -0.6%

Benefits 84,000 82,250 29,287 56,800 27,200 47.9% 1,750 2.1%

Board of Retirement 228,900 228,900 99,844 172,700 56,200 32.5% 0 0.0%

Board of Investment 337,500 305,500 225,047 321,500 16,001 5.0% 32,000 10.5%

Communications 998,200 1,026,050 557,659 851,400 146,800 17.2% (27,850) -2.7%

Disability Litigation 85,300 80,650 34,064 59,530 25,770 43.3% 4,650 5.8%

Disability Retirement 2,510,500 2,300,200 1,043,562 2,173,200 337,300 15.5% 210,300 9.1%

Executive Office 697,500 632,450 258,956 486,642 210,857 43.3% 65,050 10.3%

Financial & Accounting Services 305,600 353,500 120,175 272,000 33,600 12.4% (47,900) -13.6%

Human Resources 1,535,200 1,515,200 589,344 1,375,500 159,700 11.6% 20,000 1.3%
.

Internal Audit 539,500 587,500 196,111 477,850 61,650 12.9% (48,000) -8.2%

Investment Office 564,400 564,700 176,742 476,500 87,900 18.4% (300) -0.1%

Legal Services 1,051,300 1,082,150 905,057 1,252,550 (201,250) -16.1% (30,850) -2.9%

Member Services 95,000 107,500 46,333 85,400 9,600 11.2% (12,500) -11.6%

Quality Assurance 150,000 143,000 27,322 121,850 28,149 23.1% 7,000 4.9%

Systems 6,303,900 6,163,810 1,986,544 5,757,400 546,500 9.5% 140,090 2.3%

S&S TOTAL $19,825,600 $19,539,740 $8,845,625 $18,117,642 $1,707,958 9.4% $285,860 1.5%

*All amounts rounded to the nearest dollar.

PROPOSED 
BUDGET 
2019-2020

COMPARISON OF 
PROPOSED BUDGET TO   

18-19 BUDGET

$ CHANGE % CHANGE $ CHANGE % CHANGE 

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES AND SUPPLIES
SUMMARY

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION2 0 1 8  -  2 0 1 9
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YTD

BUDGET (02-28-19) PROJECTION

Auto Expense $191,600 $38,500 $21,707 $80,472 $111,128 138.1% $153,100 397.7%

Communications 736,400 1,016,400 371,691 915,550 (179,150) -19.6% (280,000) -27.5%

Transportation and Travel 1,148,200 1,173,000 431,219 975,650 172,550 17.7% (24,800) -2.1%

Postage 993,400 979,700 562,455 900,560 92,840 10.3% 13,700 1.4%

Stationery and Forms 573,800 594,000 336,503 514,400 59,400 11.5% (20,200) -3.4%

Office Supplies and Equipment 846,100 858,310 277,656 750,000 96,100 12.8% (12,210) -1.4%

Insurance 733,500 656,000 657,829 665,630 67,870 10.2% 77,500 11.8%

Equipment Maintenance 627,500 614,650 183,586 529,100 98,400 18.6% 12,850 2.1%

Equipment Rents and Leases 310,000 315,000 172,961 294,000 16,000 5.4% (5,000) -1.6%

Building Costs 2,305,000 2,563,030 1,265,772 2,404,030 (99,030) -4.1% (258,030) -10.1%

Parking Fees 502,000 527,000 223,635 477,000 25,000 5.2% (25,000) -4.7%

Professional and Spec. Srvcs. 2,685,100 2,714,550 1,066,759 2,382,500 302,600 12.7% (29,450) -1.1%

Bank Services 230,000 280,000 88,503 215,000 15,000 7.0% (50,000) -17.9%

Legal Fees and Services 612,500 654,000 642,228 830,800 (218,300) -26.3% (41,500) -6.3%

Disability Fees and Services 2,168,000 1,968,000 891,765 1,871,000 297,000 15.9% 200,000 10.2%

Computer Services and Support 3,176,900 2,776,900 823,041 2,770,800 406,100 14.7% 400,000 14.4%

Educational Expense 1,452,900 1,390,850 535,001 1,150,600 302,300 26.3% 62,050 4.5%

Miscellaneous 532,700 419,850 293,315 390,550 142,150 36.4% 112,850 26.9%

S&S TOTAL $19,825,600 $19,539,740 $8,845,625 $18,117,642 $1,707,958 9.4% $285,860 1.5%

*All amounts rounded to the nearest dollar.

CURRENT YEAR
COMPARISON OF 

PROPOSED BUDGET TO 
PROJECTION2 0 1 8 - 2 0 1 9

PROPOSED 
BUDGET 
2019-2020

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES AND SUPPLIES
CATEGORY SUMMARY

COMPARISON OF 
PROPOSED BUDGET TO

18-19 BUDGET

$ CHANGE % CHANGE $ CHANGE % CHANGE 
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AMOUNT

Administrative Services Renovation/Upgrades 300,000$              

Systems IT Strategic Assessment -$                      

Case Management System -$                      

Telephone System Updates 300,000$              

Network Switch Equipment 150,000$              

Network Traffic Prioritization 60,000$                

Member Authentication Review 20,000$                

MSC Queue Project 56,000$                

886,000$              

FY 2019-2020

LACERA

SERVICES AND SUPPLIES 

FINAL ONE TIME COSTS

DIVISION DESCRIPTION
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Budget for Fiscal Year 2019-2020

Mission Statement
We produce, protect, and provide the 
promised benefits.

The Board
Composed of eleven members:

• Two elected by active general
	members

• One elected by retired members
°  	Retired members also elect an
    	alternate member	

• One elected by safety members
°  	Safety members also have an

alternate member	
• Four members appointed by

the Los Angeles County Board of
Supervisors

Responsibilities
Overall management of LACERA is 
vested in the Board of Retirement. 
The Board is responsible for the 
administration of the retirement system 
and the Retiree Healthcare Benefits 
Program (OPEB Program). Its duties 
also include the review and processing 
of disability retirement applications.

FY 2019-2020 Highlights
 Services & Supplies 
The Board’s services and supplies 
budget request is based on actual 
expenditure trends.

ALAN J. BERNSTEIN
Chair
Appointed by Board of Supervisors

LES ROBBINS
Vice Chair
Elected by Retired Members

GINA ZAPANTA-MURPHY
Secretary
Appointed by Board of Supervisors

JOSEPH KELLY
County Treasurer and Tax Collector 
Ex-Officio Member

KEITH KNOX
Chief Deputy County Treasurer 
and Tax Collector Alternate  
Ex-Officio Member

HERMAN B. SANTOS 
Elected by General Members

VIVIAN H. GRAY 
Elected by General Members

THOMAS WALSH
Appointed by Board of Supervisors

RONALD A. OKUM
Appointed by Board of Supervisors

SHAWN R. KEHOE
Elected by Safety Members

WILLIAM R. PRYOR
Alternate Member 
Elected by Safety Members

JAMES P. HARRIS
Alternate Member
Elected by Retired Members

Board of Retirement
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INTRODUCTION 
 
The Board of Retirement is responsible for the administration of the retirement system, 
the Retiree Healthcare program, and the review and processing of disability retirement 
applications. The Board must execute its duties with care, skill, prudence, and diligence. 
Four of its members are appointed by the Los Angeles County Board of Supervisors; two 
are elected by general members; safety members elect one member and one alternate 
member; and retired members also elect one member and one alternate member. The 
law requires the County Treasurer and Tax Collector to serve as an ex-officio member.  
 
SERVICES AND SUPPLIES 
 
The Board’s Services and Supplies budget request is based on actual expenditure trends.  
There are no significant increases this year.   
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $0 $0 $0 $0 $0 0.0% $0 0.0%
Services & Supplies 228,900 228,900 99,844 172,700 56,200 32.5% 0 0.0%

OPERATING BUDGET $228,900 $228,900 $99,844 $172,700 $56,200 32.5% $0 0.0%

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

BOARD OF RETIREMENT

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

0.0%

Services & Supplies
100.0%

2019 - 2020 PROPOSED BUDGET
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

COMMUNICATIONS $3,400 $3,400 $674 $1,650 $1,750 106.1% $0 0.0%

TRANSPORTATION & TRAVEL 153,000 153,000 51,259 111,850 41,150 36.8% 0 0.0%

EDUCATIONAL EXPENSES 72,500 72,500 47,911 59,200 13,300 22.5% 0 0.0%

TOTAL $228,900 $228,900 $99,844 $172,700 $56,200 32.5% $0 0.0%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

BOARD OF RETIREMENT

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Budget for Fiscal Year 2019-2020

Mission Statement
We produce, protect, and provide the 
promised benefits.

The Board
Composed of nine members:

• Four members appointed by the
Los  Angeles County Board of
Supervisors

• 	Elected members
°  Two elected by active general

          members	
°  One elected by retired members
°  One elected by safety member

• County Treasurer and Tax Collector
 serves as an ex-officio member

Responsibilities
The Board of Investments is responsible 
for establishing LACERA’s investment 
policy and objectives, as well as 
exercising authority and control over the 
investment of the retirement fund.

The Board of Investments (BOI) fulfills 
its pension actuarial obligations by 
reviewing actuarial assumptions, 
approving the actuarial valuation, and 
adopting recommended employer and 
employee contribution rates.

FY 2019-2020 Highlights
Services & Supplies 
The Board’s services and supplies 
budget request is based on actual 
expenditure trends.

Board of Investments

SHAWN R. KEHOE 
Chair
Elected by Safety Members

JOSEPH KELLY
Vice Chair
County Treasurer and Tax Collector  
Ex-Officio Member

WAYNE MOORE 
Secretary
Appointed by Board of Supervisors

KEITH KNOX
Chief Deputy County Treasurer and  
Tax Collector Alternate Ex-Officio 
Member

DAVID GREEN 
Elected by General Members

HERMAN B. SANTOS
Elected by General Members

RONALD A. OKUM
Appointed by Board of Supervisors

ALAN J. BERNSTEIN
Appointed by Board of Supervisors

DAVID L. MUIR
Elected by Retired Members

GINA V. SANCHEZ
Appointed by Board of Supervisors
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INTRODUCTION 

The Board of Investments has exclusive responsibility for investments of LACERA's 
retirement fund and is responsible for setting contribution rates. The Board must execute 
its duties with care, skill, prudence and diligence. Four members are appointed by the 
Los Angeles County Board of Supervisors; two are elected by general members; and 
safety members and retired members both elect one member each. The law requires the 
County Treasurer and Tax Collector to serve as an ex-officio member. 

SERVICES AND SUPPLIES 

The Board’s Services and Supplies budget request is based on actual expenditure trends.  
There are no significant increases this year.   
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $0 $0 $0 $0 $0 0.0% $0 0.0%
Services & Supplies 337,500 305,500 225,047 321,500 16,000 5.0% 32,000 10.5%

OPERATING BUDGET $337,500 $305,500 $225,047 $321,500 $16,000 5.0% $32,000 10.5%

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

BOARD OF INVESTMENTS

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

0.0%

Services & Supplies
100.0%

2019 - 2020 PROPOSED BUDGET
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

COMMUNICATIONS $2,000 $2,000 $822 $2,000 $0 0.0% $0 0.0%

TRANSPORTATION & TRAVEL 235,000 233,000 158,344 224,500 10,500 4.7% 2,000 0.9%

EDUCATIONAL EXPENSES 100,500 70,500 65,881 95,000 5,500 5.8% 30,000 42.6%

TOTAL $337,500 $305,500 $225,047 $321,500 $16,000 5.0% $32,000 10.5%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

BOARD OF INVESTMENTS

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Staffing
Administrative Services currently has 33 
budgeted full-time positions. To provide 
additional reporting, analysis, and 
forecasting, as well as updated policies 
and procedures and an integrated quality 
review process, the budget team is 
requesting to add a permanent position 
at the level of Supervising Administrative 
Analyst II in Budget Development & 
Monitoring. This will bring the total 
budgeted positions to 34.  

In addition, the Document Processing 
Center is requesting three full-time 
agency temporary personnel to work 
from January through April to assist with 
processing Medicare Part B Premium 
verifications and tax forms, as well 
as overtime approval for two existing 
processing positions.

Services & Supplies 
There are no significant increases from 
FY 2018-2019 except for some small 
vendor/ supplier line items. 

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
Administrative Services collaborates with 
all LACERA divisions to provide quality 
services through people, technology, and 
innovation.

• 	People: We are a professional team
dedicated to customer service and
motivated to achieve excellence.

• Technology: We provide superior
customer service through the
creative use of technology.

• Innovation: We partner with LACERA
to promote creative ideas to surpass
customer expectations.

Our Team FY 2019-2020
Division Manager: Kimberly Hines

• 34 budgeted positions

We have two distinct sections within 
Administrative Services:

• Business Management:
°  Business Continuity
°  Facilities Management 
°  Procurement
°  Records Management
°  Risk Management

• Budget Development and
Document Processing:

°  Budget Unit
°  Document Processing Center

Administrative Services
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INTRODUCTION 
 
The Administrative Services Division (ASD) provides the operational infrastructure 
that supports the divisions in administering LACERA programs and services. In 
short, we ensure that each person has the right resources to do their job. Specific 
functions include:  
  

• Budget Development and Monitoring 
• Procurement  
• Facilities Management 
• Document Processing (Imaging/Mail Room/Copy Services 
• Business Continuity 
• Business Insurance 
• Health and Safety 
• Records and Information Management 
• Risk Management 
• Rideshare Administration 

 
 
 
 
STAFFING  
 
Administrative Services has 33 budgeted full-time positions. We are requesting to 
add one permanent position at the capacity of:  
 
1. Supervising Administrative Assistant II in Budget Development & Monitoring. 

The total number of budgeted positions for the Division would increase to 34 
from 33. 
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Budget Operations 
LACERA Budget Staff coordinates all activities related to the planning, 
development, and implementation of LACERA’s Administrative Budget, LACERA 
Retiree Healthcare Budget, and the Other Post-Employment Benefits (OPEB) 
Budget. Specific activities include:  
 

• Designing and updating budget methodology and calculations to assist with 
developing an accurate and complete budget  

 
• Supporting Division Managers with formulating budget submissions 

 
• Examining budget estimates and proposals for completeness, accuracy, and 

conformance with established procedures and organizational objectives 
 

• Monitoring expenditures to ensure that spending is within budget and that 
payments are allocated to correct accounts  

 
• Comparing budget to actual expenditures at mid-year and year-end reporting 

periods, and also reporting on significant variances 
 

• Observing and communicating financial trends to LACERA management to 
assist with controlling spending  

 
• Preparing ad-hoc and formal reports for presentation to LACERA’s Board of 

Retirement and Board of Investments  
 

• Creating/updating budget policy and procedure manuals 
 
The budget team consists of two staff (Administrative Services Analyst III and 
Administrative Services Analyst II) to manage the operational budgets for 15 
divisions. The team works diligently and has been successful in preparing accurate 
and complete budgets and other financial reports. However, we believe there is 
room to grow. Because the team consists of only two people, we sometimes have 
challenges meeting our goals and objectives. For example, when staff illnesses or 
emergencies occur, we struggle to meet our goals. The current team structure 
enables us to provide basic budget services to LACERA Management. It’s our 
desire to build a world-class budget team that will support the management team 
with additional reporting, cost-benefit analysis and financial forecasting, as well as 
updated policies and procedures, and an integrated quality review process. In order 
to accomplish this, we are requesting to add a supervisor position at the level of 
Supervising Administrative Analyst II.  
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Additional Financial Reporting 
We currently provide budget-to-actual expenditure reports at mid-year and year end. 
By adding another staff member to the team we believe we can better support the 
management team by providing quarterly and ad hoc budget-to-actual reports.  
 
Verifying Expenditure Allocations  
The budget team monitors expenditures to ensure that spending is within budget, 
and payments are allocated to correct accounts. On average, we review the account 
allocation for approximately 300 payment requests a month. However, we do not 
review the account allocation for the LACERA Corporate Card charges or Purchase 
Orders transactions. As part of reviewing account allocations, we often find 
expenditures that have been allocated to an incorrect account. Adding another staff 
member to the team will allow us to review all LACERA expenditure transactions to 
support an accurate and complete budget.  
 
Training and Development  
With a better distribution of the work, we believe we can focus on training and 
development in order to build a world-class budget team. Because of time 
constraints, we often forgo attending budget training seminars and conferences. 
This affects the team’s ability to develop professionally as well as network and share 
ideas with others in the industry.  
 
Policies and Procedures  
Along the same vein of training and development, we believe that documented 
procedures are an important part of ensuring that reports are accurate and 
complete. Currently we do not have a completed Administrative Budget Policy and 
Procedures manual. The manual has been drafted, but due to time constraints, it 
has not been finalized. In addition, approximately eight years ago, we began 
tracking costs and preparing the Other Post-Employment Benefits (OPEB) Budget. 
The OPEB subject matter and expense calculations are very complex. The policy 
and procedures for OPEB have not been documented, which poses a risk to 
LACERA if the current staff were not available due to illness or staff turnover.  
 
Formalized Budget Review Process  
The budget team utilizes a quality review process to ensure that all reports prepared 
are accurate and complete. However, the process has not been documented or 
formalized. The team has been successful with delivering a quality product; 
however, we believe it’s important to develop a documented process and formal 
procedures to ensure that all staff are following the same process and that materials 
are available for training in the event of staff turnover.  
 
Customer Service  
Currently the budget team only meets with Division Managers during the budget 
development process, by request and/or if further explanation is needed for 
expenditures. We desire to be more customer-service oriented by providing 
additional reports and training. We have identified a need to provide formal training 
to managers to assist them with understanding their role in the budget process. We 
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also see a need to train management and staff on expenditure allocations to reduce 
the number of expenditure reclassifications that are performed.  
 
Higher Level Supervision Skill Set  
The budget team is currently supervised by an Administrative Services Analyst III. 
We believe that this team would be more successful if we added a position with a 
higher level skill set to share the workload, analyze and make recommendations to 
resolve the most complex budget-related issues, and to effectively implement an 
integrated quality review process. We request to add one position to the budget 
team at the level of Supervising Administrative Analyst II.  
 
Migration to an Automated Budget System 
The budget team has partnered with staff from Human Resources and Financial 
Accounting and Services Division to consider a long-term goal to integrate payroll, 
budget, procurement, accounts payable, and accounts receivable into one 
comprehensive automated system. This project would require a significant amount 
of time to develop a needs assessment and to flow chart the various processes and 
business rules. The current team structure would create a burden on staff as they 
would need to manage the day-to-day work as well as devote the necessary time 
and resources to develop a successful system.  
 
Staffing and Overtime Requests 
The Document Processing Center (DPC) is an important unit within the 
Administrative Services Division; the DPC provides administrative services support 
for the day-to-day operations of the organization. The unit is responsible for imaging 
(preparing, scanning, and indexing) member and business records into LACERA’s 
member database (Workspace). The DPC provides the following services: mail 
room, copy services, centralized scanning of business documents, management 
and distribution of E-enterprise checks, and management of the electronic deposit 
of checks made payable to LACERA.  
 
The DPC is requesting three full-time agency temporary personnel to work from 
January through April to assist with the timely processing of Medicare Part B 
Premium Verifications (INSPARTBs) and undeliverable 1099-R tax forms. The 
agency temporary employees will also assist with the copy center services, return 
of member documents, scanning, and will act as backups for the mail room and 
receptionist.  
 
The DPC is also asking to budget 125 hours of overtime for the Document 
Processing Coordinator position and 480 hours for the Document Processing 
Assistant position. The DPC processes time-sensitive documents such as 
retirement applications, service contracts, and INSPARTBs. Documents are 
uploaded into Workspace so other workflow processes, like sending outgoing 
member correspondence and internal recording of work products, can occur. The 
overtime will reduce the seasonal backlog of lower priority documents and service 
delays to our colleagues and to our members.  
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During “March Madness,” the DPC experiences a workload increase of 
approximately 104%*. See Figure 1. This doubles the amount of workload seen in 
July through November. The sharp increase is a direct result of the annual spike in 
retirement applications and Medicare Part B Premium Verifications and 1099-R 
mailings.  
 

 
 
 
In 2018, the DPC processed 12,018 Medicare Part B Premium Verifications and 
1,904 undeliverable 1099-Rs. That is equivalent to 16%* of the DPC production for 
the months of December through March. See Figure 2. 
 

 
 
 

 
 
 
 
 
 

 Figure 1 

 Figure 2 
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SERVICES AND SUPPLIES 
 
The Services and Supplies budget has no significant increase from the FY 2018-19. 
There are, however various line items that include small increases attributable to 
vendor or overall supplier cost increases.  
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ADMINISTRATIVE SERVICES DIVISION
FISCAL YEAR 2019-2020

    2018-2019 Bud. Pos.:    33.0
    2018-2019 Hiring Plan:  33.0 

    2019-2020 Bud. Pos.:    34.0
    2019-2020 Hiring Plan:  34.0   

1.0 Senior Secretary
 

 
Business Continuity

Facilities Management
Procurement

Records Management
Risk Management

1.0 Admin. Serv. Officer
Vacant

Budget Development & 
Monitoring

Document Processing

1.0 Admin. Serv. Officer
Vacant

 
 

Facilities Management & 
Procurement

 
        1.0 Admin. Serv. Analyst III * 
        1.0 Admin. Serv. Analyst II *
        2.0 Procurement Asst. II
        1.0 Procurement Asst. II ^ 
        1.0 Procurement Asst. I *

Business Continuity & Records 
Management

 
         1.0 Supv. Adm. Assist. II 
         1.0 Admin. Serv. Analyst II * 
         1.0 Admin. Serv. Analyst I 

     

Budget Unit
 

 +1.0 Supv. Adm. Assist. II   
         1.0 Admin. Serv. Analyst III * 

            1.0 Admin. Serv. Analyst II *

Document Processing Center
 

        1.0 Supv. Adm. Asst.  II
        1.0 Admin. Serv. Analyst I

2.0 Doc. Proc. Coordinator *
      11.0 Doc. Proc. Assistant *
        1.0 Word Processor II
        2.0 Messenger Driver

1.0 Division Manager
Kimberly Hines

 + Added Position
 *  Classification study for the position requested
 -  Deleted Position
 ^ Title change from “Procurement Asst. I” to “Procuement Asst. II” as a result of the classification study.  (Classification study finalized on 10/17/18)

 
1.0 Receptionist
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $3,481,752 $3,428,195 $2,015,700 $3,376,900 $104,852 3.1% $53,557 1.6%
Services & Supplies 4,338,800 4,366,380 2,549,578 4,176,820 161,980 3.9% (27,580) -0.6%

OPERATING BUDGET $7,820,552 $7,794,575 $4,565,278 $7,553,720 $266,832 3.5% $25,977 0.3%

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

ADMINISTRATIVE SERVICES DIVISION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

44.5%

Services & Supplies
55.5%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $2,054,258 $2,170,716 $1,209,219 $2,012,500 $41,758 2.1% ($116,458) -5.4%
Total Agency Temp Salaries 54,000 114,000 45,969 110,000 (56,000) -50.9% (60,000) -52.6%
     Employee Benefits (Variable) 1,128,451 991,436 650,046 1,027,600 100,851 9.8% 137,015 13.8%
     Employee Benefits (Other) 149,758 157,552 70,212 156,800 (7,042) -4.5% (7,794) -4.9%
     OPEB Contribution 44,486 34,850 20,289 34,700 9,786 28.2% 9,636 27.7%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 31,500 28,007 14,832 28,000 3,500 12.5% 3,493 12.5%
     Bilingual Bonus 0 0 0 0 0 0.0% 0 0.0%
     Sick Leave Buyback 7,300 7,300 5,133 7,300 0 0.0% 0 0.0%
Rideshare Allowance 12,000 0 0 0 12,000 100.0% 12,000 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $3,481,752 $3,503,861 $2,015,700 $3,376,900 $104,852 3.1% ($22,109) -0.6%
     Salary Differential (75,666) - - - - 75,666 -100.0%

TOTAL S&EB $3,481,752 $3,428,195 $2,015,700 $3,376,900 $104,852 3.1% $53,557 1.6%

*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are as of 1/31/2019, with the exception of Agency Temp Salaries, which are as of 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

ADMINISTRATIVE SERVICES DIVISION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00773A DIVISION MANAGER 1 LS12 14,544 174,531
00423A SUPV. ADMINISTRATIVE ASST. II 2 104G 16,887 202,647
00421A ADMINISTRATIVE SERVICES ANALYST III 2 95F 11,460 137,525
00420A ADMINISTRATIVE SERVICES ANALYST II 3 91F 18,122 217,460
00439A SENIOR SECRETARY 1 87J 6,560 78,719
00464A PROCUREMENT ASSISTANT II 3 85K 15,747 188,965
00419A ADMINISTRATIVE SERVICES ANALYST I 1 82B 4,324 51,886
00472A DOCUMENT PROCESSING COORDINATOR 1 81E 4,989 59,874
00448A WORD PROCESSOR II 1 80D 4,844 58,128
00471A DOCUMENT PROCESSING ASSISTANT 9 78E 37,832 453,978
00466A RECEPTIONIST 1 73F 3,250 38,995
00461A MESSENGER DRIVER 2 71L 6,407 76,880

 POSITIONS 27 1,739,587

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

00410A ADMINISTRATIVE SERVICES OFFICER 2 LS9 16,177 194,119 145,589
00423A SUPV. ADMINISTRATIVE ASST. II 1 104G 7,133 85,599 42,800
00419A ADMINISTRATIVE SERVICES ANALYST I 1 82B 3,882 46,579 23,289
00472A DOCUMENT PROCESSING COORDINATOR 1 81E 3,807 45,685 22,843
00471A DOCUMENT PROCESSING ASSISTANT 2 78E 7,025 84,301 42,151

0 145,589 131,082

POSITIONS 7 276,671

TOTAL POSITIONS 34

GROSS SALARIES 2,016,259

ANTICIPATED MOU SALARY INCREASE ** 35,285

BONUS 2,714

120-DAY RETIREE(S) 0

TOTAL SALARIES 2,054,258

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2019-2020 BUDGET

LACERA 

FISCAL YEAR 2019-2020

SALARIES

ADMINISTRATIVE SERVICES DIVISION

134



YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

AUTO EXPENSE $162,100 $9,900 $9,069 $60,800 $101,300 166.6% $152,200 1537.4%
TRANSPORTATION & TRAVEL 9,000 9,000 4,668 8,900 100 1.1% 0 0.0%
POSTAGE 301,400 267,700 151,260 266,260 35,140 13.2% 33,700 12.6%
STATIONERY & FORMS 1,000 1,000 0 1,000 0 0.0% 0 0.0%
OFFICE SUPPLIES & EQUIPMENT 289,000 289,500 159,270 278,700 10,300 3.7% (500) -0.2%
INSURANCE 733,500 656,000 657,829 665,630 67,870 10.2% 77,500 11.8%
EQUIPMENT MAINTENANCE 12,300 9,250 3,989 4,800 7,500 156.3% 3,050 33.0%
EQUIPMENT RENTS & LEASES 310,000 315,000 172,961 294,000 16,000 5.4% (5,000) -1.6%
BUILDING COSTS 2,305,000 2,563,030 1,270,629 2,404,030 (99,030) -4.1% (258,030) -10.1%
PROFESSIONAL & SPEC. SRVCS. 188,000 221,000 108,341 173,000 15,000 8.7% (33,000) -14.9%
COMPUTER SERVICES & SUPPORT 0 0 0 0 0 0.0% 0 0.0%
EDUCATIONAL EXPENSES 12,500 12,500 1,477 6,000 6,500 108.3% 0 0.0%
MISCELLANEOUS 15,000 12,500 10,084 13,700 1,300 9.5% 2,500 20.0%

TOTAL $4,338,800 $4,366,380 $2,549,578 $4,176,820 $161,980 3.9% ($27,580) -0.6%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

ADMINISTRATIVE SERVICES DIVISION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Staffing
Benefits has identified potential new 
staff requirements across its specialized 
units. Before the request for additional 
staff is made, Benefits will work with the 
Executive Office and Business Partners 
to determine how many additional staff 
members are needed. 

Overtime is being requested to handle 
March Madness and overall increased 
retirements; and 15 temporary staff 
are requested for a special payroll – 
retirement-account linking project. 

Services & Supplies 
The increase in Benefits Division’s 
Service and Supplies costs are 
generally proportionate to the requested 
increase in staffing. To increase 
efficiency, accuracy, and confidentiality, 
the following are also requested in 
this year’s budget: Dual monitors for 
five test workstations, private and 
secure work areas for section heads 
handling sensitive business, additional 
workstations for new staff, and an 
account settlement application.

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To maintain retirement plan accounts 
and process retirement plan transactions 
in compliance with the County 
Employees Retirement Law of 1937, the 
Board of Retirement Regulations, and 
organizational policies.

Our Team FY 2019-2020
Division Manager: Bernardo Buenaflor
   •  71 budgeted positions 

In Benefits, we have:
•  Account Integrity Services

°  Account Settlement Unit
°  Account Maintenance Unit
°  Benefit Protection Unit 

•  Process Management
°  Process Analysis

•  Core Benefit Services (four core 		
    teams) 
•  Special Benefits Services

°  Legal/Death
°  Payroll Team
°  Exceptions

Benefits Division
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INTRODUCTION 
 
“Aspiring to perfection through teamwork” 
-Benefits Slogan 
 
“We start by respecting our nature: people by themselves are imperfect. However, 
with teamwork, technology, creativity, and a commitment to excellence, we can 
aspire to much more. For this reason, while 98% accuracy is our defined goal, our 
vision is PERFECTION.” 
 
 
STAFFING 
 
Keeping Pace with Our Members: 
 
Over the past several years, the volume of member transactions have increased. 
The Benefits Division has responded by temporarily assigning staff from our CORE 
Section to the Advanced Payroll Unit (APU) and our Death Legal Unit (DLU).  
Besides these two units, we have identified potential new staff requirements due 
to increased workloads or more complex processes in: 
 

• the Benefit Protection Unit (BPU),  
• the Account Settlement Unit (ASU),  
• the Account Maintenance Unit (AMU), 
• the Process Management Group (PMG), and  
• the CORE Section. 

 
Before we request additional staff, we will be working with the Executive Office and 
our business partners, to study these operational areas over the coming months 
to ascertain what adjustments can be made to optimize the productivity of current 
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staff without compromising quality, as well as verify what additional staff are truly 
required.  We have two initiatives: 

1) PRODUCTION METRICS- we are working with Quality Assurance and the
Systems Division to develop a comprehensive Workspace Metrics System
that will help us measure the amount of time it takes for Staff to complete
each item of work.  We hope to have this system in place by the end of
calendar year 2019 so that we can use the resulting data to better assess
our staffing needs.

2) PROCESS IMPROVEMENT- PMG continues to lead our efforts to identify
opportunities to improve efficiency, reliability, and quality throughout the
Benefits Division and between us and our partners.  The backlog of process
improvement projects in process is now at several hundred projects, so we
believe that, over time, PMG’s efforts may partially offset the need to
increase our workforce.

Staffing Requests: 

• Benefits would like to continue to supplement its regular production
strategies with overtime.  As in the past, overtime is being requested to
manage the workload imbalances related to the annual increase in activity
during March and persistently high volumes of purchases and retirement
elections associated with the retirements of the “Baby Boomers.” Along with
the emergence of new work and unanticipated special projects, it has
proven to be prudent to maintain a substantial budget for overtime.

• Special Clean-up Project: Benefits would like to hire 15 Temporary Agency
Staff for a special project to link County Payroll records to the related
member retirement accounts.  This will achieve two objectives:

o Linking the payroll records will set the stage for a mass data clean-
up project wherein experienced Retirement Benefit Specialists will
systematically review member accounts and resolve any
discrepancies identified.

o Linking the payroll records will help increase LACERA’s overall
efficiency.  Past projects have shown that employing a team of clerks
to perform this function instead of Retirement Benefit Specialists will
increase both productivity and quality by allowing the Retirement
Benefit Specialists to focus their attention on the more complex
aspects of their work.

SERVICES AND SUPPLIES 

Introduction: 
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The Benefits Division’s Service and Supplies costs generally increase in this year’s 
budget request proportionately to the requested increase in staffing.  However, 
there are four notable exceptions addressed below. 
 
Comprehensive Receivables/Payables Application to Manage the Account 
Settlement Process: 
 
The process of settling amounts owed by members or owed to members is 
managed by the Account Settlements Unit of the Benefits Division.  Currently, that 
unit uses an MS Access Database and an excel spreadsheet to log and track 
cases.  However, both tools have proven inadequate to accurately, efficiently, and 
reliably manage the cases, especially in light of changes in CERL and LACERA’s 
policies that require the charging of interest on outstanding balances and the 
implementation of more complex collection strategies and payment options.  The 
Benefits Division is seeking to work with the Systems Division to obtain a solution 
that enables the Account Settlement Unit to manage the account settlement 
process effectively and efficiently. 
 
Workstations for Requested New Staff: 
 
All new staff requested in this budget would need to have fully furnished and 
equipped workstations.  Benefits would like to work with the Systems Division and 
Administrative Services to plan out the necessary space and resource allocation 
for these workstations.  Understanding that space is limited, Benefits is willing to 
consider creative options, like working offsite or having staff from separate shifts 
sharing workstations. 
 
Section Head Private and Secure Work Areas: 
 
Three of the four Section Heads in the Benefits Division do not have a private or 
secure office within which to conduct confidential business.  This year, the Benefits 
Division would like to work with the Administrative Services Division to explore the 
possibility of providing secure and private work spaces for the Benefits Section 
Heads to ensure that sensitive and confidential conversations and work can be 
done in a secure and private environment. 
 
Dual Monitors: 
 
Based on feedback from Benefits Staff, the majority of Benefits Specialists are 
required to have more than three computer applications open at the same time to 
efficiently complete their tasks.  A 2003 University of Utah and ATI Technologies 
study confirmed that a significant measureable gain in accuracy and productivity 
is achievable under these circumstances with the use of dual monitors.  The 
Benefits Division would like to work with the Systems Division to explore the 
feasibility of deploying dual monitors within the Benefits Division to increase staff 
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productivity, accuracy, morale, and health.  We propose that five monitors be 
deployed at selected workstations for purposes of measuring the impact on the 
productivity, accuracy, morale and health of the selected workers.  The program 
can then be expanded if the data warrants it. 
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BENEFITS DIVISION
FISCAL YEAR 2019-2020

   2018-2019 Bud. Pos.:    70.0
   2018-2019 Hiring Plan:  70.0 

   2019-2020 Bud. Pos.:    71.0
   2019-2020 Hiring Plan:  71.0 

1.0 Division Manager
Bernardo Buenaflor1.0 Senior Secretary

 

 

CORE TEAM 2
 

       1.0 Sr. Ret. Bfts. Spec.  
     4.0 Ret. Bfts. Spec. II
 → 1.0 Ret. Bfts. Spec. II

CORE TEAM 3
 

     1.0 Sr. Ret. Bfts. Spec.
     5.0 Ret. Bfts. Spec. II
→ 1.0 Ret. Bfts. Spec. II

CORE TEAM 1
    

      1.0 Sr. Ret. Bfts. Spec. 
      4.0 Ret. Bfts. Spec. II
 → 1.0 Ret. Bfts. Spec. II

CORE TEAM 4
 

       1.0 Sr. Ret. Bfts. Spec.
     5.0 Ret. Bfts. Spec. II
→ 1.0 Ret. Bfts. Spec. II 

1.0 Secretary 
 

+  Added position
ǂ  Account Maintenance Unit was formerly known as the Special Administrative Services Unit
* Classification study for the position requested
→ Position transferred from different unit

SPEC. BENEFITS SVCS.
 

1.0 Section Head
Theodore King

PROCESS MANAGEMENT    
 

1.0 Section Head
Louis Gittens

ACCOUNT INTEGRITY SVCS.
 

1.0 Section Head
Sylvia Botros      

PROCESS ANALYSIS

   4.0 Sr. Ret. Bfts. Spec. *
 

1.0 Secretary
 

ǂ ACCOUNT MAINTENANCE UNIT 
SPEC. ADMIN. SVCS.

           1.0 Sr. Ret. Bfts. Spec.
           2.0 Intermediate Typist Clerk
      → 1.0 Intermediate Typist Clerk
      

BENEFIT PROTECTION UNIT
 

            1.0 Sr. Ret. Bfts. Spec.
            1.0 Ret. Bfts. Spec. III
         + 1.0 Ret. Bfts. Spec. II
       →  1.0 Intermediate Typist Clerk

ACCOUNT SETTLEMENT UNIT

           1.0 Sr. Ret. Bfts. Spec.
           1.0 Ret. Bfts. Spec. III
           4.0 Ret. Bfts. Spec. II 

1.0 Sr. Writer 
 

CORE BENEFITS SVCS.
 

1.0 Section Head
Dmitriy Khaytovich

 
LEGAL/DEATH

  
      1.0 Sr. Ret. Bfts Spec.
      6.0 Ret. Bfts. Spec. III 
  → 2.0 Ret. Bfts. Spec. II

PAYROLL TEAM
 

  1.0 Sr. Ret. Bfts. Spec.
     5.0 Ret. Bfts Spec. III  
 → 2.0 Ret. Bfts. Spec. II

EXCEPTIONS

  1.0 Sr. Ret. Bfts. Spec.
 5.0 Ret. Bfts. Spec. III
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $10,482,377 $9,307,224 $5,378,983 $9,125,253 $1,357,124 14.9% $1,175,153 12.6%
Services & Supplies 84,000 82,250 29,287 56,800 27,200 47.9% 1,750 2.1%

OPERATING BUDGET $10,566,377 $9,389,474 $5,408,269 $9,182,053 $1,384,324 15.1% $1,176,903 12.5%

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

BENEFITS DIVISION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

99.2%

Services & Supplies
0.8%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $5,497,822 $5,326,666 $3,219,706 $5,342,500 $155,322 2.9% $171,156 3.2%
Total Agency Temp Salaries 809,700 0 66,162 68,600 741,100 1080.3% 809,700 100.0%
     Employee Benefits (Variable) 3,413,799 3,177,151 1,630,993 2,866,900 546,899 19.1% 236,648 7.4%
     Employee Benefits (Other) 400,798 408,134 181,507 406,100 (5,302) -1.3% (7,336) -1.8%
     OPEB Contribution 119,058 90,279 55,479 89,800 29,258 32.6% 28,779 31.9%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 197,800 191,075 213,332 338,800 (141,000) -41.6% 6,725 3.5%
     Bilingual Bonus 2,400 2,400 450 1,200 1,200 100.0% 0 0.0%
     Sick Leave Buyback 12,000 11,000 11,353 11,353 647 5.7% 1,000 9.1%
Rideshare Allowance 29,000 0 0 0 29,000 100.0% 29,000 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $10,482,377 $9,206,705 $5,378,983 $9,125,253 $1,357,124 14.9% $1,275,672 13.9%
   Salary Differential 0 100,518 - - - - (100,518) -100.0%

TOTAL S&EB $10,482,377 $9,307,224 $5,378,983 $9,125,253 $1,357,124 14.9% $1,175,153 12.6%

*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are through 1/31/2019, except for Agency Temp Salaries which are through 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

BENEFITS DIVISION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00773A DIVISION MANAGER 1 LS12 14,762 177,149
00772A SECTION HEAD, LACERA 4 LS9 37,233 446,797
00784A SENIOR WRITER 1 103F 8,109 97,311
01312A SENIOR RETIREMENT BENEFITS SPECIALIST 12 99D 92,327 1,107,920
01311A RETIREMENT BENEFITS SPECIALIST III 18 93K 119,387 1,432,649
00439A SENIOR SECRETARY 1 87J 5,929 71,152
01310A RETIREMENT BENEFITS SPECIALIST II 26 87D 141,374 1,696,482
00438A SECRETARY 2 81B 10,177 122,130
00445A INTERMEDIATE TYPIST-CLERK 3 72F 9,684 116,204

 POSITIONS 68 5,267,795

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

01312A SENIOR RETIREMENT BENEFITS SPECIALIST 2 99D 12,366 148,394 74,197
01310A RETIREMENT BENEFITS SPECIALIST II 1 87D 4,465 53,583 53,583

53,583 0 74,197

POSITIONS 3 127,780

TOTAL POSITIONS 71

GROSS SALARIES 5,395,575

ANTICIPATED MOU SALARY INCREASE** 94,423

BONUS 7,824

120-DAY RETIREE(S) 0

TOTAL SALARIES 5,497,822

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2019-2020 BUDGET

LACERA 

FISCAL YEAR 2019-2020

SALARIES

BENEFITS DIVISION
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

TRANSPORTATION & TRAVEL $12,000 $12,000 $5,251 $10,900 $1,100 10.1% $0 0.0%
OFFICE SUPPLIES & EQUIPMENT 4,500 4,500 2,463 2,800 1,700 60.7% 0 0.0%
PROFESSIONAL & SPEC. SRVCS. 37,000 35,250 16,812 26,400 10,600 40.2% 1,750 5.0%
EDUCATIONAL EXPENSES 29,000 29,000 4,448 16,100 12,900 80.1% 0 0.0%
MISCELLANEOUS 1,500 1,500 312 600 900 150.0% 0 0.0%

TOTAL $84,000 $82,250 $29,287 $56,800 $27,200 47.9% $1,750 2.1%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

BENEFITS DIVISION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Staffing
Communications has filled several 
positions since the last fiscal year, 
including two Creative Coordinators in 
August 2018 and a permanent Staff 
Assistant in September 2018. Due to 
the January 2019 resignation of one 
of our Senior Writers, we are now 
moving forward with recruiting for two 
Writer II positions, to be followed by a 
Senior Writer. The classification study 
documentation for the Senior Media 
Artist was completed in 2018, and the 
position request is in the process of 
being submitted for Executive and Board 
approval. 

Services & Supplies 
The requested budget for Travel 
and Education has increased to 
accommodate team expansion. In 
addition, the budget has increased for 
newsletter printing costs, based on 
membership growth and higher mailing 
costs, due to an approximate 1 percent 
Standard Presort postage rate increase.

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To create and communicate essential 
retirement information to LACERA 
members and staff. We strive for 
professional excellence in our work. We 
apply innovative thinking, contemporary 
advertising and marketing practices,
and technology to create LACERA-wide 
solutions. Our work is professionally 
produced in an easy-to-understand, 
attractive, accurate, and timely manner. 
We collaborate with our strategic 
partners and aim to exceed their 
expectations. In fulfilling our mission, we 
generate creative solutions and apply 
“good value” budgetary consideration.

Our Team FY 2019-2020
Chief of Communications: 
Cynthia Martinez

• 13 budgeted positions

We have two teams within 
Communications, consisting of: 

• Creative Coordinator
• Senior Writer
• Media Artist
• Web Support Tech
• Writer II

Communications
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INTRODUCTION 

The Communications Division has regularly scheduled projects throughout the year, as 
demonstrated in the attached timeline. In addition to the projects depicted in the 
timeline, Communications supports LACERA’s 15 divisions with creative visioning, 
marketing strategies, artistic designs, and written content. We strive to be a valued 
strategic partner and surpass expectations. 

Our work involves the creation of print materials (brochures, fact sheets, flowcharts, 
folder packages, letters, and forms), which requires research, writing, and editing. We 
are responsible for web design and content development across our four websites 
(lacera.com, intranet, HR Pros, and Board Resources). We write, direct, shoot, and edit 
videos. We also create materials for and host the annual HR Conference. 

OUR GOALS 

Communications is committed to meeting the annual and day-to-day needs of 
LACERA’s various divisions to better serve our members. We are steadily implementing 
new processes and procedures to: 

• Strengthen our relationships with our strategic partners 

• Simplify and expedite miscellaneous requests 

• Keep the lines of communication open regarding expectations and timeframes 

• Meet our commitments to our strategic partners to ensure that strategic initiative 
deadlines are met 

• Expand our multimedia content on lacera.com through the Retirement University, 
with additional series planned to provide benefits education to members 
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We are also examining new ways to improve all communication platforms and 
cultivating ideas for future improvements. In order to achieve our goals, we have been 
adding staff and promoting a team culture in our division. 

STAFFING 

Over the last few years, Communications has been going through a rebuilding and 
restructuring process to address the departure of key players while gearing up for new 
challenges and increased responsibilities.  

Team changes in the last few years provided us with a unique opportunity to build on 
our progress to date while refining our hiring plan for the coming fiscal years. These 
changes, both the expected and unexpected, resulted in a major increase in 
collaboration, camaraderie, and knowledge-sharing among team members as we 
addressed the challenges inherent in functioning with a short staff. Due to this spike in 
collaboration, we have a better understanding of the necessity of every role in the 
division, reinforcing our ongoing progress in developing our team and increasing 
cohesion. 

In the past year, we have added new positions in line with the restructuring and 
positions previously approved by your board, and output has already increased as a 
result. 

Our Path So Far 
In FY 2013-2014, your board approved the concept of a two-team structure within 
Communications. This new structure was envisioned to be able to handle multiple 
projects simultaneously, whereas in the past we had been able to focus on only a select 
few projects at one time. In December 2017, a second Senior Writer was hired, 
providing content and editorial support across teams, while the final hiring decision for 
Chief of Communications, which had carried over from 2017, was made in March 2018. 
Additionally, a third Media Artist position was filled in April 2018; two Creative 
Coordinators came on board in August 2018; and a permanent Staff Assistant was hired 
in September 2018. Due to the January 2019 resignation of one of our Senior Writers, 
we have moved forward with and completed the recruiting of two Writer II positions, to 
be followed by a Senior Writer, in order to bring the editorial staff up to four. The 
classification study documentation for the Senior Media Artist was completed in 2018, 
and the position request is in the process of being submitted for executive and board 
approval.  

The Communications Coordinator positions are helping to ensure that all project 
requirements from the requesting divisions, executives, and Boards are planned and 
executed to the highest production standards while achieving the established deadlines. 
Filling the additional Writer II, Senior Writer, and Senior Media Artist positions will 
enable Communications to work simultaneously on various projects, enhancing our 
ability to meet the project workload and take on additional challenges in the coming 
years. 
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What’s Next? 

FY 2019-2020 promises to be a time of continued positive change, growth, and 
evolution. The structure of the two teams is being honed on an ongoing basis, with one 
team concentrated on video, print, and graphics, and the other team focused on web, 
print, and graphics. These two specialized teams with different artistic concentrations 
are enabling Communications to provide an even higher caliber of professional work, 
and our future hires will be recruited with an eye toward supplementing the teams’ skills 
for maximum flexibility and efficiency. 

Meeting the previously set goal of restructuring and growing the team is essential, 
considering the standard workload depicted in the Communications Timeline, the many 
and varied ad-hoc projects that Communications leads and supports, and anticipated 
future expectations for our department. For instance, not only will we maintain our 
current workload (e.g., quality quarterly newsletters, award-winning annual reports, and 
custom-designed calendars) and nonrecurring projects that are every bit as important 
and time-sensitive, we want to continue to develop our teams’ skills to meet the 
increasing technological and design expectations of our internal clients. Examples of 
these kinds of projects slated for the upcoming fiscal years are producing Retirement 
University, Reciprocity, and Benefits videos; revamping brochures and forms, such as 
the Annual Benefit Statements and the Withdrawal/Reciprocity and Disability Retirement 
packages; and preparing for the new internet and intranet platforms. Having two robust 
teams will provide the resources needed to participate in these exciting future projects 
in a way that is productive and punctual. 

Once the Communications Division is completely staffed, we want to focus on our 
ultimate goal: a complete rebranding of LACERA, in line with current efforts to update 
our Vision and Values Statements, and the CEO’s vision for the organization. In addition 
to modernizing the logo, newsletters, and organizational collateral, we wish to establish 
a cohesive look going forward for all print and digital materials, and member 
communications. Additionally, we have an eye to automating our project request and 
tracking process through an online platform, which will add efficiency to project 
management as well as convenience for internal clients. 

SERVICES AND SUPPLIES 

Each of the Communications Division’s line items was carefully reviewed. Within the 
services and supplies realm, line items remain relatively the same as previous years 
with a few exceptions. 

As of January 27, 2019, the U.S. Postal Service (USPS) has increased mailing service 
rates. The Standard Presort mailings will increase by about 1 percent, which is reflected 
in our postage line items.  

Our membership increased from about 169,000 last year to about 172,000 currently. 
The PostScript and Spotlight newsletter line items reflect the increase in printing and 
distribution costs. 
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The team has expanded to eleven permanent employees in 2019. In order to give staff 
an opportunity for training and to attend conferences, you will see an increase in the 
travel and education budget. 

Thank you for your continued confidence in and support of the Communications 
Division. 
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COMMUNICATIONS
FISCAL YEAR 2019-2020   

   2018-2019 Bud. Pos.:     13.0
   2018-2019 Hiring Plan:   13.0        
  
   2019-2020 Bud. Pos.:     13.0
   2019-2020 Hiring Plan:   13.0  

1.0 Chief, Communications 
Cynthia Martinez

    Web, Print, and Graphics Team
 

1.0 Creative Coordinator 
Veronica Yi-Martinez 

 

 
       
      

 1.0 Staff Assistant I

 

Video, Print, and Graphics Team
 

1.0 Creative Coordinator
Erika Heru   

              1.0 Senior Writer
              1.0 Media Artist*
              1.0 Media Artist
              1.0 Web Support Tech.
              1.0 Writer II

              
          

1.0 Senior Writer            
1.0 Media Artist*

                   1.0 Media Artist
                   1.0 Writer II

*Classification study for the position requested
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $1,459,349 $1,293,171 $747,281 $1,176,200 $283,149 24.1% $166,178 12.9%
Services & Supplies 998,200 1,026,050 557,659 851,400 146,800 17.2% (27,850) -2.7%

OPERATING BUDGET $2,457,549 $2,319,221 $1,304,940 $2,027,600 $429,949 21.2% $138,328 6.0%

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

COMMUNICATIONS

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

59.4%

Services & Supplies
40.6%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $952,162 $1,164,154 $458,425 $729,800 $222,362 30.5% ($211,992) -18.2%
Total Agency Temp Salaries 47,800 102,500 18,315 37,200 10,600 28.5% (54,700) -53.4%
LACERA Intern Program 0 0 0 0 0 0.0% 0 0.0%
     Employee Benefits (Variable) 360,853 245,722 232,740 328,900 31,953 9.7% 115,131 46.9%
     Employee Benefits (Other) 69,414 64,596 28,711 64,300 5,114 8.0% 4,818 7.5%
     OPEB Contribution 20,620 14,289 8,370 14,200 6,420 45.2% 6,331 44.3%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 3,000 3,600 720 1,800 1,200 66.7% (600) -16.7%
     Bilingual Bonus 0 0 0 0 0 0.0% 0 0.0%
     Sick Leave Buyback 3,500 3,500 0 0 3,500 0.0% 0 0.0%
Rideshare Allowance 2,000 0 0 0 2,000 100.0% 2,000 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $1,459,349 $1,598,360 $747,281 $1,176,200 $283,149 24.1% ($139,011) -8.7%
    Salary Differential 0 (305,188) - - - - 305,188 -100.0%

TOTAL S&EB $1,459,349 $1,293,171 $747,281 $1,176,200 $283,149 24.1% $166,178 12.9%

*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are through 1/31/2019, except for Agency Temp Salaries which are through 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES & EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

COMMUNICATIONS

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00794A CHIEF, COMMUNICATIONS 1 LS10 11,685 140,223
00779A CREATIVE COORDINATOR 2 105G 15,477 185,725
00784A SENIOR WRITER 1 103F 7,311 87,738
00789A MEDIA ARTIST 3 97F 20,839 250,072
00787A WEB SUPPORT TECHNICIAN 1 93H 6,960       83,516
00426A STAFF ASSISTANT I 1 83C 3,997 47,962

 POSITIONS 9 795,235

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

00784A SENIOR WRITER 1 103F 6,925 83,105 41,553
00789A MEDIA ARTIST 1 97F 5,886 70,629 35,314
00786A WRITER II 2 93H 10,614 127,368 63,684

0 0 140,551

POSITIONS 4 140,551

TOTAL POSITIONS 13

GROSS SALARIES 935,786

ANTICIPATED MOU SALARY INCREASE** 16,376

BONUS 0

120-DAY RETIREE(S) 0

TOTAL SALARIES 952,162

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
** Gross salaries are mulitipied by 1.75% to calculate anticipated MOU Increase

2019-2020 BUDGET

LACERA 

FISCAL YEAR 2019-2020

SALARIES

COMMUNICATIONS
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

TRANSPORTATION & TRAVEL $14,000 $20,000 $2,733 $6,400 $7,600 118.8% ($6,000) -30.0%
POSTAGE 312,000 342,000 184,365 264,300 47,700 18.0% (30,000) -8.8%
STATIONERY & FORMS 572,800 593,000 336,503 513,400 59,400 11.6% (20,200) -3.4%
OFFICE SUPPLIES & EQUIPMENT 12,500 12,500 4,237 5,000 7,500 150.0% 0 0.0%
PROFESSIONAL & SPEC. SRVCS. 43,500 28,500 19,039 36,900 6,600 17.9% 15,000 52.6%
COMPUTER SERVICES & SUPPORT 20,500 14,500 1,980 12,900 7,600 58.9% 6,000 41.4%
EDUCATIONAL EXPENSES 22,300 15,000 8,126 11,900 10,400 87.4% 7,300 48.7%
MISCELLANEOUS 600 550 677 600 0 0.0% 50 9.1%

TOTAL $998,200 $1,026,050 $557,659 $851,400 $146,800 17.2% ($27,850) -2.7%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES AND SUPPLIES

PROPOSED 
BUDGET 

2019-2020

COMMUNICATIONS

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019

156



Staffing
There are currently seven full-time 
positions and no vacancies, with no 
additional staff positions requested.

Services & Supplies 
Disability Litigation is increasing its 
request for funds for outside counsel to 
better reflect actual expenditures.

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To provide timely and effective legal 
representation to LACERA in disability 
retirement and service-connected 
survivor’s benefit appeals. The goal 
of the Disability Litigation Office is to 
achieve impartial justice based on the 
facts and the law.

Our Team FY 2019-2020
Chief Counsel: Vincent Lim
   •  7 budgeted positions 

Within Disability Litigation we have: 
   •  Senior Staff Counsel
   •  Senior Management Secretaries

Disability Litigation
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INTRODUCTION 
 
The Disability Litigation Office is a legal unit at LACERA that is separate from and 
independent of the Legal Office. The Chief Counsel, Disability Litigation, reports 
directly to the Chief Executive Officer. Established in 1996, the Disability Litigation 
Office has a staff of four attorneys and three secretaries. Our mission is to provide 
LACERA with legal representation for disability retirement and service-connected 
survivor’s benefit appeals at the administrative level.  
 
 
STAFFING 
 
There are currently seven budgeted full-time positions. No additional staff positions 
are being requested at this time. 
 
 
SERVICES AND SUPPLIES 
 
We are increasing our request for funds for outside counsel to better reflect our 
actual expenditures. Outside counsel is used in appeals where the applicant is an 
employee of LACERA, where the applicant is the survivor of an employee of 
LACERA, where there is an actual conflict of interest, or where there is an 
appearance of impropriety. 
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DISABILITY LITIGATION
FISCAL YEAR 2019-2020

    
    2018-2019 Bud. Pos.:    7.0
    2018-2019 Hiring Plan:  7.0
   
    2019-2020 Bud. Pos.:    7.0
    2019-2020 Hiring Plan:  7.0
      1.0 Chief Counsel, Disability Litigation

Vincent Lim

 
1.0 Sr. Management Secretary

 

             1.0 Sr. Staff Counsel
Allison Barrett

       1.0 Sr. Staff Counsel
Eugenia Der 

             1.0 Sr. Staff Counsel
Jason Waller

                    

2.0 Sr. Management Secretary 
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $1,902,981 $2,040,546 $1,086,593 $1,814,600 $88,381 4.9% ($137,565) -6.7%
Services & Supplies 85,300 80,650 34,064 59,530 25,770 43.3% 4,650 5.8%

OPERATING BUDGET $1,988,281 $2,121,196 $1,120,656 $1,874,130 $114,151 6.1% ($132,915) -6.3%

  

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

DISABILITY LITIGATION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

95.7%

Services & Supplies
4.3%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $1,166,880 $1,061,660 $688,505 $1,133,900 $32,980 2.9% $105,220 9.9%
Total Agency Temp Salaries 0 0 0 0 0 0.0% 0 0.0%
     Employee Benefits (Variable) 625,765 610,505 344,030 560,900 64,865 11.6% 15,260 2.5%
     Employee Benefits (Other) 85,067 98,496 43,550 98,100 (13,033) -13.3% (13,429) -13.6%
     OPEB Contribution 25,269 21,787 10,505 21,700 3,569 16.4% 3,482 16.0%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 0 0 3 0 0 0.0% 0 0.0%
     Bilingual Bonus 0 0 0 0 0 0.0% 0 0.0%
     Sick Leave Buyback 0 0 0 0 0 0.0% 0 0.0%
Rideshare Allowance 0 0 0 0 0 0.0% 0 0.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $1,902,981 $1,792,449 $1,086,593 $1,814,600 $88,381 4.9% $110,533 6.2%
    Salary Differential 0 248,097 - - - - (248,097) -100.0%

TOTAL S&EB $1,902,981 $2,040,546 $1,086,593 $1,814,600 $88,381 4.9% ($137,565) -6.7%

*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are through 1/31/2019, except for Agency Temp Salaries which are through 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

DISABILITY LITIGATION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

09215A CHIEF COUNSEL, DISABILITY LITIGATION 1 LS18 22,114 265,372
09213A SENIOR STAFF COUNSEL 3 LS16 52,851 634,209
00441A SENIOR MANAGEMENT SECRETARY 3 95G 20,602 247,229

 POSITIONS 7 1,146,810

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

POSITIONS 0 0

TOTAL POSITIONS 7

GROSS SALARIES 1,146,810

ANTICIPATED MOU SALARY INCREASE** 20,069

BONUS 0

120-DAY RETIREE(S) 0

TOTAL SALARIES 1,166,880

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2019-2020 BUDGET

LACERA 

FISCAL YEAR 2019-2020

SALARIES

DISABILITY LITIGATION
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

AUTO EXPENSE $3,100 $2,800 $1,276 $2,430 $670 27.6% $300 10.7%

TRANSPORTATION & TRAVEL 14,000 14,000 4,406 10,900 3,100 28.4% 0 0.0%

OFFICE SUPPLIES & EQUIPMENT 1,800 1,800 3,072 1,500 300 20.0% 0 0.0%

LEGAL FEES & SERVICES 30,500 25,000 12,068 20,000 10,500 52.5% 5,500 22.0%

EDUCATIONAL EXPENSES 35,200 36,750 12,623 23,900 11,300 47.3% (1,550) -4.2%

MISCELLANEOUS 700 300 619 800 (100) -12.5% 400 133.3%

TOTAL $85,300 $80,650 $34,064 $59,530 $25,770 43.3% $4,650 5.8%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

DISABILITY LITIGATION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Staffing
There are currently 40 budgeted full- 
time positions. The division is requesting 
one Staff Assistant II to support our 
investigation units. 

Additionally, the division requests a 
compensation study for the Disability 
Retirement Specialist Supervisor 
position, as the role and responsibilities 
of the position have substantially 
increased over the years.

Lastly, staff is requesting one agency-
temporary staff member to support 
the Intake Team due to the anticipated 
extended leave of one of their Staff 
Assistant IIs during FY 2019-2020.

Services & Supplies 
The requested budget for GL# 9803, 
Medical Fees, has increased by 12.5 
percent from $1,600,000 in FY 2018-
2019 to $1,800,000 in FY 2019-2020, 
based on anticipated increase in case 
processing for FY 2019-2020 and actual 
FY 2017-2018 expenditures. 

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To administer the LACERA Disability 
Retirement Program in an equitable, 
timely, accurate, and courteous manner 
consistent with applicable laws, policies, 
and procedures.

Our Team FY 2019-2020
Division Manager: Ricki Contreras

• 41 budgeted positions

We have five distinct sections within 
Disability Retirement:

• Intake Unit
• Specialized Processing Unit
• Appeals
• Quality Assurance/Records

Management
• Investigation Units I, II, and III

Disability Retirement
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INTRODUCTION 
 
The Disability Retirement Services Division is responsible for investigating and 
evaluating disability retirement applications submitted by active, retired, and 
deferred members of LACERA. Staff presents recommendations to the Board of 
Retirement, which is the governing board responsible for adjudicating each 
application. Staff also administers the disability appeals process in conjunction with 
Disability Litigation and serves as the official Custodian of Records for all disability 
retirement files. 
 
Our division contracts for professional services for both the investigation and 
appeals processes, including panel physicians, referees, copy services, court 
reporters, job analysts, investigative services, and outside legal counsel. 
 
STAFFING 
 
There are currently 40 budgeted full-time positions. Staff is requesting one Staff 
Assistant II position to support our investigation units with the organizing and 
indexing of all records used to assemble the administrative record, as well as 
creating and updating the medical listing used to document the evidence file. This 
position will essentially serve as an investigative assistant to our disability 
retirement specialists.  
 
Additionally, staff is requesting a compensation study on the Disability Retirement 
Specialist Supervisor position. The role and responsibilities of the supervisor 
position in Disability Retirement Services has substantially increased over the 
years. Because Disability Retirement Services does not have an Assistant Division 
Manager or Section Heads, all supervisors in Disability Retirement Services act in 
the capacity of second in command and may act in the absence of the Division 
Manager.  
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Lastly, staff is requesting one agency-temporary staff to support the Intake Team 
due to the anticipated extended leave of one of their Staff Assistant IIs during FY 
2019-20. 
 
 
SERVICES AND SUPPLIES 
 
The requested budget for GL# 9803, Medical Fees, has increased by 12.5 percent 
from $1,600,000 in FY 2018-2019 to $1,800,000 in FY 2019-2020 based on 
anticipated increase in case processing for FY 2019-2020 and actual FY 2017-
2018 expenditures. 
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DISABILITY RETIREMENT
FISCAL YEAR 2019-2020

   
    2018-2019 Bud. Pos.:    40.0
    2018-2019 Hiring Plan:  40.0 

    2019-2020 Bud. Pos.:    41.0
    2019-2020 Hiring Plan:  41.0 
 

1.0 Division Manager
   Ricki Contreras

 
1.0 Senior Secretary

   
                                                                    

INVESTIGATION UNIT I
  

     1.0 Dis. Ret. Spec. Supervisor *
Vickie Neely

     5.0 Senior Dis. Ret. Specialist
        + 1.0 Staff Assistant II 
           1.0 Word Processor II 

   

     

                                                                  
INVESTIGATION UNIT III

       
    1.0 Dis. Ret. Spec. Supervisor *

Ricardo Salinas (Interim)   

      5.0 Senior Dis. Ret. Specialist        
           1.0 Senior Typist Clerk  
           1.0 Word Processor II  

                      
 

INTAKE UNIT       
       

      2.0 Senior Dis. Ret. Specialist
           2.0 Staff Assistant II
       

     
 

 
 

INVESTIGATION UNIT II
    

     1.0 Dis. Ret. Spec. Supervisor *
       Hernan Barrientos

     5.0 Senior Dis. Ret. Specialist
           1.0 Word Processor II  

  

 
1.0 Dis. Ret. Spec. Supervisor * 

Tamara Caldwell
 

SPECIALIZED PROCESSING UNIT
 

2.0 Senior Dis. Ret. Specialist

 

APPEALS   

        1.0 Senior Dis. Ret. Specialist
        3.0 Staff Assistant II

   

 
1.0 Dis. Ret. Spec. Supervisor *

Kerri Wilson
 

QUALITY ASSURANCE/
RECORDS MANAGEMENT

   
2.0 Senior Dis. Ret. Specialist
1.0 Admin. Services Analyst II 

        1.0 Staff Assistant II
 

     + Added Position
     * Classification and/or compensation study requested.
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $6,197,007 $5,884,599 $3,250,694 $5,463,934 $733,073 13.4% $312,408 5.3%
Services & Supplies 2,510,500 2,300,200 1,043,562 2,173,200 337,300 15.5% 210,300 9.1%

OPERATING BUDGET $8,707,507 $8,184,799 $4,294,257 $7,637,134 $1,070,373 14.0% $522,708 6.4%

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

DISABILITY RETIREMENT

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

71.2%
Services & Supplies

28.8%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $3,632,587 $3,458,165 $1,958,296 $3,240,100 $392,487 12.1% $174,422 5.04%
Total Agency Temp Salaries 36,000 42,009 43,837 50,000 (14,000) -28.0% (6,009) -14.30%
     Employee Benefits (Variable) 2,158,534 1,946,001 1,075,330 1,827,800 330,734 18.1% 212,533 10.92%
     Employee Benefits (Other) 264,820 267,242 118,861 265,900 (1,080) -0.4% (2,422) -0.91%
     OPEB Contribution 78,666 59,114 35,700 58,900 19,766 33.6% 19,552 33.07%
     Stipends 0 0 0 0 0 0.0% 0 0.00%
     Overtime 12,400 11,972 13,437 16,000 (3,600) -22.5% 428 3.58%
     Bilingual Bonus 0 0 0 0 0 0.0% 0 0.00%
     Sick Leave Buyback 6,000 4,600 5,234 5,234 766 14.6% 1,400 30.43%
Rideshare Allowance 8,000 0 0 0 8,000 100.0% 8,000 100.00%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.00%
ADJUSTED GROSS S&EB $6,197,007 $5,789,103 $3,250,694 $5,463,934 $733,073 13.4% $407,904 7.0%
    Salary Differential 0 95,496 - - - - (95,496) -100.0%

TOTAL S&EB $6,197,007 $5,884,599 $3,250,694 $5,463,934 $733,073 13.4% $312,408 5.3%

*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are as of 1/31/2019, with the exception of Agency Temp Salaries, which are as of 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

DISABILITY RETIREMENT

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00773A DIVISION MANAGER 1 LS12 14,329 171,951
01643A DISABILITY RETIRE. SPECIALIST SUPV. 4 104H 36,108 433,294
01632A SENIOR DISABILITY RETIRE. SPECIALIST 22 100H 170,336 2,044,038
00420A ADMINISTRATIVE SERVICES ANALYST II 1 91F 6,560 78,719
00427A STAFF ASSISTANT II 7 90C 39,164 469,963
00439A SENIOR SECRETARY 1 87J 5,320 63,840
00448A WORD PROCESSOR II 2 80D 12,237 146,845
00446A SENIOR TYPIST CLERK 1 76L 4,543 54,515

 POSITIONS 39 3,463,165

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

01643A DISABILITY RETIRE. SPECIALIST SUPV. 1 104H 7,151 85,810 42,905
00427A STAFF ASSISTANT II 1 90C 4,832 57,984 57,984

57,984 0 42,905

POSITIONS 2 100,889

TOTAL POSITIONS 41

GROSS SALARIES 3,564,054

ANTICIPATED MOU SALARY INCREASE** 62,371

BONUS 6,162

120-DAY RETIREE(S) 0

TOTAL SALARIES 3,632,587

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2019-2020 BUDGET

LACERA 

FISCAL YEAR 2019-2020

SALARIES

DISABILITY RETIREMENT
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

TRANSPORTATION & TRAVEL $18,600 $18,500 $3,541 $12,200 $6,400 52.5% $100 0.5%

OFFICE SUPPLIES & EQUIPMENT 11,000 11,000 3,496 7,500 3,500 46.7% 0 0.0%

PROFESSIONAL & SPEC. SRVCS. 225,000 225,000 114,799 223,500 1,500 0.7% 0 0.0%

LEGAL FEES & SERVICES 50,000 50,000 21,400 35,000 15,000 0.0% 0 100.0%

DISABILITY FEES & SERVICES 2,168,000 1,968,000 891,765 1,871,000 297,000 15.9% 200,000 10.2%

EDUCATIONAL EXPENSES 36,900 26,900 8,561 23,200 13,700 59.1% 10,000 37.2%

MISCELLANEOUS 1,000 800 0 800 200 25.0% 200 25.0%

TOTAL $2,510,500 $2,300,200 $1,043,562 $2,173,200 $337,300 15.5% $210,300 9.1%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

DISABILITY RETIREMENT

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Staffing
No additional staff is requested for the 
FY 2019-2020 budget. 

Services & Supplies 
The Executive Office seeks to increase 
the Board Offsite meeting expenses to
$200,000, reflecting an overall increase 
in area prices for meeting venues as well 
as accommodating two separate Offsite 
meetings.

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To direct and coordinate the efforts 
of every LACERA organizational unit 
toward the effective realization of 
LACERA’s Mission as articulated through 
policies adopted by the Boards of 
Retirement and Investments.

Our Team FY 2019-2020
Chief Executive Officer: Lou Lazatin
   •  8 budgeted positions 

We oversee all 15 divisions within 
LACERA and are made up of:
   •  Assistant Executive Officers 		
   •  Executive Secretaries 
   •  Executive Board Assistants

Executive Office
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INTRODUCTION 
 
The Executive Office directs and coordinates the efforts of every LACERA organizational 
unit toward the effective realization of LACERA’s Mission—to produce, protect, and 
provide the promised benefits—as articulated through policies adopted by the Boards of 
Retirement and Investments.  
 
STAFFING 
 
The Executive Office is not requesting any additional staff for the FY 2019-20 budget.  
 
 
SERVICES AND SUPPLIES 
 
This year we are seeking to increase the Board Offsite meeting expenses to $200,000. 
The increase reflects an overall increase in area prices for meeting venues as well as an 
increase to accommodate the two separate Board Offsites.  
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BOARD OF INVESTMENTS BOARD OF RETIREMENT

1.0 Chief Executive Officer
Lou Lazatin

1.0 Executive Secretary
Terri Moore

LEGAL SERVICES

EXECUTIVE OFFICE
FISCAL YEAR 2019-2020     2018-2019 Bud. Pos.:  8.0

     2018-2019 Hiring Plan:  8.0
    
     2019-2020 Bud. Pos.:  8.0
     2019-2020 Hiring Plan:  7.0

DISABILITY LITIGATIONINVESTMENT OFFICE

SYSTEMS

MEMBER
SERVICES

DISABILITY 
RETIREMENT

QUALITY
ASSURANCE

FINANCIAL & 
ACCOUNTING 

SERVICES

RETIREE HEALTH
CARE BENEFITS

PROGRAM

Pending Board of 
Supervisors Approval

1.0 Deputy Chief 
Executive Office Ø     

TBD

Ø Not yet approved by Board of Supervisors

 1.0 Executive Board Assistant
Bonnie Nolley

 1.0 Executive Board Assistant
Linda El-Farra

INTERNAL AUDIT

1.0 Executive Secretary
Norma Minjarez

1.0 Asst. Executive Officer
Vacant

1.0 Asst. Executive Officer
John Popowich

Benefits

Administrative Services

Communications

Human Resources
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $1,861,060 $1,751,696 $1,067,743 $1,647,400 $213,660 13.0% $109,364 6.2%
Services & Supplies 697,500 632,450 258,956 486,642 210,857 43.3% 65,050 10.3%

OPERATING BUDGET $2,558,560 $2,384,146 $1,326,699 $2,134,042 $424,517 19.9% $174,414 7.3%

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

EXECUTIVE OFFICE

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

72.7%

Services & Supplies
27.3%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $1,173,131 $1,390,137 $629,201 $982,200 $190,931 19.4% ($217,006) -15.6%
Total Agency Temp Salaries 0 0 0 0 0 0.0% 0 0.0%
     Employee Benefits (Variable) 507,002 503,918 316,670 466,800 40,202 8.6% 3,084 0.6%
     Employee Benefits (Other) 85,523 80,958 35,795 80,600 4,923 6.1% 4,565 5.6%
     OPEB Contribution 25,405 17,908 10,107 17,800 7,605 42.7% 7,497 41.9%
     Stipends 65,000 65,000 38,442 60,000 5,000 8.3% 0 0.0%
     Overtime 3,000 6,376 37,528 40,000 (37,000) -92.5% (3,376) -52.9%
     Bilingual Bonus 0 0 0 0 0 0.0% 0 0.0%
     Sick Leave Buyback 1,000 1,000 0 0 1,000 0.0% 0 0.0%
Rideshare Allowance 1,000 0 0 0 1,000 100.0% 1,000 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $1,861,060 $2,065,297 $1,067,743 $1,647,400 $213,660 13.0% ($204,237) -9.9%
    Salary Differential 0 (313,601) - - - - 313,601 -100.0%

TOTAL S&EB $1,861,060 $1,751,696 $1,067,743 $1,647,400 $213,660 13.0% $109,364 6.2%

*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are as of 1/31/2019, with the exception of Agency Temp Salaries, which are as of 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

EXECUTIVE OFFICE

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00776L CHIEF EXECUTIVE OFFICER 1 LR20 37,500 450,000
00792A ASSISTANT EXECUTIVE OFFICER (UC) 1 LS16 17,509 210,103
00745A EXECUTIVE BOARD ASSISTANT 2 103A 17,942 215,304
00442A EXECUTIVE SECRETARY 2 99J 16,419 197,034

 POSITIONS 6 1,072,441

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

00770A DEPUTY CHIEF EXECUTIVE OFFICER (UC) Ø 1 LS18 15,507 186,086
00792A ASSISTANT EXECUTIVE OFFICER (UC) 1 LS16 13,419 161,027 80,513

POSITIONS 2 347,113 0 0 80,513

TOTAL POSITIONS 8 80,513

GROSS SALARIES 1,152,954

ANTICIPATED MOU SALARY INCREASE** 20,177

BONUS 0

120-DAY RETIREE(S) 0

TOTAL SALARIES 1,173,131

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
Ø Position not yet approved by the Board of Supervisors and is calculated at zero percent filled.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2019-2020 BUDGET

LACERA 

FISCAL YEAR 2019-2020

SALARIES

EXECUTIVE OFFICE
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

AUTO EXPENSE $18,300 $18,250 $7,931 $11,142 $7,158 64.2% $50 0.3%

TRANSPORTATION & TRAVEL 40,000 40,000 (4,675) 30,000 10,000 33.3% 0 0.0%

OFFICE SUPPLIES & EQUIPMENT 4,500 4,500 1,874 4,500 0 0.0% 0 0.0%

PROFESSIONAL & SPEC. SRVCS. 180,000 165,000 8,834 135,000 45,000 33.3% 15,000 9.1%

EDUCATIONAL EXPENSES 198,500 198,500 77,965 122,000 76,500 62.7% 0 0.0%

MISCELLANEOUS 256,200 206,200 167,028 184,000 72,200 39.2% 50,000 24.2%

TOTAL $697,500 $632,450 $258,956 $486,642 $210,859 43.3% $65,050 10.3%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

EXECUTIVE OFFICE

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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FY 2019-2020 Highlights
Staffing
FASD is requesting one permanent 
position: an Accounting Officer II. The 
Accounting Officer II will be allocated 
to the newly created Reporting and 
Compliance Section.

In addition, FASD requests to maintain 
five agency-temporary personnel, one 
more than the previous fiscal year. 

The request is based upon historical 
trends and anticipation of permanent 
staff potentially being on extended 
leaves of absence or participating in 
FASD learning opportunities and special 
projects.

Services & Supplies 
The Services and Supplies total budget 
request represents a $47,900, or 13.6 
percent, decrease compared with the 
prior fiscal year, primarily attributable to 
a more realistic estimate of State Street 
Bank charges for treasury and 
commercial banking services.

Budget for Fiscal Year 2019-2020

Mission Statement
To provide sound guardianship of 
LACERA’s assets and deliver quality 
service to our stakeholders through 
timely and accurate financial information. 

Our Team FY 2019-2020
Chief Financial Officer: Beulah Auten

• 30 budgeted positions

We have three distinct sections within
Financial and Accounting Services:

• General Accounting
°  Reconciliation
°  Disbursements 

• Reporting and Compliance
• Investment Accounting

° Public Markets
° Direct Investments

Financial and Accounting 
Services

179



 
INTRODUCTION 
 
LACERA’s Mission is to Produce, Protect, and Provide the promised benefits. The 
Financial and Accounting Services Division (FASD) contributes to the LACERA Mission 
by providing and protecting the promised benefits through funding member payroll and 
organization-wide financial transactions, and ensuring compliance with regulatory and 
statutory financial reporting mandates. 
 
FASD’s budget request seeks to maintain financial reporting quality, complete wide-
ranging financial transactions timely and accurately, support LACERA Board and 
organizational initiatives, while mitigating risks including normal staffing fluctuations. To 
accomplish this, FASD requests authorization to: 
 

1. Add one permanent position, Accounting Officer II.  
 
The Accounting Officer II position will be allocated to the newly created Reporting 
and Compliance Section, which will be primarily responsible for coordination of 
significant LACERA projects: Pension and Other Postemployment Benefits 
(OPEB) actuarial valuations and related audits; external audits of the LACERA 
annual financial statements; preparation of the LACERA Comprehensive Annual 
Financial Report (CAFR) and Popular Annual Financial Report (PAFR); and 
implementation of applicable new Governmental Accounting Standards Board 
(GASB) financial reporting requirements.  
 

2. Add one agency-temporary personnel, Accountant. 
 
The request is based upon historical trends, in anticipation of permanent staff, 
who will potentially be on extended leaves of absence or are expected to 
participate in FASD learning opportunities. Therefore, FASD also requests to 
maintain five agency-temporary personnel, one more than the previous fiscal 
year.  
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3. Implement the CAFR preparation software tool, which is a technology-based 
solution, to replace the standard labor-intensive manual process and radically 
benefit three different work groups in their CAFR related responsibilities: (1) for 
FASD in preparing the CAFR; (2) for the external auditor in reviewing/verifying 
the CAFR; and (3) for Communications Division in publishing the CAFR. 

 
STAFFING 
 
Position Request 
 
FASD is requesting one Accounting Officer II permanent position to be allocated to the 
Reporting and Compliance Section. The total number of budgeted positions for the 
Division would increase from 29 to 30. 
 
Reporting and Compliance Section 
 
Directly reporting to the Assistant Chief Financial Officer, last year’s Reporting and 
Compliance Unit Pilot Program proved to be extremely successful as staff worked 
diligently to manage the changing landscape of the OPEB Program Agent Plan 
transition and its effect on downstream actuarial, accounting, and financial reporting 
processes. Also, FASD’s actuarial responsibilities have exponentially grown due to 
absorption of the Pension Plan actuarial valuation project management functions.  
 
As actuarial and accounting standards persistently increase the complexity and volume 
of reporting requirements, additional staff is required to create a dedicated independent 
Section (versus a work Unit) critically tasked with the following: 
 

1. Managing LACERA’s Pension actuarial valuation project assignments as a result 
of a responsibility shift from the Executive Office to FASD; 
 

2. Addressing the increasing needs and complexity in managing LACERA’s OPEB 
actuarial valuation projects as revised under the Board’s OPEB Actuarial 
Valuation and Audit Policy;  
 

3. Coordinating the Pension and OPEB related actuarial educational sessions for 
the LACERA Boards and staff;  
 

4. Managing the LACERA annual financial statement external audits;  
 

5. Directing and monitoring the preparation of the LACERA annual financial reports: 
the CAFR and PAFR; 

6. Implementing recent GASB applicable pronouncements and new Government 
Finance Officers Association (GFOA) award program requirements;  
 

7. Coordinating the implementation of FASD applicable internal and external audit 
recommendations;  
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8. Monitoring the completion of all regulatory and informational financial reports 

FASD is responsible for; and  
 

9. Addressing internal financial reporting requirements of the organization and 
assuming additional compliance and risk management related functions as the 
organization’s needs evolve.  

 
As both Boards’ appetite for actuarial awareness has increasingly grown and as 
investment results continue to experience volatility, plan funding visibility is heightened. 
It would be prudent for LACERA to be proactive in creating a work group primarily 
dedicated in managing these crucial actuarial and financial reporting engagements. This 
also presents the opportunity to transfer organizational knowledge and provide 
coverage in a highly critical and specialized operational area. Further efficiencies can 
also be created as the Reporting and Compliance Section looks to expand and absorb 
project-based work of the General and Investment Accounting Sections, freeing up 
Section staff to mainly focus on core accounting functions within their respective 
Sections. 
 
Overtime and Temporary Staff 
 
As in the past, overtime is requested to manage the additional workload related to the 
annual fiscal year-end closing of the books and completion of the annual financial 
statement audit to generate the CAFR and PAFR. When combined with the 
development of anticipated new responsibilities and unforeseen special projects, 
maintaining a budget for overtime has proven to be prudent. 
 
Based on past experience, we also anticipate having some permanent staff on 
extended leaves of absence during the fiscal period. Some permanent staff are also 
expected to participate in learning opportunities and special projects within the Division. 
We are requesting five agency-temporary staff to assist with the workload. This staff will 
consist of four temporary staff at the Accountant level (one more than the FY 2018-
2019), and one temporary staff at the Accounting Technician I. 
 
IMPLEMENTING A TECHNOLOGY TOOL 
 
CAFR Preparation Tool 
 
The LACERA CAFR continues to evolve with the frequent introduction of new GASB 
pronouncements, as well as GFOA award program requirements. We anticipate further 
CAFR disclosure enhancement requirements from GASB as the need for increased 
transparency amongst the financial statement users continues. 
 
It takes a dedicated team of FASD staff to draft and finalize the CAFR. Traditionally, we 
have consistently relied on desktop software tools (i.e., Microsoft Word and Excel) to 
compile data and prepare the necessary CAFR narratives and supporting schedules. As 
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the existing labor-intensive process requires tracking each file separately, only one staff 
can access these individual files and cause changes to the data. Also, extra time is 
spent ensuring the accuracy of the finished product as the CAFR disclosures continue 
to grow in number and intricacy. As each CAFR section is completed, staff uploads 
close to 80 individual files to the external auditor’s secured site so they can perform 
their CAFR review and verification. Once the footnote disclosures are completed and a 
CAFR draft is ready, staff spends additional time in reviewing, formatting, and 
assembling the individual files to provide a presentation-ready report for the external 
auditor’s final review and audit opinion so LACERA can meet its statutory October 31st 
deadline. 
 
FASD works with the Communications Division to transform this basic financial 
statement report into the award-winning CAFR. Staff manually uploads the same 80 
individual files to a shared network drive for Communications to use as a starting point 
in the CAFR publication process. 
 
Currently, staff has identified a potential software solution provider, Workiva. Its Wdesk 
platform, which our industry peers and the County Auditor-Controller are using, has 
received favorable reviews. Based upon the research and planning conducted during 
the Fiscal Year 2018-2019, this software tool has multi-user capability such that not only 
is it going to be highly beneficial for the three independent work groups (i.e., FASD, 
external auditor, and Communications Division) previously identified in generating the 
CAFR, but may be equally valuable for Administrative Services Division in its annual 
budget development and preparation responsibilities. Staff anticipates implementing 
Wdesk in conjunction with Systems Division and other impacted divisions.  
 
The Chief Executive Officer will execute a one-year commitment in accordance with the 
General Purchasing Policy for LACERA to test and evaluate Wdesk. Financial data will 
be uploaded to the platform, however, there will be no direct connection to LACERA’s 
enterprise resource planning solution (i.e., the organization’s accounting application 
including the General Ledger) until staff makes a positive determination regarding the 
long-term use of Wdesk. At that point, staff will make a recommendation and request 
approval from the Board of Retirement to enter into a multi-year agreement with 
Workiva for its services.  
 
SERVICES AND SUPPLIES 
 
The Services and Supplies total budget request represents a $47,900, or 13.6%, 
decrease when compared with the prior fiscal year. This is primarily attributable to a 
more realistic estimate of State Street Bank charges for treasury and commercial 
banking services. 
 
LOOKING FORWARD 
 
Automated Accounts Payable (A/P) 
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Generally, LACERA pays its service providers and reimburses staff for business related 
expenses using physical checks. Due to established internal controls, generating a 
single check can take many different LACERA staff performing distinct functions in the 
process.  
 
FASD and Systems will partner to satisfy a Fiscal Year 2017-2018 external audit 
recommendation to improve the standard manual labor-intensive daily accounts payable 
(A/P) workflow process through an efficient technology-based solution. Staff envisions 
an automated solution, which includes digitizing the entire process beginning with 
purchasing and invoicing, routing and obtaining electronic approvals, through record 
retention following process completion. Staff has identified an industry dedicated to 
providing IT tools, which integrates with LACERA’s current General Ledger system. 
Additional research and study is necessary to effect a change that will revolutionize the 
processing of purchasing and invoice processing at LACERA. This change will impact 
not only FASD in processing the daily A/P, but will also be beneficial for Administrative 
Services Division with its processes of approving budgeted expenses for each division, 
as well as handling and eventually storing completed voluminous historical payment 
documents. 
 
Travel/Credit Card Expenditures Management Solution 
 
FASD and Systems will partner to satisfy a Fiscal Year 2018-2019 internal audit 
recommendation which identified the need for better corporate card and travel expense 
support and reporting. Current travel document processes involve both paper-based 
payment requests and credit card documentation to determine total travel-related 
expenditures for each trip. Tools to assist in document and data management will result 
in more efficient processes and more precise financial reporting. Staff identified a 
module within the current Bank of America Works system for scanning and storing 
credit card receipts and will explore additional tools LACERA travelers (i.e., the Board 
and staff) can use on their mobile devices to manage paper receipts. Additional 
research and study is necessary to explore different platforms that can offer a more 
streamlined expense management and documentation process.   
 
CONCLUSION 
 
This budget request was developed to provide the Financial and Accounting Services 
Division with vital resources to readily contribute towards the fulfillment of LACERA’s 
goals and objectives. 
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FINANCIAL AND ACCOUNTING SERVICES DIVISION
FISCAL YEAR 2019-2020

1.0 Chief Financial Officer
Beulah Auten

1.0 Asst. Chief Financial Officer
Ted Granger

Investment Accounting Section
 

1.0 Accounting Officer II
Michael Huang

 
Reconciliation

 
1.0 Senior Accountant

       4.0 Accountant
       1.0 Acctg. Tech I

 
Disbursements

1.0 Senior Accountant
       3.0 Accountant
       1.0 Acctg. Tech I

    2018-2019 Bud. Pos.:    29.0
    2018-2019 Hiring Plan:  29.0
   
    2019-2020 Bud. Pos.:    30.0
    2019-2020 Hiring Plan:  30.0

+ Added position
*  Classification study for all positions in progress

 
1.0 Secretary 

 

Reporting & Compliance
 

 1.0 Senior Accountant 

 
Public Markets

 
  1.0 Senior Accountant

     5.0 Accountant

 

 
Direct Investments

            1.0 Senior Accountant
 4.0 Accountant

 
1.0 Senior Secretary 

General Accounting Section
 

1.0 Accounting Officer I
Ervin Wu 

 Reporting & Compliance Section
 

 + 1.0 Accounting Officer II
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits 4,223,840 $3,789,612 $2,282,058 $3,668,900 $554,940 15.1% $434,228 11.5%
Services & Supplies 305,600 353,500 120,175 272,000 33,600 12.4% (47,900) -13.6%

OPERATING BUDGET $4,529,440 $4,143,112 $2,402,233 $3,940,900 $588,540 14.9% $386,328 9.3%

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

FINANCIAL AND ACCOUNTING SERVICES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & Employees 
Benefits
93.3%

Services & Supplies
6.7%

2019 -2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $2,342,420 $2,267,512 $1,249,919 $2,010,200 $332,220 16.5% $74,908 3.3%
Total Agency Temp Salaries 424,200 296,300 264,865 403,200 21,000 5.2% 127,900 43.2%
     Employee Benefits (Variable) 1,136,928 1,018,449 625,379 982,500 154,428 15.7% 118,479 11.6%
     Employee Benefits (Other) 170,765 165,245 74,413 164,500 6,265 3.8% 5,520 3.3%
     OPEB Contribution 50,726 36,552 21,467 36,400 14,326 39.4% 14,174 38.8%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 74,300 63,720 38,200 63,500 10,800 17.0% 10,580 16.6%
     Bilingual Bonus 0 0 0 0 0 0.0% 0 0.0%
     Sick Leave Buyback 12,000 12,000 7,816 8,600 3,400 39.5% 0 0.0%
Rideshare Allowance 12,500 0 0 0 12,500 100.0% 12,500 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $4,223,840 $3,859,778 $2,282,058 $3,668,900 $554,940 15.1% $364,062 9.4%
    Salary Differential 0 (70,166) - - - - 70,166 -100.0%

TOTAL S&EB $4,223,840 $3,789,612 $2,282,058 $3,668,900 $554,940 15.1% $434,228 11.5%

*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are through 1/31/2019, except for Agency Temp Salaries which are through 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

FINANCIAL AND ACCOUNTING SERVICES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00800A CHIEF FINANCIAL OFFICER 1 LS12 15,209 182,503
00799A ASSISTANT CHIEF FINANCIAL OFFICER 1 LS10 12,586 151,027
00418A ACCOUNTING OFFICER II 1 103B 8,518 102,219
00417A ACCOUNTING OFFICER I 1 99F 6,925 83,106
00146A SENIOR ACCOUNTANT 4 95A 28,884 346,608
00415A ACCOUNTANT 15 90K 92,857 1,114,283
00439A SENIOR SECRETARY 1 87J 3,987 47,843
00413A ACCOUNTING TECHNICIAN I 2 82D 10,091 121,095

 POSITIONS 26 2,148,684

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

00418A ACCOUNTING OFFICER II 1 103B 6,857 82,285 61,714
00146A SENIOR ACCOUNTANT 1 95A 5,506 66,072 33,036
00415A ACCOUNTANT 1 90K 4,916 58,992 29,496
00438A SECRETARY 1 81B 3,779 45,351 22,676

0 61,714 85,208

POSITIONS 4 146,921

TOTAL POSITIONS 30

GROSS SALARIES 2,295,606

ANTICIPATED MOU SALARY INCREASE** 40,173

BONUS 6,641

120-DAY RETIREE(S) 0

TOTAL SALARIES 2,342,420

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2019-2020 BUDGET

LACERA 

FISCAL YEAR 2019-2020

SALARIES

FINANCIAL & ACCOUNTING SERVICES

188



YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

TRANSPORTATION & TRAVEL $35,100 $35,000 $20,519 $31,150 $3,950 12.7% $100 0.3%
OFFICE SUPPLIES & EQUIPMENT 5,000 5,000 1,523 2,500 $2,500 100.0% 0 0.0%
BANK SERVICES 230,000 280,000 88,503 215,000 $15,000 7.0% (50,000) -17.9%
EDUCATIONAL EXPENSES 31,500 29,500 7,937 20,800 $10,700 51.4% 2,000 6.8%
MISCELLANEOUS 4,000 4,000 1,692 2,550 $1,450 56.9% 0 0.0%

TOTAL $305,600 $353,500 $120,175 $272,000 $33,600 12.4% ($47,900) -13.6%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 
2019-2020

FINANCIAL AND ACCOUNTING SERVICES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Staffing
Currently, there are no vacant positions in 
Human Resources. Human Resources will 
manage its current duties, including FY 2019-
2020 recruitment and selection functions, with 
its current staff members. Human Resources 
anticipates the recruitment and hiring of one 
Retirement Benefits Specialists Training Class 
during the 2019-2020 Fiscal Year.

Services & Supplies 
There are several variances in Human 
Resources’ 2019-2020 budget compared 
to last fiscal year. The Intern Program was 
reduced from $242,000 to $144,000 to better 
reflect historical costs and anticipated needs. 
Registration fees increased from $35,000 to 
$40,000. Human Resources is requesting 
$40,000 for the organization to participate 
in an engagement and satisfaction survey 
as part of an action plan to boost employee 
engagement. 

The Departmental Training budget request 
increased from $180,000 to $225,000 to 
provide career workshops as well as staff 
training in crucial conversations, emotional 
intelligence, and time management.  
Management-specific training includes 
governance, accountability, effective 
collaboration, and a strengths finder. Lastly, 
there is a line item for the Advanced CERL 
Education (ACE) Program (soft skills training).

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To effectively administer human resource 
programs; provide quality service to 
LACERA employees, supervisors, and 
managers; and reflect LACERA’s values 
and vision in both the effort put forth and 
the work accomplished.

Our Team FY 2019-2020
Human Resources Director:  
John Nogales
   •  13 budgeted positions 

We have three distinct sections with 
Human Resources:
   •  Employee and Organizational 		
      Development
   •  Return-to-Work/Payroll
   •  Talent Acquisition and Management

Human Resources
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INTRODUCTION 
 
Human Resources is responsible for providing human resources services to 
LACERA. Our work includes areas such as: recruitment and selection, 
performance and workforce management, classification and compensation, 
employee and organizational development, employee payroll and benefits, 
employee relations, labor negotiations, employee discipline, workplace 
investigations, workers' compensation, career planning, conflict resolution, 
labor/employment law compliance, and Americans With Disabilities Act (ADA), 
Family Medical Leave Act (FMLA), California Family Rights Act (CFRA), and Fair 
Labor Standards Act (FLSA) administration. 
 
STAFFING 
 
LACERA’s Director of Human Resources will be retiring in September 2019. A 
hiring committee led by LACERA’s Chief Executive Officer has been selected to 
guide the recruitment and selection process.  A search firm, chosen through the 
RFP process, will be utilized for this recruitment. It is anticipated a highly 
qualified replacement will be selected prior to the incumbent’s September 2019 
retirement date to facilitate a smooth transition.  There are no other current or 
anticipated vacancies in Human Resources. 
 
Human Resources will manage its current duties, including FY 2019-2020 
recruitment and selection functions, with its current Staff Members. Human 
Resources anticipates the recruitment and hiring of one Retirement Benefits 
Specialists Training Class during the 2019-2020 Fiscal Year. 
 
Human Resources will continue its focus on enhancing our recruitment strategies 
and methods to attract a highly qualified, diverse workforce to support LACERA’s 
Mission, Values, and Vision.  
 
During the 2018-2019 Fiscal Year, Active Assailant Readiness and 
Discrimination Prevention Training was conducted for all Staff Members.   
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Human Resources shall continue attending educational programs to remain 
current and expand knowledge and expertise in its functional areas. During 
Fiscal Year 2018-2019, one (1) Staff Member successfully completed the 
CALAPRS Management Academy. All Human Resources Staff Members 
attended the Disney Institute on Employee Engagement to continue to identify 
new ways to keep staff members motivated and refine the new hire orientation 
process. 
 
Budget Variances 
 
In comparing our 2019-2020 Budget to that of the previous fiscal year, notable 
variances are found in the following areas: 
 
Intern Program (Program): adjusted from $242,000 to $144,000 to better reflect 
historical costs and anticipated needs for 2019-2020. 
 
The Program has yielded candidates from California State University, Los 
Angeles and Northridge; California State Polytechnic University; University of 
California Los Angeles (UCLA); University of Southern California (USC); UC San 
Diego (UCSD); Columbia University; Loyola Law School; MIT; UC Berkeley, New 
York University (NYU), University of Texas at Austin, Cornell University, 
University of Pennsylvania, Emery, University of Houston, and Texas A&M. 
 
The Program is advertised at colleges, including community colleges, and 
universities throughout the nation. The Program is also advertised through Toigo 
Foundation which finds minority students in MBA programs throughout the 
country and helps pave their way into careers in investments and others.  
 
Through the Program, two Interns who worked in Investments were later hired as 
LACERA Staff Members. Those interns were from Columbia University and 
UCLA. 
 
Employee Engagement Program: $40,000. LACERA plans to hire a Consultant 
to develop an action plan to bolster employee engagement and job satisfaction. 
Employee Engagement Programs are shown to enhance employee recruitment 
and retention efforts, improve employee morale, and boost productivity and 
quality of work produced.  LACERA then plans to participate in the Pensions & 
Investments Best Places to Work in Money Management Survey through the 
Best Companies Group, an independent research firm specializing in identifying 
and recognizing great places to work.   
 
Registration Fees: Increase from $35,000 to $40,000 due to training for new 
Staff Members and cost increases. 
 
Departmental Training:  Increase from $180,000 to $225,000. 
 
The Departmental Training Budget anticipates expenditures for Staff Member 
Training in the following areas:  
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• Crucial conversations, 
• Career workshops, 
• Emotional Intelligence, and 
• Time Management 

 
 
For Management Staff: 
 

• Governance, 
• Accountability, 
• Effective Collaboration, and 
• Strengths Finder 

 
ACE (Accelerated CERL Education) Program: Soft skills training, which 
includes Leadership Ethics, Emotional Intelligence, Business Communication, 
Strategic Thinking, Conflict Resolution and Root Cause Analysis, among others.  
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HUMAN RESOURCES
FISCAL YEAR 2019-2020    2018-2019 Bud. Pos.:  13.0

    2018-2019 Hiring Plan:  13.0
    
    2019-2020 Bud. Pos.:  13.0
    2019-2020 Hiring Plan:  13.0

1.0 Asst. Director, Human Resources
Annette Cleary 

1.0 Director, Human Resources
John Nogales

 
 Talent Acquisition and Management  

 
 3.0  Sr. Human Resources Analyst 

         1.0  Human Resources Analyst 

 
  *   Classification study for all position requested.

Return To Work/Payroll 

      1.0  Sr. Human Resources Analyst 
      2.0  Human Resources Analyst 
      1.0  Sr. Human Resources Assistant 

 

Employee & Organizational 
Development  

            1.0  Training Coordinator          
            1.0  Human Resources Analyst                  
              

1.0  Sr. Human Resources Assistant
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 YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $2,439,274 $2,469,656 $1,384,914 $2,285,000 $154,274 6.8% ($30,382) -1.2%
Services & Supplies 1,535,200 1,515,200 589,344 1,375,500 159,700 11.6% 20,000 1.3%

OPERATING BUDGET $3,974,474 $3,984,856 $1,974,258 $3,660,500 $313,974 8.6% ($10,382) -0.3%

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

HUMAN RESOURCES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

61.4% Services & Supplies
38.6%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $1,346,210 $1,258,552 $818,606 $1,325,200 $21,010 1.6% $87,658 7.0%
Total Agency Temp Salaries 26,200 101,100 67,590 101,000 (74,800) -74.1% (74,900) -74.1%
LACERA Intern Program 144,000 242,000 3,986 50,000 94,000 100.0% (98,000) 100.0%
     Employee Benefits (Variable) 788,571 716,115 437,458 $689,600 98,971 14.4% 72,456 10.1%
     Employee Benefits (Other) 98,140 97,050 42,911 $96,600 1,540 1.6% 1,090 1.1%
OPEB Contribution 29,153 21,467 14,014 $21,400 7,753 36.2% 7,686 35.8%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 1,500 1,403 349 $1,200 300 25.0% 97 6.9%
     Bilingual Bonus 0 0 0 0 0 0.0% 0 0.0%
     Sick Leave Buyback 0 0 0 0 0 0.0% 0 0.0%
Rideshare Allowance 5,500 0 0 0 5,500 100.0% 5,500 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $2,439,274 $2,437,687 $1,384,914 $2,285,000 $154,274 6.8% $1,587 0.1%
    Salary Differential 0 31,969 - - - - (31,969) -100.0%

TOTAL S&EB $2,439,274 $2,469,656 $1,384,914 $2,285,000 $154,274 6.8% ($30,382) -1.2%

*All amounts rounded to the nearest dollar.

Note: All YTD Salaries and Employee Benefits totals are as of 1/31/2019, with the exception of Agency Temp Salaries, which are as of 2/28/2019.
A total of six (6) Student Professional Worker II positions will be utilized by LACERA. Two (2) in FASD, one (1) in Internal Audit, and two (2) in the Investment Office. In addition, 
one (1) Law Student Worker for Legal Services.  

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

HUMAN RESOURCES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00425A DIRECTOR, HUMAN RESOURCES 1 LS12 14,118 169,410
00437A ASSISTANT DIRECTOR, HUMAN RESOURCES 1 LS10 11,685 140,223
00436A SENIOR HUMAN RESOURCES ANALYST 4 101A 33,988 407,856
01886A TRAINING COORDINATOR 1 100L 8,476 101,716
00434A HUMAN RESOURCES ANALYST 4 097A 29,009 348,108
00435A SENIOR HUMAN RESOURCES ASSISTANT 2 90C 12,675 152,099

 POSITIONS 13 1,319,412

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

POSITIONS 0 0

TOTAL POSITIONS 13

GROSS SALARIES 1,319,412

ANTICIPATED MOU SALARY INCREASE** 23,090

BONUS 3,708

120-DAY RETIREE(S) 0

TOTAL SALARIES 1,346,210

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2019-2020 BUDGET

LACERA 

FISCAL YEAR 2019-2020

SALARIES

HUMAN RESOURCES
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

TRANSPORTATION & TRAVEL $21,000 $18,000 $8,446 $18,100 $2,900 16.0% $3,000 16.7%

OFFICE SUPPLIES & EQUIPMENT 6,000 6,000 7,271 6,000 0 0.0% 0 0.0%

PARKING FEES 502,000 527,000 223,635 477,000 25,000 5.2% (25,000) -4.7%

PROFESSIONAL & SPEC. SRVCS. 303,700 308,700 134,624 262,200 41,500 15.8% (5,000) -1.6%

COMPUTER SERVICES & SUPPORT 36,000 40,000 3,774 35,500 500 1.4% (4,000) -10.0%

EDUCATIONAL EXPENSES 494,000 444,000 103,866 407,000 87,000 21.4% 50,000 11.3%

MISCELLANEOUS 172,500 171,500 107,729 169,700 2,800 1.6% 1,000 0.6%

TOTAL $1,535,200 $1,515,200 $589,344 $1,375,500 $159,699 11.6% $20,000 1.3%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

HUMAN RESOURCES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Staffing
No additional staff positions are being 
requested at this time, but a classification 
study has been requested to convert 
one of the budgeted Senior Internal 
Auditor positions to a Senior Information 
Technology Auditor, and a compensation 
study has been requested for the 
Principal Internal Auditor classification. 
Additionally, Internal Audit would like to 
hire an intern through LACERA’s Intern 
Program.

Services & Supplies 
Internal Audit’s requested Services and 
Supplies budget for FY 2019-2020 is 
based on actual historic expenditures, 
coupled with a detailed review of our 
business strategy needs for the year. 
The overall Services and Supplies 
budget is substantially unchanged 
from the prior year. External Audit 
Services’ budget will remain $450,000 to 
conduct the external financial audit, IT 
network and security audits, real estate 
investment advisor audits, and other 
specialized investment external audits, 
using approximately 80 percent of the 
budget. The remainder is allotted for 
contingent services.

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To support LACERA’s mission through 
independent, objective assurance, and 
consulting activities.

Our Team FY 2019-2020
Internal Audit Chief: Richard Bendall
   •  11 budgeted positions 

We have two teams within Internal Audit, 
consisting of:
   •  Principal Internal Auditors
   •  Senior Internal Auditors
   •  Internal Auditors

Internal Audit Services
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INTRODUCTION 
 
Internal Auditing is an independent, objective assurance and consulting activity 
that adds value to and improves LACERA’s operations.  Internal Audit helps 
LACERA accomplish its mission to produce, protect and provide the promised 
benefits, by bringing a systematic, disciplined approach to evaluate and improve 
the effectiveness of risk management and control.  In assessing internal controls, 
Internal Audit determines the risks related to the organization as a whole, then 
reviews the adequacy and effectiveness of the organization’s control strategies, 
structures and systems.  Internal Audit assists the organization in meeting its 
control objectives through: 
 
• performing risk assessments, 
• planning annual audit work to address these risks, and 
• providing management and staff throughout the organization with consulting 

services related to strengthening internal controls and mitigating risks.    
 
Internal Audit employs innovative technologies, such as automated audit 
software.  In addition, value added audit techniques, such as Control Self-
Assessment, are used for assessing risk and seeking best practice solutions to 
improve processes.  Staff are continually challenged to stay abreast of changes 
in technology that affect both the tools utilized by Internal Audit as well as the 
functions audited.  This is achieved through continuous educational training, as 
well as through co-sourcing arrangements, whereby staff participate in audits 
with, and obtain training from, external experts. 
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STAFFING 
 
There are currently 11 budgeted full time positions.  No additional staff positions 
are being requested at this time.  A classification study has been requested to 
convert one of the budgeted Senior Internal Auditor positions to a Senior 
Information Technology Auditor.  A compensation study has also been requested 
for the Principal Internal Auditor Classification.  Furthermore, to ensure more 
coverage over the increasingly responsibilities of Internal Audit, we are also 
requesting to hire an intern through LACERA’s Intern Program.  An intern will 
provide an opportunity to mentor and prepare external professional staff into the 
Internal Audit Division, and a resource for completing lower level audit projects. 
  
SERVICES AND SUPPLIES 
 
Internal Audit’s requested Services and Supplies budget for the 2019-2020 Fiscal 
year is based on actual historic expenditures, coupled with a detailed review of 
the Division’s business strategy needs for the year. The overall services and 
supplies budget is substantially unchanged from the prior year. We have elected 
to keep the External Audit Services budget at $450,000. We anticipate planned 
expenditures for the external financial audit, IT network and security audits, real 
estate investment advisor audits and other specialized investment external audits 
to use approximately 80 percent of the budget. The remainder will be for 
contingent external audit services. 
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1.0 Senior Secretary

     2018-2019 Bud. Pos.:  11.0
     2018-2019 Hiring Plan:  11.0
     
     2019-2020 Bud. Pos.:  11.0
     2019-2020 Hiring Plan:  11.0

1.0 Chief, Internal Audit
Richard Bendall

INTERNAL AUDIT
FISCAL YEAR 2019-2020

Internal Audit Services
             
      1.0 Principal Internal Auditor *

Leisha Collins
     
      

Internal Audit Services
             
      1.0 Principal Internal Auditor *

Vacant
    
      

            
2.0 Sr. Internal Auditor 

              1.0 Internal Auditor 
      

2.0 Sr. Internal Auditor
              1.0 Internal Auditor 

           
                          *  Classification study for the position requested            

1.0 Sr. Internal Auditor * 
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $1,851,084 $1,855,122 $915,338 $1,696,500 $154,584 9.1% ($4,038) -0.2%
Services & Supplies 539,500 587,500 196,111 477,850 $61,650 12.9% (48,000) -8.2%

OPERATING BUDGET $2,390,584 $2,442,622 $1,111,449 $2,174,350 $216,234 9.9% ($52,038) -2.1%

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

INTERNAL AUDIT

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

77.4%

Services & Supplies
22.6%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $1,168,866 $1,230,288 $570,925 $1,072,000 $96,866 9.0% ($61,422) -5.0%
Total Agency Temp Salaries 0 0 8,346 16,900 (16,900) 0.0% 0 0.0%
     Employee Benefits (Variable) 564,194 536,055 286,286 497,800 66,394 13.3% 28,139 5.2%
     Employee Benefits (Other) 85,212 90,520 40,024 90,100 (4,888) -5.4% (5,308) -5.9%
     OPEB Contribution 25,312 20,023 9,703 19,200 6,112 31.8% 5,289 26.4%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 3,000 3,327 54 500 2,500 500.0% (327) -9.8%
     Bilingual Bonus 0 0 0 0 0 0.0% 0 0.0%
     Sick Leave Buyback 1,500 1,500 0 0 1,500 100.0% 0 0.0%
Rideshare Allowance 3,000 0 0 0 3,000 100.0% 3,000 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $1,851,084 $1,881,713 $915,338 $1,696,500 $154,584 9.1% ($30,629) -1.6%
    Salary Differential 0 (26,591) - - - - 26,591 -100.0%

TOTAL S&EB $1,851,084 $1,855,122 $915,338 $1,696,500 $154,584 9.1% ($4,038) -0.2%

*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are as of 1/31/2019, with the exception of Agency Temp Salaries, which are as of 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

INTERNAL AUDIT

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00774A CHIEF, INTERNAL AUDIT 1 LS12 14,544 174,531
00762A PRINCIPAL INTERNAL AUDITOR 2 113D 20,825 249,901
00763A SENIOR INTERNAL AUDITOR 5 107A 43,537 522,439
00764A INTERNAL AUDITOR 1 100J 8,435 101,221
00439A SENIOR SECRETARY 1 087J 4,773 57,274

 POSITIONS 10 1,105,366

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

00764A INTERNAL AUDITOR 1 100J 6,432 77,182 38,591
0 0 38,591

POSITIONS 1 38,591

TOTAL POSITIONS 11

GROSS SALARIES 1,143,957

ANTICIPATED MOU SALARY INCREASE** 20,019

BONUS 4,890

120-DAY RETIREE(S) 0

TOTAL SALARIES 1,168,866

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2019-2020 BUDGET

LACERA 

FISCAL YEAR 2019-2020

SALARIES

INTERNAL AUDIT
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

TRANSPORTATION & TRAVEL $28,000 $30,000 $3,142 $23,950 $4,050 16.9% ($2,000) -6.7%

OFFICE SUPPLIES & EQUIPMENT 2,000 2,500 660 1,800 200 11.1% (500) -20.0%

PROFESSIONAL & SPEC. SRVCS. 471,000 521,000 180,910 420,800 50,200 11.9% (50,000) -9.6%

EDUCATIONAL EXPENSES 37,500 33,000 11,058 30,500 7,000 23.0% 4,500 13.6%

MISCELLANEOUS 1,000 1,000 341 800 200 25.0% 0 0.0%

TOTAL $539,500 $587,500 $196,111 $477,850 $61,650 12.9% ($48,000) -8.2%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

INTERNAL AUDIT

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Staffing
The Investment Office is requesting 
three new positions: one for Portfolio 
Analytics–Corporate Governance, one for 
Fixed Income–Credit, and one for Private 
Equity–Co-Investments.

Services & Supplies 
The Investment Office evaluated actual 
expenditure trends in relation to adding 
additional staff to the team. There are no 
significant changes to the proposed FY 
2019-2020 budget.  

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To oversee, administer, and implement 
the policies and decisions of LACERA’s 
Board of Investments. 

Our Team FY 2019-2020
Chief Investment Officer:  
Jonathan Grabel
   •  44 budgeted positions 

We have eight distinct sections within the 
Investment Office:
   •  Real Assets
   •  Hedge Funds
   •  Private Equities 		    
   •  Global Equities 		    
   •  Fixed Income
   •  Portfolio Analytics
   •  Real Estate
   •  Corporate Governance

Investment Office
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INTRODUCTION 
 
The Investment Office staff responsibilities include developing and recommending prudent 
investment policies and risk management strategies to assist LACERA achieve return 
objectives established by the Board of Investments. The Investment staff is also 
responsible for implementing and monitoring Board-approved programs and policies.  
 
BACKGROUND 
 
The budget request for FY 2018-19 added four new positions to the Investment Office, 
increasing the budgeted positions to 41.  Since July 1, 2018, 15 staff searches were 
conducted: 12 have concluded and three are currently underway and expected to be 
finalized in the current fiscal year. 
 

Concluded Searches Searches Underway 
Finance Analyst I - Real Estate Finance Analyst II - Real Assets 
Principal Investment Officer - Real Assets Finance Analyst III - Real Assets 
Senior Investment Officer - Private Equity Finance Analyst III - Private Equity 
Finance Analyst II - Real Estate   
Finance Analyst II - Hedge Funds   
Finance Analyst III - Hedge Funds   
Finance Analyst II - Portfolio Analytics   
Finance Analyst III - Private Equity   
Senior Investment Officer - Portfolio 
Analytics   
Senior Investment Officer - Hedge Funds   
Finance Analyst III - Fixed Income   
Finance Analyst I - Portfolio Analytics   
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Currently there are four vacant positions that are expected to be filled in FY 2018-19.  
Three of the four positions below are also listed above under Searches Underway.  
 

• Finance Analyst III – Private Equity  
• Finance Analyst III – Hedge Funds 
• Finance Analyst III – Real Assets  
• Finance Analyst III – Real Assets 

 
STAFFING 
 
For FY 2019-20 the Investment Office is requesting an increase in the number of 
budgeted positions by three. 
   

• Three Finance Analyst III positions, one for Portfolio Analytics - Corporate 
Governance, one for Fixed Income – Credit, and one for Private Equity – Co-
investments. 

• The descriptions of the positions are listed below: 
 
Finance Analyst III, Portfolio Analytics – Corporate Governance  
This position will assist the Principal Investment Officer and Senior Investment Officer-
Corporate Governance in developing and implementing corporate governance initiatives, 
executing proxy voting policies, and integrating environmental, social, and governance 
factors into the total fund investment process.  
 
Finance Analyst III, Fixed Income – Credit  
This position will assist the Principal Investment Officer in evaluating and recommending 
credit fund managers, developing operations and procedures, and portfolio monitoring. 
 
Finance Analyst III, Private Equity – Co-investments 
This position will assist the Principal Investment Officer and Senior Investment Officer in 
evaluating and recommending private equity fund managers, co-investments, and other 
alternative investment structures. 
 
This will increase the net number of budgeted positions from 41 to 44.  
 
SERVICES AND SUPPLIES 
 
The Investment Office evaluated actual expenditure trends in relation to adding additional 
staff to the team.  There are no significant changes to the proposed FY 2019-20 budget.   
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1.0 Sr. Mgmt. Secretary

1.0 Sr. Secretary

INVESTMENT OFFICE
FISCAL YEAR 2019-2020

    2018-2019 Bud. Pos.: 41.0
    2018-2019 Hiring Plan: 41.0
    
    2019-2020 Bud. Pos.: 44.0
    2019-2020 Hiring Plan: 43.0

Private Equities

1.0 Principal Investment 
Officer

Christopher Wagner
 

1.0 Chief Investment Officer
 Jonathan Grabel

                    

1.0 Sr. Secretary

Hedge Funds

1.0 Senior. Investment 
Officer

Chad Timko

Global Equities

1.0 Principal Investment 
Officer

Edward Wright

Fixed Income

1.0 Principal Investment
Officer

Vache Mahseredjian

Real Estate

1.0 Principal Investment 
Officer

John McClelland

  

 
1.0 Finance Analyst III
1.0 Finance Analyst II

     
 3.0 Finance Analyst III
 1.0 Finance Analyst II
 2.0 Finance Analyst I 

   

 Portfolio Analytics

1.0 Principal Investment 
Officer

Jude Perez

1.0 Sr. Secretary

Corporate Governance  
 

1.0 Sr. Investment Officer

Pending Board of 
Supervisors Approval 

1.0 Deputy Chief 
Investment Officer  Ø  

TBD

Real Assets

1.0 Principal 
Investment Officer 

Jim Rice

+    Added position
Ø Not yet approved by Board of Supervisors

     
     
     
     2.0 Finance Analyst III 
     2.0 Finance Analyst II
     1.0 Finance Analyst I 

 1.0 Finance Analyst III
 1.0 Finance Analyst II

 

1.0 Sr. Investment Officer
 + 1.0 Finance Analyst III
    2.0 Finance Analyst III 
    2.0 Finance Analyst II

  1.0 Sr. Investment Officer
 + 1.0 Finance Analyst III
     1.0 Finance Analyst II
     1.0 Finance Analyst I

       
    2.0 Finance Analyst III   
 + 1.0 Finance Analyst III
    1.0 Finance Analyst II
    1.0 Finance Analyst I
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $12,361,834 $11,487,512 $6,680,605 $11,121,600 $1,240,234 11.2% $874,322 7.6%
Services & Supplies 564,400 564,700 176,742 476,500 87,899 18.4% (300) -0.1%

OPERATING BUDGET $12,926,234 $12,052,212 $6,857,347 $11,598,100 $1,328,133 11.5% $874,022 7.3%

 

 

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

INVESTMENT OFFICE

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

95.6%

Services & Supplies
4.4%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $8,031,215 $8,050,214 $4,532,493 $7,461,500 $569,715 7.6% ($18,999) -0.2%
Total Agency Temp Salaries 0 0 0 0 0 0.0% 0 0.0%
     Employee Benefits (Variable) 3,563,513 3,131,265 1,854,235 2,961,000 602,513 20.3% 432,248 13.8%
     Employee Benefits (Other) 585,486 574,833 254,162 572,000 13,486 2.4% 10,653 1.9%
      OPEB Contribution 173,920 127,153 39,577 126,600 47,320 37.4% 46,767 36.8%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 0 2,000 138 500 (500) -100.0% (2,000) 0.0%
     Bilingual Bonus 0 0 0 0 0 0.0% 0 0.0%
     Sick Leave Buyback 1,200 1,200 0 0 1,200 0.0% 0 0.0%
Rideshare Allownace 6,500 0 0 0 6,500 100.0% 6,500 100.0%
     Transportation Allowance 0 7,200 0 0 0 0.0% (7,200) -100.0%
ADJUSTED GROSS S&EB $12,361,834 $11,893,865 $6,680,605 $11,121,600 $1,240,234 11.2% $467,969 3.9%
    Salary Differential 0 (406,352) - - - - 406,352 -100.0%

TOTAL S&EB $12,361,834 $11,487,512 $6,680,605 $11,121,600 $1,240,234 11.2% $874,322 7.6%

*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are through 1/31/2019, except for Agency Temp Salaries which are through 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

INVESTMENT OFFICE

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00493A CHIEF INVESTMENT OFFICER (UC) 1 LR28 46,420 557,037
00495A PRINCIPAL INVESTMENT OFFICER 2 LR23 66,317 795,806
00496A PRINCIPAL INVESTMENT OFFICER (UC) 4 LR23 109,002 1,308,027
00492A SENIOR INVESTMENT OFFICER 4 LR20 80,229 962,749
00769A FINANCE ANALYST III 7 LR16 132,657 1,591,888
00768A FINANCE ANALYST II 9 LR12 106,898 1,282,781
00767A FINANCE ANALYST I 5 103G 43,387 520,638
00441A SENIOR MANAGEMENT SECRETARY 1 95J 7,366 88,389
00439A SENIOR SECRETARY 3 87J 17,788 213,457

 POSITIONS 36 7,320,773

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

99999A DEPUTY CHIEF INVESTMENT OFFICER (UC) Ø 1 LR24 23,933 287,196
00769A FINANCE ANALYST III 7 LR16 93,932 1,127,187 563,593

0 0 563,593

POSITIONS 8 563,593

TOTAL POSITIONS 44

GROSS SALARIES 7,884,366

ANTICIPATED MOU SALARY INCREASE** 137,976

BONUS 8,872

120-DAY RETIREE(S) 0

TOTAL SALARIES 8,031,215

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
Ø Not yet approved by the Board of Supervisors and is calculated at 0 percent filled.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2018-2019 BUDGET

LACERA

FISCAL YEAR 2019-2020

SALARIES

INVESTMENT OFFICE
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

AUTO EXPENSE $3,400 $3,400 $217 $1,400 $2,000 0 $0 0

TRANSPORTATION & TRAVEL 406,000 406,000 103,545 350,600 55,400 15.8% 0 0.0%

OFFICE SUPPLIES & EQUIPMENT 6,000 6,000 11,796 8,500 (2,500) -29.4% 0 0.0%

EDUCATIONAL EXPENSES 143,500 143,800 59,317 111,000 32,500 29.3% (300) -0.2%

MISCELLANEOUS 5,500 5,500 1,867 5,000 500 10.0% 0 0.0%

TOTAL $564,400 $564,700 $176,742 $476,500 $87,900 18.4% ($300) -0.1%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

INVESTMENT OFFICE

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019

214



Staffing
Legal Services is requesting the 
following three new positions: Director 
of Compliance, to fulfill the Strategic 
Plan objective of building an operational 
compliance function; one Staff Counsel–
Investments and one Legal Analyst–
Benefits.

Three approved classification studies 
carry over from prior years: Senior Staff 
Counsel in the Investments and Litigation 
Sections, and Senior Legal Analyst, above 
the existing Legal Analyst classification in 
the Investments, Benefits, and Disability 
Sections. 

Additionally, Legal Services is asking for 
approval of the agency-temporary and 
overtime budget amounts. 

Services & Supplies 
The budget for Services and Supplies is 
primarily based on historical expenditures, 
adjusted for experience and increased 
headcount.  

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To provide timely and effective legal 
representation, advice, and counsel 
at the highest professional level to 
LACERA, the Board of Retirement and 
the Board of Investments, and executive 
management and staff. 

Our Team FY 2019-2020
Chief Counsel: Steven Rice
   •  26 budgeted positions 

We have five distinct sections within 
Legal Services:
   •  Investments
   •  Litigation
   •  Legislative Affairs 		    
   •  Benefits
   •  Disability

Legal Services
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INTRODUCTION 

The Legal Services Office provides comprehensive legal services to LACERA and its 
Boards and staff. These services currently are provided through the Chief Counsel, four 
Sections within the Office (Benefits, Disability, Investments, and Litigation), and the 
Legislative Affairs Officer.  

STAFFING 

New Positions 

Director of Compliance: To achieve the objective of LACERA’s Strategic Plan to build 
an operational compliance function, the Legal Office proposes to add a Director of 
Compliance position. The Director of Compliance will administratively report to the Chief 
Counsel and be placed at the same level on the organizational chart as Senior Staff 
Counsel. The Director of Compliance will have the ability to report directly to the Audit 
Committee when necessary. The Director of Compliance will serve as the single point of 
responsibility to oversee the operational compliance program, including preparation and 
review of policies, procedures, and charters, education and training, monitoring, 
enforcement, and response and prevention. The Director of Compliance will also have 
the responsibility to serve as LACERA’s Privacy Officer. 

Staff Counsel–Investments: To meet the demands created by the increasing number 
and complexity of LACERA’s investments and the growth of the in-house investments 
program across the portfolio (which already includes direct hedge funds and co-
investments, among others), the Legal Office proposes to add another Staff Counsel to 
the existing team of three attorneys, two legal analysts, and two secretaries. The Legal 
Office added a Staff Counsel in 2017, who was quickly fully occupied. All of the other 
existing investment legal staff are also working at capacity. An additional factor is the 
Legal Office’s desire to improve service and achieve cost savings to the fund by taking 
more investment work in house, particularly to support alternative investments, as 
opposed to outsourcing it to outside law firms; the proposed additional staff counsel will 
be an important part of that effort.  
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Legal Analyst–Benefits: To meet the demands of the increased volume of submissions 
of court documents and to better serve our members, the Legal Office proposes adding 
one more Legal Analyst to the Benefits team. Another Legal Analyst will assist in 
improving the timeliness of LACERA’s responses so that our members can make 
informed decision regarding their pension benefits. The Legal Analyst will process 
domestic relations orders and related paperwork, as well as other benefit documents. In 
addition, the Legal Analyst will assist with the processing of administrative appeals and 
other member-related legal matters. The Legal Analyst will report to the Senior Staff 
Counsel in the Benefits Section. 

Classification Studies 

The Office’s organizational chart includes three classification studies that continue studies 
approved in prior years. These studies are intended to provide the Office with the ability 
to place staff in positions that accurately reflect their level of expertise, performance, and 
responsibility. 

Senior Staff Counsel: The organizational chart for the Legal Services Office shows a 
classification study for Staff Counsel in the Investments and Litigation Sections so that 
promotional opportunities are available as may be warranted by performance and 
responsibilities. The Senior Staff Counsel position is an existing classification. 
Accordingly, this study will evaluate the work of the Staff Counsel position in these 
sections to determine if they conform to the requirements of the Senior Staff Counsel 
classification. This study was approved in past years, and continues for FY 2019-20.  

Senior Legal Analyst: Senior Legal Analyst is being studied as a new position above the 
existing Legal Analyst classification in the Investments, Benefits, and Disability Sections. 
Legal Analysts perform paralegal work, and they assist the Office’s attorneys in analyzing 
legal and factual issues, processing investments contracts, member benefit and disability 
issues, court documents, and other matters, and interfacing with LACERA staff, 
members, and vendors. The new Senior Legal Analyst position will be used to recognize 
that certain Legal Analysts have a supervisory role, perform more complex work 
(including legal work when the analyst possesses the necessary training), and have a 
higher degree of responsibility and interaction with internal clients, outside counsel, 
members, and/or opposing parties. These additional responsibilities require a higher level 
of expertise, experience, and performance. This study was approved in past years, and 
continues for FY 2019-20.  

Temporary Services and Overtime 

The Agency Temporary budget of $60,000 will provide for temporary staff to cover Legal 
Office needs, such as potential attorney and clerical assistance for special projects and 
coverage for administrative staff absences. 

The Overtime budget of $35,000 will provide for existing secretarial and Legal Analyst 
staff in the Investment Section of the Legal Office to work overtime to keep up with the 
very high volume and time-sensitive demands of the organization’s investment work and 
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in the Benefits Section of the office to cover March Madness and other member service 
needs.  

SERVICES AND SUPPLIES 

The budget for Services and Supplies is primarily based on historical expenditures, 
adjusted for experience and increased headcount.  
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    2018-2019 Bud. Pos.: 23.0
    2018-2019 Hiring Plan: 22.0  

    2019-2020 Bud. Pos.: 26.0
    2019-2020 Hiring Plan: 24.0

1.0 Staff Counsel *
1.0 Senior Management Secretary

Benefits Section

1.0 Senior Staff Counsel 
Fern Billingy

Litigation Section

2.0 Senior Staff Counsel 
Johanna Fontenot
Michael Herrera

Legislative Affairs 

1.0 Legislative Affairs Officer
Barry Lew

1.0 Chief Counsel
Steven Rice

        2.0 Staff Counsel *
      +1.0 Staff Counsel 
        2.0 Legal Analyst *

1.0 Senior Management Secretary
1.0 Management Secretary

   

LEGAL SERVICES
FISCAL YEAR 2019-2020

+   Added position
*    Classification study for the position requested
Ø   Not yet approved by Board of Supervisors (1.0 Principal Staff Counsel in Investments and Litigation Team & 1.0 Principal Staff 
Counsel in Benefits and Disability Team

             1.0 Staff Counsel
        1.0 Legal Analyst *          

+ 1.0 Legal Analyst *
1.0 Sr. Management Secretary 

   

Pending Board of Supervisors
 Approval

  2.0 Principal Staff Counsel Ø 
TBD

Investments Section

1.0 Senior Staff Counsel 
Christine Roseland

1.0 Management Secretary*

Disability Counsel

1.0 Senior Staff Counsel 
Frank Boyd

+ 1.0 Director of Compliance

1.0 Legal Analyst*
1.0 Senior Management Secretary

219



YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $5,385,123 $4,928,167 $2,769,382 $4,648,400 $736,723 15.8% $456,956 9.3%
Services & Supplies 1,051,300 1,082,150 905,057 1,252,550 (201,250) -16.1% (30,850) -2.9%

OPERATING BUDGET $6,436,423 $6,010,317 $3,674,439 $5,900,950 $535,473 9.1% $426,106 7.1%

 

 

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

LEGAL SERVICES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

83.7%

Services & Supplies
16.3%

2018 - 2019 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $3,304,852 $3,199,557 $1,743,462 $2,900,200 $404,652 14.0% $105,295 3.3%
Total Agency Temp Salaries 60,000 118,700 57,106 110,900 (50,900) 0.0% (58,700) -49.5%

 Employee Benefits (Variable) 1,666,774 1,559,181 842,822 1,361,700 305,074 22.4% 107,593 6.9%
 Employee Benefits (Other) 240,928 221,379 97,883 220,300 20,628 9.4% 19,549 8.8%

   OPEB Contribution 71,568 48,969 24,121 48,800 22,768 46.7% 22,599 46.2%
   Stipends 0 0 0 0 0 0.0% 0 0.0%

 Overtime 35,000 36,144 3,989 6,500 28,500 438.5% (1,144) -3.2%
   Bilingual Bonus 0 0 0 0 0 0.0% 0 0.0%

 Sick Leave Buyback 0 0 0 0 0 0.0% 0 0.0%
Rideshare Allowance 6,000 0 0 0 6,000 100.0% 6,000 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $5,385,123 $5,183,929 $2,769,382 $4,648,400 $736,723 15.8% $201,194 3.9%
    Salary Differential (255,762) - - - - 255,762 -100.0%

TOTAL S&EB $5,385,123 $4,928,167 $2,769,382 $4,648,400 $736,723 15.8% $456,956 9.3%

*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are through 1/31/2019, except for Agency Temp Salaries which are through 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

LEGAL SERVICES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

09216A CHIEF COUNSEL 1 LS19 25,232 302,781
09213A SENIOR STAFF COUNSEL 5 LS16 95,681 1,148,177
19212A STAFF COUNSEL 4 LS12 56,098 673,179
00795A LEGISLATIVE AFFAIRS OFFICERS 1 111D 10,636 127,633
09235A LEGAL ANALYST 4 98B 30,999 371,991
00441A SENIOR MANAGEMENT SECRETARY 3 95J 21,900 262,798
00440A MANAGEMENT SECRETARY 2 91J 12,538 150,454

 POSITIONS 20 3,037,013

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

99999A PRINCIPAL STAFF COUNSEL Ø 2 LS17 28,851 346,207
99999A DIRECTOR OF COMPLIANCE 1 LS16 13,419 161,027 80,513
19212A STAFF COUNSEL 1 LS12 10,048 120,577 60,288
09235A LEGAL ANALYST 1 98B 5,988 71,855 35,927
00441A SENIOR MANAGEMENT SECRETARY 1 95J 5,616 67,390 33,695

0 0 210,424

POSITIONS 6 210,424

TOTAL POSITIONS 26

GROSS SALARIES 3,247,437

ANTICIPATED MOU SALARY INCREASE** 56,830

BONUS 585

120-DAY RETIREE(S) 0

TOTAL SALARIES 3,304,852

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
Ø Not yet Board of Supervisors approved and is calculated at 0 percent filled.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2018-2019 BUDGET

LACERA

FISCAL YEAR 2019-2020

SALARIES

 LEGAL SERVICES
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

AUTO EXPENSE $4,700 $4,150 $3,214 $4,700 $0 0.0% $550 13.3%

TRANSPORTATION & TRAVEL 49,800 56,000 23,750 39,550 10,250 25.9% (6,200) -11.1%

OFFICE SUPPLIES & EQUIPMENT 7,500 7,000 4,190 6,200 1,300 21.0% 500 7.1%

PROFESSIONAL & SPEC. SRVCS. 300,300 285,500 170,724 285,300 15,000 5.3% 14,800 5.2%

LEGAL FEES & SERVICES 532,000 579,000 608,760 775,800 (243,800) -31.4% (47,000) -8.1%

EDUCATIONAL EXPENSES 154,000 147,500 93,574 139,000 15,000 10.8% 6,500 4.4%

MISCELLANEOUS 3,000 3,000 844 2,000 1,000 50.0% 0 0.0%

TOTAL $1,051,300 $1,082,150 $905,057 $1,252,550 ($201,250) -16.1% ($30,850) -2.9%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

LEGAL SERVICES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Staffing
In FY 2017-2018, Member Services hired 
seven graduates of the Core Benefits Training 
(CBT) class, and successfully integrated 
them into our operations. We anticipate 
13 Retirement Benefits Specialist (RBS) 
candidates to graduate the 2019-2020 CBT 
class for release to Member Services in 
January 2020. 

We are requesting two RBS IIIs for the 
proposed Member Care Unit. 

The requested overtime budget for FY 
2019-20 is $119,500, a 3.6% increase from 
FY 2018-2019, to continue expanding our 
Saturday Pre-Retirement Seminars, individual 
counseling, and Neighborhood Workshop 
Seminars. Staff also continues to volunteer 
in assisting our Benefits business partners, 
particularly during the March Madness 
season. With Member Services getting 
closer to full staffing, For FY 2019-20, we 
are requesting the use of temporary agency 
employees for Member Services Center front 
desk positions, but anticipate this may be the 
final fiscal year for this budget item.

Services & Supplies 
We are reducing our services and supplies 
budget request based on actual and historical 
expenditures trends. 

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To provide world- class service in a 
positive, supportive, professional, and 
equitable manner through any channel 
the member chooses. We will strive at 
all times to provide accurate, clear, and 
common- language explanations of all 
plans, plan options, purchases, purchase 
options, and retirement-related issues. 
We will strive to function as a team 
working together to fulfill our assigned 
mission of servicing members. 

Our Team FY 2019-2020
Division Manager: Allan Cochran

• 79 budgeted positions

In Member Services, we have:
• Quality Control
• Outreach
• Call Center
• Correspondence

Member Services Division
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INTRODUCTION 
 
More than 171,000 members, beneficiaries, and survivors rely on LACERA’s Member 
Services Division to provide world-class service and education with kindness, care, and 
empathy. We connect with them on the telephone and during one-on-one counseling 
sessions at our Member Service Center, and correspond with them through our secure 
member portal, email and letters. We educate our members through educational 
workshops at our offices in Pasadena and at many locations throughout the County of 
Los Angeles. And, we listen. Member Services staff members listen carefully every day 
to understand the concerns of our members and provide them with superior service.   

The LACERA Member Services Division is supported by other outstanding 
professionals throughout the organization to deliver on our LACERA mission to 
Produce, Protect, and Provide the Promised Benefits.  

 

OVERVIEW 
 
 
Our objectives for Fiscal Year (FY) 2019-2020 include adding: 
 

• Two (2) Retirement Benefit Specialist III (Member Care Unit) 

 

STAFFING 
 
Member Services’ objective is to become fully staffed and the division has worked to fill 
any open positions. We continue to make significant progress toward this objective and 
are also keenly focused on offering promotional opportunities to our staff.  
 
During the past fiscal year, we have: 
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• Initiated a recruitment for a Senior Retirement Benefits Specialist to serve as a 
supervisor in our Correspondence Unit. This is a position that has been vacant 
for some time.  

• Hired seven graduates of the 2017-2018 Core Benefits Training (CBT) class and 
successfully integrated them into our Member Services operations where they 
currently work in our Call Center and Member Service Center (MSC). 
 

• In training: 13 RBS candidates for the 2019-2020 Core Benefits Training Class. 
Graduation and release to Member Services is anticipated in January 2020. 
 

Once the 2019-2020 Core Benefit Training class graduates and joins Member Services, 
we anticipate we will have four unfilled positions out of our current 77 budgeted 
positions.  
 
The remaining unfilled positions are: 

• Four RBS II 
 

To further develop our capability to provide world-class service to our members, we are 
requesting two more key positions to be added to Member Services for the proposed 
Member Care Unit. 
 
 
Creation of a Member Care Unit (MCU) 
 
We propose the creation of a new Member Care Unit within Member Services. The 
responsibility of this unit will be active death case management, disability with 
reciprocity case management, member counseling in the Member Service Center and 
Call Center, as well as case analysis creation for the Correspondence Unit.  

The MCU will be created from the two RBS III positions requested for this fiscal year. 
RBS III staff members are the most experienced and capable of the Retirement Benefits 
Specialist classification and have the depth of knowledge and experience to offer 
attentive service to the members placed in the case management process.  
 
Case management will be the primary focus of this unit’s work. However, if MCU staff 
members have availability after they have completed their case management 
assignments they might be deployed throughout Member Services a portion of each day 
based on daily operational needs.  
 
In the morning and afternoon they might be assigned case management 
responsibilities, and in the late morning and early afternoon, they would be assigned 
duties in the Member Service Center and Call Center, during the busiest hours. On days 
when there are many field events, the MCU staff members might all be assigned to 
counsel members in the MSC and with the creation of the MCU, and the addition of two 
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more RBS IIIs, this will provide the needed resources to remove case management 
from Outreach staff thereby freeing them to offer more field events throughout the 
County. 

Currently, these duties are being handled by RBS III’s assigned to the Outreach 
Section. This staff has done a tremendous job implementing our case management 
philosophy, but have struggled to balance competing needs of being in the field and 
being in the office to be available when our member’s need them. Having a MCU will 
allow us to provide better case management service, as this will be the unit’s primary 
responsibility, plus it will provide Member Services with additional resources to assist 
with the demands on the Member Services Division. 
 

Overtime 
 

Member Services continues to need overtime resources to expand our Saturday Pre-
Retirement Seminars, individual counseling and our Neighborhood Workshop Seminars. 
Pre-Retirement Seminars and individual counseling appointments are now offered one 
Saturday each month in our Pasadena MSC. This fiscal year we expanded our 
Saturday services during the March Retirement rush. With the support of other 
divisions, Member Services provided individual counseling and Pre-Retirement 
Seminars during most Saturdays between January and March. This service is provided 
through overtime, and each seminar requires supervision and a number of Retirement 
Specialists.  

We also offered five Neighborhood Workshop events during FY 2018-19, with 
presentations held at locations throughout Los Angeles County on weekends. We 
anticipate at least a similar number of these workshops during FY 2019-20. Staff for the 
Neighborhood Workshops are compensated through the Member Services overtime 
budget.  
 
Member Services staff continue to volunteer to assist our Benefits business partners in 
processing benefits paperwork, particularly during the March Madness season. We 
anticipate a continuing request from Benefits for our support. 

The requested overtime budget for FY 2019-20 is $119,500, which is a 3.6 percent 
increase from FY 2018-19. 
 

Agency Temporary Employees 
 
Member Services continues to strive to staff the Member Services Center front desk 
with RBS IIs and end our practice of hiring temporary employees for these positions. 
We are much closer to this objective as Member Services is much closer to becoming 
fully staffed. For FY 2019-20, we are requesting the use of temporary agency staff and 
anticipate this may be the final fiscal year where temporary employees are employed by 
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Member Services.  
 

SERVICES AND SUPPLIES 
 
We are reducing our services and supplies budget request based on actual and 
historical expenditures trends. 
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MEMBER SERVICES DIVISION
FISCAL YEAR 2019-2020

Call Center

         3.0 Sr. Ret. Bfts. Spec.
         2.0 Ret. Bfts. Spec. III
       34.0  Ret. Bfts. Spec. II

    2018-2019 Bud. Pos.:    77.0
    2018-2019 Hiring Plan:  77.0
    
    2019-2020 Bud. Pos.:    79.0
    2019-2020 Hiring Plan:  79.0 1.0 Division Manager

Allan Cochran

             1.0  Section Head
Carlos Barrios 

1.0 Section Head
Kelly Puga 

1.0  Section Head
David Bayha

Outreach

        2.0  Sr. Ret. Bfts. Spec.
      14.0  Ret. Bfts. Spec. III
        5.0  Ret. Bfts. Spec. II 
        1.0  Secretary            

1.0  Senior Secretary

Quality Control

        4.0  Ret. Bfts. Spec. III 
   

Correspondence 

         1.0  Sr. Ret. Bfts. Spec.
         3.0  Ret. Bfts. Spec. III
    →  3.0 Ret. Bfts. Spec. III   

+  Added position
→ Position transferred from Correspondence to newly created unit Member Service Care Center

Member Care Center

  →  3.0  Ret. Bfts. Spec. III
        + 2.0  Ret. Bfts. Spec. III 
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $8,919,633 $8,630,096 $4,609,393 $7,807,000 $1,112,633 14.3% $289,537 3.4%
Services & Supplies 95,000 107,500 46,333 85,400 9,600 11.2% (12,500) -11.6%

OPERATING BUDGET $9,014,633 $8,737,596 $4,655,726 $7,892,400 $1,122,233 14.2% $277,037 3.2%

 

 

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

MEMBER SERVICES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

98.9%

Services & Supplies
1.1%

2018 - 2019 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $5,401,556 $5,662,617 $2,768,032 $4,710,600 $690,956 14.7% ($261,061) -4.6%
Total Agency Temp Salaries 160,700 129,300 95,881 129,300 31,400 24.3% 31,400 24.3%
     Employee Benefits (Variable) 2,677,523 2,853,056 1,378,097 2,277,100 400,423 17.6% (175,533) -6.2%
     Employee Benefits (Other) 393,780 378,872 169,468 377,000 16,780 4.5% 14,908 3.9%
     OPEB Contribution 116,974 83,806 46,495 83,400 33,574 40.3% 33,168 39.6%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 119,500 115,400 128,758 194,100 (74,600) -38.4% 4,100 3.6%
     Bilingual Bonus 21,600 21,600 9,900 18,900 2,700 14.3% 0 0.0%
     Sick Leave Buyback 10,000 10,000 12,762 16,600 400 2.4% 7,000 70.0%
Rideshare Allowance 18,000 0 0 0 18,000 100.0% 18,000 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $8,919,633 $9,254,651 $4,609,393 $7,807,000 $1,112,633 14.3% ($335,018) -3.6%
    Salary Differential ** 0 (624,555) - - - - 624,555 -100.0%

TOTAL S&EB $8,919,633 $8,630,096 $4,609,393 $7,807,000 $1,112,633 14.3% $289,537 3.4%

*All amounts rounded to the nearest dollar.

Note: All YTD Salaries and Employee Benefits totals are through 1/31/2019, except for Agency Temp Salaries which are through 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

MEMBER SERVICES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00773A DIVISION MANAGER 1 LS12 12,729           152,743
00772A SECTION HEAD, LACERA 3 LS9 30,588           367,054
01312A SENIOR RETIREMENT BENEFITS SPECIALIST 5 99D 37,393           448,716             
01311A RETIREMENT BENEFITS SPECIALIST III 24 93K 157,025         1,884,300          
00439A SENIOR SECRETARY 1 87J 5,320             63,840
01310A RETIREMENT BENEFITS SPECIALIST II 37 87D 175,851         2,110,207          
00438A SECRETARY 1 81B 5,089             61,065               

 POSITIONS 72 5,087,924

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

01312A SENIOR RETIREMENT BENEFITS SPECIALIST 1 99D 6,183             74,197.08          37,099          
01311A RETIREMENT BENEFITS SPECIALIST III 4 93K 21,332           255,984             127,992        
01310A RETIREMENT BENEFITS SPECIALIST II 2 87D 8,931             107,166             53,583          

0 0 218,674

POSITIONS 7 218,674

TOTAL POSITIONS 79

GROSS SALARIES 5,306,598

ANTICIPATED MOU SALARY INCREASE** 92,865

BONUS 2,092

120-DAY RETIREE(S) 0

TOTAL SALARIES 5,401,556

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

 MEMBER SERVICES

2018-2019 BUDGET

LACERA

FISCAL YEAR 2019-2020

SALARIES
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

TRANSPORTATION & TRAVEL $42,000 $47,500 $24,186 $39,300 $2,700 6.9% ($5,500) -11.6%

OFFICE SUPPLIES & EQUIPMENT 15,000 22,000 6,782 12,000 3,000 25.0% (7,000) -31.8%

EDUCATIONAL EXPENSES 26,700 27,000 13,578 26,100 600 2.3% (300) -1.1%

MISCELLANEOUS 11,300 11,000 1,787 8,000 3,300 41.3% 300 2.7%

TOTAL $95,000 $107,500 $46,333 $85,400 $9,600 11.2% ($12,500) -11.6%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

MEMBER SERVICES

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Staffing
There are currently no vacancies in 
the division. To meet audit and training 
demand and resume critical quality audits, 
we are requesting one Staff Assistant. 

Services & Supplies 
The division’s request for services and 
supplies is consistent with the usual 
incremental increases seen each year in 
every division.

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To ensure that LACERA provides 
the promised benefits in a timely and 
accurate manner. We accomplish this 
mission primarily by training staff and 
monitoring staff’s output. By assuring the 
quality of LACERA’s work product, we 
help maintain a high level of accuracy, 
reduce the rate of errors, and facilitate 
the efficient operation of other divisions. 

Our Team FY 2019-2020
Quality Assurance Chief:  
Derwin Brown
   •  19 budgeted positions 

Within Quality Assurance, we have three 
Quality Audit teams, consisting of the 
following positions:
   •  Senior Quality Auditor
   •  Quality Auditor II

Quality Assurance and 
Metrics Division
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INTRODUCTION 
 
The Quality Assurance & Metrics Division (Quality Assurance) is an employee 
development and auditing unit within LACERA, whose mission is to ensure the quality of 
the work produced by other divisions.  
 
Currently, there are 18 full-time budgeted positions: Chief, Quality Assurance & Metrics; 
five Senior Quality Auditors; 11 Quality Auditor IIs; and one 1 Senior Secretary. 
 
A. Quality Auditing 
 
Quality Assurance ensures the quality of the work produced by other divisions by 
monitoring, measuring, evaluating, and verifying the accuracy of the processing, 
calculation, and administration of retirement benefits. The quality audits are performed at 
three different levels, which are defined as the CORE Benefits Compliance Audit, the 
Inline Audit, and the Classic Audit. In FY 17-18 Quality Assurance reviewed a total of 
12,942 audit samples with nine available auditors and TOP participants, as needed. 
  
Before the end of FY 2018-19, Quality Assurance will partner with the Retiree Healthcare 
Division to enhance their internal quality control program. Quality Assurance involvement 
includes recommendations for risk assessments, audit training, developing audit criteria, 
communicating exceptions, and developing a corrective and preventive action plan. 
 
B. Employee Development  
 
To help support continuity of work quality, employee development, and performance 
improvement within the LACERA divisions, Quality Assurance also provides three levels 
of essential training. The essential training includes the following: 

 
• CORE Benefit Administration Curriculum, 

 
• Advanced CERL Education (ACE), and 
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• Refresher courses in CORE Benefits Administration for veteran staff. The majority 
of staff participating in these types of training courses work in the Benefits Division, 
the Member Services Division, the Disability Retirement Division, or the Retiree 
Health Care Division.  
 

Also, as needed, Quality Assurance provides periodic, specialized training to other 
divisions; including, but not limited to, the Financial and Accounting Services Division; the 
Communications Division, and the Disability Litigation Division. 
 
C. Special Projects 
 
Quality Assurance also develops, tests, and promulgates the metrics used in the auditing 
of LACERA’s work product. The majority of the metrics are derived from the law—CERL 
in particular. Quality Assurance is deeply involved in analyzing, testing, and validating 
new procedures, calculations, legislation, and system benefit-calculation programming. 
Examples include the beta testing of hundreds of scenarios in the benefit calculation 
engine used in LACERA's internal processing system, validating mass contribution rate 
changes for all County employees, validating member account adjustments for the felony 
conviction process, and analyzing new County pay codes to determine if they are 
pensionable under PEPRA (in conjunction with Legal Counsel). Quality Assurance also 
partners with the Benefits Division to address and facilitate data clean-up projects as 
directed by the organization’s strategic goals as part of our ongoing contribution to the 
Quality Eco-System. 
 
Quality Assurance involvement in these special projects gives us the insight on 
streamlining certain benefits processes that can be moved to the Member Portal giving 
the member full control of their requests. We also analyze payroll reports to streamline 
staff’s research time in responding to our member’s requests.  
 
 
STAFFING  
 
There are currently no vacancies in the division. 
 
Effective January 1, 2019, Quality Assurance & Metrics will have a staff member 
performing additional duties above their current payroll title of Senior Quality Auditor with 
an additional responsibility bonus (ARB). This position will act in a role of an Assistant 
Division Manager for 12 months, based on the MOU guidelines. In FY 2020-2021, we will 
assess the metrics gained from the 12 months of additional duties and may request to 
convert this position from a Senior Quality Auditor to an Assistant Division Manager. 
 
Since November 1, 2016, we have assigned Quality Auditor IIs to a series of analytical 
processes related to PEPRA pay codes, System Benefit Calculation Engine testing, and 
Special Projects with the goal of expanding their analytical skills and gathering data to 
develop a new classification of Senior Quality Analyst position in Quality Assurance. The 
new duties also include quality financial audits for the Payroll Maintenance, First 
Payments, Collections, Disability Effective Date, and the NSCD/SCD tax audit processes. 
We currently have two (2) Senior Quality Auditors and one (1) Quality Auditor II with an 
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additional responsibility bonus (ARB) acting in this capacity. We request a job 
specification study to be conducted on these positions with the goal of changing the 
payroll title from Senior Quality Auditor to Senior Quality Analyst based on the significant 
change in their duties.  
 
The demand and need for additional audit services and new-hire training in our member-
facing divisions has grown significantly, corresponding with our growing membership. The 
following section describes these audit services and training programs. 
 

A. Implementation of Account Settlement Unit (ASU) Audit 
The Executive Office, Benefits, and Member Services management have agreed that 
there is a business need to audit the Account Settlement Unit (ASU) transactions. This 
unit collects overpayments of contributions from our members. Based on an upward 
trend in the amount of appeals related to collections, Quality Assurance identified a 
specific need to provide oversight and auditing to this sensitive process. Benefits 
Management and Quality Assurance agreed to develop an audit plan, training, and 
monitoring for this unit through transactional reviews. The ASU audit is a new audit and 
due to the complexity of the ASU account adjustment calculations, statute of limitations 
rules, and legal guidelines, the audit plan may be developed over a period of time. This 
audit will take approximately two to three hours per case. The sampling will start at 100 
percent and will be reevaluated after one year of audit data is collected. 

B. Core Benefits Training 
Core Benefits Training Program spans a total of 250 full work days. It comprises 131 
classroom days (approximately 1,048 hours) of training and approximately 3,200 hours 
of preparation for seasoned trainers (more for beginning trainers). It also comprises 119 
days (952 hours) of production in which the QA Auditors audit 50 percent of the 
trainees’ work in addition to their regular weekly/monthly audit duties. The trainees 
process approximately 1,200 to 2,300 member requests over the 119 days (952 hours) 
of production during the one-year program.  

Quality Assurance currently has seven staff assigned to classroom training duties. During 
the Core Benefits trainee production periods, these seven trainers, as well as all of the 
auditors, evaluate the trainees’ production while maintaining their regular audit activities. 
Also, during the production periods, as the new hires gain skill and momentum, their 
production increases, which increases the audit volume throughout the program. 
 

C. Annual Refresher Training  
Refresher Training comprises approximately 40 days of classroom training with 
approximately 1,000 hours of preparation time. It’s currently handled by the same seven 
(7) trainers that facilitate Core Benefits Training. To allocate training resources for the 
Refresher Training, we scheduled it during the Core Benefits Production period when 
the trainers are available for classroom lectures. During the Refresher Training the Staff 
Assistant will assist with the preparation of training materials, exams, assessments, and 
evaluations. This function by the Staff Assistant will allow existing auditors/trainers to 
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focus on completing audit assignments and training program evaluations because their 
training preparation time will be reduced by 50 percent. 

D. LACERA Strategic Initiative/Advanced CERL Education (ACE) Program 
The ACE program is currently six modules, comprising six half-day sessions from 8:00 
a.m. to noon for a total of 144 hours of classroom training with approximately 500 hours 
of preparation time. These duties are handled by four (4) QA trainers. The Staff 
Assistant will assist with the training preparation, all of which will allow existing auditors 
and trainers to focus on completing audit assignments and training program 
evaluations. 

 
STAFFING REQUEST 
 
In order for Quality Assurance to successfully fulfill these training demands and requests 
for additional audit services, and to resume critical audits in our member-facing divisions, 
we are requesting one (1) Staff Assistant II. 
 
The Staff Assistant II will provide administrative support to the Quality Assurance Training 
Unit and all its programs and projects, including ad hoc requests. Other responsibilities 
will be a variety of tasks and duties ranging from reviewing and validating policies and 
procedures, training materials, and assessments; to analyzing training data related to the 
effectiveness of the training tools, length of sessions, and delivery; and maintaining 
training records for the division.  
 
The Staff Assistant II will play a critical role by providing administrative support and 
process efficiency in reducing the training preparation hours for trainers by 50 percent. 
Other tasks include working with outside consultants and HR to gather training data 
through focus group reports for a SWOT analysis. The Staff Assistant II duties and 
responsibilities will assist the trainers and the division in being more efficient in preparing, 
delivering, and evaluating training for the following programs:  
 

1. CORE Benefit Training 
2. Advanced CERL Education (ACE) 
3. Refresher Training 

 
The Staff Assistant II will also provide technical support in the Audit Unit by supporting 
the Data Input audit function, which audits 10 percent of the three high-risk processes in 
the Data Input unit: Direct Deposit, Federal/State Tax, and Beneficiary Change. This will 
allow QA to allocate resources in other audit areas or increase sample sizes for 
underperforming processes. The position will also assist in preparing audit analysis by 
generating reports, audit trend data, scheduling Observation Audits, and production 
reports for management review and coordinating calibration meetings with our partners 
to ensure alignment with criteria, audit best practices, and sustainable production 
strategies. 
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SERVICES AND SUPPLIES 
 
Our request for services and supplies is consistent with the usual incremental increases 
seen each year in every division – this is simply the cost of doing business. 
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QUALITY ASSURANCE DIVISION    
FISCAL YEAR 2019-2020

    
    2018-2019 Bud. Pos.:    18.0
    2018-2019 Hiring Plan:  18.0
    
    2019-2020 Bud. Pos.: 19.0
    2019-2020 Hiring Plan: 19.0
    

         
1.0 Sr. Secretary 

QUALITY AUDIT Team 1     

1.0 Senior Quality Auditor
Nora Jackson

1.0 Chief, Quality Assurance
Derwin Brown

     
QUALITY AUDIT Team 2

        1.0 Senior Quality Auditor
Gehan Megaly

        

   
    4.0 Quality Auditor II

 

    
    3.0 Quality Auditor II

 
        

     
   4.0 Quality Auditor II

       

     
QUALITY AUDIT Team 3

   1.0 Senior Quality Auditor
Arlene Owens

         
 ^ 1.0 Senior Quality Auditor

           1.0 Internal Auditor
           1.0 Senior Quality Auditor * 

+ Added position
 ^ Position swap from Internal Auditor to Senior Quality Auditor to reflect actual filled position
 * Classification study for the position requested

         
+ 1.0 Staff Assistant II 
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $3,177,189 $3,024,222 $1,509,811 $2,588,108 $589,081 22.8% $152,967 5.1%
Services & Supplies 150,000 143,000 27,322 121,850 28,149 23.1% 7,000 4.9%

OPERATING BUDGET $3,327,189 $3,167,222 $1,537,133 $2,709,958 $617,230 22.8% $159,967 5.1%

 

 

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

QUALITY ASSURANCE

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

95.5%

Services & Supplies
4.5%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE
 

Total LACERA Salaries $1,822,643 $1,698,958 $934,532 $1,567,700 $254,943 16.3% $123,685 7.3%
Total Agency Temp Salaries 0 0 0 0 0 0.0% 0 0.0%
     Employee Benefits (Variable) 1,178,702 1,137,022 498,666 861,608 317,094 36.8% 41,680 3.7%
     Employee Benefits (Other) 132,873 129,855 57,415 129,300 3,573 2.8% 3,018 2.3%
     OPEB Contribution 39,470 28,724 17,159 28,600 10,870 38.0% 10,746 37.4%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 1,000 1,871 2,039 900 100 11.1% (871) -46.5%
     Bilingual Bonus 0 0 0 0 0 0.0% 0 0.0%
     Sick Leave Buyback 0 0 0 0 0 0.0% 0 0.0%
Rideshare Allowance 2,500 0 0 0 2,500 100.0% 2,500 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $3,177,189 $2,996,430 $1,509,811 $2,588,108 $589,081 22.8% $180,759 6.0%
   Salary Differential 0 27,793 - - - - (27,793) -100.0%

TOTAL S&EB $3,177,189 $3,024,222 $1,509,811 $2,588,108 $589,081 22.8% $152,967 5.1%

*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are through 1/31/2019, except for Agency Temp Salaries which are through 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

QUALITY ASSURANCE

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00780A CHIEF, QUALITY ASSURANCE 1 LS12 12,729 152,743
00765A INTERNAL AUDITOR 1 106B 8,311 99,735
00798A SENIOR QUALITY AUDITOR 4 104C 37,056 444,672
00797A QUALITY AUDITOR II 11 99A 82,311 987,731
00439A SENIOR SECRETARY 1 87J 5,929 71,152

 POSITIONS 18 1,756,034

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

00765A INTERNAL AUDITOR^ (1) 106B (8,311) (99,735) (99,735)
00798A SENIOR QUALITY AUDITOR 1 104C 8,311 99,735 99,735
00427A STAFF ASSISTANT II 1 90C 4,832 57,984 28,992

0 0 28,992

 POSITIONS 1 28,992

TOTAL POSITIONS 19

GROSS SALARIES 1,785,026

ANTICIPATED MOU SALARY INCREASE** 31,238

BONUS 6,379

120-DAY RETIREE(S) 0

TOTAL SALARIES 1,822,643

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
^ Internal Auditor position deleted to reduce underfill and reflect actual filled position of Sr. Quality Auditor II
^Internal Auditor monthly rate reflects actual salary of filled Sr. Quality Auditor II position
*All amounts rounded to the nearest dollar.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2018-2019 BUDGET

LACERA

FISCAL YEAR 2019-2020

SALARIES

 QUALITY ASSURANCE
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

TRANSPORTATION & TRAVEL $38,200 $48,500 $13,179 $34,850 $3,350 9.6% ($10,300) -21.2%

OFFICE SUPPLIES & EQUIPMENT 3,500 3,500 2,998 3,500 0 0.0% 0 0.0%

PROFESSIONAL & SPECIALIZED SERVICES 50,000 45,000 0 45,000 5,000 0.0% 5,000 100.0%

EDUCATIONAL EXPENSES 57,300 45,000 11,145 37,500 19,800 52.8% 12,300 27.3%

MISCELLANEOUS 1,000 1,000 0 1,000 0 0.0% 0 0.0%

TOTAL $150,000 $143,000 $27,322 $121,850 $28,150 23.1% $7,000 4.9%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

QUALITY ASSURANCE

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Staffing
Systems Division is supporting a drastically 
increasing technology portfolio as part of the 
organizational desire to extend technology 
deployment and increase the use of 
collaboration tools, operations management 
software, and remote access. At the same time, 
we are keeping cybersecurity at the forefront, 
and are mindful of the issues of staff attrition 
and a growing need for operational specialists. 

Starting with FY 2019-2020, Systems will 
begin an incremental, multi-year restructuring 
process focused on developing dedicated 
service delivery units; creating a dedicated 
cybersecurity operation; increasing application 
development resources; and utilizing external 
specialized resources and increasing internal 
specialization. We have made adjustments 
to the budgeted positions by removing 
classifications currently not in use and 
replacing them with needed classifications 
that are appropriate for the position. Because 
there are currently sufficient vacancies for us 
to begin our restructuring plan, there is no net 
increase in staff count.

Services & Supplies 
Notable projects included in the budget 
requests include $300,000 for 
telecommunications system updates to 
increase capacity and bring our system to the 
current revision; and $150,000 for network 
switch equipment for an incremental capacity 
upgrade to accommodate more staff members 
and peripherals.

FY 2019-2020 Highlights

Budget for Fiscal Year 2019-2020

Mission Statement
To provide long-range strategic 
planning for the current and foreseeable 
information requirements of the 
Association; to provide appropriate data 
processing resources and applications 
programming to support such 
requirements; and to provide technical 
assistance and consultation to LACERA 
management and staff on an ongoing 
basis.

Our Team FY 2019-2020
Information Systems Manager:  
James P. Brekk
   •  60 budgeted positions 

We have four distinct sections within 
Systems:

•  Systems Development 
•  Member Systems and Applications

°  Business Requirements          		
          Administration

°  Application Development 
•  Technology

°  Infrastructure (Operations  		
   and Implementation)
°  Support (Operations and 
   Implementation) 

 •  Information Security

Systems Division
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Introduction and Systems Division Review 

LACERA is an organization with extensive business rules and operating requirements.  
There is no other 37-Act county that equals the complexities of Los Angeles County’s 
plan design, compensation, and benefit structures.  As these factors and related laws 
continue to evolve, our plan administration demands accordingly sophisticated 
technologies to help automate and facilitate operations.  Additionally, each of LACERA’s 
15 divisions has specific application needs, along with their own requirements for 
technology support. 

Systems provides a comprehensive set of technology products and services for every 
LACERA division.  From another view, Systems staff also supply a full spectrum of 
technology layers, ranging from base infrastructure all the way up to end-user 
applications.  Below is a highlight of the products and services provided by Systems 
today: 

• Network infrastructure including data and voice wiring, network routing and 
switching, Internet connection and local area networking. 

• Multi-operating system servers (totaling to several hundred), mainframe, and 
midrange computing installation configuration, support, backup, and 
administration. 

• Centralized network and user management system providing access, security, 
workstation, resource management, policy management, application 
configuration and network administration. 

• Biometric, single-sign-on, and multi-factor authentication systems. 
• Technology environmental systems including multiple battery backup systems, 

cooling systems, generator, and temperature containment infrastructures. 
• Integrating, installing, supporting, and maintaining several hundred unique user 

applications, desktop computers, operating systems, and productivity suites. 
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• Multi-disciplined application architecture, design, development, lifecycle 
management, and support including Java Enterprise, .NET, MFC, C++, C#, Visual 
Basic, COBOL, HTML5, CSS3, JavaScript, Angular, and PowerShell. 

• Disaster recovery program including hot-site management, warm-site, co-
location, data replication, and multi-tiered backup program. 

• Telecommunication systems design, implementation, and support including 
applications and servers, supplying call recording, screen recording, call routing, 
call management, and member record integration for two call centers.  To 
date, the system has nearly 5 million recorded member interactions. 

• Audiovisual systems including Board operations, recording, conference room 
presentation systems, teleconferencing, and offsite support. 

• Over 1 Petabyte (one million-million bytes) of storage under management, 
including member data, business and accounting records, emails, and user files. 

• Member document imaging and workflow system, three enterprise content 
management systems, and specialized document repository systems 
supporting business and member operations. 

• Member Workspace Suite automates LACERA’s complex retirement business 
rules, integrates with one of three enterprise content management systems 
holding over 20-million member documents, provides access to the member-
centric database containing records of member interactions including call 
recording, facilitates workflows triggered by member requests by phone, mail, 
web, or in person, performs complex benefits calculations, generates reports and 
benefit estimates, and most importantly drives the monthly member retirement 
payments. 

• Member-focused lacera.com front-end web architecture, development, 
accessibility standards, device-agnostic optimization, and back-end 
development including web servers, traffic management, and content delivery. 

• Member Portal web application design and development, including dedicated 
application servers, supplying self-service functions to 78,000 registered 
members and payees. 

• Business analyst staff translate retirement plans, rules, laws, payment terms, 
and tax calculations into requirements, software architectural designs, program 
specifications, and program code changes; create and execute unit testing plans, 
acceptance test plans, system test plans, and implementation plans. 

• In-house designed and developed Board agenda digitization, publication, 
retention and search application environment, supporting access-level security, 
permanent archival, scanning and paper-sourced input. 

• Over 30 additional custom, in-house developed applications providing critical 
business and member service functions, utilized by every division of LACERA. 

• Mobile and portable device management system providing security, application 
and mobile device deployment, and tracking, including support for Board agenda 
management. 
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• General ledger system implementation, analysis, support, backup, and 
maintenance with modules including reconciliation, receivable, payable, purchase 
order, inventory control, forms, reports, and 1099 generation. 

• Support and integration for externally hosted systems and applications 
including those from the County of Los Angeles, banking relationships, member 
services related, and others. 

• End-user helpdesk support responding to an average of 600-800 requests per 
month. 

• Technology and emerging system research, evaluation, testing, and 
development. 

• Deployment, maintenance, and connectivity to over 250 printers and scanners. 
• Vendor, contract, and license management for technology products and 

services. 
• Physical security including keycard system, surveillance camera, storage 

systems, servers, and access-control. 
• Cybersecurity analysis, monitoring, strategies, and management for each server, 

computer, printer, network device, application, system, and user; intruder 
detection and prevention systems. 

• Support and operating hours including 24x365 on-call support, Systems staff 
on site weekdays from 5:30 AM to 10 PM, business hours from 7 AM to 6 PM, and 
afterhours and weekends for maintenance and upgrades. 

• Systems fiscal year 2018-2019 services and supplies budget: $6.16 million. 

Near-Term Strategies 

Building on our 2017 major overhaul that included new desktop computers, servers, 
email, operating systems, security, and much more, Systems is continuing to buildout the 
system infrastructure that will pave the way for our future.  The new design emphasizes 
mobility, scalability, collaboration, and capacities to support the modern workforce.  
Although not yet visible to the user community, we expect to progressively introduce these 
new capabilities in the near future. 

Behind the scenes, our emerging architecture will shift routine systems and operations 
into “right-sized” cloud solutions.  Over time, the move is expected to help us better utilize 
our staffing resources by allowing them to focus on delivery services to our internal 
customers.  As a fundamental requirement, the workplan also aims to strengthen our 
cybersecurity posture. 

A key component of paying the promised benefit is ensuring that each member and their 
survivor accurately and reliability receives their promised benefit.  The lifecycle of our 
services to our members is extensive.  The Member Workspace Suite is a set of modular 
applications and systems that supply a considerable set of member service functions.  
Used by 12 of the 15 divisions at LACERA, the Suite includes a workflow engine, 
document management system, secure storage, member interaction histories and 
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recordings, and a benefits calculation engine that processes retirements and monthly 
benefit payments.  One important benefit of maintaining an in-house member system is 
that we can produce data analytics by our exacting needs, allowing for exceptional 
insights into our operation.  Because of its modular design, we continue to see 
opportunities to extend Workspace’s functions and features.  Going forward, we expect 
to deliver additional features while leveraging the well-established system framework. 

Also, on the docket are upgrades interlinked with several member-service-critical 
technologies.  Within the next several years, we expect to 1) migrate the mainframe to a 
distributed server platform, 2) convert the remaining retirement calculation logic to a more 
modern language, and 3) transition the underlying database system to one that is more 
widely supported.  Each upgrade is an iterative and intricate process, requiring much 
planning and testing.  Although complex, the benefits of the upgrade are many.  Aside 
from overall cost savings, support, enhancements, and future integration will all become 
easier to obtain.  Lastly, the new platforms can be more resilient to disasters and allow 
us to utilize cloud technologies, which will translate to better service for our members. 

Looking Ahead 

Departing from the previous multi-year strategic plan, we are developing our proposed 
mid-term and long-term information technology strategic vision and plan.  The work will 
take a holistic look at the future of LACERA’s technology development, focusing on long 
term evolution and continuous improvements that provide nimble response to business 
needs.  The heart of the vision will consider and incorporate each division’s desire to 
further utilize technology and automation while placing significant emphasis on 
cybersecurity.  Additionally, we expect to leverage and incorporate outsourced services 
into our plans where appropriate.  Staff look forward to engaging the Board for dialoging 
and guidance as we chart into our future. 

Staffing 

With an organizational desire to further extend technology deployment and increase the 
use of collaboration tools, operations management software, and remote access, 
Systems must accordingly construct a staffing framework to meet the demands.  
Whenever a new system or application is provided to a user community, Systems staff 
are undertaking the responsibility of developing the expertise to deploy, support, secure, 
and administer any such product.  Through each new system, there is a material and 
cumulative transfer of workload from the benefited user community into Systems staff.   

For each system, application, server, or user, cybersecurity cannot simply be a topic of 
discussion and concern.  Although security was historically an adjunct part of system 
support, today’s reality necessitates a forefront attention and dedicated effort. 

The third area of staffing concern is the attrition of LACERA’s institutional knowledge 
through retirement or other reasons.  We recognize the importance of maintaining staff 
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with the complex and proprietary retirement system knowledge.  When implementing 
solutions, knowledge of LACERA’s business operation is an essential component. 

Lastly, although the Systems Division has managed to support a drastically increasing 
technology portfolio using a largely generalist staff base, long-term sustainability will 
require more specialization.  Our current staffing is insufficient to support our current 
environment.  An influx of specialists will help to normalize our current operational needs.  
There are opportunities to leverage outsourced expertise, but there will always be a need 
for in-house resources that can effectively support and administer our systems. 

/// 

Starting with fiscal year 2019 to 2020, Systems Division will begin an incremental, multi-
year restructuring process focused on the following areas: 

• Developing dedicated service delivery units:  Two dedicated areas will be created 
with the ultimate goal of improving end-user response time.  Units that are 
concentrated to deliver back-end server support and front-end applications to the 
user community will allow Systems to more quickly fulfill user requests.  This 
provides relief from the current model where support personnel are also tasked 
with service delivery. 
 

• Creating a dedicated cybersecurity operation:  This unit will include full-time 
security analysts that monitor the threat landscape and serve as a cross-functional, 
enterprise-wide cybersecurity review and mitigation team.  The Chief Information 
Security Officer will focus on policies, enforcement, and operational issues. 
 

• Increasing application development resources:  With a comprehensive suite of in-
house developed applications that provide specialized functions to LACERA’s 
operation, additional resources are required to maintain the expanded 
organizational desire for functions and features.  The developers and analysts will 
also help to retain institutional knowledge and establish skills that are needed to 
support our specific business rules. 
 

• Utilizing external specialized resources and increasing internal specialization:  As 
we are waiting for additional classifications to become available, we are increasing 
our temporary staffing budget to supplement our workforce with specialists from 
manufacturers and vendors.  At the same time, we will look to hire permanent staff 
who can dedicate their efforts to our operation. 

We have made adjustments to the budgeted positions in two ways—removed 
classifications currently not in use and replaced them with needed classifications that are 
appropriate for the position.  Because there are currently sufficient vacancies for us to 
begin our restructuring plan, there is no net increase in staff count.  We will return to the 
Boards at such time when additional staff count is required. 
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Overtime 

The overtime budget is primarily used for 1) after-hour system maintenance and 
upgrades, 2) emergency system support, 3) Saturday member service hours, and 4) 
extended office hours during peak months. 

One-Time Services and Supplies 

Telecommunications Systems Update:  $300,000 

LACERA’s current telecommunications system has been in service since 2011.  Since 
that time, LACERA staff count has increased by over 130.  Updates are required to both 
increase capacity and bring our system to the current revision.  In particular, additional 
call center agents requires additional licensing.  This funding provides for new server 
software, including call management, conferencing, messaging, additional licenses as 
well as migrating servers to updated environments. 

Network Switch Equipment: $150,000 

At the heart of the local area network is the network switch.  It interconnects computers, 
printers, and servers to one another.  Similar to the need for increased 
telecommunications capacity, additional switching equipment is also needed.  LACERA 
has experienced growth in not only employees, but peripherals such as printers and 
scanners.  This funding provides for an incremental capacity upgrade. 
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1.0 Sr. Secretary

       
    2018-2019 Bud. Pos.: 60.0
    2018-2019 Hiring Plan: 60.0 
    
    2019-2020 Bud. Pos.: 60.0
    2019-2020 Hiring Plan: 59.0

TECHNOLOGY

 1.0 Asst. Information Systems Manager 
Roxana Castillo (Interim)

SYSTEMS DEVELOPMENT

1.0 Asst. Information Systems Mgr 
Vacant

 

1.0 Information Systems Manager 
James Brekk

SYSTEMS DIVISION
FISCAL YEAR 2019-2020

MEMBER SYSTEMS & 
APPLICATIONS

1.0 Asst. Information Systems Mgr
Vacant

    

INFORMATION SECURITY

 1.0 Chief Info. Sec Officer 
 1.0 Data Sys. Coordinator
 1.0 Data Sys. Coordinator

INFRASTRUCTURE

 + 1.0 Chief Technology Officer

SUPPORT

 1.0 Information Technology 
Manager I

OPERATIONS

1.0 Information Sys. Manager I
  8.0 Data Sys. Analyst II
3.0 Data Sys. Analyst I

1.0 Staff Assistant I

IMPLEMENTATION

  1.0 Retirement Sys. Specialist
5.0 Data Sys. Coordinator

OPERATIONS

2.0 Data Sys. Supv. II
+ 2.0 Information Tech. Spec. I    

+ 1.0 Retirement Sys. Spec. 
1.0 Programming Sys Spec

1.0 EDP Principal Prog. Analyst

IMPLEMENTATION

1.0 Info Tech. Manager I
1.0 Data Sys Sup I

+ 4.0 Info Tech Specialist II
1.0 Data Sys Coordinator 
6.0 Data Sys Coordinator

BUSINESS DATA ANALYSTS

   2.0 Information Tech. Spec II
    2.0 Information Tech. Spec. I
1.0 Retirement Sys. Specialist

1.0 Data Sys Supv. II
4.0 Data Sys Coordinator

APPLICATIONS 
DEVELOPMENT

1.0 Data Sys. Supv. II
+ 2.0 Information Tech. Spec. I
1.0 Programming Sys. Spec.
1.0 EDP Sr. Program Analyst

4.0 Data Sys. Coordinator
1.0 Web Designer

50% S l S i th f ll i

Pending Board of 
Supervisors Approval

 1.0 Information Tech. 
Manager II Ø 

Ø Not yet approved by Board of Supervisors 
+ Added position
- Deleted position
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $11,031,887 $9,192,677 $5,702,771 $9,243,100 $1,788,787 19.4% $1,839,210 20.0%
Services & Supplies 6,303,900 6,163,810 1,986,544 5,757,400 546,500 9.5% 140,090 2.3%

OPERATING BUDGET $17,335,787 $15,356,487 $7,689,316 $15,000,500 $2,335,287 15.6% $1,979,300 12.9%

 

 .

*All amounts rounded to the nearest dollar.

LACERA

2018-2019
PROPOSED 

BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

SYSTEMS DIVISION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET

Salaries & 
Employees Benefits

63.6%

Services & Supplies
36.4%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $6,055,234 $7,348,043 $2,952,498 $4,955,800 $1,099,434 22.2% ($1,292,809) -17.6%
Total Agency Temp Salaries 1,700,000 992,000 1,085,743 1,412,700 287,300 20.3% 708,000 71.4%
     Employee Benefits (Variable) 2,546,989 2,311,242 1,350,102 2,248,800 298,189 13.3% 235,747 10.2%
     Employee Benefits (Other) 441,434 396,270 175,961 394,300 47,134 12.0% 45,164 11.4%
     OPEB Contribution 131,129 87,655 48,217 87,300 43,829 50.2% 43,474 49.6%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 130,100 130,100 78,662 130,000 100 0.1% (0) 0.0%
     Bilingual Bonus 0 0 0 0 0 0.0% 0 0.0%
     Sick Leave Buyback 12,000 6,000 11,589 14,200 (2,200) -15.5% 6,000 100.0%
Rideshare Allowance 15,000 0 0 0 15,000 100.0% 15,000 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $11,031,887 $11,271,310 $5,702,771 $9,243,100 $1,788,787 19.4% ($239,423) -2.1%
     Salary Differential ** 0 (2,078,633) - - - - 2,078,633 -100.0%

TOTAL S&EB $11,031,887 $9,192,677 $5,702,771 $9,243,100 $1,788,787 19.4% $1,839,210 20.0%

*All amounts rounded to the nearest dollar.

Note: All YTD Salaries and Employee Benefits totals are through 1/31/2019, except for Agency Temp Salaries which are through 2/28/2019.

LACERA

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

SYSTEMS DIVISION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00783A INFORMATION SYSTEMS MANAGER 1  LS14 17,575 210,905
00781A ASST. INFORMATION SYSTEMS MANAGER 1 LS12 21,750 261,000
00460A DATA SYSTEMS SUPERVISOR II 3 115A 37,112 445,345
00782A INFORMATION SYSTEMS MANAGER I 1 114G 12,270 147,241
02644A RETIREMENT SYSTEMS SPECIALIST 2 114F 24,419 293,034
00453A EDP PRINCIPAL PROG. ANALYST 1 114D 12,180 146,155
02600A PROGRAMMING SYSTEMS SPEC. 1 111J 11,368 136,411
00469A DATA SYSTEMS COORDINATOR 14 109E 141,625 1,699,498
00458A DATA SYSTEMS ANALYST II 8 103E 70,258 843,094
00457A DATA SYSTEMS ANSLYST I 3 100J 20,854 250,248
00439A SENIOR SECRETARY 1 87J 5,929 71,152
00426A STAFF ASSISTANT I 1 83C 4,454 53,450

 POSITIONS 37 4,557,533

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6 
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

00781A ASST. INFORMATION SYSTEMS MANAGER 2 LS12 20,096 241,154 120,577
00806A CHIEF INFO. SEC. OFFICER 1 LS12 10,048 120,577 60,288
00805A CHIEF TECHNOLOGY OFFICER, LACERA 1 LS12 10,048 120,577 60,288
99999A INFORMATION TECH. MANAGER II Ø 1 LS12 10,048 120,577
00803A INFORMATION TECH. MANAGER I 2 LS11 18,694 224,329 112,164
00802A INFORMATION TECHNOLOGY SPECIALIST II 6 121J 68,205 818,464 409,232
00801A INFORMATION TECHNOLOGY SPECIALIST I 6 116G 59,263 711,157 355,578
00460A DATA SYSTEMS SUPERVISOR II 1 115A 9,471 113,652 56,826
02644A RETIREMENT SYSTEMS SPECIALIST 1 114F 9,333 111,996 55,998
02600A PROGRAMMING SYSTEMS SPEC. 1 111J 8,667 104,006 52,003
00469A DATA SYSTEMS COORDINATOR 1 109E 8,129 97,552 48,776

0 0 1,331,732

POSITIONS 23 1,331,732

TOTAL POSITIONS 60

GROSS SALARIES 5,889,264

ANTICIPATED MOU SALARY INCREASE** 103,062

BONUS 4,079

120-DAY RETIREE(S) 1 58,829

TOTAL SALARIES 6,055,234

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
Ø Not yet approved by Board of Supervisors and is calculated at 0 percent filled.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU Increase
Seven (7) Data Systems Coordinator's, one (1) Data Sys. Sup I, one (1) EDP Sr. Program Analyst, and one (1) Web Designer positions have been deleted

2018-2019 BUDGET

LACERA

FISCAL YEAR 2019-2020

SALARIES

SYSTEMS DIVISION
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

COMMUNICATIONS $731,000 $1,011,000 $370,196 $911,900 ($180,900) -19.8% ($280,000) -27.7%

TRANSPORTATION & TRAVEL 32,500 32,500 8,926 22,500 10,000 44.4% 0 0.0%

POSTAGE 380,000 370,000 226,830 370,000 10,000 2.7% 10,000 2.7%

OFFICE SUPPLIES & EQUIPMENT 477,800 482,510 68,025 409,500 68,300 16.7% (4,710) -1.0%

EQUIPMENT MAINTENANCE 615,200 605,400 174,739 524,300 90,900 17.3% 9,800 1.6%

PROFESSIONAL & SPECIALIZED SERVICES 886,600 879,600 312,676 774,400 112,200 14.5% 7,000 0.8%

COMPUTER SERVICES & SUPPORT 3,120,400 2,722,400 817,287 2,722,400 398,000 14.6% 398,000 14.6%

EDUCATIONAL EXPENSES 59,400 59,400 7,533 21,400 38,000 177.6% 0 0.0%

MISCELLANEOUS 1,000 1,000 332 1,000 0 0.0% 0 0.0%

TOTAL $6,303,900 $6,163,810 $1,986,544 $5,757,400 $546,500 9.5% $140,090 2.3%

*All amounts rounded to the nearest dollar.

LACERA

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY

PROPOSED 
BUDGET 

2019-2020

SYSTEMS DIVISION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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Prior Year
EXPENSES PROJECTED ACTUAL

AS OF FOR FY FOR FY
9/30/2018 2018-2019 2017-2018

Pension Trust Fund:
Investment Management Fees

       U.S. Equity 4,450,604$      17,802,415$     16,818,977$     
       Non-U.S. Equity 8,215,127        32,860,514       35,662,758       
       Fixed Income 7,175,398        28,798,683       29,302,295       
       Cash and Short-Term 145,758           583,034             863,690            
       Mortgage Loan Services 19,022             76,022               85,879              
       Private Equity 1,584,848        8,148,108          8,929,938         
       Real Estate -                   31,549,493       31,624,575       
       Hedge Funds 470,472           1,823,955          1,832,305         
       Commodities 1,153,542        4,614,169          4,240,243         

Total Investment Management Fees 23,214,772      126,256,394     129,360,659     

Other Investment Expenses
Consultants
       General Investment Portfolio -                   395,000             430,000            
       Private Equity 275,000           1,107,364          1,181,000         
       Real Estate -                   306,300             303,007            
       Other Consulting Fees 37,628             126,178             100,433            

312,628           1,934,842          2,014,441         
 Custodians

      Banking and Treasury 658,737           2,634,949          2,851,984         
      Hedge Funds 69,952             251,542             146,291            
      Mortgages -                   5,000                 5,000                

728,689           2,891,490          3,003,275         

Performance and Other Fees 44,476,805      77,829,128       53,396,210       
Investment Legal Counsel -                   688,083             978,734            

Total Other Investment Expenses 45,518,122      83,343,543       59,392,660       

Total Management Fees and Other Investment Expenses 68,732,893$    209,599,937$   188,753,319$   

 Actuarial Consulting Services 64,678             557,746             450,521            

Total Pension Fund Non-Administrative Expenses 68,797,571$    210,157,683$   189,203,840$   

Retiree Health Care (RHC) Program Funds:
Fixed Income Management Fees 16,844$           67,682$             61,768$            
Short-Term Management Fees 4,297                9,088                 7,500                
Custodian Fees 8,249                32,947               30,017              

Total RHC Program Non-Administrative Expenses 29,391$           109,717$           99,286$            

Other Post Employment Benefits (OPEB) Trust Fund:
Enhanced Cash Management Fees 2,997$             10,280$             79,146$            
Global Equity Management Fees 29,438             120,040             242,789            
Fixed Income Management Fees 201,667           348,583             21,428              
Real Estate Management Fees 14,719             60,076               1,514                
General Investment Portfolio Consultant 13,750             55,000               55,000              
Custodian Fees 57,447             233,331             79,855              

Total OPEB Trust Non-Administrative Expenses 320,017$         827,311$           479,733$          

PROJECTED NON-ADMINISTRATIVE EXPENSES
For the Fiscal Year Ended June 30, 2019

Current Year
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LACERA Vision and History 

 
 
LACERA is charged with the authority and duty to administer defined retirement 
plan benefits for the employees of Los Angeles County and participating agencies.  
The LACERA Boards of Retirement and Investments have distilled these 
responsibilities into the following mission statement: 
 

We produce, protect, and provide the promised benefits. 
 
The demand for quality service in all sectors has increased over the last decade.  
Our members compare the quality of LACERA service to other service 
organizations.  With your Board’s support, we continually look for ways to improve 
efficiency and exceed the expectations of our members by recalling our vision: 
 

One contact, one response. 
 Accuracy, 100% of the time. 

 
This vision is the driving force behind our efforts and expenditures and represents 
a clear view of how we measure improvement.  In our vision statement, the word 
“One” implies that we streamline the current processes and reduce the time and 
number of people required to answer each member inquiry.  The word “Accuracy” 
implies that we constantly develop ways to improve the quality of the service we 
provide to our members.   
 
Improvements to member service delivery, and generally to the way we conduct 
business, are the results of successful efforts over many years, from near-term 
projects to long range, multi-year initiatives. 
 
 

The Strategy Behind the Vision 
 
As in prior years, our Executive Summary includes some historical highlights and 
major milestones selected to illuminate the strategic plans supporting the LACERA 
Vision and to provide background context for the Fiscal Year 2018-2019 Budget 
Summary.  
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“Produce the Promised Benefits” 
 
 
Laying the Foundation 
 
Early on, LACERA’s Boards, responding to increasing interest among the 
membership for a broader range of services delivered more timely and more 
dependably, took action to ensure that the Association could continue meeting our 
fiduciary obligations to current and future members and to the plan sponsor, Los 
Angeles County. 
 
Recognizing that computer technology was the key to modern service delivery, 
LACERA contracted for the development of IRIS, an online system to manage 
active and retired member records, and to automate major functions such as 
retiree payroll, benefit estimates, payroll interface and tax reporting.  This early 
achievement provided us with the cornerstone upon which to build toward our goal 
of becoming a premier service provider. 
 
The introduction of information technology was just one component of a broader 
vision that included a large investment in staff development and training, and a 
complete restructuring of our operations.  Symbolic of our progress and the 
milestones we had reached, was the relocation of LACERA’s offices to the 
Gateway Plaza in Pasadena.  Chief among the many advantages of the move was 
a convenient location for our members to conduct business one-on-one with 
retirement benefit specialists, and attend planning seminars conducted by staff 
with participation from experts in Los Angeles County’s deferred comp program, 
insurance and health benefits. 
 
Building On Success 
 
Retooling the workplace for superior member service was accomplished through 
the efforts of cross-functional teams of knowledgeable staff working with robust 
technology and modern work methods. 
 
The key technology for this effort was FileNET’s document imaging and automated 
workflow software.  The imaging component consists of scanning paper 
documents into a secure database for fast retrieval by authorized staff working 
from network computers.  The automated workflow system is driven by document 
types that are associated with various business functions (e.g. member enrollment, 
address change, death notification).  Work is collected in work queues by business 
function and is then distributed to Retirement Benefits Specialists (RBS) based on 
rules such as workload balancing, approval levels, and even individual staff with 
particular skills. 
 
Among the largest efforts ever undertaken at LACERA was the conversion of our 
paper-based member documents into electronic images.  Initially, we transferred 
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3.5 million of our member’s existing ‘historical’ paper documents into the electronic 
Member Document Library.  Since the back file conversion, we have scanned over 
millions of pages, processing documents daily as they are received, with an 
indexing accuracy rate exceeding 99%.  
 

“Protect the Promised Benefits” 
 
Quality Assurance Group 
 
The Quality Assurance Group, which your Board established within the Retirement 
Services Division, and which was subsequently elevated to report directly to the 
Executive Office, has been critical to achieving the current level of consistency and 
quality in the delivery of member services.  Their efforts have afforded success in 
both redesigned business processes and other areas of the operation by 
assuming, among others, the following responsibilities: 
 

• Evaluating performance standards 
• Evaluating customer service accuracy levels 
• Reporting performance based on the standards 
• Reviewing and rewriting benefit related work procedures 
• Providing feedback for improvements to business processes 
• Reviewing the business processes internal control adequacy 
• Determining staff training needs 
• Developing and providing training 
• Providing feedback on adequacy of new hire training 

 
The Benefits Division and Member Services Divisions are committed to providing 
our members with timely and accurate service.  Accuracy is measured not only by 
quantitative financial standards but also qualitative standards, such as member file 
documentation, supporting documentation, appropriate peer review, adherence to 
approval policies, and acceptance of properly completed forms.  The Quality 
Assurance Group provides an overall score for both quantitative and qualitative 
standards for the Benefits Division and Member Services Divisions, which are 
maintaining an accuracy rate of nearly 100%. 
 
Keeping Everybody Online 
 
Our Systems Division has consistently maintained above industry standard 
availability of our mainframe and local area network (LAN) platforms.  We have 
been able to absorb increased demand while maintaining reliability and excellent 
response time.  Our Retirement Benefit Specialists can efficiently provide service 
to the members via telephone, and process member requests without “waiting” for 
the computer.  Behind the scenes, the Systems Division has developed a very 
robust LAN and has performed periodic upgrades to the mainframe computer and 
telecommunications platforms with minimal disruption to the delivery of service to 
our members.   
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For the past few years, Systems has been working toward modernizing the IRIS 
member system, using JAVA architecture to replace CERIS and other online 
components.  Workspace, the new online client interface to the member system, 
was developed in house and tested by approximately 50 staff members before 
going into production.  Recently, the new version of the Member Portal was 
updated to allow registered LACERA members the ability to add or change their 
information to include address, benefits, tax selection, deduction, etc. 

Systems continues to work on expanding the functionality of Workspace. During 
FY 2017-18 Systems completed the migration of the client in basket processes 
(which allows us to distribute and work on member requests electronically) to the 
Workspace platform. This was a major milestone in our technology modernization 
project. We are continuing our focus on the integration of the disability work 
processes into Workspace, and have begun to look at the requirements for 
migrating Retiree Healthcare processes into Workspace as well. All of these 
projects will dramatically increase our ability to provide quality and timely service 
to our members and their beneficiaries. 

The Systems Division conducts regular, audited tests of our information technology 
recovery plans and capabilities.  In addition to basic recovery, we test against a 
variety of scenarios, to see if the data systems can be recovered, for example, in 
the absence of certain key technical staff, at remote locations, or under other 
adverse conditions.  

Timeliness of Payroll 

We protect our members by getting their benefits to them timely and safely. 
LACERA partners with reputable banking service providers that are able 
to effectively deliver electronic payments nationwide and also give LACERA 
the online tools to oversee the cash management function. 

Ultimately, retirement is what LACERA is all about; therefore, we strive to get our 
members on the payroll as soon as possible.  Nearly 99% of our retiring members 
are enrolled within the first available payroll following their termination dates.  This 
outstanding level of productivity has been consistently met over the past few fiscal 
years, and is the result of efficient use of technology and nearly-constant 
refinement of our operation. 

In addition to getting retirees on the payroll timely and safely, we are committed to 
effecting a smooth payroll transition for our members’ survivors.  Thanks in large 
part to our Seamless Survivor process, about 95% of survivors transition to the 
payroll within one payment cycle, with no interruption of benefits. 

For retired member accounts with little or no survivor information on file, we must 
obtain the missing data (usually through the mail), and then manually set up an 
account on the retiree payroll.  The vast majority of accounts requiring manual 
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intervention are still set up within one payroll cycle, with less than 1% requiring two 
or more payroll cycles to establish. 
 

“Provide the Promised Benefits” 
 
Member Outreach 
 
We are committed to reaching out and educating our members about their 
retirement plan benefits. Our dedicated Outreach staff conduct workshops in 
house and on the road for new and retiring general and safety members. Beginning 
in FY 2017-18, the Outreach team added the concepts of Neighborhood 
Workshops to their efforts to reach out to members. These quarterly workshops 
are held throughout the County and combine the traditional workshop 
presentations and discussions with limited one-on-one counseling in the field. This 
effort helps personalize the workshop experience that our members receive 
 
LACERA Call Center 
 
Several years ago, LACERA implemented a dedicated call center and provided 
staff with the tools and training needed to answer member inquiries and assist 
members in the completion of routine services, such as address changes, tax 
elections, direct deposit and name changes, all while the members remained on 
the phone. 
 
Because we are seeing a membership that is more informed and aware of their 
retirement benefits than ever before, we see a clear trend toward longer and more 
detailed discussions with members who prefer to receive in-depth counseling over 
the telephone. 
 
Correspondence Group 
 
Several years ago, LACERA formed a Correspondence Group in the Member 
Services Division to review member communications, identify the work to be 
performed, and forward member service requests to the appropriate work queues 
on a timely basis. 
 
The Correspondence Group also provides return correspondence to those 
members seeking information about their accounts, or explanations about 
LACERA benefits, and serves as the point of contact for dispute resolution.  The 
Correspondence Group takes the additional steps to ensure quality service is 
provided to those members contacting LACERA with sensitive issues. 
 
Newsletters 
 
Our Communications group helps us reach out to our members using a variety of 
communication vehicles, such as our regular newsletters, the active member 
Postscript and Spotlight on Retirement for our retirees. 
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LACERA.com 
 
Another outstanding outreach tool, supported by Communications and Systems,   
is our web page, LACERA.com.  The home page’s five key sections, “About 
LACERA”, “Benefits”, “Health Care”, “Investments”, and “Publications”, provides 
an excellent overview of our organization and quality information about plan 
benefits.  Currently members can access a considerable amount of information 
regarding their benefits; in fact we have over 1,500 web pages and countless PDF 
documents are available online. 
 
Also on the home page are various calculators that we have introduced over time.  
We currently support calculators for Plan Transfer, and retirement estimates, 
including the Unmodified Plus survivor option. 
 
My LACERA.com, the member portal introduced in 2005, is continually expanding 
the list of self service features available to registered members.  Using multi-factor 
authentication rules, as prescribed by the Federal Financial Institutions 
Examination Council (FFIEC), the portal currently boasts over 61,500 registered 
members.  Among the most popular features is the online Retirement Estimate, 
which uses a member’s IRIS records to produce a benefit estimate. 
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BASIS FOR BUDGET AND CONTINGENCY FUND CALCULATION

Actuarial Accrued Liability (as of June 30, 2018) $68,527,354

Statutory Budget Appropriation * 143,907
(Twenty-one hundredths of 1% of the AAL)

Total Statutory Budget Appropriation 143,907

Less 2019-2020 Operating Budget Request 94,600

BALANCE REMAINING FOR CONTINGENCY FUND $49,307

     *     Pursuant to Section 31580.2 of the County Employees Retirement Law of 1937
             (Government Code Title 3, Division 4, Part 3, Chapter 3)

(Amounts in Thousands)

FISCAL YEAR 2019-2020

Budget Request
$94,600 

Contingency Fund, 
$49,307 
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POLICY DIRECTIVE 
 

ADMINISTRATIVE BUDGET 
 

 
LACERA’s Board of Retirement and Board of Investments (the Boards) have the 
exclusive responsibility to administer the system in a manner that will assure 
prompt delivery of benefits and related services to the participants and their 
beneficiaries.  To facilitate meeting this responsibility, LACERA uses a budgetary 
process to plan and defray the expenses of administering the system.  This 
policy defines LACERA’s administrative budget process. 
 
Legal Requirement 
 
Government Code Section 31580.2, of the County Employees Retirement Law, 
requires a budget, covering the entire expense for the administration of the 
retirement system, shall be adopted by the Boards annually, and shall be 
charged against the earnings of the retirement fund. 
 
Budget Preparation 
 

 Annually, by December 1, each Manager (defined as the head of any distinct 
organizational unit) will be provided a budget package containing a proposed 
budget, a budget preparation timetable, and a schedule of meeting dates 
between each Manager and the Executive Office. 

 
 By February 1 of each year, the Manager will submit their proposed budget to 

the budget staff. 
 
 A meeting between each Manager and the Executive Office, held in February 

of each year, will allow for the opportunity to discuss the organization’s goals, 
future program plans, and staffing needs in relation to their proposed budget. 

 
 The Executive Office will meet with the budget staff by March 1, if necessary, 

to discuss any changes to the proposed budget based on the Manager 
meetings. 

 
 Budget staff will prepare and distribute the proposed Administrative Budget to 

all board members and managers, during the 3rd week in April.  
 
 
Budget Adoption 
 
Board members will be invited to open hearings during April and/or May to 
discuss the proposed Administrative Budget with the managers.  Any requested 
revisions are completed and discussed at subsequent budget deliberation 
hearings/meetings. 
 

265



A recommendation for approval of the Administrative Budget will be placed on 
the agenda at each Board of Retirement and Board of Investments meeting prior 
to June 30.  
 
Budget Appropriation 
 
Beginning with the 2011-2012 fiscal budget we began utilizing Government Code 
31580.2 to determine the budget appropriation for the LACERA Administrative 
Budget. 
 
Government Code 31580.2 states that the annual budget for administrative 
expenses of a ’37 Act retirement system may not exceed twenty-one hundredths 
of 1% (0.21%) of the accrued actuarial liability of the retirement system.  In 
addition, expenses for computer software, hardware and computer technology 
consulting services relating to those expenditures are not to be considered a cost 
of administration subject to the budget limit. 
 
Budgetary Contingency Fund 
 
The Budgetary Contingency Fund is available for unanticipated expenditures that 
may occur during the year.  The respective board must approve funding for 
material over expenditures of previously budgeted items and previously 
unbudgeted expenditures. 
 
Transfer of Funds Within the Operating Budget 
 
Funding transfers between the major accounts, Salaries and Employee Benefits 
and Services and Supplies in the Operating Budget, must be approved by the 
Boards. 
 
Budget Monitoring and Reporting 
 
Budget staff monitors and analyzes departmental year-to-date expenditure 
information throughout the year; receives input from the Managers concerning  
any anticipated over/under expenditures; and prepares full year expenditure 
projections for each organizational unit.  Significant budget variances are 
discussed and resolved with each Manager. 
 
Budget Control Reports are prepared and provided to all Board members and 
management staff for review throughout the year.  Subsequently, the Board of 
Retirement’s Operations Oversight Committee and Managers discuss these 
reports in open public meetings.  
 
Non-Administrative Expenses 
 
Investments, Actuarial Services, and Attorneys 
 
As provided in Government Code Section 31596.1, the expenses of investing its 
moneys, securing custodial bank services, securing triennial actuarial services, 
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and securing attorney services shall not be considered a cost of administering 
the system.  As such, these costs are not included in the Administrative Budget. 
 
Retiree Health Care Benefits Program 
 
Our Retiree Health Care Benefits Program provides health care benefits to our 
membership on behalf of our plan sponsor, the County of Los Angeles.  The 
insurance premiums are born solely by the participants of the plan and Los 
Angeles County.  LACERA trust funds are not used for premium payments.  The 
direct costs and variable overhead costs associated with the administration of the 
Retiree Health Care Benefits Program are charged against the premium 
payments and, as such, are not included in the Administrative Budget. 
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FY 2019-2020 Highlights
Staffing
Retiree Healthcare currently has 28 budgeted 
positions. We are requesting the addition of two 
new Retirement Benefits Specialist II positions in 
the Call Center to assist with increased member 
calls due to special mailings such as the Medicare 
Part B verification notice and RHC Annual Letter 
Packet, plus the extra workload associated with 
March Madness enrollments. In addition, we are 
requesting one Accountant that will be housed in 
RHC and all cost will be allocated to RHC. 
Oversight of the Accountant will be under 
Financial Accounting Services Division (FASD). 

We are also requesting a classification study for 
upgrading six Retirement Benefits Specialist II 
positions to level III.

Overtime is being requested to manage the high-
volume March Madness workload, processing 
of Medicare Part B premium verifications, the 
dependent database audit, and any unanticipated 
special projects and mailings that regularly occur. 

Services & Supplies 
We are reducing our Special Retiree Mailing 
budget request to $400,000.

An RHC Benefit Program administrative fee is 
included as part of the retiree healthcare medical 
and dental/vision plan premiums, per member, 
per plan, per month. For the 2019-2020 plan year, 
we recommend continuation of the administrative 
fee of $8.00.  However, we will likely need to 
review the administrative fee cost in the next 2020 
FY.

Budget for Fiscal Year 2019-2020

Mission Statement
To effectively administer the Retiree 
Healthcare Benefits Program for 
LACERA members and their eligible 
beneficiaries, and to provide a 
healthcare program of the highest quality 
at an affordable cost. 

Our Team FY 2019-2020
Retiree Healthcare Director:  
Cassandra Smith

• 31 budgeted positions

We have four distinct sections within 
Retiree Healthcare:

• Operations
• Member Correspondence and

Advocacy
• Audits/Financial
• Call Center

Retiree Healthcare Benefits 
Program
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INTRODUCTION 
 
The Retiree Healthcare Division (RHC) is responsible for administering the Retiree 
Healthcare Benefits Program (RHCBP) for retired members and their eligible dependents.  
This budget request for Fiscal Year 2019-2020 reflects our ongoing commitment to provide 
the highest level of customer service to our members and eligible dependents.  RHC is also 
responsible for understanding and implementing the many complex changes in Federal and 
State Programs such as the Affordable Care Act (ACA), Medicare and Social Security as 
applicable to the RHCBP, in addition to the general health care landscape. This budget will 
provide the division with the support needed to deliver timely quality service to our retired 
members and their eligible dependents. 
 
STAFFING 
 
There are currently twenty-eight (28) budgeted positions.  We are requesting to add the 
following changes for the 2019-2020 Fiscal Year: 

 
• Add two (2) Retirement Benefits Specialist II 

 
o We are requesting two (2) additional Retirement Benefits Specialist II in the Call 

Center to assist our division with the ever-increasing volume of member calls 
due to special mass mailings such as the annual Medicare Part B Premium 
Verification Notice, RHC Annual Letter Packet, and other unanticipated mass 
mailing projects.  Staff continue to respond to complex Social Security and 
Medicare questions as they relate to the RHC benefits and enrollments for 
retired members.  Most of our members that we assist are elderly and require 
more time for assistance.  In addition to Call Center duties, staff also performs 
other administrative functions to support the Operations and Audits staff. 
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Below is a chart showing the number of calls received per month from January 
2018 to February 2019.  A spike in call volume for the months of January 2018 
and January 2019 necessitated Operations, Audit, and management staff to 
assist the Call Center staff: 
 

 
 

Classification Study 
 
• Upgrade six (6) Retirement Benefits Specialist II to Retirement Benefits Specialist III 

level 
o Staff is requesting a classification study of six (6) RBS II levels.  Staff are 

performing duties that are commensurate with a higher-level classification.  The 
duties performed include processing medical and dental/vision enrollment 
forms, prior period adjustments for healthcare premiums as well Part B 
premium reimbursements, billings, resolving insurance carrier issues on behalf 
of the members, and composing correspondence to members.  Staff also 
assists in resolving complex healthcare eligibility, prescription and medical 
benefit claims issues between the member and the carrier. The workload in this 
unit continues to increase, because of increasing healthcare enrollments and 
Part B verifications.  In addition, staff provides support to Call Center by 
assisting with incoming calls during increases in call volume resulting from the 
annual mailing of the Medicare Part B premium Notice, other unanticipated 
mass mailings such as Medicare Part D Retiree Drug Subsidy Program, well as 
March Madness. 
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• Add one (1) Account position 
o We are requesting one (1) Accountant position.  The Accountant position will 

assist in the monthly Retiree Healthcare reconciliation reports, monthly 
healthcare premium reports, COBRA and Non-Deduct transactions, annual 
Domestic Partner project, Retiree Drug Subsidy annual reconciliation, member 
billing transactions, financial reporting, and OPEB project.  The Accountant will 
be on RHC’s organizational chart, housed in RHC, and cost will be allocated to 
RHC.  However, oversight of the Accountant will be under Financial Accounting 
Services Division (FASD). 

Overtime is being requested to manage the workload related to the high volume of enrollment 
forms received resulting from March Madness, processing of Medicare Part B premium 
verifications, dependent database audit, and for any unanticipated special projects and 
special mailings that regularly occur. 
 
SERVICES AND SUPPLIES 
 
Postage - Special Retiree Mailings  
 
Our Postage - Special Retiree Mailing account is primarily used to fund the postage costs 
and printing for the following mass mailing materials. 
 

• Annual letter packet mailing 
• Rate booklets 
• Medicare Part D prescription drug coverage Creditable Coverage Notice  
• Retiree Staying Healthy Together Program bi-annual workshop invitations  
• Non-LACERA Medicare Part D warning/reminder notices 
• Non-discrimination Notices in compliance with ACA 1557 
• Medicare Part B Premium Verification Notices 
• Other unanticipated special mailings 

 
We are reducing our Special Retiree Mailing budget request to $400,000. 
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Professional and Specialized Services - Audits 
 
We have budgeted $500,000 to cover the cost of conducting the following program audits.  
Please note that some audit costs are estimated and be finalized through a request-for-
proposal process. 
 

Dependent Eligibility Audit $200,000 

Retiree Drug Subsidy Program Audit $235,000 

Anthem /Cigna Claims Audits $65,000 

Total $500,000 

 
The following discussion provides insight into each audit category. 
 
 Dependent Eligibility Audit 

 
For fiscal year 2019-20, we plan to perform a Dependent Eligibility Verification Audit to 
ensure only eligible dependents are receiving healthcare coverage.  Conducting a 
Dependent Eligibility Verification Audit could potentially assist with reducing future 
healthcare costs for both the plan sponsor and plan participants. While this audit may, 
ultimately result in savings, there is an upfront cost to conducting the audit as well as 
engaging an external firm for on-going eligibility verification.  A request to release a 
Request for Proposal (RFP) will be brought forth to the Board of Retirement's 
Insurance, Benefits and Legislative Committee. 
 

 Anthem/Cigna Claim Audits  
 
The annual Anthem Blue Cross PPO Medical and Cigna Dental/Vision Indemnity 
Claims Audits ensure our indemnity plan carriers comply with our contractual 
agreements and the insurers are paying claims in accordance with the plan benefits. 

 
Professional and Specialized Services - OPEB Actuarial Valuation 
 
The Board of Retirement approved the OPEB Valuation moving from biennial valuations to 
annual valuations under GASB 74/75 reporting requirements. This change will result in an 
increase of $375,000. 
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FUNDING AND OPERATING EXPENSES 
 
The Retiree Healthcare Benefits Program's (RHCBP) operating expenses must be funded 
by the program and its operations cannot be subsidized by the trust funds used to operate 
the retirement benefit trust.  The administrative fee covers administrative expenses, 
including consulting services, vendor fees, and the cost of administering the RHCBP.  As 
such, a RHCBP administrative fee is included as part of the retiree healthcare medical and 
dental/vision plan premiums, per member, per plan, per month. 
 
For the 2019/2020 plan year, we recommend continuation of the administrative fee of 
$8.00.  However, we will likely need to review the administrative fee cost in the next 2020 
FY.  As mentioned during last year’s budgetary process, staff’s ongoing responsibilities and 
increasing costs of administering the program due to increased membership, operational 
costs, and implementation of the ever complex and myriads of federal and Medicare rules 
and regulations, may necessitate the need to again, review the current administrative fee. 
 
Below is a chart of RHCBP’s revenue and expenses over the past ten (10) years based on 
the administrative fee: 
 

ADMINISTRATIVE FEE 

     
Fiscal Year Ending Fee Revenue Expenses Surplus/(Deficit) 

2009 $3.00  2,940,784  3,581,972  (641,188) 
2010 $3.00  3,013,440  3,110,301  (96,861) 
2011 $3.00  3,062,112  3,532,195  (470,083) 
2012 $3.00  3,133,352  3,232,274  (98,922) 
2013 $3.00  3,351,652  4,597,261  (1,245,609) 
2014 $5.00  5,466,487  5,006,498  459,989  
2015 $5.00  5,578,149  5,424,333  153,816  
2016 $5.00  5,984,986  5,279,617  705,369  
2017 $8.00 9,631,327 5,326,190 4,305,137 

2018** $8.00 9,559,745 5,681,953 3,877,792 
 
**As of January 2019, latest available. 
July - Dec 2018  4,874,823  1,683,479   3,191,344  
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RETIREE HEALTH CARE BENEFITS PROGRAM
FISCAL YEAR 2019-2020

   
    2018-2019 Bud. Pos.: 28.0
    2018-2019 Hiring Plan: 28.0
   
    2019-2020 Bud. Pos.: 31.0
    2019-2020 Hiring Plan: 31.0

  

1.0 Director, Retiree Health Care 
Cassandra Smith

                    
                       
                                

1.0 Section Head
Keish Munn

Operations

         3.0 Ret. Bfts. Specialist III
6.0 Ret. Bfts. Specialist II *

ǂ Member Correspondence & Advocate
Financial and Special Projects 

         
             1.0 Ret. Bfts. Specialist III
             1.0 Ret. Bfts. Specialist II
          

 

Audits/Financial         

               1.0 Quality Auditor I      
               4.0 Ret. Bfts. Specialist III
            + 1.0 Accountant ʰ  
             

Call Center

            1.0 Ret. Bfts. Specialist III   
6.0 Ret. Bfts. Specialist II

         + 2.0 Ret. Bfts. Specialist II
      

1.0  Sr. Secretary 

+ Added position
* Classification study for the position requested 
ǂ Unit name changed from Financial and Special Projects to Member Correspondence & Advocate
ʰ Accountant will be housed in FASD to perform essential financial-related functions for RHC

 
1.0 Assistant Division Manager *

Leilani Ignacio

1.0 Section Head
Tatiana Bayer

6-R



YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $3,556,664 $3,397,199 $1,723,882 $2,811,877 $744,787 26.5% $159,465 4.7%
Services & Supplies 4,668,186 4,302,854 636,373 3,712,354 955,833 25.7% 365,332 8.5%

OPERATING BUDGET $8,224,850 $7,700,052 $2,360,255 $6,524,231 $1,700,620 26.1% $524,797 6.8%

 

 
  

*All amounts rounded to the nearest dollar.

PROPOSED 
BUDGET 
2019-2020

FISCAL YEAR 2019-2020

FINAL BUDGET SUMMARY

RETIREE HEALTHCARE BENEFITS PROGRAM

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019

Salaries & 
Employees Benefits

43.2%

Services & Supplies
56.8%

2019 - 2020 PROPOSED BUDGET
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YTD

BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Total LACERA Salaries $2,227,726 $2,274,873 $1,122,614 $1,815,800 $411,926 22.7% ($47,147) -2.1%
Total Agency Temp Salaries 60,300 132,100 27,804 53,800 6,500 12.1% (71,800) -54.4%
     Employee Benefits (Variable) 1,087,095 1,112,580 543,304 882,877 204,218 23.1% (25,485) -2.3%
OPEB Contribution 48,243 34,424 15,796 34,300 13,943 40.6% 13,819 40.1%
     Stipends 0 0 0 0 0 0.0% 0 0.0%
     Overtime 113,700 36,245 6,235 15,000 98,700 658.0% 77,455 213.7%
     Bilingual Bonus 3,600 2,400 2,250 3,600 0 0.0% 1,200 50.0%
     Sick Leave Buyback 10,000 10,000 5,878 6,500 3,500 53.8% 0 0.0%
Rideshare Allowance 6,000 0 0 0 6,000 100.0% 6,000 100.0%
     Transportation Allowance 0 0 0 0 0 0.0% 0 0.0%
ADJUSTED GROSS S&EB $3,556,664 $3,602,621 $1,723,882 $2,811,877 $744,787 26.5% ($45,957) -1.3%
    Salary Differential 0 (205,423) - - - - 205,423 -100.0%

TOTAL S&EB $3,556,664 $3,397,199 $1,723,882 $2,811,877 $744,787 26.5% $159,465 4.7%

 
*All amounts rounded to the nearest dollar.
Note: All YTD Salaries and Employee Benefits totals are through 1/31/2019 except for Agency Temp Salaries which are through 2/28/2019.

FISCAL YEAR 2019-2020

FINAL SALARIES AND EMPLOYEE BENEFITS SUMMARY

PROPOSED 
BUDGET 

2019-2020

RETIREE HEALTHCARE BENEFITS PROGRAM

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019
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ACTUAL ANNUAL
FILLED POSITIONS # POS. SCHEDULE MO. RATE AMOUNT

00793A DIRECTOR, RETIREE HEALTHCARE 1 LS14 15,151       181,809
00771A ASSISTANT DIVISION MANAGER 1 LS10 12,400       148,795
00772A SECTION HEAD 2 LS9 17,162       205,941
01311A RETIREMENT BENEFITS SPECIALIST III 8 93K 55,114 661,364
00439A SENIOR SECRETARY 1 87J 5,929         71,152
01310A RETIREMENT BENEFITS SPECIALIST II 9 87D 49,559       594,712

 POSITIONS 22 1,863,774

1ST STEP ANNUAL FILLED AT 12 FILLED AT 9 FILLED AT 6
VACANT POSITIONS # POS. SCHEDULE MO. RATE AMOUNT MONTHS MONTHS MONTHS

00797A QUALITY AUDITOR I 1 93K 5,333         63,996 31,998
01311A RETIREMENT BENEFITS SPECIALIST III 1 93K 5,333 63,996 31,998
01310A RETIREMENT BENEFITS SPECIALIST II 6 87D 26,792 321,499 160,750
00415A ACCOUNTANT 1 90K 4,916 58,992 29,496

0 0 254,242

POSITIONS 9 254,242

TOTAL POSITIONS 31

GROSS SALARIES 2,118,015

ANTICIPATED MOU SALARY INCREASE** 37,065

BONUS 310

120-DAY RETIREE(S) 1 72,336

TOTAL SALARIES 2,227,726

MAPP Tier I and Tier II positions are shown at actual salaries as of 02/28/19
Represented/Non-Represented positions are shown at actual salaries as of 02/28/19
Represented positions shown in blue
Vacancies are shown at the 1st Step
*All amounts rounded to the nearest dollar.
** Gross salaries are multiplied by 1.75% to calculate anticipated MOU increase

2018-2019 BUDGET

LACERA

FISCAL YEAR 2019-2020

SALARIES

RETIREE HEALTHCARE BENEFITS PROGRAM
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FYE 2020

DIVISION Budget Actual Budget Actual Budget Projection Budget

Retiree Healthcare $68,400 $60,337 $72,500 $43,250 $132,100 $53,800 $60,300

 

GRAND TOTAL $68,400 $60,337 $72,500 $43,250 $132,100 $53,800 $60,300

*All amounts rounded to the nearest dollar.

RETIREE HEALTHCARE BENEFITS PROGRAM

BUDGET REQUEST INFORMATION

FINAL AGENCY TEMPORARY STAFFING
HISTORY OF EXPENDITURES

FYE 2017 FYE 2018 FYE 2019
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FYE 2020

DIVISION Budget Actual Budget Actual Budget Projection Budget

Retiree Healthcare $12,834 $10,000 $30,700 $5,400 $36,245 $15,000 $113,700

 

GRAND TOTAL $12,834 $10,000 $30,700 $5,400 $36,245 $15,000 $113,700

*All amounts rounded to the nearest dollar.

FYE 2017 FYE 2018 FYE 2019

    RETIREE HEALTHCARE BENEFITS PROGRAM

BUDGET REQUEST INFORMATION

FINAL OVERTIME
HISTORY OF EXPENDITURES
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Division
Budgeted 
Positions                 
2018-2019                                

Vacancy                   
(as of 

04/22/19)
%

Budgeted 
Positions                   

2019-2020*
Vacancy      %

Retiree Healthcare 28 6 21% 31 9 29%
28 6 21% 31 9 29%

* Includes new requested positions. We plan to fill all vacant positions. 

RETIREE HEALTHCARE BENEFITS PROGRAM

BUDGET REQUEST INFORMATION

VACANT POSITIONS
SUMMARY
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YTD

ACCOUNT CLASSIFICATION BUDGET (02-28-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

TRANSPORTATION & TRAVEL $51,000 $55,000 $28,529 $47,500 $3,500 7.4% ($4,000) -7.3%

POSTAGE 400,000 450,000 23,541 250,000 150,000 60.0% (50,000) -11.1%

OFFICE SUPPLIES & EQUIPMENT 5,000 4,000 5,993 4,500 500 11.1% 1,000 25.0%

OPERATIONAL COSTS 2,550,186 1,634,354 74,654 1,634,354 915,832 56.0% 915,832 56.0%

PROFESSIONAL AND SPECIALIZED SERVICES 1,626,500 2,127,500 485,253 1,751,500 (125,000) -7.1% (501,000) -23.5%

EDUCATIONAL EXPENSES 35,500 32,000 18,403 24,500 11,000 44.9% 3,500 10.9%

TOTAL $4,668,186 $4,302,854 $636,373 $3,712,354 $955,832 25.7% $365,332 8.5%

*All amounts rounded to the nearest dollar.

PROPOSED 
BUDGET 
2019-2020

RETIREE HEALTHCARE BENEFITS PROGRAM

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019

FISCAL YEAR 2019-2020

FINAL SERVICES & SUPPLIES ACCOUNT SUMMARY
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Budget for Fiscal Year 2019-2020

Overview
Los Angeles County Other Post-Employment 
Benefits (OPEB) Trust

In May 2012, the County hired the LACERA 
Board of Investments to manage and invest 
the Other Post-Employment Benefits (OPEB) 
Trust assets. The OPEB Trust was established 
for the purpose of holding and investing assets 
to prefund the Retiree Healthcare Benefits 
Program, which is administered by LACERA, 
for eligible retired members as well as eligible 
beneficiaries of LACERA members.

Until FY 2016-2017, the OPEB Trust’s 
participating employers were the County and 
LACERA. In FY 2016-2017, the OPEB trust was 
divided into three distinct portions: the County 
OPEB, LACERA’s portion of the County OPEB, 
and the Superior Court OPEB. Beginning in 
FY 2017-2018, the costs of administering the 
program were displayed separately, based on 
the size of the participating agencies.

The participating employers are responsible for 
and have full discretion over contributions to and 
withdrawals from the OPEB Trust. 

OPEB Other Post-Employment
Benefits



Cost Allocation: The Need for Separate Accounting of the OPEB Trust 

The County of Los Angeles (County), LACERA and the Superior Court maintain a 
Retiree Healthcare Program (RHP) for their members. In FY 2012-2013, the County 
established a trust in order to fund this program. In FY 2016-17, the Superior Court 
established a trust to participate in the program. Beginning in FY 2017-2018, the costs 
of administering the program were displayed separately, based on the size of the 
participating agencies. The Board of Investments of LACERA is the trustee and 
investment manager for the trusts. 

The Trust Agreements between the County, Superior Court and LACERA stipulate 
that “…the Trustee (LACERA) shall be entitled to payment or reimbursement of all its 
reasonable and appropriate expenses incurred in administering or investing the 
Trust…” In other words, LACERA will not expend its principal or operating allocation 
to administer the Trusts. Instead, the Trust Agreements allow LACERA to seek 
payment directly from the County and Superior Court, or to obtain payment from the 
OPEB trust. 

To avoid OPEB Trust assets being commingled with the retirement fund assets, it is 
important for LACERA to maintain a separate accounting of the costs associated with 
administering the OPEB Trust. 

A Method for Tracking OPEB Trust Expenses 

Only the LACERA Divisions that participate in the administration of the OPEB Trust 
are included in the calculation of costs. These divisions are: Administrative Services, 
Communications, Executive Office, FASD, Human Resources, Internal Audit, 
Investments, Legal Services, Systems and Retiree Healthcare. 

Each division utilizes staff and resources to administer the OPEB Trust. In estimating 
the costs to administer the trust, LACERA considers the amount of time expended by 
employees as a share of the total cost of salaries and benefits. In estimating the 
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additional costs used to administer the trust, LACERA also considers the share of the 
total costs of services and supplies. 

Cost Methodology  

There are four categories of expenses applicable to our cost methodology as follows: 

Direct Costs of Salaries and Employee Benefits 
Division managers provided a list of staff members and the number of hours those 
staff members worked on OPEB activities. Those “hours spent” are converted into a 
percentage of annual hours. The salaries and benefits totals of each staff member are 
then multiplied by the percentage of annual hours devoted to OPEB. 

Indirect Services and Supplies 
These costs were estimated by taking the overall cost of services and supplies for 
LACERA and dividing it by the total number of employees. This provides LACERA 
with a “per employee cost” which is then multiplied by the overall percentage of hours 
worked on OPEB. 

Indirect Salaries and Employee Benefits 
Systems, Human Resources, and Administrative Services divisions provide staffing 
support to all LACERA divisions. The Salary and Employee Benefits costs for these 
divisions are added up, then divided by the number of LACERA employees to 
determine a per employee cost. This total is then multiplied by the overall percentage 
of hours worked on OPEB. 

Direct Services and Supplies 
Direct Services and Supplies costs are based on actual payment requests that are 
applicable to OPEB. 

Allocation of Costs 

The total overhead cost is divided amongst County, LACERA, and the Superior Court. 
The shared cost is allocated in a hybrid method that considers fund size, effort, and 
resources to approximate a fair and equitable allocation. These allocations are 
scheduled to be reviewed every two years. The current allocation is: 

• County: 75 percent
• LACERA: 5 percent
• Superior Court: 20 percent

Reconciliation of Actual Costs 
At the close of each fiscal year, the actual costs are reconciled with the budget costs. 
Variances are either credited or debited to each allocated entity to ensure that each 
OPEB Trust is appropriately capturing the true operating costs. 
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YTD

BUDGET (02-29-19) PROJECTION $ CHANGE % CHANGE $ CHANGE % CHANGE

Salaries & Employees Benefits $155,183 $120,475 $72,940 $115,000 $40,183 34.9% $34,708 28.8%
Services & Supplies 100,610 100,201 51,048 107,572 (6,962) -6.5% 409 0.4%

OPERATING BUDGET 255,793$      $220,676 $123,988 $222,572 $33,221 14.9% $35,117 15.9%

PROPOSED 
BUDGET 

2019-2020

FISCAL YEAR 2019-2020

OPEB COST ALLOCATION

CURRENT YEAR COMPARISON OF 
PROPOSED BUDGET TO 

PROJECTION *

COMPARISON OF 
PROPOSED BUDGET TO 

18-19 BUDGET2018-2019

Salaries & 
Employees Benefits

60.7%

Services & Supplies
39.3%

2018 - 2019 PROPOSED BUDGET
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_LA_~_.C_E_RA ____________ fh. 
DATE: June 4, 2019 

TO: Each Member 
Board of Retirement 

Each Member 
Board of Investments 

FROM: John Nogales ~ 
Director, Human ~ rces , LACE RA 

FOR: June 12, 2019, Board of Investments Meeting 
June 13, 2019, Board of Retirement Meeting 

SUBJECT: ADDITIONAL COMPENSATION STEVEN P. RICE 

RECOMMENDATION 

That the Boards: 

(1) Approve additional compensation for Steven P. Rice, Chief Counsel , LACERA, 
for assum ing the duties and responsibilities for the Chief Executive Officer, 
LACERA, (CEO) in addition to Mr. Rice 's duties as Chief Counsel , LACERA. 

(2) Approve ratif ication in the amount of $1 ,191 .20 for airfare expenses incurred by 
for Mr. Rice and his wife , for Mr. Rice on his LACERA credit card to be present at 
the June 13, 2019 Board of Retirement Meeting. 

LEGAL AUTHORITY 

Under Government Code Section 31522 .2, the CEO is not subject to County Civil 
Service or Merit System Rules and is an at will employee serving at the will of the 
Boards. Los Angeles County Salary Ordinance Section 6.127.040 - LACERA Tier I and 
Tier II Management Appraisal and Performance Plan K. Special provisions 1.Temporary 
Assignments - Special Rate provides: 

"Any Participant assigned to perform all of the significant duties of a higher-level 
position in an acting or temporary capacity during the absence from work of an 
incumbent of an included position or when such position is vacant for 30 calendar 
days or longer, shall be provided , during the term of the assignment, additional 
compensation of 5.5 percent. The retirement administrator may approve a higher 
amount that does not exceed the maximum of the Salary range for the higher level 
position and may wa ive the 30 day requirement based on the needs of the service." 
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The Brown Act provides in Government Code Section 54953(c)(3) that action on senior 
executive compensation must be taken in open session and that a summary of the 
terms of the compensation , including benefits , must be orally announced before final 
action is taken. 

DISCUSSION 

On May 31 , 2019, the Boards voted to place LACERA's CEO on Administrative Leave. 
The Boards then requested Mr. Rice to assume the duties and responsibilities of 
LACERA's CEO, in addition to performing his duties and responsibilities as Chief 
Counsel, LACERA. 

Additional compensation of 20 percent of his current salary for the amount of $5,046 per 
month, is proposed to compensate Mr. Rice for performing the duties and 
responsibilities of the CEO in add ition to his duties and responsibilities as Chief 
Counsel, LACERA and to waive the 30 calendar day requirement based on the 
immediate needs of LACERA. Mr. Rice's benefits that include: membership in the 
LACERA Retirement Plan ; participation eligibility to the Los Angeles County's 457 and 
401 (K) Deferred Compensation Plans; Mega Flex Cafeteria Benefits which provides 
Health, Dental, Life and Disabil ity Insurance benefit options; and Paid Leave shall 
remain the same. 

The Additional Compensation shall be retroactive to June 1, 2019, and continue until 
the Boards determine Mr. Rice is no longer performing the duties and responsibilities of 
LACERA's CEO. 

In addition, Mr. Rice had planned to miss the June 13, 2019 Board Meeting to drive with 
his wife to attend an important family Event in Oregon . In discussions between Mr. Rice 
and the Board Chairs, it was deemed desirable for him to attend the Meeting , if 
possible. The Board Chairs agreed to recommend re imbursement of the expense of 
Mr. Rice and his wife to fly to the Event, which he otherwise could not have made it to in 
time. On the strength of the Board Chairs ' statement, Mr. Rice purchased two (2) 
Economy Tickets, No baggage or Extras, to fly to the Event at a cost of $1 ,191 .20 on 
his LACERA credit card. Ratification of this expense is requested . 

CONCLUSION 

Based on the above information and legal authority, Staff recommends that the Boards: 

(1) Approve additional compensation for Chief Counsel , LACERA Steven P. Rice for 
assuming the duties and responsibilities for the Chief Executive Officer, 
LACERA, (CEO) in add ition to Mr. Rice's duties as Chief Counsel , LACERA. 
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(2) Approve ratification in the amount of $1 ,191.20 for airfare expenses incurred by 
for Mr. Rice and his wife , for Mr. Rice on his LACERA credit card to be present at 
the June 13, 2019 Board of Retirement Meeting . 

cc: Steven P. Rice 
John Popowich 
Annette Cleary 



 

 
FOR INFORMATION ONLY 

 
June 2, 2019 
 
 
TO: Each Member 
  Board of Retirement 
 
FROM: Barry W. Lew  
 Legislative Affairs Officer 
 
FOR: June 13, 2019 Board of Retirement Meeting 
 
SUBJECT: Engagement on Windfall Elimination Provision and Government 

Pension Offset 
 
 
INTRODUCTION 
At its meeting of April 11, 2019, the Board of Retirement adopted “Support” positions on 
H.R. 141 and S. 521, bills that were introduced in the House of Representatives and 
Senate  earlier this year to repeal the Windfall Elimination Provision (WEP) and 
Government Pension Offset (GPO). These provisions reduce or eliminate the Social 
Security benefits that LACERA members may have earned through service with the 
County of Los Angeles before January 1, 1983 (the effective date that the County 
withdrew its employees from Social Security) or through employment outside the 
County. At its meeting of May 1, 2019, the Board of Retirement also adopted a 
“Support” position on Senate Joint Resolution 3, introduced in the California State 
Senate, which would request the Congress of the United States to enact, and the 
President to sign, legislation that would repeal the WEP and GPO. 
 
DISCUSSION 
LACERA has traditionally supported legislation to repeal the WEP and GPO. In addition 
to communicating our support to Congress through support letters, staff and Board 
members have also directly engaged with members of Congress and their staff through 
meetings (most recently during May 22-23, 2019) in Washington, D.C. arranged by 
LACERA’s federal legislative advocate. These meetings were opportunities for LACERA 
to continue to emphasize its support for the repeal of the WEP and GPO. 
 
LACERA’s membership consists of approximately 100,000 active members and 65,000 
retired members, a sizable constituency of public sector employees with individuals who 
may be impacted by the WEP and GPO. In an effort to educate LACERA’s membership 
about the adverse effects of the WEP and GPO, the June 2019 editions of LACERA’s 
newsletters Postscript and Spotlight each contained a prominent article about these 
provisions. The articles explained how the provisions may reduce or eliminate Social 
Security benefits as a result of receiving a governmental pension benefit as well as the 
Board of Retirement’s traditional support for the repeal of the WEP and GPO. Moreover, 
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the articles provided resources to members on how to take action, including website 
links for finding their Congressional representatives and communication toolkits with 
talking points and sample letter templates. 
 
The Communications Division is also in the process of updating lacera.com with web 
pages containing a concise version of the newsletter articles and new informational 
pages on the WEP and GPO. These updates will help members to educate themselves 
and remain engaged on the proposed repeal of the WEP and GPO. 
 
 

Reviewed and Approved:   

 
______________________________ 
Steven P. Rice, Chief Counsel 

 
 
cc: JJ Popowich 
 Steven P. Rice 
 Cynthia Martinez 
 Allan Cochran 
  



 

 
FOR INFORMATION ONLY 

 
 
June 3, 2019 
 
 
TO: Each Member 
  Board of Retirement 
  Board of Investments 
 
FROM: Barry W. Lew 

Legislative Affairs Officer 
 

FOR:  June 13, 2019 Board of Retirement Meeting 
 June 12, 2019 Board of Investments Meeting 
 
SUBJECT: Monthly Status Report on Legislation 
 
 
Attached is the monthly report on the status of legislation that staff is monitoring or on 
which LACERA has adopted a position. Also attached are letters communicating 
support positions adopted on legislation. 
 
 

Reviewed and Approved:   

 
______________________________ 
Steven P. Rice, Chief Counsel 

 
 
 
Attachments 
LACERA Legislative Report 
H.R. 141 Support Letter 
S. 521 Support Letter 
SJR 3 Support Letter 
 
 
cc: John Popowich 
 Steven P. Rice 
 Jon Grabel 
 Anthony J. Roda, Williams & Jensen 
 Joe Ackler, Ackler & Associates 



LACERA Legislative Report 
2019-2020 Legislative Session 

Status as of June 3, 2019 
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File name: CERL-PEPRA-2019 
CA AB 472 AUTHOR: Voepel [R] 
 TITLE: Public Employees' Retirement 
 INTRODUCED: 02/11/2019 
 SUMMARY:  
 Makes nonsubstantive changes to existing law which prescribes limits on service 

after retirement without reinstatement into the applicable retirement system. 
 STATUS:  
 02/11/2019 INTRODUCED. 
 Staff_Action: Monitoring 
 
CA AB 664 AUTHOR: Cooper [D] 
 TITLE: County Employees' Retirement: Permanent Incapacity 
 INTRODUCED: 02/15/2019 
 LAST AMEND: 03/13/2019 
 SUMMARY:  
 Requires, for purposes of determining permanent incapacity of certain members 

employed as peace officers in Sacramento County, that those members be 
evaluated by the retirement system to determine if they can perform all of the 
usual and customary duties of a peace officer. Requires the Board of Retirement 
to develop a method of tracking the costs of providing permanent disability 
retirement to the members who become eligible for disability retirement. 

 STATUS:  
 05/22/2019 To SENATE Committees on LABOR, PUBLIC EMPLOYMENT 

AND RETIREMENT and APPROPRIATIONS. 
 Comments:  
 In 2017, the Board of Retirement adopted a Neutral position on AB 283 

(Cooper), a similar bill by the same author. 
 BOR_Position: Support 05/01/2019 
 IBLC_Recommendation: Support 04/11/2019 
 Staff_Recommendation: Watch 
 
CA AB 979 AUTHOR: Reyes [D] 
 TITLE: Judge's Retirement System II: Deferred Retirement 
 INTRODUCED: 02/21/2019 
 SUMMARY:  
 Authorizes a judge who is a member of the Judge's Retirement system to retire 

upon attaining both 63 years of age and 15 or more years of service, or when a 
judge who has accrued at least 5 years of service and who has not received 
specified discipline is defeated for reelection. 

 STATUS:  
 04/24/2019 In ASSEMBLY Committee on PUBLIC EMPLOYMENT AND 

RETIREMENT: Not heard. 
 Comments:  
 AB 979 proposes structural changes to the retirement eligibility provisions for 

judges and a different employee contribution percentage than that which is 
currently prescribed in PEPRA. 

 Staff_Action: Monitoring 
 
CA AB 1198 AUTHOR: Stone [D] 
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 TITLE: Public Employees' Retirement: Pension Reform 
 INTRODUCED: 02/21/2019 
 LAST AMEND: 03/21/2019 
 SUMMARY:  
 Excepts transit workers hired before a specified date, from the Public 

Employees' Pension Reform Act, or PEPRA, by removing the federal district court 
contingency language from the provision excepting certain transit workers from 
PEPRA. 

 STATUS:  
 04/24/2019 In ASSEMBLY Committee on PUBLIC EMPLOYMENT AND 

RETIREMENT: Not heard. 
 Comments:  
 The bill affects those retirement systems whose members include transit 

workers and whether they are subject to PEPRA. 
 Staff_Action: Monitoring 
 
CA SB 430 AUTHOR: Wieckowski [D] 
 TITLE: Public Employees Retirement Benefits: Judges 
 INTRODUCED: 02/21/2019 
 LAST AMEND: 05/17/2019 
 SUMMARY:  
 Relates to the State Public Employees' Pension Reform Act of 2013. Grants a 

judge who was elected to office in a specific year the option of making a 
one-time, irrevocable election to have a membership status prior to a certain 
date in the Judges' Retirement System II for service accrued after a certain 
date. 

 STATUS:  
 05/30/2019 To ASSEMBLY Committee on PUBLIC EMPLOYMENT AND 

RETIREMENT. 
 Staff_Action: Monitoring 
 
CA SB 783 AUTHOR: Labor, Public Employment & Retirement Cmt 
 TITLE: County Employees Retirement Law of 1937 
 INTRODUCED: 03/07/2019 
 SUMMARY:  
 Corrects several erroneous and obsolete cross references within the County 

Employees Retirement Law of 1937. 
 STATUS:  
 05/16/2019 To ASSEMBLY Committee on PUBLIC EMPLOYMENT AND 

RETIREMENT. 
 Staff_Action: Monitoring 
 

File name: Federal-2019 
US HR 141 SPONSOR: Davis R [R] 
 TITLE: Government Pension Offset Repeal 
 INTRODUCED: 01/03/2019 
 SUMMARY:  
 Amends Title II of the Social Security Act; repeals the Government pension 

offset and windfall elimination provisions. 
 STATUS:  
 01/31/2019 In HOUSE Committee on WAYS AND MEANS:  Referred to 

Subcommittee on SOCIAL SECURITY. 
 BOR_Position: Support 04/11/2019 
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 IBLC_Recommendation: Support 03/14/2019 
 Staff_Recommendation: Support 
 
US S 521 SPONSOR: Brown S [D] 
 TITLE: Government Pension Offset Repeal 
 INTRODUCED: 02/14/2019 
 SUMMARY:  
 Amends Title II of the Social Security Act; repeals the Government pension 

offset and windfall elimination provisions. 
 STATUS:  
 02/14/2019 INTRODUCED. 
 02/14/2019 In SENATE.  Read second time. 
 02/14/2019 To SENATE Committee on FINANCE. 
 BOR_Position: Support 04/11/2019 
 IBLC_Recommendation: Support 03/14/2019 
 Staff_Recommendation: Support 
 

File name: Other-2019 
CA AB 199 AUTHOR: Calderon I [D] 
 TITLE: California Online Notary Act of 2019 
 INTRODUCED: 01/10/2019 
 SUMMARY:  
 Allows a notary public or an applicant for appointment as a notary public to 

register with the Secretary of State to be an online notary public by submitting 
an application for registration that meets certain requirements. Authorizes an 
online notary public to perform notarial acts, and online notarizations by means 
of audio-video communication. Establishes various requirements applicable to 
an online notary public. 

 STATUS:  
 04/23/2019 In ASSEMBLY Committee on JUDICIARY:  Not heard. 
 Staff_Action: Monitoring 
 
CA AB 287 AUTHOR: Voepel [R] 
 TITLE: Public Employees' Retirement: Annual Audits 
 INTRODUCED: 01/28/2019 
 SUMMARY:  
 Requires each state and local pension or retirement system to post a concise 

annual audit of the investments and earnings of the system on that system's 
internet website no later than the ninetieth day following the audit's completion. 

 STATUS:  
 02/07/2019 To ASSEMBLY Committee on PUBLIC EMPLOYMENT AND 

RETIREMENT. 
 BOR_Position: Support 05/01/2019 
 IBLC_Recommendation: Support 04/11/2019 
 Staff_Recommendation: Neutral 
 
CA AB 1212 AUTHOR: Levine [D] 
 TITLE: Public Employees' Retirement: Pension Fund 
 INTRODUCED: 02/21/2019 
 LAST AMEND: 05/16/2019 
 SUMMARY:  
 Requires a state agency that is responsible for infrastructure projects to produce 

a list of priority infrastructure projects for funding consideration by the 
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retirement boards, as described, and to provide it to them. Requires a state 
agency also to provide further project information to a board upon request. 

 STATUS:  
 05/29/2019 In ASSEMBLY.  Read third time.  Passed ASSEMBLY.  

*****To SENATE. (58-15) 
 Staff_Action: Monitoring 
 
CA AB 1332 AUTHOR: Bonta [D] 
 TITLE: Sanctuary State Contracting and Investment Act 
 INTRODUCED: 02/22/2019 
 LAST AMEND: 04/29/2019 
 SUMMARY:  
 Provides for the Sanctuary State Contracting and Investment Act. Requires the 

Department of Justice to publish a list on its internet website, based on 
specified criteria, of each person or entity that, in the opinion of the Department 
of Justice, is providing data broker, extreme vetting, or detention facilities 
support to any federal immigration agency. Prohibits an agency from entering 
into a contract with an entity that appears on the list except under certain 
circumstances. 

 STATUS:  
 05/16/2019 In ASSEMBLY Committee on APPROPRIATIONS:  Held in 

committee. 
 Staff_Action: Monitoring 
 
CA SB 343 AUTHOR: Pan [D] 
 TITLE: Healthcare Data Disclosure 
 INTRODUCED: 02/19/2019 
 SUMMARY:  
 Eliminates alternative reporting requirements for certain plans or insurers. 

Requires instead that those entities report information consistent with any other 
health care service plan, health insurer, or health facility, as appropriate. 
Eliminates the authorization for hospitals to report specified financial and 
utilization data to the Office of Statewide Health Planning and Development 
(OSHPD). 

 STATUS:  
 05/24/2019 To ASSEMBLY Committee on HEALTH. 
 Staff_Action: Monitoring 
 
CA SJR 3 AUTHOR: Wilk [R] 
 TITLE: Social Security Act 
 INTRODUCED: 03/04/2019 
 SUMMARY:  
 Requests the Congress of the United States to enact, and the President to sign, 

legislation that would repeal the Government Pension Offset and the Windfall 
Elimination Provision from the Social Security Act. 

 STATUS:  
 05/16/2019 To ASSEMBLY Committee on PUBLIC EMPLOYMENT AND 

RETIREMENT. 
 BOR_Position: Support 05/01/2019 
 Staff_Recommendation: Support 
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May 15, 2019 
 
 
The Honorable Richard Neal 
Chairman 
Committee on Ways and Means 
U.S. House of Representatives 
1102 Longworth House Office Building 
Washington D.C.  20515 
 
 
RE:   Support H.R. 141 (Davis)—Social Security Fairness Act of 2019 
 
 
Dear Chairman Neal: 
 
The Los Angeles County Employees Retirement Association (LACERA) urges your 
Committee to consider H.R. 141 and pass this long overdue legislation.  
 
LACERA is the largest county retirement system in the United States, administering 
retirement plan benefits for over 165,000 members. Nationwide, there are millions more 
state and local government workers who receive similar plan benefits to those of 
LACERA. Many do not participate in Social Security. However, workers who move from 
private sector to public sector employment and are eligible for Social Security benefits 
receive substantially reduced benefits because of the Government Pension Offset 
(GPO) and the Windfall Elimination Provision (WEP). 
 
These workers tend to begin public employment at a later age with the expectation that 
a significant portion of their retirement income will be satisfied by Social Security earned 
during covered employment. They are typically unaware of the GPO and WEP 
reductions until it is too late to remedy the situation. For those informed enough about 
the potential impact of GPO and WEP, a mid-career switch to the public sector would 
obviously look less appealing, and the reduced benefits would discourage recruitment 
into public service. 
 
We strongly encourage your support in passing H.R. 141. A repeal of the GPO and WEP 
is a matter of fairness for workers entitled to Social Security benefits. Passing this 
legislation will greatly help protect the Social Security benefits for the millions of 
individuals who serve our public through education, public safety, and other careers in 
public service. 
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Respectfully submitted, 

 
LOU LAZATIN 
Chief Executive Officer 
 
LL:bwl 
 
 
cc: Members of the U.S. House of Representatives 
  Committee on Ways and Means 
 The Honorable Nancy Pelosi  
 The Honorable Kevin McCarthy  
 



 

 
May 15, 2019 
 
 
The Honorable Chuck Grassley 
Chairman 
Committee on Finance 
United States Senate 
219 Dirksen Senate Office Building 
Washington D.C.  20510 
 
 
RE:   Support S. 521 (Brown)—Social Security Fairness Act 
 
 
Dear Chairman Grassley: 
 
The Los Angeles County Employees Retirement Association (LACERA) urges your 
Committee to consider S. 521 and pass this long overdue legislation.  
 
LACERA is the largest county retirement system in the United States, administering 
retirement plan benefits for over 165,000 members. Nationwide, there are millions more 
state and local government workers who receive similar plan benefits to those of 
LACERA. Many do not participate in Social Security. However, workers who move from 
private sector to public sector employment and are eligible for Social Security benefits 
receive substantially reduced benefits because of the Government Pension Offset 
(GPO) and the Windfall Elimination Provision (WEP). 
 
These workers tend to begin public employment at a later age with the expectation that 
a significant portion of their retirement income will be satisfied by Social Security earned 
during covered employment. They are typically unaware of the GPO and WEP 
reductions until it is too late to remedy the situation. For those informed enough about 
the potential impact of GPO and WEP, a mid-career switch to the public sector would 
obviously look less appealing, and the reduced benefits would discourage recruitment 
into public service. 
 
We strongly encourage your support in passing S. 521. A repeal of the GPO and WEP is 
a matter of fairness for workers entitled to Social Security benefits. Passing this legislation 
will greatly help protect the Social Security benefits for the millions of individuals who 
serve our public through education, public safety, and other careers in public service. 
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Respectfully submitted, 

 
LOU LAZATIN 
Chief Executive Officer 
 
LL:bwl 
 
 
cc: Members of the United States Senate 
 Committee on Finance 
 
 



 

May 31, 2019 
 
 
The Honorable Freddie Rodriguez 
Chair 
Assembly Public Employment and Retirement Committee 
1020 N Street, Room 153 
Sacramento, CA  95814 
 
RE:   Support SJR 3 (Wilk) 
 
Dear Chair Rodriguez: 
 
Senate Joint Resolution 3 would request the President and the Congress of the United 
States to pass legislation repealing two provisions in the Social Security Act that reduce 
benefits when an individual receives a public pension retirement allowance. Those 
provisions are the Windfall Elimination Provision (WEP) and the Government Pension 
Offset (GPO). 
 
SJR 3 would greatly improve the opportunities for hiring and retaining teachers, peace 
officers, firefighters, and other public employees in California. LACERA also believes 
that the WEP and GPO must be repealed as a matter of fairness since these provisions 
unfairly penalize individuals who earn Social Security benefits through their employment 
in the private sector prior to or after public service. 
 
LACERA has traditionally supported legislation to repeal the WEP and GPO, and we 
adopted support positions on H.R. 141 and S. 521, the Social Security Fairness Acts 
that were introduced earlier this year. The LACERA Board of Retirement respectfully 
requests your support and an “aye” vote for SJR 3. 
 
Respectfully submitted, 

 
 
STEVEN P. RICE 
Chief Counsel 
 
SPR:bwl 
 
cc: Assembly PE & R Committee 
 Michael Bolden, Chief Consultant 
 Joe Ackler, Ackler & Associates 
 
 
 



 

FOR INFORMATION ONLY 

June 3, 2019   

TO:    Each Member  
   Board of Retirement 
   Board of Investments 

FROM: Steven P. Rice  
Chief Counsel 

FOR: June 12, 2019 Board of Investments Meeting  
 June 13, 2019 Board of Retirement Meeting 

SUBJECT: County Board of Supervisors Action on Abortion as Healthcare    

The State of Alabama recently signed into law a bill HB 314 under which individuals in 
Alabama are prohibited from seeking abortions in nearly all circumstances.  HB 314 
makes no exception for pregnancies from rape or incest.  The law provides for criminal 
prosecution of doctors who violate the law.  Although Alabama’s HB 314 is reported to 
be the most restrictive abortion law in the country, Georgia, Kentucky, Mississippi, and 
Ohio have approved prohibitions on abortions after six weeks of pregnancy.  Arkansas 
and Utah have voted to limit abortion to the middle of the second trimester.  Recently, 
Missouri put in place a law that bans abortions at or beyond the eighth week of 
pregnancy.  Abortion legislation is pending or threatened in other states.     

On May 21, 2019, the Los Angeles County Board of Supervisors, on a motion by 
Supervisors Solis and Kuehl, voted to: (1) impose a one-year travel restriction to the 
State of Alabama for County business, except for travel related to emergencies or 
legally-required matters where the failure to travel would seriously harm the County’s 
interests; (2) deliver a five-signature letter from the Board of Supervisors to the 
Governor and Legislative Leadership of Alabama communicating the County’s travel 
restriction and its opposition to HB 314, and calling for its immediate repeal; (3) deliver a 
five-signature letter from the Board of Supervisors to the Governors and Legislative 
Leadership of Arkansas, Georgia, Kentucky, Mississippi, Missouri, Ohio, and Utah 
communicating the County’s opposition to their legislation and calling for immediate 
repeal; and (4) direct the County Chief Executive Officer and County Counsel to monitor 
legislative and judicial actions regarding abortion restrictions, and make 
recommendations to the Board of Supervisors about legal opportunities to participate as 
an amicus or plaintiff in lawsuits challenging Alabama’s HB 314 and similar laws that 
prohibit or limit the constitutional right to abortion. 

/// 



2 
 

Copies of the approved Board of Supervisors minutes and motion from the May 21, 
2019 meeting are attached. 

Trustee Kelly requested, with the concurrence of the Board Chairs, that the Boards be 
advised of this action by the County Board of Supervisors.  

Attachments  

c: JJ Popowich  
Jonathan Grabel 
Beulah Auten  
Cassandra Smith  
Cynthia Martinez 
Ted Granger 
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