We have linked the ISSUE HIGHLIGHTS section on the front page of the newsletter to the individual articles. We linked the “Cont’d on . ..” notations as well.

$X

“Spotli

June 2003 ,
Vol. 14 No. 2

V7

773

Gﬁ}
%

< -
{fr‘{{i B £
AR f . Z
LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION . NEWS FOR RETIRED MEMBERS
Reciprocity and a ,
.o _ ISSUE HIGHLIGHTS
New Court Decision = S
eciprocity is the specia employment and defer their @& Benefit Notes ...................... 12
R relationship that exists retirement with the first system @ Health Care Consumerism ... 4
between certain public and enter employment covered by
retirement systems. Itisdesigned ~ areciprocal retirement system. @ LACERA Has the Best
to protect the earned retirement The transfer must occur within six el ORI Plans ..., e 8
benefits when active members months of terminating the first @ Legislative Updates ............. 3
transfer from one public employer  system and have no overlapping
to another. First, this article will membership dates between the W Member Q' GaR - oot 5
explain the basic rules of reciproc-  two systems. Your transfer must @ Message from the CEO ....... 2
ity, and then tell you about the occur after the date reciprocity is :
opportunitiesfor certain retired  established between the two @ New Tax Withholding ........... 11
teachersand judges that were systems. S @ The Member
established by anew court Establishing reciprocity gives Home Loan Section .............. 6
decision. you certain advantages:
1. Therate of contribution will be | @ The Member Home Loan
To beeligible for full reciprocity, based on the member’s age at Program (MHLP).................. 10
active members must terminate his or her birthday nearest
Cont’'d on pg. 9

Retirees Disappointed Again

n April 10, the Board of Currently, members must be Why Didn’t the Boar d Adopt
O Retirement again consid- married at least one year prior to This Resolution?
ered adopting aresolution  their retirement date to provide a The boardroom was filled to

to implement SB 670, the law that  continuing allowance for their capacity. Nearly 20 retirees and
extends benefits to surviving surviving spouse. (Those receiving  spouses urged the Board members
spouses who marry aLACERA a service-connected disability to support and approve this valu-
member after retirement. Once retirement must be married prior to  able benefit. Their testimony was
again, by avote of 6 to 3, the retirement, but do not havethe one- heartfelt and very moving as
resolution did not pass. year requirement.) retirees described their fear of

Cont’d on pg. 5
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MarshaD. Richter, Chief Executive Officer

Message from the CEO

swe get closer to Board
A election time for active

members, | want to take
this opportunity to emphasize the
importance of al members' partici-
pation in the voting process.
LACERA isyour retirement
association, and as a retired mem-
ber you can directly impact the
outcome of issues that may affect
your retirement when it comes time
for you to vote for retiree represen-
tatives. By voting, you let us know
what types of issues are important
to you, and what your retirement
priorities are. There are two differ-
ent ways to get acquainted with the
Boards, the issues, and the candi-
dates' platforms. In addition to
reading about the candidatesin
their statements, you can also visit
LACERA online at
www.lacera.comand read the
Board agendas.

The job of the Board of Retire-
ment and the Board of Investments
isto protect, invest, and administer
the retirement fund. In order to
fulfill this duty, consultants are
hired to help them determine what
health care rates and changes are
reasonable (Board of Retirement),
as well as how best to invest the
fund’ s resources for the most
positive returns (Board of Invest-
ments). Working within the scope
of Retirement law, the Union
negotiates benefits, the Board of
Supervisors adopts these negotiated
benefits, and LACERA administers
them. By lending your voice to the

process, you help to insure that
your interests are being addressed.
L ooking back over the years,
many decisions made by the
LACERA Boards have had positive
lasting effects. Due to the Board of
Retirement’ s careful consideration
of health care plan changes, you
now enjoy some of the best health
care plans available from any
retirement system. Though
unavoidable, annual rate increases
are consistently offset by the
increasing level of care and new
technology that plan members
enjoy. And it is thanks to forward-
thinking Board decisions that
LACERA has expanded its cus-
tomer servicesto include retire-
ment and health care call centers,
and other outreach programs.
While each Board member is
either elected or appointed by their
constituency, they al must follow
their fiduciary responsibilities and
make decisions for the good of the
whole retirement system. Although
thisyear’s election isfor active
members, the next retiree election
is scheduled for Summer 2005, for
the 2006 term. When you receive
your Board candidate information,
take into account the important
decisions that the Boards make, all
with an eye toward making your
retirement as good as it can be. Be
an active participant in your mem-
bership and future elections. Only
you know what issues are impor -
tant to you! | hope you take advan-Z-
tage of thisimportant opportunity.




Legislative Updates
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June 6 was the last day for billsto be passed out of the Legidlative house of origin. Bills that failed to pass out of the
house of origin are considered to have “died” and will not be heard unless reintroduced the next legislative session.
Below are listed some of the bills LACERA is currently following.

AB 55 County Employees' Retire -
ment: Additional Retirement
Credit (Correa)

Thisbill, introduced by SACRS,
allows the Board of Supervisorsto
authorize members to purchase up
to five years of additional retire-
ment credit by paying the full
actuarial cost of the future retire-
ment benefit and not place any
additional financial burden on the
retirement system. The additional
service shall not be counted to
meet the minimum qualifications
for retirement, for cancellation of
retirement contributions at 30 years
of service, additional ad-hoc cost-
of-living benefits based on service
credit, or health care.

Asoriginaly written, the bill
required that payment for the
additional service must be made
within five years. The five-year
payment period would have made
the monthly payment amount for
the additional service prohibitively
expensive for al but the most
highly paid members. LACERA
was successful in its efforts to have
the bill amended to allow up to 10
years to compl ete payment.
Amended: 6/05/03

Soonsor:  SACRS
Satus: Senate PER
Committee

LACERA position: SUPPORT

AB 80 Firefighters: Public
Service Purchase (Bogh)
Thisbill allows all 1937 Act
county peace officers and specified
county firefighters to purchase
service credit for law enforcement

or firefighting service performed
for another public agency. It broad-
ens the current purchasable service
to include law enforcement or
firefighting service with any city,
state, county, or governmental
“public agency” within the United
States. To receive the above service,
the member must deposit an
amount equal to the contributions
they would have made for that
service, plusinterest.

The Board of Supervisors may
vote to pay part of the employee
contributions. However, employer’s
contributions are not included in the
cost for the additional service,
which creates an unfunded liability.
Amended: 6/04/03
Soonsor: California Professional

Fire Fighters
Satus:  Senate
LACERA position: OPPOSE
UNLESS
AMENDED

AB 285 California Employees
Retirement: Reciprocity (Negrete-
McL eod)

This bill eliminates all reference to

restrictions on the period of time
between a member’s public
employment subject to a reciprocal
retirement system, and would make
those reciprocal benefits available
regardless of the length of time
between employment.

The SACRS L egidative Com-
mittee and LACERA would liketo
see language in the bill clarifying
member redeposit rights and the
rate of future member contributions.

Sponsor: SEIU

Satus. Did not make it out of the
Assembly PER & S
Committee and appears
to be dead for this ses-
sion.

LACERA position: SUPPORT IF

AMENDED

AB 933 Tuition Payment/Survivor
Benefits (Reyes)
Extends the definition of “child” to
include a stepchild for purposes of
providing tuition and special death
benefits in the case of alaw
enforcement officer killed in the
line of duty.

Revises Sec.s31781.1 and
31787 of the 1937 Act to provide
survivor benefits to the stepchild of
any member who would have been
entitled to retire but dies prior to
retirement.

Amended: 6/02/03

Soonsor:  Fresno Deputy Sheriffs
Association
Satus.  Senate PER Commit-
tee
LACERA position: SUPPORT IF
AMENDED

AB 1585 California Employees
Retirement (Assembly PER & S
Committee)

Thisbill would:

1) Authorize the system to obtain a
loan against the assets in case of
an emergency for purposes of
paying retirement benefits;

2) Change the time to file financial
Statements;

3) Establish areplacement benefit
plan for payment of benefits that

Cont'donpg.10 3



Health Care Consumerism

ardly aday goes by
H without a mention in the

news of the high cost of
health care and its effect on indi-
vidual patients, providers, the
health care system, and the econ-
omy. It's acomplex and serious
issue for which there are no easy
solutions. LACERA and its Board
of Retirement take every action
possible to preserve the high level
of benefits provided through
LACERA-sponsored health plans,
and to keep the cost of the plans as
low as possible.

The lmpact on LACERA-
Sponsored Health Plans

Starting July 1, 2003, LACERA's =
overall premiums will increase by
14.9%. Considering that, nation-

aly, premium increases for retiree

health plans have ranged between market.

25% and 60%, LACERA's overall
increase is quite reasonable.
However, the health care premi-
ums LACERA pays are continuing
to rise. In addition to the reasons
that health care costs are increas-
ing in general (e.g., new technol-
ogy, prescription drugs, etc.), the
primary reasons LACERA's costs
are increasing include:

* CMS (Centers for Medicare &
Medicaid Services, responsible
for administering the Medicare
program) paymentsto Medicare
HMOs are much lower than
actual plan costs—meaning
LACERA bears agreater por-
tion of the cost each year, and
LACERA-sponsored health
plans offer much more generous
benefits than those available in
similar plansin the individual

While we are faring better than
most, LACERA expects to experi-
ence double-digit premium
increases in the foreseeable future.
If that becomes the redlity,
LACERA will be challenged to
find creative ways to continue
offering the generous benefit plans
our members have come to expect.

How You Can Help

You can help in this effort by
being a more informed health care
consumer. When you make
thoughtful and educated decisions
about your health care, it’'s possi-
ble to not only save on your health
care costs but also enhance your
quality of life. The chart below
shows just afew of the ways you
may be able to save on your health
care costs.

You save on health care costs because...

Review your health care needs and whether your current
LACERA-sponsored plan is the best available to meet
your needs. For the mgjority of you, LACERA offers
severa choices.

You ensure that you have the plan that provides
maximum value for your situation at the time.

Talk with your physician about changing to generic
prescription drugs that have the same active ingredients
as brand name drugs.

You and the plan pay less for generic prescription drugs,
which are just as effective as more costly brand name
drugs-which helps to moder ate future cost increases.

When your physician prescribes a course of care, talk
with him or her about whether it is the most cost-effec-
tive way to achieve the medical results you need.

You are aware of possible alternatives, if any, to expen-
sive methods of treatment for your situation.

If you have a chronic condition, consider enrolling in the
disease management programs available through your
plan (if applicable) at no cost to you.

Your care is managed in the most efficient way, leading
to reduced likelihood of serious complications and the
need for costly treatment.

As mentioned above, the benefits offered by L ACERA-sponsored health plans are more generous than those
offered by similar plansin the individual market. By taking an active role in managing your health care, you
can save money and ensure that you are doing your part to preserve the high level of coverage provided by

LACERA. 2
4



Member Q & A

: | have submitted my
Q marriage certificate twice,

but every year | receivethe
Beneficiary Statement which says
that LACERA does not have my
marriage certificate on file. Does
LACERA keep losing my records?
A: Although we may have this
information in your datafile, our

el ectronic records sometimes do
not indicate that the information is
current—even though it may be. If
you call us and let us know that
we aready have thisinformation,
we will review your member
information to confi rm that our
records are up-to-date, then update
your electronic file.

Spotligh
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Q: | am aretired member of
LACERA and | am going through
a divorce. Will my ex-spouse
continue to get benefits upon my
death?

A: No. An ex-spouse does not
qualify asa“surviving spouse”
eligible to receive a monthly
survivor alowance upon the death

Cont'd on pg. 11

Retirees Disappointed Again cont’d from pg. 1

leaving a spouse without income
upon their death. Some Board
members expressed their concern
and support for this benefit. How-
ever, the mgjority of the Board
voted against the issue.

Representatives from Local 660
spoke against the issue because of
the financial burden it would create
for the Plan Sponsor—L.A.
County. They suggested that it
would not be prudent to pass this
additional benefit during this time
of economic hardship, cutbacks,
and layoffs. Local 1014 opposed it
because the benefit was not part of
the collective bargaining and did
not apply equally to all membersin
aclass.

One Board member expressed
opposition because, under SB 670,
the authority for approving this
benefit enhancement was given to
the Board of Retirement, but the
financial risk for the benefit lies
with the Board of Supervisors. The
Board member noted that thisis
the only law ever passed that
allows the Board of Retirement to
adopt a benefit increase, then send
the bill to the County.

LACERA also received aletter
from the law firm Silver, Hadden

& Silver alleging LACERA cannot
lawfully implement such benefits
unless and until LACERA meets
and confersin good faith with the
Caadlition of County Unionsin
accordance with Government Code
Section 3505.

The retirees were clearly
disappointed with the outcome.
They have been trying to imple-
ment this benefit since 1986 when
the legislature amended the retire-
ment law to authorize the Board of
Supervisors to approve this addi -
tional benefit. However, the Board
of Supervisors never acted to
approve it. Therefore, a special
interest group sponsored legislation
to amend the law in 1999 giving
authority to the Board of Retire-
ment to implement the benefit. The
Board has deliberated thisissue at
length and in depth over the years.
Thisagain, was avery difficult
decision for the Board, and a
disappointing decision for the
retirees.

Proposed L egislation—

An Alternativeto SB 670

In the May 7 Board meeting, the
Board of Retirement unanimously
approved Marsha Richter’ s recom-

mendation to investigate the feasi-
bility of alegidative proposal
allowing retirees to select an
option that would provide continu-
ing monthly payments to a spouse
who is acquired after retirement.

Under this proposed change,
retirees who retired under the
unmodified allowance would be
able to choose an option to name a
new spouse as the beneficiary after
retirement. This option would
reduce the member’ s monthly
benefit in order to insure a continu-
ing allowance to the new spouse
after theretiree’ s death. This
election would happen after retire-
ment, and once made would be
irrevocable. Although this election
would result in a lesser allowance
to theretiree, it would provide the
retiree with a mechanism for
providing a survivor benefit for a
new spouse at a cost that may be
far less than the cost of insurance.

LACERA's actuary isinvesti-
gating the feasibility of administer-
ing this proposed payment option.
If the results are favorable, the
Board of Retirement will be asked
to support introduction of enabling
legislation in the 2004 legislative
session.
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re you tired of renting?
A Forking over thousands of

dollars every year just to
pay someone else’s mortgage? Or
maybe you’ ve been thinking about
refinancing your home mortgage
to take advantage of the current
interest rates. Whether you are a
first-time

& TheMembe Ho

home page and click on “Home
Loan Program.”

Using the Mortgage Calcula-
tor, you'll be able to calculate the
summary breakdown for a mort-
gage loan including interest costs,
property taxes, principa balance,
and more. You can even determine

Program, as well as other general-
interest homebuyer questions. The
Home Loan Program at

LACERA welcomes all members.
Come visit us online and check
out what’ s new!

The Mortgage Calculator
It's easy to use the

1) 0 Ko allll 3 Financial Calculator Results - Microsoft Internet Explorer Bl calculator. Just fill
you a ready File Edit View Favorites Tools Help ‘ in the variables
own a home, £ 9 G Gl Gl a8 S ’ “|  andclick “Calcu-
LACERA, S 216, oA op elres ome earc avorntes eala IStory |ate” to % hOW
Member Mortgage Loan Calculator Results Ml your payr_ngnts
Home Loan and remaining
Program Your payment is $536.82 for 30 years with a rate of 5.000%. balance will be
(MHLP) can || affected by filling
help you take Morlgage Summary in different
advantage Of Loan amount $100,000.00 amounts.

the most Term 30 years You can view
favorable Interest rate 5.000% what your total
interest rates Annual home insurance $0.00 mortgage will be
in decades. Annual property taxes $0.00 (princi pal p| us
And now you Monthly payment $536.82 intereSt); and also
can read all Monthly payment (PITI)* $536.62 See a payment
about the . Total principal and interest payments $193,256.49 SChedl'IIe over the
MHLP online Total interest §93 256.49 I|_fe of your loan,
at www.lacera. & either monthly or
com, or call yearly: Simply
800-2-LACERA (252-2372) to the impact of any principal prepay- select either “Report Amortization
speek witha GMAC Mortgage ments. Schedule by Year” or * Report

representative. This new web site
section is complete with a
LACERA Mortgage Calculator,
FAQs, descriptions of loans, daily
mortgage rates, and more. Just go
to the “Investments’ tab on the

In addition to the calculator,
there is also a Glossary of
Terms—useful to know when
you're in the buyer’ s market.
You'll also find a helpful list of
common questions and answers
about the Member Home Loan

Amortization Schedule by Month.”

By using the “ Prepayments”
option, you can see how much
money you would save over the
life of your loan by making extra
yearly, monthly, or one-time
payments.




LACERA.com:

e Loan Section

Principal Balances

If you choose to view the payments by selecting “Principal Balances,” a graph will show aline that indicates
how your balance will evolve over the life of your loan. If you fill out the “ Prepayments’ section, a second
line will appear to indicate how much you would save.

'

Fizad Mertgage Loan Calculstes Fized Mortgags Laan Calculaior

Total Payments

If you choose “ Total Payments,” agraph will show the dollar amount of your principal and interest over

the life of your loan. If you fill out the "Prepayments’ section, a second graph will appear to indicate how
much you would save.

Fleed Martgags Losn Calculator Fixved Mortgage Loan Calculater
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Do you have questions
regarding your
retirement benefits?

Visit our website at:
www.lacer a.com, or
email welcome@lacer a.com

Just call the numbers below
and ask to speak to a
Retirement Benefits Specialist.
Telephone LACERA at

626-564-6132
800-786-6464

FAX: 626-564-6155

Your Socia Security
number isthe key to
finding your records.

Wethank you for your paience
and undergtanding when you call.

€ditor’'s Note

Foatlight on Retirement is published by
the staff of LACERA. Signed articles
represent the opinion of the writers and
not necessarily the opinion of the
LACERA Management, Board of
Retirement, or Board of Investments.

Contributing Writers:
Alison Herschberg

Design: Courtney Cook
L ettersto the Editor may be sent to:
Delia Price — Editor-in-Chief

SPOTLIGHT ON RETIREMENT
LACERA
PO BOX 7060
PASADENA, CA 91109-7060

Alternative formats are available
upon request.

&Spotligh

onQ

1rement

LACERA Has the Best
Health Care Plans

t is not uncommon for
I health care providersto
actively recruit new clients
through television ads, magazines,
and directmail programs. How do
they do make their plans sound so
appealing? By making promises of
better care for less money, of
course. Lower premiums are a
great hook and extremely tempt-
ing for retirees looking to save
some money. After all, who
doesn’t want to save money? But
aswith all offers that sound too
good to be true, you should take
care to thoroughly investigate
every offer. Oftentimes, lower
premiums reflect plans that seri-
ously compromise on services
such as prescription coverage,
dental care, or co-payments.
One of the great benefits of
being a LACERA member is that

our health care plans are very
comprehensive. That’s because
your health, not our bottom line, is
our first priority. Another benefit of
being a LACERA member is that
you have the freedom to change
plans if you wish; just remember
to always call LACERA first—
before taking any action to switch
plans. In addition to making sure
that you are making the best
decision for you and your family,
there may be enrollment rules and
waiting periods that apply.

Don’'t make the mistake of
enrolling in anon-LACERA plan
before speaking to a LACERA
health care specialist. You may
inadvertently cancel the health care
that provides the best benefits, and
be subject to late enrollment rules.

It's your health, so take care!
/A



Reciprocity cont’d from pg. 1

entry in thefirst retirement
system.*

2. Service credit accumulated
under each reciprocal retire-
ment system is added together
to determine benefit eligibility.
The total service credit counts
toward meeting the minimum
vesting and service credit
requirement for retirement.

3. The member must retire on the
same date from each reciprocal
agency—unless prohibited
from doing so because of
different retirement age re-
quirements.

4. Fina compensation, used to
calculate the member’s
monthly retirement allowance,
will be determined by using
the highest pensionable earn-
ings under all reciprocal
systems involved.

Once reciprocity is established, it
cannot be waived in order to with-
draw contributions, if any, from
the member’ s previous retirement
system(s) unless the member
terminates employment and with-
draws contributions from the
current system. By withdrawing
current contributions, the member
breaks the rules of reciprocity and
forfeits his or her right to receive
retirement benefits in the future
from that system.

Court Decision Provides Limited
Reciprocity

Prior to December 20, 2002, the
benefits of reciprocity applied to
members only if they transferred

between reciprocal retirement
systems after the date reciprocity
was established between the two
systems. Therefore, members who
transferred prior to the statute
establishing reciprocity were not
eligible for reciprocal benefits.

However, on November 20,
2002, the Court of Appeal in
California affirmed alower court
decision in the M affei case that
changed the rules of reciprocity.
The court decided that even though
amember transferred to another
system prior to the establishment
of reciprocity, he or sheis eligible
for one of the benefits of reciproc-
ity provided the member retires
after the date that the two systems
became reciprocal.

Final Compensation Used by
Both Systems

The Maffel decision stated that as
long as reciprocity has been estab-
lished prior to the member’ s retire-
ment date, the final compensation
used in computing a member’s
retirement allowance will be based
on the member’ s highest salary
earned in either retirement system.
The court did not address other
benefits of reciprocity, such asa
member’ s entry age or contribution
rate, so these benefits of full
reciprocity are not applicable.

Who IsEligiblefor Limited
Reciprocity?

The Maffel decision, effective
December 20, 2002, appliesto
members who terminated service
and transferred within six months

Spotli
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to LACERA from one of the
following agencies, or vice versa,
prior to the effective dates of
reciprocity indicated below:

» State Teachers Retirement
System (STRS), January 1,
1999

* Judges Retirement System
(JRS), January 1, 2002, or

* Judges Retirement System ||
(JRS 1), January 1, 2002

The decision is applied to anyone
in these three systems who retired
after reciprocity was established
(see dates above). There is athree-
year statute of limitations applied
retroactively to December 20,
1999. Therefore, a STRS member,
for example, who retired between
January 1, 1999 and December 20,
1999 is entitled to an adjustment,
but it will only apply to his or her
allowance earned on and after
December 20, 1999. LACERA
will also recalculate and adjust the
retirement allowance for the
eligible members who retired after
December 20, 1999.

If you transferred to or from
LACERA to one of the systems
listed above after the dates recipro-
cal statutes were signed, you are
eligible for full reciprocity.

If you transferred to
LACERA from STRSor the
Judges Retirement System, or
vice versa, and feel you may
qualify for partial reciprocity
benefitsunder the M affei deci-
sion, please contact LACERA at
800-786-6464 to speak with a
Retirement Benefits Specialist.

* For example: If you were 29 when you entered your first retirement system in March, and your birthday isin August, your

official entry age would be 30. 2=



The Member Home Loan Program (MHLP)

ake advantage of the
T flexible interest rate lock-
in option and other dis-
counted fees offered through the

LACERA MHLP program. The

interest rate lock-in option alows

you, the borrower, to receive the
lowest prevailing interest rate on
one of the following dates:

1. Your Application Date
The date on which GMAC
Mortgage Corporation receives
a signed loan application from
you. GMAC will date-stamp
the signed loan application on
the date it is received.

2. Your Pre-closing Date
The date on which all condi-
tions are met and your loan
application receivesfina
approval from GMAC.

3. Your Document Request Date
The date on which your loan
receives signed confi rmation
from the Underwriter and
your documents are requested
from the GMAC Closer.

You will receive the lowest interest
rate of these three dates and there

isno extra charge for thisflexible
feature.

The MHLP offers awide range
of fixed and adjustable rate loans,
all with competitive rates and low
fees. LACERA’s active members,
retirees, and beneficiaries may
participate in our exclusive
LACERA Member Home Loan
Program. Features of the program
include:

» Easy application process

« At no additional cost, you will
receive the lowest interest rate
applicable from the following
three dates—the application
date, pre-closing date, or the
date the documents are
requested

*  0.75% origination fee

e $350 application fee includes
credit report and appraisal
report

»  $175 processing fee (other
third party fees, escrow, and
title insurance may apply)

e Zero point loans available

* A dedicated 800 number
(800-2-LACERA)

* Pre-approvals

GMAC Mortgage Corporation
provides financing for the
LACERA MHLP program, and
they will assist you in completing
your home loan application. Loan
officers are available to visit your
residence or job site to take your
application. Or you may visit the
GMAC offices to apply for a home
loan. Also, the entire loan applica-
tion can be completed by phone,
mail or by fax.

LACERA can help you and
your family save money with our
Member Home L oan Program and
interest rate lock-in option. Just
call 800-2-LACERA (252-2372) to
speak witha GMAC Mortgage
representative today.

GMAC uses reasonable efforts to
process all loan applicationsin the
order they are received. However,
neither LACERA nor your dedi -
cated GMAC Loan Officer can
guarantee that you will receive a
particular Pre-Closing Date, or
Document Request Date. -2

Legislative update cont’d from pg. 3

may exceed IRC Section 415
annual distribution limits.
Amended: 4/28/03

Soonsor:  Assembly PER & S
Committee

Status: Senate PER Com-
mittee

LACERA position: SUPPORT

SB 270 California Employees
Retirement (Soto)
This bill requires the Board to
provide organizations that are
recognized by the Board as repre-

senting the retired employees of the

county or district with notice and

an opportunity to comment on any

proposed changes to the system’s

retirement benefits or the use of

excess funds.

Amended: 3/24/03

Soonsor: CRCEA

Satus.  Assembly PER & S
Committee

LACERA position: WATCH

SB 274 County Employees Retire -
ment: DROP (Soto)

This bill establishes a Deferred

Retirement Option Plan (DROP)

for law enforcement members. In

implementing a DROP program,

the bill requires the County to elect

aforward, back, or actuarial equiv-

alent DROP,

Soonsor: Professional Peace
Officers Association

Introduced: 2/18/03

Satus:.  Assembly PER& S
Committee

LACERA position: WATCH -2
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New Tax Withholding

or the third timein
F three years, Congress has

passed a major tax cut
package, The Jobs and Growth Tax
Relief Reconciliation Act of 2003,
designated as the third largest in
U.S. history. Effective June 30,
retirement benefit checks will
reflect your new tax-withholding
amount, according to the Internal
Revenue Service' s new income tax
tables. The tablesincorporate tax
rate changes for most taxpayers
and the higher standard deduction
for married couples.

The new law extended the

10-percent rate to cover the first
$7,000 of taxable income for

single persons, and $14,000 for
married couples. It aso lowered
the tax rates above 15 percent to
25, 28, 33, and 35 percent. Thisis
adrop of two percentage points for
each rate except the top one,
which went down 3.6 points.

The new law aso raised the
standard deduction for married
couples to $9,500 and extended
their 15 percent tax rate to $56,800
of taxable income. The changes
reduce the “ marriage penalty” —
the difference between the tax
couples pay and the amount they
would have paid as two single
persons.

Below, you will see the revised

Spotligh

on Re 1rement

income tax table for the percent-
age method of withholding for the
monthly payroll period. Compare
your current withholding against
the amounts on the chart.

If you decide that you would
like to change your federal tax
withholding, please contact
LACERA to request a W-4P form.
To change your state withholding,
you may also request a DE-4P.
Any new withholding information
you submit will replace your prior
election information, so be sure to
consult with your tax advisor
before making any changes to your
withholding. To find out more
about the revised tax law, visit
WWW.IrS.gov.

TABLE 4—MONTHLY Payroll Period

(a) SINGLE person (including head of housshaldj—

If the armount of waas
(AME SUlArSCring
withhadding |||l'.n..-"||'-i|'.-\.l i5:

ot over 32241 %0
Orvitr =
5221
£B0R
12 507
35, TOB
12,302
126 ThT

Budl i over—
—EB0E |, , W%
—E2.567 .
56,708
—512, 389
—526.767 .

The armaunl of income &y
13 wathingdd is

. RRETO plus 153

. B177.55 plus 259
2110780 plus 26%

. 5287932 plus 33%

. F1.723.07 plus 35%

(AMTES ST acring

Mot over 36467
Orer—
66T
31,858
15, 106
359,838
15,463
327,175

of Excess ower—
—3221
—3304
57 567
—55, 104
—$12.392
— 536,767

—55,356

—313, 463

withholding allovsances) s
Bull mol over—
—51,B58 |
50,838 . .

—$2T 475 .

(b) MARRIED parson—
I the armount of wageas

The armaunt of ncome 1ax
13 wethilodd s

20
of Bxcess oner—
—ab6 )
—4&1,858
5,396
— 58,838
—415.463
527175

105

$1158,10 plus 15%
BE49.80 phis 257
51, 160.30 plus 28%
£3,335.30 plus 33%
£7. 20026 plus 35%

Member Q & A cont’d from pg. 5

of the member. At the time of your
divorce, the court may order you
to divide your retirement
allowance with your ex-spouse. If
the ex-spouse should die while
receiving a portion of your
allowance, those payments may
continue to the ex-spouse’ s named

beneficiary. Unless you chose an
optional benefit, all payments will
terminate upon your death.

Although the retirement benefit
option you selected at the time of
retirement cannot be changed, you
may contact LACERA at 800-786-
6464 if you have questions about
the benefit option you selected.

LACERA legal counsel isavail-
ableto review proposed court
orders prior to the time they are
submitted to the court. If

LACERA isunable to comply
with the provisions of your order,
LACERA may file amotion to set
aside the order for modification. 2=
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« New Call Center Hours

he LACERA Call Center is pleased to announce its newly expanded hours: 7:00 am. to 5:30 p.m.,
Monday through Friday. Hours for the Public Counter will remain 7:00 am. to 5:00 p.m. Monday
through Friday, and general business hours will remain 8:00 am. to 5:00 p.m. As aways, please
feel free to drop in or call 800-786-6464 to speak with a Benefit Specialist. 2

Coming Attractions:
The 2003 LACERA Health Fair

his September we're
T rolling out the red carpet

for you—and your health!
Mark your calendars for the 2003
LACERA Headlth Fair: Picture
Perfect Health. The fair will take
place on Friday, September 12,
2003 at the Pacific Palms Confer-
ence Resort in Industry Hills
(previoudly called the Industry
Hills Sheraton).

You’'ll Bethe Star

You're invited to star in a day full
of activities and information about
staying healthy, managing your
health care, and living life to the
fullest. Some highlights of this
year's health fair include:

12

» Workshops and seminars cover-
ing health and quality of life
Issues requested by members

* All-star prizes, drawings, and
giveaways

* A “Hollywood”-themed grand
prize

* The ever-popular box lunch

* And much, much more!

And the Winner Is...You!

You had something to say. We
listened. At LACERA, we value
your feedback. If you have
attended the health fair in the past,
you may remember filling out a
survey card at the end of the fair
telling us what you liked and
didn’t like about the event. We
take your feedback seriously and

have made improvements to this
year’s fair based on what you said.
By providing feedback, everybody
wins—and we'll ook for it again
this year.

Don’t Miss Out

Mark your calendar now. You don't
want to miss this terrific annual
event—every year it gets better and
better!

Watch for more details about
the health fair over the next few
months. You will receive your
invitation in the mail at your home.
The invitation will have more
information about the fair, includ-
ing directions and the hotel’s
address. Get ready for your close-
up, and we'll seeyou there! 2



