LACERA
L/I-CERA Chief Ethics and Compliance Officer, LACERA

CLASS CODE 0808 SALARY $11,938.83 - $18,070.39 Monthly

$143,265.96 - $216,844.68
Annually

ESTABLISHED DATE September 30, 2025 REVISION DATE December 18, 2025

Definition

Directs and oversees the ethics and compliance program for the Los Angeles County Employees Retirement
Association (LACERA)

Position Information

The one (1) position allocable to this class oversees the Ethics and Compliance Office and reports functionally to
the Chief Executive Officer, LACERA, Board of Retirement, Board of Investments, and the Boards’ Audit,
Compliance, Risk, and Ethics (ACRE) Committee, and administratively to the Chief Counsel, LACERA. The
position is responsible for directing the formulation, development, and implementation of an enterprise-wide
ethics and compliance program, as an independent function within management, in relation to the risks related
to ethical standards and compliance with laws, regulations, policies, and procedures applicable to LACERA's
governance and operations, including pension administration, benefits, healthcare, finance, and investments.

As a key member of LACERA's executive team, the position will collaborate with the Executive Office and
internal business partners to promote a risk aware and risk intelligent environment by aligning ethics and
compliance risk management and compliance with strategy setting, including the development and
implementation of polices, guidelines, processes, and education that promote compliance effectiveness and a
positive control culture.

The position must possess a thorough knowledge of ethics and compliance risk principles and practices, and
sufficient experience in ethics and compliance processes to understand and effectively address legal obligations,
assess, and mitigate ethics and compliance risk, and promote organizational integrity through the operation of
effective ethics and compliance programs. The position must also exercise a knowledge of organizational and
management practices related to the development and implementation of programs, policies, and operational
needs; methods and techniques of designing workflows and mapping processes; defined benefit plan structures,
designs, and administration; and principles and practices of investment management compliance and monitoring,
project management, and supervision with respect to ethics and compliance risk programs.

The position must possess knowledge of and the ability to analyze and apply California Government Code
provisions, including the County Employees Retirement Law of 1937, the Public Employees’ Pension Reform Act
of 2013 (PEPRA), the Ralph M. Brown Act, and the Public Records Act; the Political Reform Act (and related Fair



Political Practices Commission regulations); Generally Accepted Accounting Principles (GAAP); Governmental
Accounting Standards Board (GASB) principles and standards; audit standards, methods, and techniques;
Securities and Exchange Commission (SEC) requirements; Internal Revenue Code and other tax policies and
regulatory compliance pertaining to retirement plan and pension benefits administration; Los Angeles County
Code; and other laws and regulations relating to public pension governance; conflicts of interest and ethics
codes; and privacy law and practices, including California law, the Health Insurance Portability and
Accountability Act (HIPAA) and related regulations, and other applicable privacy standards and systems to keep
abreast of changes and advise on issues concerning ethics and compliance matters, including recommending and
developing continuous improvements and controls designed to ensure an effective ethics and compliance
program.

In addition, the position must have refined written and oral communication skills to develop policies and
procedures; oversee investigations and make recommendations; effectively present and convey ethics and
compliance activities and concerns to the Board of Retirement; the Board of Investments; the ACRE Committee;
and the Chief Executive Officer, LACERA; and other internal business partners; and the ability to establish and
maintain effective and collaborative working relationships with the executive office, managers, staff members,
and other governmental agencies.

This class is distinguished from the Process Management Group positions in that the latter is responsible for
maintaining effective internal controls and for executing risk and control procedures on a day-to-day basis. This
consists of identifying and assessing controls and mitigating risk as a process owner, guiding the development
and implementation of internal policies and procedures in alignment with LACERA strategic goals and
objectives.

This class is distinguished from the Internal Auditor series in that the latter provides independent and objective
appraisals of the organization and provides assurance that internal controls over operations are adequate to
safeguard assets and comply with applicable laws, policies, procedures, and professional standards.

Examples of Essential Job Functions

The following examples are intended to describe the general nature and level of work performed by persons
assigned to each classification. Depending on the assignment, duties may include, but are not limited to the
following:

Administers the enterprise-wide ethics and compliance program in accordance with the approved program
charter.

Develops and oversees ethics and compliance strategies, and annual work plans approved by the Chief
Executive Officer, Boards, and ACRE Committee.

Manages and coordinates the activities of staff members as required in the overall operations and administration
of LACERA's Ethics and Compliance program.

Establishes reporting mechanism to advise the Chief Executive Officer, Boards, and ACRE Committee as to the
activities of the ethics and compliance program and provides Board and committee education on ethics and
compliance.



Manages periodic ethics and compliance risk assessments to identify, evaluate, and monitor risks, controls, key
risk indicators, and metrics.

Directs the monitoring of LACERA'’s governance and operational activities regarding ethics and compliance risks.

Oversees the ethics and compliance review of LACERA's policies, procedures, and systems for policy
development, review, maintenance, and compliance.

Oversees review and monitoring of third-party and vendor ethics and compliance risks.

Serves as LACERA's Privacy Officer and monitor controls to protect the privacy of member information and the
confidentiality of other information created, received, or shared by LACERA.

Develops and oversees ethics and compliance training and communication on risk awareness, ethical standards,
governing laws, regulations, policies, and procedures, and the role and responsibility of all internal stakeholders
for ethical and compliant behavior.

Establishes and monitor channels for reporting of suspected misconduct and other ethics and compliance
concerns, with a commitment to non-retaliation, and positive incentives for ethical and compliant behavior.

Manages enforcement, investigations, remediation proposals in response to ethics and compliance concerns.

Directs periodic measurements of organizational culture of ethics and compliance and develop strategies to
enhance organizational culture.

Advises and consults with LACERA executive management, division managers, supervisors, and other staff
members, including the staff Ethics and Compliance Committee, regarding ethical standards and governing laws,
regulations, policies, and procedures, ethics and compliance risks, concerns, and controls.

Oversees periodic assessments of the ethics and compliance program and its effectiveness against the
requirements of the program charter, best practices, and key performance indicators.

Manages and develops plans for adequate staffing and resources to support the goals and responsibilities of the
ethics and compliance program.

Manages development of internal policies and procedures for the operations of the Ethics and Compliance Office.

Performs other related duties as assigned.

Requirements

TRAINING AND EXPERIENCE:

OPTION A: A bachelor’s degree in accounting, business administration, finance, legal studies, public
administration, or a related field from an accredited college or university - AND- Five (5) years of responsible
experience designing, developing, and implementing ethics and compliance programs or auditing and
investigating ethics and compliance risks and concerns for a large public pension or multi-service public or



private sector organization.

OPTION B: Three (3) years’ experience at the level of Deputy, Chief Ethics and Compliance Officer, LACERA.

Additional Information

LICENSE:
A valid California Class C Driver License or the ability to utilize an alternative method of transportation when
needed to carry out job-related essential functions.

PHYSICAL CLASS: 2 - Light



